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Hay 13, 1983 —

Mr. Joseph #H. Johason, Jr.
Director, City Delivery
Hational Asgociation of Letter
Carriera, APL-CIO

100 Indiana Avenue, W.W,

Washington, D.C. 20001-2197

Ret Clzas Action
G2 Bostoa, A 02208
A12-18-C €68

Dear Hr. Jchngons

On saveral occasicns, we discusszed the adove-capticoned
grisvance at tha fourth step our contractual grievance
procadure.,

The matters presented as well a3 the applicadle coat:actual
provisiocns have been raviewsd and glven caraful .
consideratioan, .

The quastion in this grievance i3 whether or not managament
violated the 1991 Natiocnal Agrsement by not allcwing the
grisvant and/or his veprecentative RO attend the mesting of a
local mansgaesent aceldent review boarxd which wag discusaing
an accideat ia which the grievaat was lavolved,

In our ¢pinion, thare {3 mo contractual grovisiea for the
grievaat ot his s2gwazxd ko attend aa {alarsal sanzgamant
2setisg, whother ealled aa accident ravisw Board ¢r any otiaer
nase. Bowever, Such a cosamittes should mol maXe
recouzendations for discipline of individual cmployaees.

Accordingly, as we find no violation of the Hational
Agrgaoment, this griavance is denled.

Tizme limits exterded by mutual consent.

Sinceraly, -

Fét;éb. Eudene
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