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Mr. William Burrus 
Executive Vice President 
American Postal Workers 

Onion, AFL-CIO 
817 14th Street, N~w. 
Washington, o.c. 20005-3399 

Mfffc~tt-t"'tl~~­
SfC} ION_--=~:..!---­
SUBJECT._. ~~~---~ 
.GNrq fAtt<f.tl4'tra1 J 

Re: M. Biller 
Washington, D.C. 20005 
HlC-NA-C 106 

Dear Mr. Burrus: .. 
On April 15, 1986, and again on April 24, 1986, we met to 
disc~ss the above-captioned grievance at the fourth step of 
our contractual grievance procedure. 

The issue in this grievance is whether management can 
properly terminate C~ntinuation of Pay (COP) when contro­
verting a claim beyond the circumstances of Part 545.51 of 
the Employee and Labor Relations Manual (ELM). 

During our discussion, we mutually agreed tha~ the following 
constitutes full and final settlement of this case: · 

Controversion with termination of pay shall 
only be effected based upon the conditions 
listed in Part 545. 51 of the ELM. ____ -_ -~ . ·-::-- ·:-- . ._.. . " 

Please sign . and ·ret·urn .the ,-enclos~d copy of this \~.t ~ter as 
your acknowledgment of agreement ~o _s~ttle t~is case. 

' .,, . 

Time limits were extended by mu~~al ~onsent. 

Sincerely; - • ., {1,. ,' ~ ~ -~ ':. 
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.... J). . -~ (; r""' -
... 1. i.. < I .. ./ .•. ;~ /~.:-•• --....., 

' Muriel A. Aikens 
Labor Relations Departrnen 

·' . 

lliam Burrus 
Executive Vice President 
American Postal Workers 

Union, AFL-CIO 
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b. If tht" rc-curH·nce ''° within t, month'- of lht" d:ue 
the employee fin,I rct~rncd 10 \I.Ork ·followinE? the: ini­
ti:il r,criod of di~hili1y. Jr the recurrence occur5 more 
th:in 6 month~ :i(tc:r 1he ~·mployce returned 10 work 
followin, the initial dii.ahili1y. n:gular p:iy may not .be 
continuC'd. even if M'!me portion of the 45 d:iys rem:uns 
unu~. In lhl\ c:i~e. the emplo>·~ is entitled only to 
sick or annual leave and to OWCP compcn~tion. 

.52 Without. T1trmlnatlon of Pi2y. In all other ( 
C:lM.~ ...,,here controvcnion is p~r. the control office) 
control point will controvert the claim. Howoer, pay.-... 
must be continued if continuarioa or pay is applicabf ~ 
and applied for unless the claim t-llls within one o( th · · ) 
grounds for termination of pay !isled in 545.5 t. 

545.3 Time limit 
The control office/control point submits: 

a. Completed Form CA- I or CA-2 to the appropri· 
ate O\\'CP di~1rict office within 2 working days after it 
is received from the employee. 

b. Any other information or documents he:iring on 
the claim. 

545.4 Exceptions 

.~1 Form CA-I or CA-2 is completed in every 
injury c~. However, completed forms are not sent to 
OWCP if: -

a. The injury does not cause incapacity for work 
bevond the dav or shift it occurred. and 

b. It appea°rs that the injury will !)OI resull in pro­
lomzed treatment, permanent dis:i.bility, or serious dis­
fiizu-rement of the head, face, or neck, and 

-c. The injury has not resulted, or apparently will 
not result. in a charge for medical or other related 
e,.penscs . 

. 42 If all 3 of the above c~mditions arc met. the 
CA-I or CA-2 must be filed in the injured employee's 
official personnel raider, instead of being sent to 
OWCP. 

545.5 Controverslon 

.51 With 'Termination of Pay 

On the basis of information submined by the employee 
or secured through an independent investigation, the 
USPS may controvert a claim for compensation. In 
traumatic injury cases, an employee's continuation of 
pay should be terminated only if: 

a. The disabilitv is the result or an occupational 
disease or illness, ~ defined in ~41.2. (The employee 
may apply for compensation. or take annual or sick 
le;ive. but is not entitled to continuation of regular pay 
for 3.11 occupational disease or illness under FEC-A.) _, 

b. The injury (')Ccurred off USPS premi$CS when 

.53 Control Office Procedures. When a claim is 
controvertC'd, the control ofTice/control point will 
ensure that 1he CA-I is properly complcl ed and that 
the controvcrsion package is ~uatdy documen led. 
Each case will be 1ailored to the facts. Form le11ers and 
repetitive formats will be avoided. All controversion 
packases will be transmitted to the OWCP district 
office by a cover lener with dcuiled information on 
the reasons for the controversion. 

.54 Form CA-1 Instructions 

.541 Before the controversiou package is submitted. 
the CA-1 should be carefully reviewed for complete­
ness and accuracy. Item 42 on the CA-I should be 
clearly marked and a full explanation for the basis o( 

the controversion provided. 

.542 If additional information in support of the con· 
troversion is to be sent at a later date under a separate 
cover, lhis must be stated in the cover letter and in 
Item 42 on the CA-I before the package is submitted 
to the OWCP 'district office. 

.543 Form CA-I must not be delayed pending q· · 
collection of data 10 s~ppon a conlrove~ion. ~ 
Form CA- I is promP.lly sent to the OWCP office. w1r .. 
a notation on the CA-1 and a cover letter advising that 
the claim is being contravened aud that information to 
support the controversion is fonhcoming. 

.544 Proper identification of controverted cl:ums is 
es~ntial to permit the OWCP offices to give these 
claims priority in processing and to avoid the possibil· 
iry of substantial. erroneous s,3ymenrs of regular pay 
which would have to be recovered fro r:n the employee. 

... 55 Controversion Denied by OWCP. If a contra­
.version is denied by OWCP, lhc control point may 
_.submit a ._copy of the CA-J: and - all other relevant 

- documents to 1hc MSC E&LR director or counterpart, 
., . for review arni any necessary resubmission. if warrant· 

· · · ed. Cises that arc not resolved. 10 the satisfaction of the employ~ was not engaged in official duties. 
c. The injury was caused by: 

(/) The employee's ,,illful mi!.conduct: or 
(l) The employee's in1en1 to brin~ about injury_ 

or death to self or another person: or · ·.:; ·': ·. · .. · 

· ~· field man:igement, may be forward ed lO the RcgionaJ 
Injury Compensation Program Administrator, with a 
rec.ommendation for further action. : 

(J) The employee's intoxication which was the 
pro:\im:1te cause of the injury. 

d. The first ab!-ence cau~ed by the injury occurred 6 
months or more after the injury. 

t. The employee failed to make an initial report of 
the injury until after employment w.15 1ermin:11ed. 

f. The injury wa.s not reponcd on . FNm CA-1 
within }0 days following the injury. · · ,, 

,. •::·, 

. ~- ' . .; 
•, - .. 

•. J - :~. 
,.. . , 
i,', , 

.56 45-Day Continuation of Pay. The employee's 
regular pay is continued for up to 4S calendar days 
unless: 

a. The controversion has been up~ld by OWCP 
and the installation head has been notified; or 

b. The treating physician notifies the control om~ .. 
that the employee i~ no ~anger d~bl.~_- . ( 

' ·~ ,, 
•• : .: .J :: .. ~ ·--. - ', -
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