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January 8, 2015 Tracking Number#

cuREREreg

Omar Gonzalez

Western Regional Coordinator, APWU
1350 Old Bayshore HWY. Suite 360
Burlingame, CA 94010

This is to advise you of the intent of the Santa Ana District to utilize the provisions of Article
12.5.C.5 of the National Agreement to involuntarily reassign twenty-three (23) full-time
clerks from the craft and/or installation at the Alhambra/Industry bid installation (Event
49175). This impact is based on a 24 Hour Clock Function 1 baseline.

The impacted employees will be notified of their involuntary reassignments by separate
letter.

By copy of this notice, we will withhold twenty-three (23) full-time assignments in the clerk,
carrier, mail handler and/or custodial crafts in sites within a 50 mile radius of the impacted
bid cluster.

Attached you will find copies of the automated impact statement, the operational data that
supports the excessing, the list of sites at which withholding has been authorized and the
names of the junior impacted employees.

Please include this impact on the agenda for our next meeting. If you have any questions
you may contact me at (858) 674-3193 or Linda Shumate, Area Complement Coordinator at
(858) 674-31 83/},

I Vi ) Pacilic Area Locall
ﬁwg@é&fg Western Area Locaife)
Jay Roberts { ) So. West Area Locaks)
Manager, Labor Relations :
g %Mt&émﬁing info
: taffing Issuels)
Attachments 1 Status Update
[ ]Gievance rdminiatration
cc:. Area Manager Operations Support Pleass ravicw, take action
Area Manager, Human Resources ~ and recuce lssues to wilt-
Area Controller : lag ,
Area Manager, In-Plant Support [ ]Comments

District Manager, Santa Anal District

Area Complement Coordinator with attachments ; naslez, Coorcin, or
Manager, Human Resources — Santa Ana with attachments

District Complement Coordinator, Santa Anal District with attachments

Chris Jackson, NALC with attachments

David Ross, NPMHU with attachments

TC’s (2) with attachments

11255 RANCHO CARMEL DR. RM. 227
SAN DIEGO, CA 92197-4400

PHONE: 858-674-3180

FAX: 858-674-3131



WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

ALHAMBRA POST OFFICE
Event 49175

PACIFIC

Reduction Other Than by Attrition
07/111/2015

01/04/2014 thru 01/16/2015
Joseph Badalewski

01/07/2015

Abelardo Munoz

(714) 662-6300



WorkHour Impact Report

Craft = CLERK
A B C D E F G
Current Planned Weekly Monthly Annual Annual  Current
Average Weekly Hrs Savings Work FTE FTE
Weekly Hrs Savings Hours Savings Yearly Hr
Hrs Savings Rate
Total 23313 15601 -7712 -30848 -401024 -227 1768

OverTime Impact

Current Current Planned  Additional

Percent Planned
oT OT Rate  OT per

Planned
Planned OT Planned OT Hours OT Rate
Average Week per Week OT per per
Weekly from Week Week

Hrs changes
Total 2723 11.7% -1307 0

1416 9.1%



WorkHour Impact Report
Casuals
a. Current Number of CLERK Casuals on Rolls
b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per
Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

Casual mail handlers and or workhours have been reduced.

Mail Handler (MHAs)
. Current Number of CLERK MHAs on Rolls
. Current Total Non-OverTime CLERK MHA Hours per Month
. Planned Reduction in Total Non-OverTime CLERK MHA Hours per Month
. Number of CLERK MHAs that will have Reduced Hours
. Number of CLERK MHAs that will be Terminated
Number of CLERK MHAs Remaining After Impact
. Provide Narrative Justifying need for Remaining CLERK MHAs

@ T 0 Q 0 T W

Mail handler assistants and or workhours have been reduced.

Part Time Flexible (PTFs)
a. Current Number of CLERK PTFs on Rolls
b. Current Total Non-OverTime CLERK PTFs Hours per Month
c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month
d. Number of CLERK PTFs that will have Reduced Hours
e. Will there be any CLERK PTFs Excessed from Craft or Installation
If Yes how Many CLERK PTFs
f. Provide Narrative Explaining need for Excessing

There are no PTFs in the mail handler craft in the bid instailation.

City Carrier Assistant (CCAs)

. Current Number of CLERK CCAs on Rolls

. Current Total Non-OverTime CLERK CCA Hours per Month

. Planned Reduction in Total Non-OverTime CLERK CCA Hours per Month
. Number of CLERK CCAs that will have Reduced Hours

. Number of CLERK CCAs that will be Terminated

o O 60 T w

o o O O o ©

o O o ©

NO

o O o o O



f. Number of CLERK CCAs Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK CCAs
There are no CCA's in the clerk craft

Postal Support Employees (PSE)

a. Current Number of CLERK PSE on Rolls

b. Current Total Non-OverTime CLERK PSE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PSE Hours per Month
d. Number of CLERK PSE that will have Reduced Hours

e. Number of CLERK PSE that will be Terminated

f. Number of CLERK PSE Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK PSE

PSE usage and workhours have been reduced

120
15204
-7356

47

-54

66



WorkHour Impact Report

Part Time Regular (PTRs)

. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

[+1]

e. Provide Narrative Explaining need for Excessing

PTR employees have a fixed schedule and will remain on the schedules.

Full Time Regular (FTRs)

. Current Number of CLERK FTRs on Rolls

. Planned Number of CLERK FTR Positions After Impact

. Estimated Number of CLERK FTR Attrition

. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

a
b
c
d

e. Provide Narrative Explaining need for Excessing

Event will resuit in the need to reduce 23 full time mail handlers from the
craft and or bid installation.

NO

395
372

YES
23



WorkHour Impact Report-CLERK

Preliminary Summary
. Total Planned Non-OT Reduction per Month for Regulars and PTRs
. Planned Reduction in Total OT Hours per Month
. Planned Reduction in Casual Non-OT Hours per Month
. Planned Reduction in MHA Non-OT Hours per Month
. Planned Reduction in PTF Non-OT Hours per Month
Planned Reduction in CCA Non-OT Hours per Month
. Planned Reduction in PSE Non-OT Hours per Month
. Total Planned Non-OT Hours per Month
i. Total FTE Savings

