e

m( ) Pacific Aroa Localig)
Area L
f ) So. West Area Locake)

P UNITED STATES

 POSTAL SERVICE
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March 5, 2014 ‘ E :]I Please review, take sction
: . and reduce issues to wri.
Omar Gonzalezr \/(><(Comments
Western Region Coordinator _
American Postal Workers Union, AFL-CIO Tvir T Gonzaloz, Coordrrlsr

1350 Old Bayshore Hwy. Suite 360
Burlingame, CA 94010-1882

SUBJECT: Notice of Impacts i Portland District
Dear Mr. Conzalez,

This letter is with regard to the workload reductions in the Astoria, OR Post Office. In
order to minimize impact due to the workload reductions we are authorizing the
withholding of one (1) residual vacancy at the same (Level 6) or lower level in
surrounding installations within a 50 mile radius. These positions include clerk, carrier,
mail handler and custodial craft positions.

If you have any guestions, please contact Scott Sutfon Western Area Labor Relations at
303-313-5449,

e M‘l»

“7 Scott Sutton for
Patty Hansen
Manager Human Resources (A}
Western Area

Attachments: impact Report, Seniority List, Map, Supportive Documaentation
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WorkHour Impact Report

impacted 8id Cluster ASTORIA POST OFFICE
Instaliation Address

Area Name WESTERN

impact Type Reduction Other Than by Attritior
Date of Impact Q1082014

Period {Dates) of Review Performed OB/047201 2 thry DBAB22013
Report Prepared By Kichasl Mogulre

Report Prepared Date 03082014

Reviewed By Erics Brix

Phone {G12) 340-4440
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WorkHour Impact Report

Craft = CLERK

5 ¢ & E &
Marmed Weekly Hrs Manthly Arnust Annual FTE
Weekly Savings Savings Work Hours Savings

Hrg Savings
1640 -4 ~160 ~2080 -1

QverTime Impact

Additional
Blanned OT
per Week

Blanned OT
Hours per
Week

Perpent
Planmed O7
per Week

Current Flanned 0T
7 Rate ner Week

19% -7 th 31

=
Current
FYE Yearly
Hr Hate

1716

Planned OT
Hate

19.4%



WorkHour Impact Report

Casuals
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. Current Number of CLERK Casuals on Rolls

s

CCwrvent Total Non-OverTime CLERK Casusls Hours per Month
o, Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Mumber of CLERK Casuals that will have Raduced Hours

Number of CLERK Casuals that wall be Terminated
Number of CLERK Casuals Remaining After Impact

Provide Narrative Justifving need for Remalning CLERK Casuals

Mail Handler {MHAs)

.

Current Number of CLES

o Current Total Non-OverTime CLERK MHA Hours per Month

- Planned Reduction in Totat Norn-OverTime CLERK MHA Hours per Month
- Mumaber of CLERK MHAs that will have Reduced Hours

, Mumber of CLERK MHAS that will be Terminated

. Mumber of CLERK MHAS Remaining After Impact

Provide Narrative Justifying need for Remaining CLERK MHAs

MNA

Part Time Flexible (PTFs)

a.

o,
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£

Current Nurmber of CLERE PTFs on Ralls

Current Total Non-OverTime CLERK PTFs Hours per Manth

- Blanned Reduction in Total Non-OverTime CLERK PTFs Hours per Month
{, Number of CLERK PTFs that will have Reduced Howrs

. Wil thers be any CLERK PTFs Excessed fromy Oraft or Instaliation

1f Yes how Many CLERK PTFg

Provide Narrative Explaining need for Excessing

MA

City Carrier Assistant (CCAs)

.

Current Numibser of CLERK CCAs on Rolls
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b, Current Total Non-OverTime CLERK CCA Hours per Month

Manned Reduction in Total Non-OverTime CLERK CCA Hours per Month
o, Number of CLERK CC4s that will have Beduced Hours
&, Number of CLERK CCAs that will be Terminated
Humbaer of CLERK CCAs Remalining Alter Impact
g Provide Narrative Justifving need for Bemalning CLERK CCAs

NA

Postal Support %ﬁ;mgzmﬁgg% {?ﬁ%}

CLERK PSE Hours par Mondh

o, Plannesd Beduotis at Mon-CrvarTime {

. Mumber of CLERK PSP that will have Beduced Hours

&, Numbs CLERK PSE that will be’

£ mMumber of CLERK PSE Remaining After Impact

stifving need for Bemaining CLERK PSE



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolis

[

. Planned Number of CLERK PTR Positions after Impact

< Estimated Number of CLERK PTR Attrition

&%

4. Will there be any CLERK PTHRs Excessed from Craft or Instaliation
CLERK PTRs
g, Provide Narrative Fxplaining need for Excessing

HA

Full Time Regular (FTRs)

. Current Mumber of CLERK FTRs on Rollg

]

b, Planned Number of CLERK FTR Positions After Impact

z. Estimated Number of CLERK FYR Altrithon

d. Will there be any CLERK FTRs Bxvassed from Craft or Instaliation
i Yes how Many CLERK FTRs

2. Provide Narrative Explaining need for Exzessing

Reduction 15 staff s needed o to address the drop In workload,

£



WorkHour Impact Report-CLERK

Preliminary Summary
&, Total Planned Non-OT Reduction per Month for Regulars and PTRs

b, Planned b

sduchion in Total 07 Houwrs per Month

o Blanmed Reduction in Casual Nore-07 Hours per Month

4. Planned Reduction in MHA Non-OT Howrs per Manth

o, Panned Reduction

in PTF Mon-0O7 Hours per Month
Mon-OT Hours per Month

Mon-U7 Hours per Month

i Total Planned Morn-0O7 Hours per Month
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/orkHour Impact Report-MAINTENANCE

Preliminary Summary

-, Planned Roduction |

ar-07 Reduction per Month for Regulars and PTRs

Manth

2T Hours per Month

g, ¥ i Reduction in MMA Nor-O7 Hours per Month
g, Planned Reduction In PTF Non-O7 Hours per Month

Howrs per Month

SE Mon-O7 Hours per Month

lanned Mon-07 Howrs per Month
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