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June 5, 2019

Subject: Area/Regional Article Meeting Logan UT

These items were discussed today:

Impact: to 5 junior clerks beginning with

B. Small most senior of the impacted employees, due to conversion to seamless by RR Donnelly.

Attrition: Logan Mgt waiting for letters from the clerks that want to transfer to carrier craft. Once submitted Local
Services will begin the process and once assignments become residuals reassignment should commence within a pay-
period.

The clerk on limited duty has her exit interview today and retirement is imminent.

Jaqueline Carmack reassignment to Bountiful becomes effective June 22nd.

Notice: While attrition takes hold advance notice required by Article 12 will be issued via letter on or about June 17th.

Operational Impact: At least one BMEU (or Tech) will be retrained. The rest of the BMEU assignments will be abolished.
Employees who transfer will have their vacated assignments posted after review of schedule compatibility.

Withhelds: there are currently no withheld assignments within the 50 mile radius. If excessing occurs schedules will be
provided as UARs.

Move Date: August 17, 2019

Transfers: there is currently a Q2 Carrier vacancy which a clerk would have to qualify for. One other carrier vacancy is
expected.

Local managers (Dan, Katie, Matt) did the canvassing for 21 day eReassign May 28-29.

Local Mtg: Logan management stated they had not met with the local but were directed by Area to schedule a meeting
ASAP.

If attrition holds true one person will likely be impacted which will be determined by juniority.
Verification:
The VRSR Report is no longer used once Donnelly went seamless. The Report in the package showed what was verified

and completed.

On the 11.3% OT rate anticipated after excessing, per District Complement, Management input the data into the Article 12
program and the system auto calculates the rate.

I thank everyone for their input and efforts to minimize the impact. If any of the above needs to be tweaked or adjusted
please advise. Please forward any questions or issues as soon as your able.

The Comparative Workhour Report will be issued per Article 12.
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