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OJ

To:
u.s. Postal Servile

Citation.aId Notification of Penalty
I'.

~ N'am_: 313989063
1IDptdJtM DM!ll(t): 0110.512010 .. 0111512010

aod Its successors
9201 Edgeworth Or.
Qpitol Hclglu&. Itm 20790-9998.,

,
laspectIoQ SIte: ,.t

9201 Bdgnorth ~.
Capitol Heights, Mt> 20790-mB

07{OJI2010

This Citation and ~ficadoc of Penalty (Utis Citation) describes violariontl of the Occupational Sa:let:y and Health
Act of 1970. ~ penalty(ies) listed hmin is cue) based on these \itolatioos. You must abate the violations
referred to in tbi. Cilation by the dates listed and pay the penalties prop<:J5ed, unJen witbtn IS working days
(excluding wee~ and Federal 1JQlidays) from yoo:r receipt of ttit Citation and Notification of Penalty you Mail
a not.i~ of c<:mtest; to the U.S. :Depa't'tXl:l1mt of Labor Area Office at the add.ress shown above. Pleaae refel' to the
enclosed booklet tpSHA 3000) whicb outlines )lOUt~ and rC8pOnsibilities and which ShOuld be read in
conJunct1on with~ form. I~ of this Cftttion foes not constitute a fiadtrlg th8t Il violatjon llf the Act has
ooeu1"ted unless~ is a faUure to contest as ptOv~ fur in the Act or, if con~l W1Iess'this Citation it.:
affirmed by the RM:view CommiSSion or a cmut.

PostiDg • The l~" requir. that a copy of this cmttion and Notification at Penalty be posted immediately in a
prominent place ~ or neat the location Of tbe viol,ti0D(5) cited berem, or , if it is not practicable because of the
~ of the ~~'f: IJPt:r:atiOml. 'lI7'Mre it wilt be readily obterv.-bte by aU a:ffect..r emplcry... This Citation
must tC!main.~ until the viQladon.(s) cited herein hu (ha'tte) been abated. or for 3 work.i:ng days (e%cJuding
weekends and FediI:nl holidays). wtricbever 1! 'MP'. The penalty deBar aIIIOUIlI!I~ DOt be pom!d qd may
be marked _ 011 CO'tetvtl up s-iot to fI08IIi'Da.

Infonnal Coutermee ~ An inf~ eonference is not requin:d. Ho-m:ver. if you wish to have sud'! ..
c:o~ you miy mjttest one with~ Am Director during the 1Swormg day COQtI:l8t period. During $UCb
IX! idormal cout'l!Wence you may pn:tent any 4Il'Vid~ or views which y.ou believe would support an adju.stment
to the cttarlon(e) edlnt pena1ty(les).
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If you are eonsidCiriDg a request for an latOrma.! c.onft=rence to dise:t..IA «ny isaues related to this Citation end
NOtifi¢ation of Peilalry, you. must tllke~ to llcbedule .it early enough to aIlow time to contest at'ter the mannaJ
(;Qnf'erenee, sbout4.you decide to do so. Pleue keep in mind that a written letter of ir.Itent to contest must he
submitted CO the Afea DiteetoT within 15 Working days ofyoor f'f!lCdpt ofthis CiWion. The ntnJtinI of this contest
period is not _~ed by an informal co~.

rf you decide [0~( an jnformaloo~, plea.~e eomplete, rnnove Jnd POll me pap 4 Notice to BtrtplOyee&
next to this Citatiotl and NotifieatWn of Penalty as soon B$ the time, date, _ place ofthe iuformaJ conference have
beem determined. ;Be.sure to bring to the coufereace aI1Y aM all supporting docurnemation C1f existiDg conditiotl9
as well as anyll~ steps taken thus far. 11 conditions w.a.rnust, we em enteIt' into an i:nfor'lnal settlement
ail eemes.t wbidl~ty re.tolves this Il1lI1ter withQut titfptioo or cootest.

Right to~ • Yon have dle rlgbt l'O contest this Citation at'td~on of PWlty. YOtl may contest
all citation items~ only .itJdivtdual ice.rnll. You may ~o et:mte.1:t proposed peMltiel and/or ~1ef\t dates without
c::ont=wng the 11t1dtflyins v{OII!:iODl>. lJJJIM..hIrtnI_braDireerpr " '!!rtIhM thM:t'OV bMd to CQII:pt
the dtaCiODfJ) .'or ..~...Jba.l "riDiP 15 wgttibf 4I!J ... m.et&, dJ!~) !lid tlle

===::==~:t~tb!~Mm.!!!!"ll~C!l!!"-ts

Penalty PaymClllt. ~naltie3 are due within IS working days of reeeipt of this notineatlon u.nlc:ss contested.
(See the ~.book1etand the additional mf'ormation provided related to the Debt COllection Act of 1982.)
MaP your checlt. or money order payable Ie) "OOL-OSHA.·. Please indicate the Inspcctiol'l Number on the
remittance. .