0 Mo o 0 o

-3128
-5228

-27720
62404
-227



Industry P&DC Baseline Staffing Model

File date: May 01, 2014

WebCOINS Proposed SDO Ratio MDO Ratio
On-Rolls (as of ©i:1/74) Staffing (1:25) (1:22 -1:25)
Clerk MH lerk MiH Current Earned|Current Earned
Tour1 208 79 148 88 8 9 1 1
(ORNA subset ->) 5 3
Tour 2 58 48 110 41 0 6 0 0
(ORNA subset ->) 2 0
Tour 3 165 106 137 a7 10 9 2 1
(ORNA subset ->) 6 4 g
Total 431 233 398 224 18 25 3 3
Total F1 431 233 408 231 18 25 3 3
Grand Total 441 240 418 238 18 25 3 3
Craft Ratios | On-Rolls Proposed
Clerk
FT 352 81.7% 347 85.0% 50% or more of Career Clerks D/A 110
NTFT 0 0.0% g 0.0% Up to 50% of Career Clerks* D/A 210
PSE 79 18.3% €1 15.0% Up to 20% of Total Clerks D/A 813
431 100.0% 408 100.0%
Mail Handler
FT 188 80.7% 188 81.4%
PTR 0 0.0% 0 0.0%
PTF 0 0.0% 0 0.0%
MHA 37 15.9% 34 14.7%
Casual 8 3.4% g 3.9%
233 100.0% 231 100.0%
Clerk MH Total Craft
Proposed Staffing 498 231 838
Current Staffing
(WebCoins On-Rolls) 431 233 664
+/- Current -23 -2 -25
MPV Iimpacts:

Use last four non-holiday
weeks data, if feasible; enter
MPV % achievement, Work

Data Source: Variance

Industry P&DC-- File date: May

Hr Opportunity and # of WebSite/MPV 01, 2014
weeks below. a
(enter value fm MPV rpt) MPV Week 26-29 FY14 74.9% Added Earned Hours
(enter value fm MPV rpt) Earned Hrs || # of Wks 70,157|| 4
Weekly Opportunity Hours 5,893 1-Wk Increase in Earned Hrs
FTE Opp (34 hrs @) 173 :]4-WKk Increase in Earned Hrs
75.00% MPV Stretch 0.1%
FTE(-) to 64.7% 50 Added Earned Hours
80% MPV Stretch 5.2%
FTE(-) to 80% 44
Current F1 Craft Complement 664
Proposed F1 Craft Complement 639
(eFlash OT vs Hrs) OT HRs for MPV Wk(s)/Rate 12,842 13.7%
OT Tgt 2.0%
OT FTE 81
Diff -25
MPV Impact 9.0%
New MPV 83.8%

Baseline Staffing Model

IND_PDC Fn1_ Complement_Baseline Aug 2014_Post AMP wAfsm and DPS_24hrClk.xism printed on 1/8/2015




. Industry P&DC
File date: May 01, 2014
Cierks - Proposed Baseline
- Staffing per.dayis the result of using Days Off: Scheduler with work center-specific replacement and BMG'OT
- People per.day is the minimum required staffing for the work group onthat day - before leave replacement /0T / days off coverage / etc
~Number of Machines is-the number of machines. scheduled fo be used to process mail that day/shift. not total number in the facility

- % Daily TPH/NA-TPH is the workload associated with:the work group A)
Proposed Oift +1-
Frifor Sat for Sun for Monfor Tuefor Wedfor Thufor Total Current  Proposed
Tour 1 (100 Series PiLs) Sat Sun Mon Tue Wed Thu Fri Staffing  Filled Bids to Current
Tt Tour Scheduler Excess 1 11 7 3 - - 1
Automation \Staff per day 58 33 58 58 58 58 58 78] 149 | ‘ @)

W/C 101C % staffing daily 15.2% 8.7% 15.2% 15.2% 15.2% 15.2%

| Scheduler Profile 58 40 60 58 58 58
i Scheduler Excess - 7 2 - - -
|People per day 50 28 50 50 50 50
e . |% people daily 15.2% 8.5% 15.2% 15.2% 15.2% 15.2%
Replacement % Number of Machines 25 14 25 25 25 25
17% % daily TPH / NA-TPH
AFSM-AVATHS Staff per day 4 2 4 4 4 4
W/C 102C % staffing daily 15.4% 7.7% 15.4% 15.4% 15.4% 15.4%
- _ |Scheduler Profile 4 4 6 4 4 4
. {Scheduler Excess - 2 2 - - -
o - {People per day 3 2 3 3 3 3
S 1% people daily 15.0% 10.0% 15.0% 15.0% 15.0% 15.0%
Replacement % Number of Machines 3 2 3 3 3 3
17% % daily TPH / NA-TPH 14.1% 7.3% 16.2% 16.3% 16.5% 15.1%
Box Section/Callers Staff per day 7 4 8 8 8 8
W/C 103C % staffing daily 13.7% 7.8% 15.7% 15.7% 156.7% 15.7%
. | IScheduler Profiie 7 6 10 8 8 8
- | Scheduler Excess - 2 2 - - -
- |People per day 6 3 7 7 7 7
Slann e % people daily 13.6% 6.8% 15.9% 15.9% 15.9% 15.9%
Replacement % Number of Machines
17% % daily TPH / NA-TPH 16.5% 13.3% 10.9% 9.3% 15.4% 18.2%
Manual (Flats,Nixie) Staff per day

W/IC 104C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
S e | Scheduter Profile
_ |Scheduler Excess

... = 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Reptacement % Number of Machines
17% % daily TPH / NA-TPH
Registry / Express Staff per day 2 1 B 1 2 2 2 2| 3 [0l
W/C 105C % staffing daily 20.0% 10.0% 0.0% 10.0% 20.0% 20.0% 20.0% ‘ ‘
. _[Scheduler Profile 2 1 - 1 2 2 2
?Scheduler Excess - - - - - - i - -
People per day 2 1 0 1 2 2 2
S . % people daily 20.0% 10.0% 0.0% 10.0% 20.0% 20.0% 200%;
Replacement % Number of Machines
17% % daily TPH / NA-TPH 16.9% 8.5% 7.7% 18.1% 16.8% 13.9% 18.1%
APBS Staff per day 19 19 30 30 30 30 30 | 38§ -] |
W/C 106C ) % staffing daily 10.1% 10.1% 16.0%|  16.0%| 16.0%| 16.0%|  16.0% Staffingin T3 Pay Loc due to early stant
. [Scheduler Profile - 19 18] 30 32 30 30 30 - .
. [Scheduler Excess - - e 2 - - e
- |People per day 16 16 26 26 26 26 26
S Y% people daily 9.9% 9.9% 16.0% 16.0% 16.0% 16.0% 16.0%
Replacement % Number of Machines 2 2 3 3 3 3 3
17% % daily TPH / NA-TPH 16.2% 15.1% 77% 9.1% 17.6% 17.9% 16.5%
Priority / Parcels/ SWYB Staff per day
W/C 107C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%|
- . . IScheduler Profile
~ | Scheduler Excess
People per day
. G - % peopie daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
Expeditors Staff per day 7 7 7 7 7 7
W/C 108C % staffing daily 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
e e Scheduler Profile 7 7 8 7 7 7
[Scheduler Excess - - 1 - - -
People per day [ [ 6 [ 6 6
G ~ S n 1% people daily 14.3% 14.3% 14.3% 14.3% 14.3% 14.3%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
Indirects Staff per day 1 1 2 2 2 2
WIC 100C % staffing daily 8.3% 8.3% 16.7% 16.7% 16.7% 16.7%
- ‘ . IScheduler Profile 2 1 2 3 2 2
. ~IScheduler Excess 1 - - 1 - -
| People per day 1 1 2 2 2 2
1% people daily 8.3% 8.3% 16.7% 16.7% 16.7% 16.7%

