UNITED STATES POSTAL SERVICE
ROOM 9014

475 L ENFANT PLAZA SW
WASHINGTON DC 20260 4100
TEL (202, 268 3816

FAX (202) 268 3074

OFFICE OF THE
ASSISTANT POSTMASTER GENERAL
LABOR RELATIONS DEPARTMENT

Mr. Cliff J. Guffey ﬁ{fﬁl)/f/ézé
Assistant Director g I A

Clerk Craft Division —-
American Postal Workers
Union, AFL-CIO
1300 L Street, N.W.
Washington, DC 20005-4128

Re: H7C-3p-C 28036
Class Action
Macon, GA 31213

Dear Mr. Guffey:

On October 11 and 31, 1990, we met to discuss the
above-captioned grievance at the fourth step of our
contractual grievance procedure.

- »

The issue in this grievance is whether management violated
the National Agreement when temporary employees were hired
to perform data input in the AIS office.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this
case. During our discussion, we mutually agreed that this
case will be remanded to the local level for application of
the settlement in Case No. H7C-NA-C 35 which states, in
part:

During our discussion, we mutually agreed that

the use of temporary employees (ie., Kelly Girls)

in the circumstances described in this case shall be
considered as casuals pursuant to Article 7.2.B of
the National Agreement.

Accordingly, we agreed to remand this case to the parties
at Step 3 for further processing, including arbitration if
necessary. Timeliness arquments raised at Step 1, 2, or 3
of the grievance procedure are preserved for use in the
further processing of this grievance.
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The issue in this grievance is whether management violated
the National Agreement when temporary employees were hired
to perform data input in the AIS office.

After reviewing this matter, we mutually agreed that no
national interpretive issue is fairly presented in this
case. During our discussion, we mutually agreed that this
case will be remanded to the local level for application of
the settlement in Case No. H7C-NA-C 35 which states, in
part:

During our discussion, we mutually agreed that

the use of temporary employees (ie., Kelly Girls)

in the circumstances described in this case shall be
considered as casuals pursuant to Article 7.2.B of
the National Agreement.

Accordingly, we agreed to remand this case to the parties
at Step 3 for further processing, including arbitration if
necessary. Timeliness arguments raised at Step 1, 2, or 3
of the grievance procedure ara2 preserved for use in the
further processing of this grievance.
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