OSHA dots nor. ....... to any restrictions or CODditioJl!i or cndarsl!l"l'1fmts put on any eheck or money ordtr for Jess
than the !t1lJ~ due, and will cash the cbe.ck or mon~ order as if these ~cms, oonditkms, 01'
eadonernencs do -.0£ exist.

Notifiatioo ot;Cornrcttve Action • PriCll" to the "Pate By Whigb Yiobtiag Mys Ie Abated" (but nO later
than 10 calendar $)'$ after~ abatement date}. you are required to certifY drat abat*:IUd (correeti"flit aetion, bas
been aeCOtOpUs~ and. UDder oertainci~,. may be required £0 S\d:lomit ~ltI!lCl proof of lbaternent
of cifed violati-r It is oat required where tbe cmnpliaace officer, dm'ing the onsile portion of the inspection,
observes thai a viqlatlon .ba.~ been abated within 24 hours of itl ldentificadon aod it i.e I'lClCed in the ct'tation.

Th~ AcconlpauyinB e.iUtion states where oorrective action '* been taken during the inspection. and what cltadon
itc:rns fequjl'e either A.batIment Certiflaldau or Abatement DocllllM!llhtioD.

Ahatet... certitlc:adon • a signed !ttatement to OSHA that dl5crib06 the date, and~ of~
and Lbat ..,.Ioyees and their~es han been infonned of the· abatemellt.

A~~ .. ~. certification and e:videooe (documents) demonstrating th.s.t
~;fl completE:. The evidence may be photognqWc or video pict\rte$ of til« aba.tc:ment, receipc$ or
completed work orders Of Otber "paper~ evidence of abatement acrious taIam. or other written records.

BmpJoyeTS are ~red to Include the fotJowln8 information In all abatement malerWs submitted to OSHA: The
employer's n.ante pel address; the inspection number: the citation number and citation item OlImber(s); B. st<lt1!fnfU1t
to the effect that~ information provided by ~he ~mployer is accorate: and the employer-ts sign.ltl.tre or that of
bta/fter authori1;l!l(J; rep~tive.
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If¢Orreeti.otl of~fviolation cannot be aehi...,ed W'ith.in the time period. yOI1 must provide an abll'tement pttn wtUch
includell: '

(1)

(2)

(3)

(4)

a l!tmetable of the steps to be LtkeQ lO ,achieve complillI\ee during the presmbcd abuemem period

tb« specific additional abate:mctlt rime cstil:nlJtcd to aeh~ wmplfancc

l" PlUOns SUch addidOAal thne it neceswy. including I:be availabUf1:}t ofprofessional or teefmica1
~uk:l or01 mltCru dd equipment., orbel;ausc nececmy oonstructioo or alteraeion of~lides
eQnot be ClO\'.I'IPleted by tbe~ abatem__

iJlCl'rim !rt~ being taken fO saferuatd employ.. apiYlft en. cited h.Uard durh,'1 theab~
~

Q. notificatiOn of your abatement plan hes been gi~ to affec:ted employees and any wtborb:od
"Joyee ~Ie$enwivfl

Employer Disc.tlminatiOIlUnlawfuI- 'n-Iaw prohibilr discrimination by an Gmf)Joyer against an employee
fur flling a complaJnt 01" for exercising any rtghQ 1300er this Ae:.t. An l!laIpIoyee who befklYes tlW helsJ'le has been
diSerlm\nated~t may file a oomplamt DO~ dura 30 days after the dl8crimfnadon OQCUrred \Vim the U.S.
~ at~ Ara Office at the address t'ho1rn above.

Employer IUglts and .RtspoasJbBitfe- The enclosed booklet (OSHA 3COO') 0\1.tlliles additional emplqyet
rip and ~ititle$ and IlbottJd bI! sud in con~on wUh dds notifit:ation.