Number of Machines
% daily TPH / NA-TPH

Rep!acehént % ‘
17%

{(PA-IPS)cg 1of4 File printed 1/8/2015}



. industry PADC
File date: May 01, 2014

Clerks - Proposed Baseline
= Staffing per day is the result'of Using Days Off Scheduler with work center-specific replacement and BMG OT.
= People per day is'the minimum'required staffing for the work group on that day - before leave replacement / OT / days off coverage / etc.
= Number of Machines is the number of machines scheduled to be used. fo process mail that day/shift, not total number in the facility
=% ngyTPH I'NA-TPH is the workload associated with the work group (column A)
Staffing per Tour - Total | 98 67 109 110 111 111 111 148 202 | -54]
People per Tour - Total 84 57 94 95 96 96 96
Difference +/- to base requirement 14 10 15 15 15 15 15
Oiff: Over
Tour 1 Clerks Staffing per day Secondary W/C Field Prﬁ.ﬁ?:led C;:;:Zi T}::;’
S s M T w T F Positions Bids Plan -
Automation WiC101C 58 33 58 58 58 58 58 78 149 71
AFSM-AIATHS WI/C 102C 4 2 4 4 4 4 4 6 7 1
Box Section/Callers WIC103C 7 4 8 8 8 8 8 11 11 0
Manual (Flats, Nixie) W/C 104C o] ¢] o [¢] 0 0 o] o] 20 20
Registry / Express W/C:106C 2 1 0 1 2 2 2 2 3 1
APBS WIC 106C 19 19 30 30 30 30 30 38 o -38
Priority / Parcels/ SWYB WIC107C 0 0 0 0 0 (0] ¢} [¢] 0 (¢}
Expeditors WI/C 108C 7 7 7 7 7 7 7 10 9 -1
{indirects WIC:109C 1 1 2 2 2 2 2 3 3 0
Clerk Workcenter Name10 W/C 110C 0 0 0 0 0 0 0 o} 0 0
Clerk Workcenter Name11 WIC111C 0 Q 0 0 0 0 0 0 0 0
Clerk Workcenter Name12 W/IC 112C 0 0 [ 0 0 0 0 0 0 0
Clerk' Workcenter Name13 WIC113C 0 0 (4] 0 0 (] 0 0 0 0
Clerk Workcenter Name14 WIC 114C ¢] 0 0 0 0 0 ¢} 1] 0 0
Clerk Workcenter Name15 WiC115C 0 Q (4] Q 0 0 0 0 0 0
Clerk Workcenter Name16 W/C 116C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter. Name17. WICHITC 0 0 0 0 0 0 0 (4] 0 0
Clerk Workcenter Name18 WIC 118C 0 [¢] o] 0 0 0 0 0 0 0
Clerk Workcenter Name19 WIC 1190 0 0 0 0 0 e} 0 0 0 0
Clerk Workcenter Name20 W/C 120C Q 0 0 0 [ 0 0 0 0 0
Clerk Workcenter'Name21 WIC121C 0 0 0 0 0 0 0 it) 0 0
Clerk Workcenter Name22 WIC 122C 0 0 0 0 0 0 o 0 0 0
Clerk Workcenter Name23 W/C123C 0 0 0 Q 0 ¢} 0 0 0 0
Clerk Workcenter Name24 WIC 124C 0 0 0 Q s} 0 0 0 0 0
Clerk Workcenter Name25 WIC 1250 ¢} 0 0 ¢} 0 0 o 0 0 ¢}
Clerk Workcenter Name26 WIC 126C 0 0 0 0 0 0 0 0 0 0
Clerk Workeenter Name27 WIC 127C o [ ¢] o 0 0 ¢ 0 ¢} 0
Clerk Workcenter Name28 WIC 128C 0 0 o} 0 0 0 0 0 0 0
Clerk Workcenter Name29 W/C 129C 0 0 0 0 0 0 (0] 0 0 [¢]
Clerk Workcenter Name30 W/C 130C 0 o] 0 s} 0 0 o 0 0 0
Clerk Workcenter Name31 WIC131C 0 0 o 0 0 0 0 o 0 0
Clerk Workcenter Name32 WIC 132C 0 0 0 0 0 0 4} 0 0 o
Cletk Workcenter Name33 WIC133C 0 4] ¢} 0 ¢! 0 0 ¢} 9 0
Clerk Workcenter Name34 W/C 134C 0 0 0 0 0 0 0 o 0 0
Clerk Workcenter Name35 WIC135C 0 0 0 0 0 0 0 0 Y] 0
Clerk Workcenter Name36 W/C 136C 0 0 0 0 o 0 0 o] o] 0
Clerk-Workcenter Name37 WiC137C 0 0 0 [¢] 0 0 0 0 0 0
Clerk Workcenter Name38 WIC 138C 0 ] 0 0 0 0 0 0 0 o
Clerk Workcenter Name39 W/C139C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name40 W/C 140C 0 0 0 (4} 0 0 0 0 0 0
Clerk Workcenter Name41 WIC 141C 0 0 0 0 0 0 (¢} 0 0 0
Clerk Workcenter Name42 WIC 142C 0 0 0 0 0 0 (¢} o} 0 o}
Clerk Workcenter Name43 WIC143C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Named4 W/C 144C [¢] 0 o} o 0 0 0 0 0 0
Clerk Workcenter Name45 WIC 145C 0 0 0 0 0 0 0 Q 0 o
Clerk Workcenter Name46 W/C 146C ] o 0 0 0 0 0 0 0 0
Clerk Workcenter Named7 WIC A47C 0 0 0 0 0 0 0 0 0 (¢]
Clerk Workcenter Name48 WIC 148C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name49 W/C 149C 0 0 el 0 0 0 g 0 0 0
Clerk Workcenter Name50 WIC 150C 0 0 0 0 ] O 0 0 0 0
Clerk Workcenter Name51 WICA51C 0 0 0 0 0 0 0 0 0 o
Clerk Workcenter Name52 W/C 152C 0 [ [ 0 4} 0 0 0 0 0
Clerk Workcenter Nameb3 WIC153C g 0 0 0 4] 1] 0 () 18] 0
Clerk Workcenter Name54 W/C 154C 0 (¢} 0 0 0 o] 0 0 0 0
Clerk Workcenter Nameb5 WIC 155C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name56 WIC 156C 0 0 0 0 o} 0 0 0 0 0]
Clerk Workcenter Name57 WIC157C 0 0 0 0 0 0 0 0 (¢ 0
Clerk Workcenter Name58 WIC 158C 0 0 0 o] 4} 0 0 o] 0 0
Clerk Workcenter Name59 W/C 158C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name60 W/C 160C 0 0 0 0 0 0 0 0 0 0
Staffing perday - Total 98 67 109 110 111 111 148 202 54
People perday - Total 84 57 94 95 96 96 Pl i
Difference +/- 1o base requirement (including overage) 15 21 23 18 15 15 s
Actual Replacement % 3 47.9% 36:8% 23:4% 18.8% 15.6% 15.6% o
Check Sum Staffing/Day [oes T 67 709 Eo 410 b AT o E o T ]

