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SUBJECT: Informational Picketing

POOMS
SATS
PLANT MANAGERS
POSTMASTERS

The National Association of letter Carriers (NALC) and the American Pestal Workers Union
(APVv'U) have disclosed plans to picket Postal Service facilities on a nationwide basis. The
NALe picketing is scheduled tor June 19 and the I\P'MJ picketing is scheduled for July 1. In
anticipation of this activity, Headquarters Labor R~ations with input from the General Counsel
and the Inspoction Service. has outlined some issues that you should be aware of when faced
with picketing at your facilities.

• It is l3\Alful for Postal service employees to engage in peaceful informational picketing on
public property.

• Picketing may take place on public sidewalks outside the Postal Service facility. Picketing
cannot taKe place in the interior of Postal Service buildings such as tt1e lobby area.

• Pickets may not block public entrances or exits or be slt'J3ted In such 3 way as to prevenl
individuals trom using the Postal Fadlity.

• Picketing should be peaceful. If there is violence on the picket line bcal police should be
called to handle any disturbance. If individuals responsible tor violent or disruptive activity
are identified as Postal Service employees, they may be subject to disciplinary action as
well as any crminal activity instituted by municipal authorities.

• Employees participating in informetiooal picketing may not be disdplined for weartng their
postal uniform while picketing.
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• Postal Service management should not attempt to engage picketing emplOyees in a debate as
to the merits ot the unions' actiOns.. Similar1y. Postal sarvlce management should not discuss
the merits of the unions' activities with employees who choose not to engage in infonnational
piCketing. Postal Service management shOUld avoid any activity whicn may be perceived as
harassment of picketing employees or any other activity which could conceivably have the
possibility of interfering with the lawful picketing.

• Inasmuch as informational picketing is lawfUl, Postal Servica management should not engage
in any actions subsequent te the unions' picketing activity lIAlich could be interpreted as
retribution against those employees who chose to engage in informational pick.eting activities
who were nonscheduled. oft-the-dock Of on approved annual or approved leave without pay
status. Similar1y, management should not ·rewarcr those employeeG who chose not to
engage in informational picketing activities. VIOlation of this guidance could result in unfair
labor practice charges being filed against the Postal Service.

• Postal Service management Should not engage in surveillance activities as they relate to
lawful Informational picketing.

It you have any further Questions co'ncerning specific picketing issues. please contact your labor
relations or local field counsel representative for further guidance.
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