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Srrrietorylreisurer DearMr. Tulino:

In accordancewith theprovisionsofArticle 15, Section2 and4, ofthe
CollectiveBargainingAgreement,theAmericanPostalWorkersUnion is
initiating a Step4 dispute.

Robert C Bob’ Pritchard . .

Director, MVS Divis on Theissuesandfactsinvolved in thisdisputeareasfollows:
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Copy to: Union, Binder

In PostalBulletin 22190(Sept.28, 2006),thePostalServiceannounced
revisionsto USPSHandbookAS-805,InformationSecurity. Thesechanges
directlyrelateto wages,hoursorworking conditionswithin themeaningof
Article 19. However,theunionwasnotprovidedanynotificationof these
changesandonly discoveredthechangesbecausetheywerepublishedin the
PostalBulletin.

Among thechangesarenewrestrictionson bringing“personalinformation
resources(e.g. laptops,notebooks,personaldigital assistants[PDAs],handheld
computers,orstoragemediaincludinguniversalserialbus [USB] portdevices)
intoPostalServicefacilities” (5-9.a),aswell astheuseof thesedevicesin Postal
Servicefacilities “without writtenapprovalfrom theuser’svicepresidentorhis
orherdesignee.”(7-3.2.3)

Prior to thesechanges,theonly limitation on employeesuseofpersonal
informationresourceswasarestrictionon theuseof PDAs,asfollows:
“Personaldigital assistants(PDAs)andhandhelddevicesnot issuedby the
PostalServicemustberegisteredwith an employee’sdirect supervisor.”(7-
3.2.3)

In addition,to the extentthesechangesapplyto APWU representatives,they
wouldhavean adverseimpacton theunion’s ability to performits dutiesand,
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consequently,constituteaviolation oftheunion’srights underthecollectivebargaining
agreementandtheNationalLaborRelationsAct.

Furthermore,asyou are aware,Article 19 oftheNationalAgreementincludesthefollowing
obligationand requirementregardingnoticesofproposedchangesto handbooks,manualsor
publishedregulationsofthePostalServicethat directlyrelateto wages,hours,andworking
conditions,astheyapplyto employeescoveredby theNationalAgreement,beforesuchchanges
canbe issued:

Theemployerwill furnish theunion with thefollowing informationabouteachproposed
change:a narrativeexplanationofthepurposeand theimpacton employees,and any
documentationconcerningtheproposedchangefrom themanagerwho requestedthe
change,addressingits purposeandeffect.

In the instantcase,thePostalServicehasfailedto furnishtheUnionwith notificationof the
proposedchange,anarrativeexplanationof its purposeandimpacton employees,andany
documentationconcerningtheproposedchangefrom themanager(s)who requestedthechange
addressingits purposeandeffect. -

It is requestedthat this informationbe providedimmediately. As youknow, thePostalServiceis
requiredto furnishthis informationatleastsixty (60)daysbeforeit canissueanyproposed
changesthatdirectlyrelateto wages,hoursorworking conditions,astheyapply to employees
coveredby theNationalAgreement.

Pleasebe advisedthat it is theAPWU’s positionthat thePostalServicehasrefusedto dealin
goodfaith by its failureandrefusalto furnishtheAPWU with eachproposedchangein the
above-referencedhandbook,manual,orpublishedregulation(s),and with anarrativeexplanation
of thepurposeandimpacton employeesandanydocumentationconcerningeachproposed
changefrom themanager(s)who requestedthechangeaddressingits purposeandeffect. The
PostalService’sactionviolatestheparties’collectivebargainingagreementandconstitutesan
unfair laborpractice.

Pleasecontactmeto discussthis disputeat a mutuallyscheduledtime.

Sincerely,

Greg~1l, Director
IndusMalRelations

APWU #: HQTG200612 CaseOfficer: GregBell

DisputeDate: 10/12/2006 ContractArticle(s): 19,No Prior Notification
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