(PA-PS)cg 20f4 File printed 1/8/2015]



Industry PEDC
File date: May 01, 2014

Clerks - Proposed Baseline

- Staffing per day is the result of using Days Off Scheduler with work center-specific replacement and BMG OT
- People per day is the minimum required staffing for the work group on-that day - before feave replacement 1 OT /7 days.off coverage / efc.
- Number of Machines is the number.of machines scheduied to be used to process mail that day/shift, not total number inthe facility

- % Daily TPH I'NA-TPH is the workload associated with the work group (columniA)

Proposed Diff +-
Total Current  Proposed to Crew
Tour 2 Sat Sun Mon Tue Wed Thu Fri Staffing Filled Bids  Current BT-ET
Tt Tour Scheduler Excess - 5 2 2 1 1 -

Automation Staff per day 54 33 88 88 68 68 68 0800 to 1830
WIC 201C % staffing daily 12.6% 7.7% 15.9% 15.9% 15.8% 15.9% 15.9%! L
. 3 Scheduler Profile 54 36 68 68 68 68

Scheduler Excess - 3 - - - -
< People per day 46 28 58 58 58 58
- - 1% people daily 12.6% 7.7% 15.9% 15.9% 15.9% 15.9%
Replacement % Number of Machines 23 14 29 29 298 29

17% % daily TPH / NA-TPH

AFSM-AI/ATHS Staff per day - - ] XXXX to XXXX
WIC 202C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% . .

. Scheduler Profile

“1Scheduler Excess
: ;People per day
- - - 1% people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Replacement % Number of Machines

17% % daily TPH / NA-TPH

Box Section/Callers Staff per day 1 - 4 4 4 4
W/C 203C % staffing daily 4.8% 0.0% 19.0% 19.0% 19.0% 19.0%

- Scheduler Profile 1 2 4 4 5 5
“iScheduler Excess - 2 - - 1 1
- | People per day 1 3 3 3 3
5 - 1% people daily 6.3% 0.0% 18.8% 18.8% 18.8% 18.8%
Replacement % Number of Machines

17% % daily TPH / NA-TPH 17.6% 0.0% 7.1% 0.9% 31.0% 26.6% 16.8%

Manual (Flats,Nixie) Staff per day XXXX to XXXX
W/C 204C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% e

L . - IScheduler Profile

. |Scheduler Excess
‘iPeople per day .

. ~ % people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Repiacement % Number of Machines

17% % daily TPH / NA-TPH

Registry / Express Staff per day ] XXXX to XXXX
WIC 205C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% ‘ ‘ o

. | Scheduler Profile

- 1Scheduler Excess
: “iPeopie per day
G 1% people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Replacement % Number of Machines

17% % daily TPH / NA-TPH

APBS Staff per day 8 8 12 12 12 12 XXXX 1o XXXX
WIC 206C % staffing daily 10.5% 10.5% 15.8% 15.8% 15.8% 15.8% -

. - 'Scheduler Profile ,,, 8 8 14 14 12 12
~ |Scheduler Excess - - 2 2 - -
- |People per day 8 8 12 12 12 12
G TR 1% people daily 10.5% 10.5% 15.8% 15.8% 15.8% 15.8% 2
Replacement % Number of Machines 1 1 2 2 2 2 2

0% % daily TPH / NA-TPH 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% 20.0%

Priority / Parcels/ SWYB Staff per day - - ] XXXX to XXXX
WIC 207C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% PaEn

- © [Scheduler Profile
i-1Scheduler Excess
. |People per day
Eh : . 1% people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Replacement % Number of Machines

17 % % daily TPH / NA-TPH

Expeditors Staff per day 1 1 2 2 2 1 1 2 2| 0] XXXX to XXXX
WIC 208C % staffing daily 10.0% 10.0% 20.0% 20.0% 20.0% 10.0% : o
; - . |Scheduter Profile 1 1 2 2 2 1

1Scheduler Excess - - - - - -
_ People per day 1 1 2 2 2 1
. % people daly 10.0% 10.0% 20.0% 20.0% 20.0% 10.0%
Replacement % iNumber of Machines

17% % daily TPH / NA-TPH

indirects Staff per day - - 1 1 1 1 [ XXXX to XXXX
W/C 209C % staffing daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% -

i _ [Scheduler Profile - - 1 1 1 1
. |Scheduler Excess - - - - - -
L 1People per day 0 0 1 1 1 1
G - % people daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
(PA-IPS)cg 1of2 File printed 1/8/2015)




industry P&DC
File date: May 01, 2014

Clerks - Pronosed Bassline

- Staffing per day is the result of using Days Off Scheduler with work center-specific replacement and BMG OT.
- People per-day is the minimum required staffing for the work group on that:day ~ before leave replacement / OT / days off coverage / etc.
- Number.of Machines is the number of machines scheduled 1o be used to process mail that day/shift. not total numberin the facmty

- % Daily TPH I NA-TPH is the workload associated with the work group gcolumn Al
Staffing per Tour - Total 64 42 87 87 87 88 110 57 | 53
People per Tour - Total 56 37 76 76 76 75 75
Difference +/- to base requirement 8 5 11 11 11 11 11 B
Proposed . Current: . Diff: Over
Tour 2 Clerks Staffing per day Total Filled Plan+,
s s M T w T F Positions Bids ~Under Plan -