Notice to En:lpIoy'e'fll • The law gives an employee or hislher~ the opportunity to object t() any
abMtmem dale set for a violatit>n if he/she believes the dlUt to be un.-asooable. The contest must be mail~ IQ
the U.S.~ of Labor A.rea om~ at the address shown: above lind~ within 1S working dayB
(excluding wee~ and Federal bolidays) of the receipt by the employer of this Citation and Notification of
Penalty.
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NanCE TO EMPLOYEES OF INFORMAL CONFERENCE

,i

An informal~ has been scheduled wjtb OSHA to discuss the citation(s) issued on

07/01/2010. 1Ibe confem:tee will be held at the OSHA oflice located at Suite 140. 1099

Winterson Roaf., LwtmCUD1, MD, 21090 on _.. at ~

and/or represetUttves of employees have a right to attend an informal conference.

Employees
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u.s.~ of Labor
Oeeupationa' Sa~ Iftd Rea.lm Administratioo
1099 Wlntt:rJoin~ Suite 140
Lintblcum. MD 11lO9O
Phone: (410)B65·~5 FAX: (410)865-2068

................,.. -- ..
f.'OR VlOLATION!YOV 00 NOTCONTesT, YOU MUST PROVTD'£TRl: CERnFlCATlON ANt> DOCUMENTAnON
AS lNDlCAnn 0\'4 iHE CITAnONCS> TO THB OSHA AREA DIRECTOR BY L£t1'EP. 'I'BAT YOU HAVE TAKeN
CORREC1'1VE AC'f'IOt'l WTJ'HtN "11m TtME PROM SET PORm ON mE CITAnON- 'You MUST ALSO INCLUDE
A STA~ TUAT BMPLO'\"'EES ANn 1liEIR. REPRESENTATIVES HAVB BE.EN rN'FOR.M6D OF THE
ABAj£M'I!M". nilS FORM IS PROVJDED £lOR YOUR CONV'SNlENCE J:N FUL.FIl.LJ.NO TIUS OBUO.....nON.
DECISIONS BY 11m AREA OrnCE ON FOLLOW-UP INSPECTIONS ARB BASED UPON THrs RESPONSE. n::
ADDmONALSP~ IS NEEDED, YOU MAV B11lJER A11'ACH ACONTINUAnON SHE!T TO nus OR SU:BMIT
A MORE DETAn.ID I..ET1l!R...._* *.~ +~•••••••••••••••••••~••••* *•••••*•••**••*~ ~ ..

tWlllflZlC:e Date - ._ tn~ian Nurnbo:l:r __

Bstabll*b=tt N ~ _

Site Addrelsl__.,..... _

COAAECT1VB ActION HAS l\££N TAKBN TO ABATE THE l"('tM(S) ON THB CITATION AS FOlLOWS:

CITAUOtil. .l.IibU AC110N ThQN J2ATE COMet.m12

...

..

...

S.rONATtIRE,~_, ....' DAT'E._~~__

page 5 of OSliA..Z(Rev.6193)
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J~ N_ber: 313989063
IIIBpIfdiMDa.au01l0SrlO {Ow OIlJ 512010
~ Drdt.: 071010010

u.s. Dep8J'~ of Labor
OCcupational SariJry and Healtb Administration

CitatBgd~",of PeBaltt

c...,~ 'U.S. Postal Strvit;e
~oa SIte:} 9201~ Dr.• CapitoJ Hei".MD 20790-9998

CiliQon 1 .Item 1 Type of Violation: Serious

29 CPR L910.33ia)(2)(i): Wben working near~sed energized condueton or cl'tCUu parts. eadl empJoyee does
not usc insulatedf1)Ots or bllooling !Iql1ipment when tt. tools or handling equipment might have mldc~ with
suM c.om:fuct.'ors ~ pms:

a) FlCinty wide • The employer does not fltI$'I.t1'e thac each ¢mplo:v= who pelt'for'm$ 'l¥ork on ;md/or
t1f.IIU' energbAd condUeton or circuit paru on equipment web 11$ bUt not Iimtted to: Automated
~ge PToceMing System (APPS): Parcel Sorting Machme8 (PSM): Sa¢k Sorter M=.inei (SSM).
C~ors: and Induction Lines wicb vol~ rtul&'ins from , VOltlii to 4SO volts, uacs lnw.l~

_s.t~ of dlis 'ltQlation occurred 00 or before January 6. 2010 and eominuing to the
~l. in that employees arc not rmng insulated tools such as SCf't'4IlI ~ivers. plim. and wl"flfltbcs
tQ.!PJ'OlClCt them from ele;::nica.l shock.

