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FOR YOUR RECORDS
THIS IS A REVISED WORKHOUR IMPACT REPORT
THAT RESULTED FROM A CHALLENGE FROM THE
REGION FOR INSUFFICIENT INFORMATION ON
THE PREVIOUS WHIR.

WorkHour Impact Report

IMPERIAL BEACH POST OFFICE

WESTPAC RETAIL & DELIVERY
Reduction Other Than by Attrition

09/09/2023

12/18/2021 thru 12/16/2022

Diandre James
03/29/2023
Jennifer Vo
(858) 674-0301
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Current
Average

Weekly Hrs

Total 175

Current OT
Average
Weekly Hrs

Total 14

B
Planned
Weekly

Hrs
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Current
OT Rate

8%

WorkHour Impact Report

Craft = CLERK
C D
Weekly Hrs Monthly
Savings Savings
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OverTime Impact
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from changes per Week
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WorkHour Impact Report

Casuals

- o a O

9

. Current Number of CLERK Casuals on Rolls

. Current Total Non-OverTime CLERK Casuals Hours per Month

. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Manth
. Number of CLERK Casuals that will have Reduced Hours

. Number of CLERK Casuals that will be Terminated

Number of CLERK Casuals Remaining After Impact

. Provide Narrative Justifying need for Remaining CLERK Casuals

Does not exist

Mail Handler (MHASs)

a
b
C
d
e

f.
g

. Current Number of CLERK MHAs on Rolls
. Current Total Non-OverTime CLERK MHA Hours per Month
. Planned Reduction in Total Non-OverTime CLERK MHA Hours per Month
. Number of CLERK MHAs that will have Reduced Hours
. Number of CLERK MHAs that will be Terminated
Number of CLERK MHAs Remaining After Impact
. Provide Narrative Justifying need for Remaining CLERK MHAs

Does not exist

Part Time Flexible (PTFs)

a
b
c
d

e

f.

. Current Number of CLERK PTFs on Rolls

. Current Total Non-OverTime CLERK PTFs Hours per Month

. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month
. Number of CLERK PTFs that will have Reduced Hours

. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

Provide Narrative Explaining need for Excessing

Does not exist

City Carrier Assistant (CCAs)

a

. Current Number of CLERK CCAs on Rolis
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NO




b. Current Total Non-OverTime CLERK CCA Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK CCA Hours per Month
d. Number of CLERK CCAs that will have Reduced Hours

e. Number of CLERK CCAs that will be Terminated

f. Number of CLERK CCAs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK CCAs

Does not exist

Postal Support Employees (PSE)

a. Current Number of CLERK PSE on Rolls

b. Current Total Non-OverTime CLERK PSE Hours per Month

¢. Planned Reduction in Total Non-OverTime CLERK PSE Hours per Month
d. Number of CLERK PSE that will have Reduced Hours

e. Number of CLERK PSE that will be Terminated

f. Number of CLERK PSE Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK PSE

Staffing coverage and flexibility.
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-28




WorkHour Impact Rep

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation
CLERK PTRs

e. Provide Narrative Explaining need for Excessing

Does not exist

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation
If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

Postmaster General Modernization Plan Delivering for America.

ort

YES



WorkHour Impact Report-CLERK

Preliminary Summary

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs
b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in MHA Non-OT Hours per Month

e. Planned Reduction in PTF Non-OT Hours per Month

f. Planned Reduction in CCA Non-OT Hours per Month

g. Planned Reduction in PSE Non-OT Hours per Month

h. Total Planned Non-OT Hours per Month

i. Total FTE Savings