Automation WIC 201C 54 33 68 68 &8 68 88 86 41 45
AFSM-AATHS WiC 202C 1] 0 Q 0 0 0 Q ¢] ] 0
Box Section/Callers WIC 203C 1 g 4 4 4 4 4 5 5 0
Manual (Flats,Nixie) WIC 204C [¢] 0 0 0 0 Q o 4] 0 ]
Registry / Express WIC205C [V 0 0 (4 4] 0 0 V] 4] 0
APBS W/C 206C 8 8 12 12 12 12 12 16 8 -8
Priority / Parcels/ SWYB WIC207C o 0 0 0 0 0 0 0 0 0
Expeditors WIC 208C 1 1 2 2 2 1 1 2 2 o
indirects WIC 209C 0 el 1 1 1 1 1 1 1 0
Clerk Workcenter Name10 WIC 210C 0 0 0 [¢] 0 0 0 0 0 0
Clerk-Workcenter Name11 WIC211C 0 ] o o] 0 0 it} o ¢} 0
Clerk Workcenter Name12 WIC 212C 0 0 4] 0 0 0 0 0 0 0
Clerk Workcenter Name13 WG 213C 0 0 0 o 0 0 0 9 0 0
Clerk Workcenter Name14 WIC 214C 0 0 0 0 0 0 0’ 0 0 0
Clerk Workcenter Mame15 WIC 215C 0 0 o 0 0 0 0 0 ] o
Clerk Workcenter Name16 WIC 216C ] o 0 o 0 0 0 0 0 0
Clerk Workcenter Name17 WIC 2176 £y 0 g e} {¢] 0 0 0 0 0
Clerk Workcenter Name18 WIC 218C 0 0 0 ¢ 0 0 0 9] 0 0
Clerk Workcenter Name19 WIC219C o @ o ] 0 0 (¢} 0 o 0
Clerk Workcenter Name20 WIC 220C o] 0 0 0 0 0 [ 0 0 0
Clerk Workcenter Name21 WiC:221C o 0 0 0 0 (<) 0 o 0 o
Clerk Workcenter Name22 WIC 222C 0 0 0 0 0 [¢] 0 0 ¢] 0
Clerk Workcenter Name23 WIC.223C ) 0 0 0 0 0 0 0 0 O
Clerk Workcenter Name24 WIC 224C 0 0 o] 0 ¢ [+ o 0 o] 0
Clerk Workcenter Name25 WIC 225C 0 0 0 0 0 (4] 0 0 (V] Q
Clerk Workcenter Name26 WIC 226C 0 0 [¢] 4] el 0 [t] 0 B 0 0
Clerk Workcenter Name27. WIC227C 0 0 0 0 0 6] o 0 0 0
Clerk Workcenter Name28 WIC 228C 0 0 0 0 0 0 0 0 0 [¢]
Clerk Workcenter Name29 WiC 2200 ¢} 0 it} 4] 0 0 g ¢} (t] 0
Clerk Workcenter Name30 WIC 230C 4] 0 0 0 0 0 0 0 0 ]
Clerk Workcenter Name31 WIC281C it} 0 g o 0 O G e} Q 0
Clerk Workcenter Name32 WIC 232C 4] 0 0 o 0 1] 0 0 0 4]
Clerk Workcenter Narme33 W/G233C o 0 o it} 0 e} 0 0 0 0
Clerk Workcenter Name34 WIC 234C 0 0 o 4] 0 0 0 0 0 ]
Clerk Workcenter Name35 WIC 235C [ o ) ¢ 0 (¢ 0 0 i8] 0
Clerk Workcenter Name36 WIC 236C 0 0 0 0 0 Q 0 0 0 0
Clerk Workcenter Name37 WIC 237C 0 (¢] 1] 0 0 e o 0 o 0
Clerk Workcenter Name38 W/C 238C 0 0 0 0 0 0 0 [¢] 0 0
Clerk Workcenter Name39 WiC 239C 0 0 0 0 G (] g 0 0 )
Clerk Workcenter Name40 WIC 240C 0 0 0 0 0 0 0 0 0 Q
Clerk Workcenter Name41 WIC 241C 0 a 0 15} el 0 ¢ 0 o Q
Clerk Workcenter Name42 WIC 242C 0 0 [¢] 0 o 0 0 4] 0 0
Clerk Workcenter Name43 WIC 243C e} (4] o 4] ¢} [¢] 0 0 0 it}
Clerk Workcenter Named4 WIC 244C 0 ¢] 0 0 0 0 0 0 0 0
Clerk Workcenter Named5 WIC 245C 0 0 o 0 V] g o 0 0 0
Clerk Workcenter Name46 WIC 246C o] 0 o] 0 0 ¢ [¢] 0 0 o]
Clerk Workcenter Name47 WIC 247C 0 0 k] ] Q o 0 0 0 0
Clerk Workcenter Name48 WiIC 248C 0 0 0 0 0 4] o] 0 0 0
Clerk Workcenter Narme4g WIC 249C 0 0 o ¢} 0 {9) 0 0 0 0
Clerk Workcenter Name50 WIC 250C 0 0 0 ¢ 0 [ 0 0 0 0
Clerk Workcenter Name51 WiC 251C 4] Y o o o G 4] 0 t] 0
Clerk Workcenter Nameb52 WIC 252C 4] 0 0 0 Q o [ 0 0 0
{Clerk Workcenter Nameb3 WIC 253C 0 o O {6 o 0 e 0 4] 0
Clerk Workcenter Name54 WIC 254C 0 4] o] 0 0 0 0 0 0 0
Clerk Workcenter Name55 WIC 255C 0 0 0 0 0 g 0 Y o 0
Clerk Workcenter Name56 WIC 256C Q 0 0 0 0 0 o 0 0 [¢]
Clerk Workcenter Nameb7 WIC267C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name58 WIC 258C 0 0 0 Q 0 0 0 0 0 0
Clerk Workcenter Nameb9 WIC 256C 0 0 a 0 o 0 e} o a e}
Clerk Workcenter Name60 WIC 260C 0 0 0 0 0 0 0 0 0 0

Staffing per day - Total 64 42 87 87 87 86 86 110 57 53

People per.day - Total 58 37 76 75 76 75 L : G

Difference +/-'to base requirement {including overage) 8 10 13 13 12 12
Actual Replacement % 14.3% 27.0% 17:4% 17:4% 15.8% 16.0%
Check Sum Staffing/Day | 84 42 87 87 87 86 86
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. Industry P&DC
+ File date: May 01, 2014

Clerks - Proposed Baseline

- Staffing per day is the result of using Days Off Scheduler with work-center-specific repl wand BMGOT
- People per day is the minimum required staffing-for the.work group on that day~ before leave replacement /:OT / days off coverage / etc.
~Number of Machines is the number of machines scheduled to be used to.process mail-that day/shift, not total number in‘the facility
<% Daily TPH / NA-TPH is the workload associated with the:work group (column A)