b> S~ Marylanct P&DC. Washington NetWork Olsuibution Cemer • One eumple of mis
viltJation occurred on or about June 21.2010.• Mail Processing Eqniprnent Mechanic <MPB) WItS

~ on a I to \'()'It etm«:1Df motor Mlrter panel with e:oergIzed parts. and used an uninSUWed
:s~ driv« to resd a relay to cot"f'l'tt a dropped p1'Cll~. in addkf.()h was not wear1rl1' all the
retjuin:d. PPE,

c) ~ern Matyll1l'1d P&DC, Qenenl Mail FaciUry • One e~Je. of lhls \'iolation occurmJ on or
about June 22.2010, a Man Pl\X'.elJsing Equlpmcnt Mec:bank: (M'PS) worked on a Delivery Bar
C¢ide Sorte1 (PBCS) with coergiZl.'Jd parts while using ~Iaced tooJ$, in adr:titi<:m to not wearm,g
reqQircd ~E.

T() .bat~ this violftion. the emplOyer's oogoifta obliption L'l to enswe tb4t empIoyeer wQrldn.8 ocar exposed
energized coMue;tC)U or circuit p:u1'.S. use imulated rOOls or handling eqnipmeot 'When the tools OT handling
~t might pe made~ with sam conductors 01'~.

Pumram to 1903;J9(d}. tbf: employer must submft~n desCribing the Steps it is taking to ensure
compliance includlf\8 how~ steps pt'Oteet its es:nployet.:8.

Date By ilWbich Violation Must be Abated:
Proposed 'Penalty:

07/1412010
$ 7{)(x).OO



~0133Ei9t:1B2 NCSMAL PAGE 138

U.s.~t of Labor
Occupational SI.fitty and R-.Ith Ac:lminimat.ion

l.Dspea;ton~ 313989063
~n..:O]1OS12010-01I1SI201'O

..... Date: 07IOJ12010

c~~· O.S. PosW Service
1:ospedi0ll~ 9201 EdpwordJ Dr.. Capitcll "m~. MD 20790-9998

T'bc alleged vjot~ons below have been trouped~ they iJl\1'olve similar or related bazatds that may increase
the po(eOtial for l.,;ur.t I'C3tlIting frOQ'l lin accident.

Cit;itiOJ! 2 Imlla Type of Violatioa: Willful

29 CPR 19tO.33~)O): £mployea Ire not trained in and familiar with the Mfer;y-rclaNd work practices required
by 29 CPR 1910,331 througl\ 29 CPR 1910.33' tbat perta!fted to t'beit reapcctivejobaJ8~:

a} '1'brou8hO'Ut the Facility - The ~to,er dOtS not t:IIUte that eac:h employee: wbG performs work
Oft and/or near~ fllqUipmc:.rn~ 311. but not Ibnited to: Al.ItQmated Package Procenmg
S1stem (APPS); ParcoJ Sortins Machines (.PS.M); S~k sorm Mach_ (SSM); ConvcyoMl: and
rnctueti(JD Lines trim volta,. rangil:la f.rom S volt.i to 480 volts. Jw been~ in and made

. taP1i"T with. the use 6f awropriate precauliona.ry tectltliques. penonal p~lve equipment.
inauladng and sb.ieldinl rneterials. lU'ld tbe insulated toob for the l'I:lqUirtd task.~ of th~
vitktion oc:curred on o. about Jam:wy 6. 2010 aDd ecotinWng to the pASmt In tbat cmplo)"M:l!l
wl)Q wotk on or near energized equipnWnt in not trained til safetY mated w<Jtk prac.tiQC$.

Tq abato this violation. the employer', ongoing obligation is to ensnt'C that employees working~
e~ enet1ized equi'pment hall been tramcd io and is familitU' with the Hfety related work
I'$:ti~ required by 29 erR 1910. Subpart S.

PUmIaM to 1903. t9(d). tbe employer must submit documentatiotl dccribing the steps it is taking
to «IIlIfC comptiance mc.tuding bow these IU'pS ptot~t its~.

