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March 17, 1982 

• Gerald AnJerson 
.ecutiv'3 Aidl!, Clerk Craft 
;crican Po~tal ~orkers Union, AFL-CIO 
.7 - 14th StrE:et, NW 
.shington, DC 20005 

-
ar Mr. Anderson: 

Re: R. Cole 
Venice, CA 90291 
HSC-.SB-C-22028 bf dff 

. March 2, 1982, we Qet to discuss the above-captioned 
ievance at the fourth step of our contractual grievance 
ocedur2 as set forth in ~rticle XV, Section 2, ot the 
t!onal Agreement. 

· e matters pressnted by you as well as the applicable. 
' ,ntractual provisions have been revlew~d and given careful 
,nsideration. 

e quest ion in th is gric•,ance is whether man~ger.tent viol at~ 
ticle XIX of th:? National J\gr•~e;.1ent by not pe!'mitting the 
·ievant to voluntarily change his work schedule to coincide 
th cour~ s~rvice. 

ring.our discussion, it was mutually .agreed that if 
nagemant of an installation has-consistently inter~reted 
e provisions of the previous Postal ~anual, Eraploy~e and 
bor R~lations Manual or the Federal Personnel Manual as 
rmittlng employe~s to change uorkr:Jays and/or work hours ·to 
incide with court service, management must continue such 
actic~ or revert to such practice until such time as a · 
ange is rnado in the provisions set forth in the Employee , 
d L.abor Relations Manual through th~ procedures ·established 

Articl'! XIX oi the National .Agre~1.ient. ( See Gamser 
-E-0008) ~ 
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