Proposed Diff +/-
Total Current  Proposed o Crew
Tour 3 Sat Sun Mon_ Tue Wed Thu Fri Staffing Filled Bids  Current BY-ET
——— —
Tt! Tour Scheduier Excess - 3 2 3 - -
Automation Staff per day - - ) 9 ) 9 XXXX 10 XXXX
Ww/C 301C % staffing daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% S i
: S scheduler Profile - - 9 9 9 9
. |Scheduler Excess - - - - - -
“|People per day 8 8 8 8
e 111 % people daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0%
Replacement % Number of Machines 0 0 4 4 4 4

17% % daily TPH / NA-TPH

AFSM-AVATHS Staff per day 2 2 4 4 4 4 4 XXKX 10 XXX
WIC 302C % staffing daily 8.3% 8.3% 18.7% 18.7% 16.7% 16.7% 16.7%}| S :

o i Scheduler Profile | 2 2 4 5 4 4 4]

. |Scheduler Excess - N N 1 . _ N
. IPeople per day 2 2 3 3 3 3 3

S 1% people daily 10.5% 10.5% 15.8% 15.8% 15.8% 15.8% 15.8%
Replacement % Number of Machines 3 3 3 3 3 3 3

17% % daily TPH / NA-TPH 12.6% 16.2% 15.4% 12.1% 14.3% 14.7% 14.7%

Box Section/Callers Staff per day XXXX to XXXX
WIC 303C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| L e
. Scheduler Profile

i1 Scheduler Excess
‘iPeople per day .
. ; ~ . 1% people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 00%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
Manual (Flats,Nixie) Staff per day XXXX to XXXX

W/C 304C % staffing daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Gl . {Scheduler Profile
Scheduler Excess

- {People per day
. G : S 111 % people daily 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
Registry / Express Staff per day 4 2 3] 8 8 8 XXXX to XXXX
W/C 305C % staffing daily 11.1% 5.6% 18.7% 16.7% 16.7% 16.7% s s
o Scheduler Profile 4 3 8 8 5 6
{Scheduler Excess - 1 - 2 - -
|People per day 3 2 5 5 5 5
e 1% people daily 10.0% 8.7% 16.7% 16.7% 16.7% 16.7% 16.7%}:
Replacement % Number of Machines
17% % daily TPH / NA-TPH 52% 0.0% 21.9% 16.2% 21.6% 17.3% 17.7%
APBS Staff per day - - 42 42 42 42 42 42| 73] (31)] XXXX to XXXX
WIC 306C % staffing daily 0.0% 0.0% 20.0%|  20.0% 20.0% 20.0% 20.0% | Staffing for T1 in T8 Payloc dus to early start. -
o . ! [Scheduler Profile - - 42 42 42 42 20 o
'Scheduler Excess - - - - - - - b
{People per day 36 36 36 36 36
L ~ ‘: . |% people daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% 200%]|
Replacement % Number of Machines 0 0 4 4 4 4 4
17% % daily TPH / NA-TPH 2.9% 4.2% 21.7% 19.1% 18.7% 16.8% 16.6%
Priority / Parcels/ SWYB Staff per day - - 64 64 64 84 84 KXXXX 1o XXXX
WIC 307C . % staffing daily 0.0% 0.0% 20.0%)| 20.0% 20.0% 20.0% 20.0%;
- S o Scheduler Profile - - 64 64 64 64 64 E
-1 Scheduler Excess - - - - - - L. - ‘ L
People per day 0 0 55 55 55 55 55 %;Incr ManPri ume incr +11 for T1
SERSRRE % people daily 0.0% 0.0% 20.0% 20.0% 20.0% 20.0% 20.0%; : -
Reptacement % Number of Machines
17% % daily TPH / NA-TPH 0.0% 0.0% 222% 20.4% 17.9% 18.9% 20.7%
Expeditors Staff per day 4 ) g 5 3 5 5 2] KKK G KKAK
W/C 308C % staffing daily 12.9% 6.5% 16.1% 16.1% 16.1% 16.1% 16.1%] -
e L - = Scheduler Profile 4 4 7 5 5 5 .
1 Scheduler Excess - 2 2 - - -
. [People per day 3 2 4 4 4 4
: 1% people daily 12.0% 8.0% 16.0% 16.0% 16.0% 18.0%
Replacement % Number of Machines
17% % daily TPH / NA-TPH
Indirects Staff per day 1 1 2 2 2 1 ! XXXX to XXXX
WG 309C R % staffing daily 10.0% 10.0% 20.0% 20.0% 20.0% 10.0% Lo Lo
: : . Ischeduler Profile 1 1 2 2 2 1
1Scheduler Excess - - - - - -
People per day 1 1 2 2 2 1 :
¢ % people daily 10.0% 10.0% 20.0% 20.0% 20.0% 10.0% 10.0%}:
Replacement % Number of Machines
17% % daily TPH / NA-TPH
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industry P&DC

File date: May 01, 2014

Clerks - Proposed Bassline

=~ Staffing per day is the result of using Days Off Scheduler with work center-specific replacement and BMG OT

- People per day is the minimum required staffing for the:work group onthat day = before leave replacement /. OT 7 days:off coverage / efc.
~Number of Machines is the number of machines scheduled to be tised 1o process mail that day/shift; not total number in the facility

ork group (column A)

-~ % Daily TPH / NA-TPH is the work

load associated with the wi

Staffing per Tour - Total [k 7 132 132 132 131 131 137] 171 -34]
People per Tour - Total 9 7 113 113 113 112 112
Difference +/- to base requirement 2 Q 19 19 19 19 19
Proposed: . -Current.  Diff: Over
Tour 3 Clerks Staffing perday Total Filled Plan +,
s $ M T w T E Positions Bids - Under Plan -