Dam By Which Violation Must be Abated:
PnJpO~ Penalty;

C11/1412010
$ 70000.00
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u.s. Dep~t of Labor
OCcupatiOnal Saf~ and Hcaltb Aoministntion

1nspeeti0fl Number: 3139B9063
lJJsped:ionDfdes:011OS120I0 -0111512010
b:9Itmce .n.te: 0710112010

.,6l'1 .....' ,.t ,",' ,.~
' ....' .,,,,. lIf.. .
,,~. I ,'i. J'!'.\. ~:?:.I

' ... ,., if'

COUlJI8IlY Name:l U.S. Po8tal Service
lmpection Site: 9201 6dp'onh Dr., Capitol ftCigbts, MIl 20f90.fil98

Citation 2 Itemj 1ll Type of ViQlation: Willful

29 erR t91Q.331(e): The delt= of training pro"ided is not determined by tile risk to tile employee:

a) l1p'ooghotn the Facility - The employer does not ermsrt that each emplG)'t!!e who p&rforms work
~ andfor near energix.ed equiprne:nt such as. but not limited to: Automated PAClcagt Processing
S~ (Am)~ Parcel Sorting Macllinea (PSM): Sack Sorter Macbines (SSM): Co.m-eyon: aM
~km Lines witb voltqcs ranging from S 'Volt! to 480 volts Iw beet2 adequately trained fOt" ~he
j~ ta,.<;k that they are assigntd. to recognize elec:trica1 hazards and safe wark pl"lCtiGe8 and
pllO(:ll!dures to prevent exposure to eleari<:al~. lmtan(;C:S ot this violation occurred on or
abPut January 6. 201(1 and <:on1inuil\g to die present, in that etnployees are not adequately trml\ed
far the job tasks that they are assigned and to the degree neccs.suy for the level of work.

Ttl abate this violation, tbeemployer's qoiog obligation it ttl ensure that employees working near
~ energized equipment has been adequalely trained for the job tasb that they are assitned
anlJ to the ~gree~ tor we level of risk.

~lll.ll to 1903.19(d). tf1e employer must submit documenr.aticx. describing the steps it ill Wcing
Itt_Ure oompliancej~ hQ'W these stepS protect iu empl~es.

nate By:Wbich Violation Must be Abated:

",

07/14/2010
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citatifm 8Qd $iIfteI.tion of. PCDJIty

C..,.,. N_; O.S. Po$taJ Service
laspedion s..; :~ 9201~ Dr.• Capitol HeiIhta. MD 2079Q.9998

U.S.~t of Labor
OccupttionaJ Sat;y and Health Adnrlniwatloo

. "

lnapect:ion N......, 313989063
I.uspecdon0..:01 fQSI20 10· 0J1150010
ra.amce Date! 0710112010

if

The tlleget.t viol~ \lelo'IIV have: been gnm:p!d becal1Se they involve sUni1lt or relaled huatdI that 1\11)' increue
the potential for~ resulting from llI1 aceidmt.

Q,tatiQn 2lrem," Type ofVioladon: Willful

29 CfR 1910.3~)(1); Uve J*fS to which an employee could be~~ QOl~ before me
cmp!oyee worDd lJ,1n or P!Sf tbrm:

!

I)

b)

P~ wide • 'The e:mpkryer does not~ tbar employees who work on aDdIor Deaf c:net'!b;cd
~ such M: Autommd~ Ptocessing Symm (Am); hn:eI Sortfnl Mac:bina
(P$k): Sack Sorter M'aclltna (SSM)~ Conveyo~: md Inductio!t Una ~tb vcltagel ranging tro1l1
s .mrs to 480 volls.~ live parts to pm-en( cl«:trica1 shack or otber injuries resulting
~ eithet d:treot or indirect eonmet. lus~na:s rJf this violation occUlTed on or about Jll'lO&rY 5,
zO'O And cootiDuiJ)g (0 me preswt. in that cmpIOYeell continue to work on and/or neat ener!1zed
~ _itbout ~gWng live parts.

~ Maryland P&'OC, GeneraJ Mail FaeilJty .. One ex~8.of this violation oocurred on or
~ 06122110. an etnpIoyee peot fonned work IMide m e1eetril:: panel wicb parts energized ." 208
volts and did so without flnlt~ Jtvt pam.

.1

Tal_Ie tbla vioIatiOlZ, tbe employer's ongoing ooU,prioD is w easure dill Il1llive patt8 to wtUch
JJ1~loyee coukt be exposed are de-enersited before rbe employee worb on or neM' ahem.

~ to I903.19<ct). tbe~kfyer must submit dacutoeutatioD describtna tile slq')& it is ~1l8
to aure ~liID;ei~ bO'tV these stepS prorcet 1b aaployee$.

Date By ~itb Violation Must be Abated:
Proposedi Penalty:

07114/2010
$ 70000.00

Set=~ f~ 4 tit" 1IIif; Citadoa IIld~i r:rf PttlIIly for~~ eltIPfoYer and~ l'1JIU BOd I~;t;litics.

