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Cear XNr, Adams:

Cn October 27, 19%¢0, we met with you to discuss the
cbove-captioned grievance at the fourth step of our
ontrazctual grievance procedure.

The matters presented by vou as well av the applicable
contractual provisions nave been ravieved &nd given careful
consideration. ‘
o . -

The issue in this grievance is vhether or not management
violates Article VIII of the National RAarcement by working
enrloye2s outside of their normal schsdule without payment of
overtime. In this case, a Form 313$ raguest for Teamporary
Schedule Change for Convenieace was on file.

I do not consider this grievance tc be inceroretive, howaver,
nvy resooncse 1is .required. I am anazad oy this grievance. The
employee wrote her Local Union President a letter dated May
29, 1980 which reads:

Ffor my own convenience, 1 have requested for a " e
tempovary cnange in my reaular scnedule. I have
followed the procedures for tnis reguest but am <
being denied bv my shoo stewardé, his signature on

PS Form 318%. Wotice form b=2low,

Tne Unicn President cn Hay 2%, 1580 signed the form. - Whether
Oor not coercion cexists in this metter, I cannot determine. I
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