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~we met to discuss the above-captioned

case at the fourth step of the contractual grievance
procedure set forth in the 1978 National Agreement.

The question raised in this grievance involved a permanent

schedule change for a part-time regular employee.

The Union

contends that out-of-schedule overtime is reguired because of

the change.

After further review of this matter,

we mutvally aareed that

no National 1nterpret1ve issue is falrly presentec in the

. particulars evidenced in this

case.

There is no dispute

between the parties at the National level relative to the
ineligibility of part-time regular employees for

out-of-schedule overtime,

Accordingly, as we further agreed, this case is hereby
remanded to the parties at Step 3 for further processing if

necessary.

Please sign a copy of this letter as your acknowledgment of

agreement to remand this case.
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