Citation _ N«illeiillofl ef PmIlty ~ 10(1( IS 0!RA.2~. '193)

':
"
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I'....... N.....-: :313989063
~~OllOSnol0~OI/1512010

lw'''::e·Date: 0710112610

CltaIR and J'igtifk:ati0l1 01 PenaltY
c.....,.~ U.S. PosW Servtce
I~ SIte:.\ 920) Edgeworth Dr., CapitQI Heights, MD 20790-9998

.. .i

Citatign 2 I~..2h Type or Violation; Willful

29 CPR 1910.33~.;)Q); Where~ Jive parts are not deenergtUld. ottw safety related work pta£tic:es are 1"I/)t

used to pl'Oteal ~ees who could be~ to the electrical tw.:al:\1s involved:

a) ~bout me PaciHty • The cmplO)'l!l' dee$ not~ mat empIoy_ wort on .nd!or near
v~~ energ1r.ed~·snch u w. tJut not llnUted te: AutomIted Paage~ Sysmn
(AlPPS): ;t,rceI Soning MaeJ2ines (PSM)~ Sack Sorter Mddnes (SSM)~ ConveyonH and~Q
Libea with voltap; rIIDIUlg frnm 5 Vdlt! to 480 volts where live pans an: QOt deeDcrg.i1.ed. use
... gtecy re!tltld work: pr.aetic:a to protect enlpioyees from tJtpOlJUre toe1~' baards sueb
atlbut not limited topeJ$onall'~eqWpmem. 1nsUlneell t1f die violatiOd 0C0tJa'CC1 0« or Ibout
J~5. 2010 and cotltiDtW'Jg tome~. in that~ comb1ue to work 011 lDdIor near
~ live parts without \bing OIher SIfely re:11aed Wlllrk practiCes such .. appropriate
~naJ J'1'OttClive eqmpmem.

To~e tld~ violatlon. the employer', OftlQioS obligation i.l; to ensure that empJoye.e$ 910rlting ncar
~ eaergm Jive partI, UH OCher safety retaUld~ practices such 15 apptapJiate~
~ti:ve equipment.

,

P1Irsuant to 1903.19(<1). !be rmtPloyer must subnUtd~ desctibln,s the steps it rill t:lktng
to!~ ~iancc melUding how thr:st ..pr~ Ita employees.

Date By iWhicb Violation Must be Abated: 07/14/2010
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u.s. ~afLabor
Ck:~a!iooa.l ~ and Health Administration

Citation gd~QD of Pmaky

b:Ispedton N....... 31)989063
Inspeed.oo.O-: 0tfOS120 I0- 0111 SnJ:J10
...... Dale: <17/0IIWtO

c~~ U ,S. Postal Service
~ SIte: ,: 9201 Edgeworth Dr., c.p;col Heights, MD 20190-9998

"['bea~ vioIatGns belowh~ been grwped because they lrrvcl'Ve siroilu or related hQards that may increase
the potential fo.. i*.jury l'ftWtrog from an ac:ddeDt.

Citation 2 ltep)j3a Type of Violation: Willful

29 CPR 19JO.33$(a}(l){i): Employea workiq tn areas where mere are pot~ntial e~CAJ haZard.$ are not
provided With, ~or do not use. electri~ protective equtprnem that is appropriate (of the specific: pam of the
body to be prot~ and for th~ work to be ()£ffonned:

a) ~our the Fae3lity - 'J'br; employer does not tDSUnl fbat eadl employee 'Who p&r'funns work'
~ ana/or Mar eMrgiJed eleurica1~ such as, bot oct 1im.tted to: AOfQnIate'd Pacbge
~l;itJg SY*m (APPS); PtrceI Sortins'M.Icb.ines {PSltf.l; Sack Sosur Maabinea (SSM)j
~; .wi Induction LiDl!l:l with vobps ranging ftotn 5 voka to 480 voJI5. 18 provided with
tmiI bas available vohap rated gl~ am proteetht elodliu,g to ptotect their bml2s and badia.
J'fIItC8nC:e~ of mis violari<m oecurred 0fI or about Ja:rmary 6.2010 IUd cochmiog to the pre8e1It. in
~ Wlployees are not prO\'ided with, do not: br'rea~ aDd dO DOt ase voltage l'1!ItOd gloves,
A~ ~i$W1l clothing. and face !lb.ie.fttJ to protect their tu.tds Uld badies !'tom electrical shock.

