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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza. SW
Washington, 0OC 20280
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ara e,
Mr. Thomas Freeman, Jr. ffgﬂf_; L2
Assistant Director NSty
Maintenance Craft Division $o0

American Postal Workers
Union, AFL-CIO

817 14th Street, N.W. A -

Washington, D.C. 20005-3399

Re: Class Action

Hopkinsville, KY 42240
H1C-4T-C 24220

Dear Mr., PFreeman:

On February 28, 1984, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
orocedure.

This grievance involves the review of medical certificates

submitted by emplovees who return to duty following extended
absenca2s due to illness.

We mutually agreed to full settlement of this issue as
follcws:

l. To avoid undue delay in returning an employee to
duty, the on-duty medical officer, contract
physician, or nurse should review and make a decision

based upon the presented medical information the sane
day it is submitted,

Normally the employ2e will be returned to work on
his/her n2xt workday provided acdequate medical
decunen.aticn is submitted within sufficient time for
revisw,
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2. The reasonableness of the Service in delaying an
employee's return beyond his/her next workday shall

be a proper subject for the grievance procedure on a
case-by-case basis.

Please sign and return the enclosed copy of this decision as
your acknowledgnment of agreement to settle this case.

Sincerely, : |
4124,~;;7 cifﬁrxﬂ:j:#;
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Margaret H. Oliver Thomas Freeman, Jr.

Labar Relations Department Assistzat Director

Maintenance Craft Division
American Postal Workers
Onion, AFL-CIO



