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UNITED STATES POSTAL SERVICE 
~75 L'Enfant Plaza. SW 
Wasl'.lnglon, DC 20250 

October 27, 1~a1 I9Z: 5' AGREEMENT 

ARTICLE J 'I S£CTION ---Mr. Kenneth D. Wilson 
Administrative Aide, Clerk Craft 
American Postal workers Onion, AFL-CIO 
817 - 14th Street, NW 

SUBJECT ~;,l )S' -...,_;;:'-----
. /i L°7G41)A#l!d! A_ve_y 

Washington, DC 20005 

Dear Mr. Wilson: 

APWU NAT# /13-S-,:.?~i?,9 

Re: Class Action 
Memphis, TN 38101 

H8C-3F-C:-6SS~ f ,,._5,. ,J,tJcl, J, 

On August 6, 1981, we met with you to discuss the. 
above-captioned grievance at the fourth step of our 
contractual grievance.procedure. 

The matters presented by you as well as the ·applicable 
contractual provisions have been reviewed and given careful 
consideration. 

The question in this grievance is whether or not management 
is· violating prov.is ions of the Employ·ee and Labor Relations 
Manual ( E4M) and, thereby, p'C'ov is ions of the National 
Ag'C'eement in connection with the administration of leave 
within the office with which this grievance is concerned. 

Based upon our review of information pertaining to. this case, 
we do not believe that provisions of the National Agreement 
have been violated as contended by the Onion. There is no 
evidence that management has attempted to change any existing 
regulations pertaining to leave. Instead, information in the 
file discloses that guidelines were issued to supervisors fo'C' 
use in the administration of leave under current regulations. 
Moreover, it is noted that management has advised the Onion 
at both Step 2 and Step 3 that there has been no pre-deter­
mined discipline and each situation will be evaluated on the 
basis of its individual merits. 

Accordingly, as we find no violation of the National 
Agreement, this grie~ance is denied • 
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The time limits ~ere extended in this instance by mutual 
consent. 

Sincerely, 

.% - 4 t, ~ YJ1t {)_ -/J ~ 
~;Js: Mc'rf~:g~~a~ 
Labor Relations Department 
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