T~ abate this violation.~ erDploytr's $flJoiog obligation 1$ to ensure rbat mJPloyees wbo pefurm
wCtk in l!'!:U where there are poteQtUl electriCal ba1.ard:s. such as woridns on and/or near
enttgiud equipcnen1. are proYkled wUh and use electrical prmective equipment 'oo1OOi1l8 vQitage"* gloves. protectfve c10dtin8 and face shieldl that 14 appropriafe for the pu1S of the body 8M
~ work to he perfM'DOd and to ensure that this equipmeal is readily available.

PuiwJ,nt to J903.19(d), the empJoyer must submit doeurnemation deseribirlg the $t~ it is taking
to·esJ$bfe c::omptiQiKll!! tuclud.iD8 oow these UA!p& protect its ~oyees.

Date BYirMJich VioiatioD MUSt be Abated:
Propo8ed PeoaJty:

CfJ/14/2010
$ 70000.00

~J20fJS 0SRA-2 <Rev. 9J93)
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U.S. Depra:tnleDt of LaIJor
OCCupational s...,. and Health Adm.inisttation

IDspettiDe N-.bs': 313989063
J~DId1s:01IOSI201O·01IlS!2010

~ DlIte: 0710112010

Corapany NaQIer U.S. Posul Service
tdlpedkla We: 920) ~geworth Dr.• Capitol HeiJhq, MD 20790--9998

Cif.Jtion 2 Item~ Type of Vitlillion: Willful

29 CPR 1910.33!tfl)(1 )(iv): Btaployea exposed to the dangct of head IUjury from electric shOQi: or burna dllc to
c~ with~ eae:J1l2J=d pam do IX)t ...no~ebead proteer.ioR:

a) Tbroughout the Pacility • The eq»loycr does DOt~ that flIClJ employee Who performs "'Oft
0'lI and/or net: emrgized equipl:aent sad1 as. but not lmut.d to: Autm:nated hctage ProceseiDg
S)l!fitetn CAPPS); .Parcel SortiaB Macbirlel (PSM); s.:t Saner Mac:biDa (SSM)~ CObVfIyOfS; and
tnfuction Linea with vOkage$ ranging from S vohI to 480 vohl.. is provided with aDd bas ..""Hable
tIOII:Gnducdve head pt'OIIQiOn. InstIllllCel of this violation 0l0"ClJtred 011 or about SIIIU.Il)' S. '2lJl0
ad continuinJ to me present. in that employees arc not pt'OYldecJ with IJId bave .vailablo
noncondw::tiVe had~ (0 PJOCect... eIectrll: shock or bums.

To abate thi. violation. the employer's qoiq oblJ,pt.km is to ea:sunt tQt employees W01"king on
mIIlJr near encrgI%ed~ hili been provide([ wish readily .~Jable n01'lCiODQUetlVe bead
pnMection -here tJtere is I dll.l:ller of held ~wy from ell8Ctfk; sbot;k or bums due to CODU<lt with
~ energized 'PUtS.

'PItIuant to 1903. 19(d). m.e employer l'DlISt submit do<:u.tMnWion deacribina me steps It is taking
to autUrt: compliance Including bow tbeH sn:p6 proteet irs empJo)'eieS.

Date By MUcb Violation Must be Abated: fJ7/141201O

~ pIf(:Q 1th~ 4 ,If thii C'icman -' Nl'Ilifleat\dl rff Pmllly ftlr i:l'l't\lmQt1«l M llTllflf07er - ~Ill)'«~ lIgo,$ flltIIPONIibilW.

ClUIlioo .nd Notifu::lliOll of PenMy Page 1« af I' OSflA-% (l(l,:\'. 9.1'93)
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cit.doo~ Qf Pmaltt
~~ U.S. Pom1 Service
~ Site; l !nO} Bdpwordl Dr., Capitol Heigbtll. MD 20790-9998

U.S. DepartIjent of Labor
Occupational SaJbty and Health Administnrrion

luspediob Ntsbbe:r: 313989063
laIpedionDates!0 ItOSf2010-0 I 115120I0
~ DUe: 07/0112010

