
MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 
 

 
Re:  One-time Retirement Incentive 
 
 
The parties agree that the Postal Service will make lump sum incentive payments totaling 
$15,000 (less applicable taxes and deductions) to eligible full-time career employees who choose 
optional retirement, retire pursuant to a Voluntary Early Retirement Authority (VERA), or 
voluntarily resign from the Postal Service.  Part-time employees shall be eligible for a prorated 
amount, as provided below.  These payments are subject to the following terms and conditions: 
 
1. The incentive will apply to all career employees in the APWU bargaining units pursuant to this 

Memorandum of Understanding (MOU) except for: 
 

• Employees in a probationary status on the date of retirement or voluntary resignation 
 
• Employees who have received a Notice of Removal or Letter of Decision as of the 

effective date of retirement or voluntary resignation. 
 
• Employees who separate via disability retirement 
 
• Employees who separate via transfer to another Federal Agency 

 
With regard to Information Technology employees who accept this retirement incentive, the 
complement may be reduced by one position for each employee granted the incentive payment. 
 
With regard to employees in the Accounting Services position of the Information 
Technology/Accounting Services bargaining unit, the incentive offer is limited as follows: 
 

• No more than thirty employees may accept the incentive offer in the Eagan, Minnesota 
Accounting Service Center (ASC). 

 
• No more than ten employees may accept the incentive offer in the San Mateo, California 

ASC. 
 

• No more than twenty employees may accept the incentive offer in the St. Louis, Missouri 
ASC. 

 
In addition, employees accepting the incentive from Accounting Services will have a separation 
date of February 28, 2013. 
 
2. Employees must indicate in a manner prescribed by the Employer on or before December 3, 

2012, their intent to participate in the incentive program by indicating that they wish to take 
optional retirement, retirement pursuant to a VERA, or voluntary resignation and separate 
effective January 31, 2013. 
 
• On the date of this MOU, eligible employees who had a previously scheduled retirement 

date that is earlier than January 31, 2013, may retire on their scheduled date and receive 
the incentive. 
 

• On the date of this MOU, eligible employees who had a previously scheduled retirement 
date that is later than January 31, 2013, must change their date to January 31, 2013, and 
meet retirement eligibility on that date, in order to receive the incentive. 

 
• Eligibility for optional or VERA retirement, with incentive, will be based on a January 31, 

2013, effective date.  