Automation WIC 301C o ] ] 9 9. g9 9 9 39 30
AFSM-A/ATHS WIC 302C 2 2 4 4 4 4 4 5 5 0
Box Section/Callers WIC-303C 0 ] 0 0 0 0 0 0 0 ]
Manual (Flats,Nixie) WIC 304C 0 o) 0 o) 0 0 4] 9] 1 1
Registry / Express WIC 305C 4 2 ] 8 6 3 (] 8 8 0
APBS WIC 306C 0 [} 42 42 42 42 42 42 73 3
Priority / Parcels/ SWYB WIC.307C 0 0 64 64 64 64 64 64 34 -30
Expeditors WIC 308C 4 2 5 5 5 5 5 7 9 2
Indirects WIC 308C 1 1 2 2 2 1 1 2 2 ¢
Clerk Workcenter Name10 WIC 310C 0 0 o] o] 0 0 0 0 0 0
Clerk Workcenter Name11 WIC 311C 0 0 0 O 6] 0 0 0 o 0
Clerk Workcenter Name12 WIC 312C 0 o] ] 0 0 0 0 0 0 0
Clerk Workcenter Name13 WIC313C 0 0 0 o o it 0 0 0 (4]
Clerk Workcenter Name 14 WIC 314C 0 0 0 0 o] 0 0 o] ] 0
Clerk Workcenter Name15 WIC 315C 0 1] o Q g g (¢ 0 0 <]
Clerk Workcenter Name16 WIC 316C 0 [¢] 0 0 0 0 0 ] 0 0
Clerk Workcenter Name17 WIC 317C o 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name18 W/C 318C 0 0 o 0 0 0 [¢] 0 0 0
Clerk Workcenter Name19 WIC 319C 4] (¢} ) o ] 0 0 ¢] 0 4]
Clerk Workcenter Name20 WIC 320C 0 0 0 0 Q 0 0 0 0 0
Clerk Workcenter Name21 WIC 321C 0 e} 6] ¢} 0 ] G £ (o 0
Clerk Workcenter Name22 WIC 322C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name23 WiC:323C 0 0 0 0 0 Q £ 0 e} 0
Clerk Workcenter Name24 WIC 324C 0 0 0 0 Q 0 0 o] 0 0
Clerk Workcenter Name25 WIC 325C ¢} 0 4] 0 0 0] 0 () 0 0
Clerk Workcenter Name26 WIC 326C 0 ¢] 0 0 0 0 0 0 0 0
Clerk Workcenter Name27 WiC.327C 0 0 0 0 0 0 a {4 o ]
Clerk Workcenter Name28 W/C 328C 0 0 o] 0 0 o o} 0 0 0
Clerk-Workcenter Name29 WIC329C 0 o 0 0 0 ] 0 o 0 0
Clerk Workcenter Name30 WIC 330C 0 0 0 0 0 0 0 0 0 0
Clerk-Workcenter Name31 WIC331C 0 o 4] Q 0 ¢ 0 ¢} 0 0
Clerk Workcenter Name32 WIC 332C 0 o ] t] 0 0 0 ¢ 0 0
Clerk Workcenter Name33 WIC333C 0 {¢] 4] o 0 0 g Y 0 )
Clerk Workcenter Name34 WIC 334C 0 0 0 0 0 Q 0 0 0 a
Clerk Workcenter Name35 W/C:335C 0 0 0 o o i} 0 it} 0 0
Clerk Workcenter Name36 WIC 336C 0 0 0 0 0 Q 0 0 0 0
Clerk Workcenter Name37 WiIC 337C ol 0 o ¢ 0 1) 0 0 0 0
Clerk Workcenter Name38 WIC 338C o 0 0 0 0 0 0 0 0 0
Clerk- Workcenter Name39 WIC339C Q 0 0 e} 0 0 0 0 0 0
Clerk Workcenter Name40 WIC 340C 0 0 0 0 0 0 ] 0 0 0
Clerk. Workcenter Name41 WIC341C o t] o 0 0 o Q e} e} 0
Clerk Workcenter Name42 WIC 342C 0 [ 0 4] 0 0 0 Q 0 0
Clerk Workcenter- Name43 W/C 343C 0 {e] 0 0 0 0 Q 0 o ¢}
Clerk Workcenter Name44 W/C 344C o] 4] 0 0 0 0 o] 0 o 0
Clerk Workcenter Name45 WIC 3450 0 (4] 0 o 0 ] 0 0 "] Q
Clerk Workcenter Name46 WIC 346C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name47 WIC 347C 0 o 0 0 0 ¢} 0 ¢} 0 0
Clerk Workcenter Name48 WIC 348C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name48 WIC 349C 0 (] Q 0 0 0 e} 0 0 0
Clerk Workcenter Name50 W/C 350C 0 ¢] 0 0 0 0 0 0 0 0
Clerk Workcenter Name51 WIC 351C 0 0 ¢ Y 0 0 o ) 0 0
Clerk Workcenter Name52 WIC 352C 0 0 0 0 0 0 0 0 0 0
Clerk Workcenter Name53 WIC353C o O o 0 0 4 0 6 o 0]
Clerk Workcenter Name54 WIC 354C 4] 0 0 0 0 0 0 o 0 0
Clerk Workcenter Name55 WG 385¢ Q 0 0 0 o o 0 4] o 0
Clerk Workcenter Name56 WIC 356C 0 0 [¢] 0 0 0 9] 0 0 0
Clerk Workcenter Name57 WiC 357C o 0 (V] 0 £t (i} o el 0 0
Clerk Workcenter Name58 WIC 358C 0 4] 0 0 Q 0 o] 0 0 0
Clerk Workeenter Name59 WIC 3580 0 4] 0 G 0 G 0 0 Q 0
Clerk Workcenter Name60 WIC 360C 0 Y] 0 0 0 0 Q 0 Q 0

Staffing per day - Total 14 7 132 132 132 131 131 137 171 34

People per day - Total 9 7 113 113 13 112 L

Difference +/- to-base requirement {including ‘overage) 2 3 23 22 9 19
Actuat Replacement % 22.2% 42.9% 18.6% 19.5% 16.8% 17.0%
Check Sum Staffing/Day 11 7. 132 132 132 131 131 1
(PAIPS)cg 20f2 File printed 1/8/2015]