01

CitatiQD 2 It. 3b Type of Violation: Willful

29 em 19tO.)3~B)(1)(v ,; Employees exposed to the danger of injury to the eyes or fae.:t froJn electric arcs or
flashes or from O,in. objilcu resulting from electrical explQ$ion 00 not wear protec::tivecqu~ for the eyes or
face:

a) 11n:mg.bout tbe Facility - The employer dInS nQt ensure that each employee who perfOTn'l$ work
Ol and/or near energized equipment such u: Automated PacJcAse Proce$Qina System (AWS);
~I Sorting MaebiTtes (I'SM): Stele Sorter Machines (SSM); COTIvt:'yors; and rDductior:l Lines
w$h "aUeges rv.ngUtg ftom S volts to 480 volts. is provid~ wid) • face IhWd. !DStaJlQeS of tbis
vtDlatIon occmTed on ot aboutJ~ S, 2010 and <PODtinuing to dIe pteaent. in tbat employees
art DOt provided with and have av.Uabie face Mield$ to proteet agliDSt electtir; a.rc.& OJ flashes or
~ f1yil.'1l objects,

T~ Abate mi" violation. the employer's ongoing obligation I.s to en6UR tbat each employee whO
petfonns work em and/or near eoergi%ed equipment has been provided with II face shield where
rh.,e is a danger of injury to~ flee tram electric arcs or flashes OT from flying objects.

~l to Igm.l'9(d). the empioyer II'n*' s:ubrMd~n describing the$. It hi taking
roamtft totllplianCe including bow tbe!e ~}'\'otect ita employees.

Date By ,Which Violation Must be Abated: 01/141201'>

Sec~ I tlll'lDl!! 4 ~ thillC~ l\IIllN~ or l"rm31ty f,o,r irtf~lun en oemploycr and emplll)'C':l rlstns 1M ~ibilltics.

Ci1a!im IJld N(Ilj~ 01 PI:/llllty fI',jp;tl 13 of 15 Ost:!A·2 ~" 9191)
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U.s.~ of Labor
~ SIMy ud Hea1dl Ad.n:riniRcaUu»

IIaspfdMl NuuIba. 313989063
bIs....o.-:otI0512010-0l1J512010
Jill •...,. o.te: 07fOl12010

C....., N_!~ U.S. Pod Service
I~ Site: i nOt~ Of.• Oqlitol Hei81*. MD 20790-9998

Ii

Ci!i,1jpn 2 1"114 Type ot V'101ltioD: Willful

29 CPR t910.3",,)(1): Safety Aps, safety symbols. or acddent prenmiou tags are not osed wIlere DeCelISIry
to warn empl~af)out electrical hUUds WbiclI eoaId encIanpr them... requinld by 29 eFt 19.0.145:

a) ~ tM Facility· The ernpto,.r does not CNQte safety lips. safety symbols and/or other
a~f prevention tats wero JDStlJled on cnersiud flew'ieaJ equipment .tI,)Ch II: Auconwed
.Padtcagc Processing System (APPS); Parcel Sorci,. Mac:hines (PSM); Sack Sorter MadUocs (SSM);
~on; and toduction Una wbh vot....,." J"M.inB froot S volta to 480 '\Iolts. to wam
~_ about the eltctri<;aJ buards wbid) COWd eJ'Jdqer them.~ of this violation
(~ned on Of Ibout Jmwy 5.2010 ud contiDJinl to the present. tn !bat wet)' SiJM••rety
S)1'/fIJOI' t or aceidem preYemton tap ate bOt proYided for employees who an: exposed to el«:ttteal
tql,ftI$.whUe wor.tdB& 00.~t adjusting. WYic1nl. and pel fonnftlg maintenance on
emtJized e1ettrJcaf eqtdpmeQt.

To.te Ibm viotltion. the employer'. oqoo" obliption i. to~ 1Mr~ tians, lJIhty
~III. or aceidem ~on tap are used to want adJ emptO)'f.le lrItbo perlorms work on
aJKVor near cm:rgizcd. cquipmc:m.

Pwsuw to 1903.19(6). die employer ft'1UIt sutxDit tJ(,i...~ cMscl:ibq eben. it iI taking
to 0UtI~ includ_ bow tbeae.. prorect ttl eq»loyccs.

Date By l'hicb Violation Must be Abated:
Proposed ipenalty:

07/1412010
$ 5SOOO.00

~
So!Il! plIp5 , Ihl'nUlh 4 Qf~~ ClWItm JIId ""'~flieltiIM ~~ fnf itI1'on'llIlIdllft lII\~ IItId cmpJcrytI: riPs lUId mponIlbilKiM.

C'1I.imI.and NntHl'**t# t"cMlty ~ 15 of IS OSIfA·2 QteY. 9~)


