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Dear #r. Lingberg:

On July 23, 1986, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure., '

The issue in this grievance is whether management is
improperly maintaining an adverse action file on employees.,

After reviewing this matter, we mutually agreed that no

national interpretive issue is fairly presented in this case. (
We agreed that this issue is proper for regional determi-

nation based on the facts involved and application of .
approprlate regulatlons including ELM Chapters 313 and 314.
Accordingly, we agreed to remand this case to the parties at

Step 3 for further processxng 1nc1ud1ng arbitration if

necessary.
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Please sign and. return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.
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Time limits were extenced by mutual consent“
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Sincetely,
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Margaret H. Oliver /Jim Lingberg , T
Labor Relations Department(-hatlonai Representative-at-Large
i Maintenance Craft Division
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