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UNl1ED STATES POSTAL Sc:i=IVICE 

~75 L'Enlanl Pins, SW 
\Vuh;nolon. DC 2C2&0 

Jw,e 26, 1986 

Mr. Thor.1as A. Neill 
Jnduslrial Relations Director 
;..r., e r i c 2. n ?o s t a 1 Work e rs 

Union, Af'L-C10 
8 l 7 1 t, th S t r e e t , t~ . W • 
Wa5hington, D.C. 20005-3399 

Dear Mr. Neill: 
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Recently, you and Jim Lingberg met ~ith Harvey ~hite, Lcbor 
Relations Department; Sherry Cagnoli, Office of Lcbor La'w; 
end Robert C2rbonneau, Office of Selection and Evaluation 
to discuss Arbitration Case Number HlC-4E-C 35264, The 
question :in this grievance is 1-'hether management is' properly 
ac~ir.istering urinalysis tests for drugs during fit~ess­
for-duty Ex2~in2tions. 

In full end final settlement of lhis case the p2rties 
~utu2lly cgree to the following: 

1. It js agreed that during a fitness-for~duty ex2mination a 
urinalysis test may be required in the judgment of the 
examining Medical Officer, in accordance with th~ 
Dr,ployee an d Labor Relations Manual, Section 864.33. 

2. lf an employee's urinalysis is confirmed as positive, 
management may refer the employee to the Dnployee 
Assistance Program. 

: 
3. The Postal Service ...,il"l not discipline employees solely 

on the basis of a positive dt'ug test but will give them 
en opportunity to overcome their drug/alcohol proble~s. 
Postal Service policy on this is sue is des.cribed fully in 
Section 871.3 of the Employee and L2.bor RC'latior.s ~cnual. 

~. With respect to a) cohol/drug abuse, it i,s understood 
that ~2nag~G~nt h~s the responsibility to provide safe 

· ~orking conditions and a safe ~orkforce as ~ell as the · 
-~ responsibility to pr0s~rve the ~anc~ity.of the mail. 
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Ple:-?.~. c sign ,-:,nd return the cnclo!:.ed copy of this )etlr:r 
ackno• .. :lcdging your agreement to ~elt)c this c ,::se, • .. .:ithdra ,..: i 
HlC-4E-C 3S264 from the pending nJtior,al arbitration )ist i r. 

Sincerely, 

~/ Y,'0,/_J/j,cgc,,,1'1 ?( 
G 2 O r c;'-c? S • i·1 C D::)U g c l 0 
General Monager 

. .0J/c:Yr.:-•.U .:_ '-J_uj_y 
Th ::>::-.2s A. t'e 1ll 
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