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Roger Bledsoe }!iammams

National Business Agent g
National Association of Letter Carriers, AFL-CIO .37 U Gonzalez, Cooraimatos
1018 Airport Road  Suite 116
Hot Springs, AR 71913-4626

SURJECT: Notive of impacts in the Anzona Distric
Dear My, Bledsos

This letter is with regard to the city carrier staffing in the Lake Havasu City, AZ Post
Office. In orderto “?%é?“?f?"%é% the impact due to operational changes we are authorizing
the withholding of one (1) level Q-1 Full Time Regular (FTR) residual vacancy at the
same or lower level in surroundi ing installations within 100 miles of this installation.
These positions include clerk, carrier, mail handler and custodial craft positions.

if you have any questions, please contact Scott Sutton Western Area Labor Relations at
303-313-5449,

i

ott mﬁmm for
atty Hansen

Manager Human Resources (A}
Westemn Area
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Attachments: Map, Seniority Roster, Impact Report, Supportive Documentation




WorkHour Impact Report

Impacted Bid Cluster

Installation Address

Area Name

Impact Type

Date of Impact

Period (Dates) of Review Performed
Report Prepared By

Report Prepared Date

Reviewed By

Phone

LAKE HAVASU CITY POST OFFICE

WESTERN

Reduction Other Than by Attrition
08/22/2014

04/13/2013 thru 04/25/2014
Teresa Stinson

05/22/12014

John Diperi

(602) 225-5400



WorkHour Impact Report

Craft = CARRIER
A B 5 D E F G
Current Planned Weekly Hrs Monthly Annual Annual FTE Current
Average Weekly Savings Savings Work Hours  Savings FTE Yearly
Weekly Hrs Hrs Savings Hr Rate
Total 648 612 -36 -144 -1872 -1 1820

OverTime Impact

Current OT Current Planned OT Additional Percent Planned OT Planned OT
Average OT Rate per Week Planned OT  Planned OT  Hours per Rate
Weekly Hrs from changes per Week per Week Week

Total 20 3.1% =1 0 19 3.1%



WorkHour Impact Report

Casuals

a

o

b N ¢}

g
n

. Current Number of CARRIER Casuals on Rolls
. Current Total Non-OverTime CARRIER Casuals Hours per Month
. Planned Reduction in Total Non-OverTime CARRIER Casuals Hours per Month
. Number of CARRIER Casuals that will have Reduced Hours
. Number of CARRIER Casuals that will be Terminated
Number of CARRIER Casuals Remaining After Impact
. Provide Narrative Justifying need for Remaining CARRIER Casuals
/a

Mail Handler (MHAs)

a
b

c
d

" 0O

g
n

. Current Number of CARRIER MHAs on Rolls
. Current Total Non-OverTime CARRIER MHA Hours per Month
. Planned Reduction in Total Non-OverTime CARRIER MHA Hours per Month
. Number of CARRIER MHAs that will have Reduced Hours
. Number of CARRIER MHAs that will be Terminated
Number of CARRIER MHAs Remaining After Impact
. Provide Narrative Justifying need for Remaining CARRIER MHAs
/a

Part Time Flexible (PTFs)

a
b

. Current Number of CARRIER PTFs on Rolls
. Current Total Non-OverTime CARRIER PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CARRIER PTFs Hours per Month

d

e

f.

. Number of CARRIER PTFs that will have Reduced Hours
. Will there be any CARRIER PTFs Excessed from Craft or Installation
If Yes how Many CARRIER PTFs

Provide Narrative Explaining need for Excessing

n/a

City Carrier Assistant (CCAs)

a

. Current Number of CARRIER CCAs on Rolls

o O O O O o

o O O O O o

136

NO



b. Current Total Non-OverTime CARRIER CCA Hours per Month 216
c. Planned Reduction in Total Non-OverTime CARRIER CCA Hours per Month
d. Number of CARRIER CCAs that will have Reduced Hours

e. Number of CARRIER CCAs that will be Terminated

f. Number of CARRIER CCAs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CARRIER CCAs

N O O O

n/a

Postal Support Employees (PSE)

a. Current Number of CARRIER PSE on Rolls

b. Current Total Non-OverTime CARRIER PSE Hours per Month

c. Planned Reduction in Total Non-OverTime CARRIER PSE Hours per Month
d. Number of CARRIER PSE that will have Reduced Hours

e. Number of CARRIER PSE that will be Terminated

. Number of CARRIER PSE Remaining After Impact

O O o o o o

-

g. Provide Narrative Justifying need for Remaining CARRIER PSE

n/a



WorkHour Impact Report

Part Time Regular (PTRs)

a. Current Number of CARRIER PTRs on Rolls 0

b. Planned Number of CARRIER PTR Positions after Impact 0

c. Estimated Number of CARRIER PTR Attrition 0

d. Will there be any CARRIER PTRs Excessed from Craft or Installation NO
CARRIER PTRs 0

e. Provide Narrative Explaining need for Excessing

n/a

Full Time Regular (FTRs)

a. Current Number of CARRIER FTRs on Rolls 16
b. Planned Number of CARRIER FTR Positions After Impact 15
c. Estimated Number of CARRIER FTR Attrition 0
d. Will there be any CARRIER FTRs Excessed from Craft or Installation YES

