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817 12tn Stre=2t, N.W.
i“ashington, D.C. 20003-339¢
re: P. Guertirn
. YManchester, % 03102
H1C-1XK~-C 5::z
Dear: Mr.

reeman:

On January 17, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The basic dispute in this grievance concerns whether or not
zmdloyees who have no leave to ccver wvacation during the
choice vacation period are entitled to the automatic granting
0f LWOP to cover-the absence. .
e mutcally zzra2d that this grievance does not fairly
cresent a natlonally interpretive disopute. The acproval of
LWOP under the above circumstances 1s subject to the
orovisions of Part 514, ELM. The parties recognize that LWOP
may be granted to cover the emplovee's absence when that
.oloyﬁa nas no leave %o cover vacation during choice

cztion z=2riod. Hcwaver, oroval of zucn recuest for LIOP
a matter of cOulnlatfatlve discretion based upon the needs
ne employee, :he needs of service, and the cost to the

rvice.
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zccordingly, the grievance is remanded to Step 3 where those
issues of local concern, such as LMU apoplication, past
practices, etc., may.be addressed.




Hr. Thnomas Freeman, Jr.
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Sincerely,
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Tnsmas frssTan, JrT.
~Assistant Director
Maintenzance Divizion
American Postal “orkers

Union, AFL-CIO
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