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Union, AFL-CIO &m’i‘\
817 14th Street, N.W. —Ctavies

Washington, D.C. 20005-3399

Re: H4C-4F-C 9588
Class Action
Cincinnati, OH 45234-9998

Dear Mr, Wevodau:

On March 13, 1986, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure,

The issue in this grievance is whether two changes of
schedule justified out of schedule overtime for the employees
involved.

It is our position that no national interpretive issue
involving the terms and conditions of the National Agreement
is fairly presented in this case. However, inasmuch as the
union did not agree, the following represents the decision of

the Postal Service on the particular fact c1rcumstances
involved. .
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Having carefully considered the information provided, we find
no contractual violation. A permanent change of schedule was
made to correct a problem. When it was found to be ineffec- .
tive, the schedule was changed to its original time. Both
changes were permanent and did not violate the National
Agreement. Accordingly, the grievance is denied.
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- Sincerely, éEEZL}\J : F_ﬁ=“; Y

Margaret H. Oliver
Labor Relations. Department" i