If Yes how Many CARRIER FTRs 1

e. Provide Narrative Explaining need for Excessing

Excessing one city carrier



WorkHour Impact Report-CARRIER

Preliminary Summary

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs -144
b. Planned Reduction in Total OT Hours per Month -4
c¢. Planned Reduction in Casual Non-OT Hours per Month 0
d. Planned Reduction in MHA Non-OT Hours per Month 0
e. Planned Reduction in PTF Non-OT Hours per Month 0
f. Planned Reduction in CCA Non-OT Hours per Month 0
g. Planned Reduction in PSE Non-OT Hours per Month 0
h. Total Planned Non-OT Hours per Month 2448

i. Total FTE Savings -1
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ILAKE HAVASU CITY PO

MORENO LARRYR.

CARRIER (CITY)

9/22/1 990

1 N
34570({LAKE HAVASU CITY PO LANGAGER KEVIN C. CARRIER (CITY) 1 N 10/15/1994
34570|LAKE HAVASU CITY PO BOGER MICHAEL F. CARRIER (CITY) 1 N 10/14/1995
34570({LAKE HAVASU CITY PO MADSEN JEFFREY P. CARRIER TECHNICIAN 2 N 8/16/1997
34570(|LAKE HAVASU CITY PO |GROCK LINDA M. CARRIER (CITY) 1 N 4/25/1998
34570|LAKE HAVASU CITY PO CLAUSER KENNETH T. CARRIER (CITY) 1 N 12/19/1998
34570|LAKE HAVASU CITY PO MANN JULIE C. CARRIER (CITY) 1 N 2/27/1999
34570(LAKE HAVASU CITY PO HEREDERO JOE CARRIER (CITY) 1 N 6/16/2001
34570|LAKE HAVASU CITY PO BOUTEN PHILIP L. CARRIER TECHNICIAN 2 134|2B 21|Y 7/13/2002
34570{LAKE HAVASU CITY PO LESLIE GARY T. CARRIER (CITY) 1 134|128 21|N 8/9/2003
34570({LAKE HAVASU CITY PO LAIRD-JACKSON JENNIFER L. |CARRIER (CITY) 1 134|2B 21|N 10/30/2004
34570{LAKE HAVASU CITY PO |JACKSON RAYMOND |. CARRIER (CITY) 1 134|2B 21N 10/30/2004
34570|LAKE HAVASU CITY PO DOMINGUEZ MICHAEL A. CARRIER (CITY) i 134|2B 21N 6/11/2005
34570|LAKE HAVASU CITY PO DROLLINGER TERESA B. CARRIER (CITY) 1 134|2B 21N 12/24/2005
34570|LAKE HAVASU CITY PO |THAYER JULIE A. CARRIER (CITY) 1 134(2B 21|N 4/15/2006
34570|LAKE HAVASU CITY PO [JOHNSON VIVIAN L. CARRIER (CITY) 1 134|2B 21N 12/9/2006

27-May-14




Arlzona United States, North Amerlca

7§ ‘ 160 - "’\n pg@e; s "
‘}hoshone r C{ty A t Meadvuew ' Hualapai
f/ " ; ! i _ indian-
i L Jeany . ¢ Reserv:tion
Armargosa g razier
=) ’% ‘ ~Red Lake Wells
12?“}
\ A
Seligman
s Wllllam
"AS] ork
15
89
Prescott Chino
National (Valley

RI120 N A gane

Big5ana Bagdad’ Presllot ':7..759
: o 2
 Dewey’

JArcher Lake Havasu™y - N 1 Mayer,
s ' ' City 3 ' 93 ‘
A Mllhgan Danb | Warker Dam %\ ‘
247 ool ak \fal p.: : : " : / Cppwn King,
= ALl FOR Na\l Ak ﬁ?‘{ Bil L
P — . = i ~ \ Williams " Congré
~ Yucca  T\e > “_EA e V'ldal 1 : Parker ; 71N ongre
0| d ) JPosten o _ Aguila. 5, yickenburg
~ ¢olorado i Pyt
S giver LR. 72) Ambrosia \WW’"
“Inca \*! = I V:fuk:bcau;g L2 ‘Sa N Harq«.ahma ; 60 -~
, i»: ST 3— Harmr Mountain Surp L;_
S be T 7 Sl 303 "“é
[ o -TgPP100 mi = oRYeRE=
At s
2 | Kota Naltioqal ington, ol o Verde
3 9 Refuge L A
f
8 £ ﬁ : G -
= . ] 85
. . - Honl;lydero Cal!ente ;
{ 4 <
omi 20 40 60 80

Copyright © and (P) 1888-2006 Microsoft Corporation and/or its suppliers. All rights reserved. http./Aww microsoft. comimappoint/
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