Page 8 AL ind Clerk
50109{INDUSTRY CA P&DC GONSER MARY E 13101170} 70023887|GENERAL CLERK 6]110 11 18} 11/7/1998 1
50109/INDUSTRY CA P&DC CHA JAE H 13260557]95036865[MAIL PROCESSING CLERK 6110 11 11) 8/30/1999 1
50109{INDUSTRY CA P&DC SLABY BARBARA A 13207518]95037779|MAIL PROCESSING CLERK 61110 0 8 4/8/2000 1
50109|INDUSTRY CA P&DC PHAN YEN JUEI J 3155709 70525414 MAIL PROCESSING CLERK 6/ 110 11 11} 5/4/2002 1
50109/INDUSTRY CA P&DC BILLINGSLEY REVELLA D 13117105{95035115]MAIL PROCESSING CLERK 6{ 110 67| 67 2/22/2003 1
50109{INDUSTRY CA P&DC MORRIS ROBIN L |3168980] 70276599|MAIL PROCESSING CLERK 61110 11 11} 8/23/2003 1
50111{ALH-SOUTH STA LIANG JIN C 13584905 95037384{SALES SVCS/DISTRIBUTION ASSOC 6} 110 41 45] 5/19/2005 1
50109{INDUSTRY CA P&DC YEE DIANA Y 13669957} 95037926 MAIL PROCESSING CLERK 6]110 1] 11} 6/24/2006 1
50109|INDUSTRY CA P&DC Li SARAH 3165019{70075215|MAIL PROCESSING CLERK 6] 110 11 11} 7/8/2006 1
50109{INDUSTRY CA P&DC DE ANGELO JR JOHN A 13161975/ 95035816{MAIL PROCESSING CLERK 6/ 110 1} 11{10/14/2006 1
50109]INDUSTRY CA P&DC LiU YUNLING X 13282146| 71088232{MAIL PROCESSING CLERK 6/ 110 11 11} 9/29/2007 1
50109{INDUSTRY CA P&DC CHEN GODWIN 3136564 71025829|MAIL PROCESSING CLERK 6] 110 1 11}10/13/2007 1
50109{INDUSTRY CA P&DC DE RAMOS RODOLFO L 13096667]95035291{MAIL PROCESSING CLERK 61110 11 111 11/24/2007 1
50109]INDUSTRY CA P&DC MORENO ROCIO 3616667| 95040339{MAIL PROCESSING CLERK 6] 110 11 11] 4/19/2014 1
50109]INDUSTRY CA P&DC NAVA TORRES ANTHONY 4146720} 71217517]MAIL PROCESSING CLERK 6/110 1] 14] 4/19/2014 2
50109{INDUSTRY CA P&DC SU HWA H [4091586|95041613|MAIL PROCESSING CLERK 6] 110 11 11] 4/19/2014 3
50109]INDUSTRY CA P&DC GONZALEZ SAUL 3632647] 71137905{MAIL PROCESSING CLERK 6] 110 1] 14} 4/19/2014 4
50109{INDUSTRY CA P&DC LIAO KUANGCHIH 3663779| 95042903|MAIL PROCESSING CLERK 6] 110 1] 11| 4/19/2014 5
50109{INDUSTRY CA P&DC MARTINEZ FERNANDO R 14127521]{71088228]MAIL PROCESSING CLERK 61110 11 11{ 4/19/2014 7
50109{INDUSTRY CA P&DC GARCIA AYESHA R [4152549]| 95058244|MAIL PROCESSING CLERK 6] 110 11 14] 4/19/2014 8
50109/INDUSTRY CA P&DC MOLINA ALEJANDRO 4152526} 71217515]MAIL PROCESSING CLERK 6] 110 11 13} 4/19/2014 9
50109{INDUSTRY CA P&DC LEWIS TIFFANY E [4152537{71137901]MAIL PROCESSING CLERK 6] 110 11 14} 4/19/2014 10
50109{INDUSTRY CA P&DC RODRIGUEZ JR MARIANO 3588589| 71088242|MAIL PROCESSING CLERK 6] 110 11 11} 4/19/2014 11
50109/INDUSTRY CA P&DC SANDOVAL MARTHA O 13721474/ 71088234{MAIL PROCESSING CLERK 61110 11 11} 4/19/2014 12}
50109/INDUSTRY CA P&DC AYALA MARLENE 3000149| 95033818|MAIL PROCESSING CLERK 6] 110 11 11| 4/19/2014 13
50109]INDUSTRY CA P&DC WILLIAMS CAMELLIA M }3658811|71217519|MAIL PROCESSING CLERK 6] 110 11 14] 4/19/2014 14
50109{INDUSTRY CA P&DC ONG SOIK H 3618794} 95033370]MAIL PROCESSING CLERK 6] 110 11 14} 4/19/2014 15
50109]INDUSTRY CA P&DC VALENCIA MICHAEL M 13404088| 71088235/MAIL PROCESSING CLERK 6} 110 11 11| 4/19/2014 16
50109|INDUSTRY CA P&DC VILLAVEZA CELESTINO M [ 3063558 9503467 3|MAIL PROCESSING CLERK 6{110 1] 11} 4/19/2014 17
50109{INDUSTRY CA P&DC GARCIA FLORENCE E 14185287]95030056|MAIL PROCESSING CLERK 6] 110 11 11} 4/19/2014 18
50109{INDUSTRY CA P&DC DANTIC HENRIETTA C 4185290} 70038644|MAIL PROCESSING CLERK 6] 110 11 11} 4/19/2014 19
50109]{INDUSTRY CA P&DC VAN HOA G 14185324 71217521]MAIL PROCESSING CLERK 6} 110 11 14} 4/19/2014 20
50109/INDUSTRY CA P&DC RAMOS RODRIGUEZ |ALEJANDRA 4185512} 71088265|MAIL PROCESSING CLERK 6{110 11 11| 4/19/2014 21
50109{INDUSTRY CA P&DC GUERRERO JAMIE L [4159955]71088261|MAIL PROCESSING CLERK 6]110 1] 11} 4/19/2014 22
50109{INDUSTRY CA P&DC LEWIS il JAMES 3713594 71088251|MAIL PROCESSING CLERK 6] 110 11 11} 4/19/2014 23
50109{INDUSTRY CA P&DC HOWARD SYLVESTER D [4186903]71217523|MAIL PROCESSING CLERK 6]110 11 14} 4/19/2014 24
50109]INDUSTRY CA P&DC GARCIA ADA 3049747| 71217524/ MAIL PROCESSING CLERK 6/ 110 1] 14] 4/19/2014 25
50109}INDUSTRY CA P&DC HURTADO DOROTEA 2942075} 71088262{MAIL PROCESSING CLERK 61110 11 11} 4/19/2014 26; |
50109{INDUSTRY CA P&DC WILK JUSTIN A 14188097]71217525|MAIL PROCESSING CLERK 6{110 11 14] 4/19/2014 27 g
50109{INDUSTRY CA P&DC MCNEAL RYAN 4158981]71088266|MAIL PROCESSING CLERK 6] 110 11 11} 4/19/2014 28] |
50109/INDUSTRY CA P&DC GRANADOS EDWIN J 14126893|71088270{MAIL PROCESSING CLERK 6] 110 11 11} 5/31/2014 1 i
50109}INDUSTRY CA P&DC RAMIREZ APRIL M 14128114} 71088263|MAIL PROCESSING CLERK 6] 110 11 11| 5/31/2014 2 ‘%
50109{INDUSTRY CA P&DC PHAM NGHIA T 13062721} 71088239]MAIL PROCESSING CLERK 6] 110 1] 11| 6/28/2014 o
501091INDUSTRY CA P&DC PHAM NUONG N 11047051171217526|MAIL PROCESSING CLERK 6{110 11 141 7/26/2014 1 §
50109/INDUSTRY CA P&DC KiM JANE C [1862244}71217527|MAIL PROCESSING CLERK 6]110 11 14} 8/9/2014 1 /
50109]INDUSTRY CA P&DC VILLAVICENCIO EDGAR R [3121297|71217528|MAIL PROCESSING CLERK 6} 110 1} 14 8/9/2014 2]
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