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UNITED STATES POSTAL SERVICE
475 L'Enfant Plazs, SW
Washington, DC 20260

March 22, 1983

Mr. Thomas Freeman, Jr. fiﬁHQF—*~ /7

Assistant Director tLJWL_, ELM

Maintenance Division SiditeT__

American Postal Workers o227 00 —
Union, AFL-CIO ‘JLJaLdﬁ—JhﬂIZZ____

Washington, D.C. 20005-3399 —

Re: L. Lawrence
New Orleans, LA 70113
H1C-3Q-C 11439

Dear Mr. Freeman:

On February 15, 1983, we met to discvri3s the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

The issue in this grievance is whether the grievant': leave
and retirement contributions were properly credited wh2n the
grievant was reinstated by a pre-arbitration settlement dated
January 26, 1981.

As full and final settlement in all matters related to this
dispute, the parties at the national level agree to the
following non-citable, non-precedential resolution:

The Socuthern Region Compensation Division will reinstate
to the employee all accrued annual leave tha. was not
credited to the grievant upon his reinstatemen. n
January 1981, The grievant will use sufficient annual
leave within the current leave year so that nct more
t“an the allowed 240 hours of annual leave will be
crrriea over wo the 19&4 lcave vear. "

The grievant's retirement contributions will be handled
in accordance with current Office of Personnel
Management instructions. Specifically, all pre-1980
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contributions that were certified to OPM will remain
with OPM. All deductions from the current employment
period will be tracked un the employee's pay statements.

Please sign and return the attached copy of this decision as
your acknowledgment of agreement to settle this grievance.

Sincerely,

,/CZZg_ | C//M‘—'{‘ﬁhldzt’z

A.&%// nson A Thomas Freeman, Jr.
La Relations Department Assistant Director
Maintenance Division
American Postal Workers
Union, AFL-CIO




