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UNITED STA TES POST Al SERVICE 
,1s L'Enfant P1aza. SW 

Wiuhsngton, DC 20260 

Mr. Joseph H. Johnsoni, Jr. 
Director, City Delivery 
National Association -of Letter 

Carriers, AFL-CIO 
100 Indiana Avenue, Nl.W. 
Washington, o.c. 20CD01-2197 

ARTICLE 8 

SECTION 4 B 

training M 00554 

AUG 2 7 1985 

Res P. Belanger 
Nashua, NB 03060 
BlN-llt-C 39739 

Dear Mr. Johnson, 

On July 19, 1985, we :11et to discuss the above-captioned 
grievance at the fourth step Qf our contractual grievance 
procedure. 

The issue in this gr~evanee is whether the grievant is 
entitled to out-of-schedule pay for a schedule change to 
attend training. 

After revieving this illlatter, ve mutually agreed that no 
national interpretiv• i1sue la fairly presented in this case. 
We agreed that this ca•• requires application of the 
settlement reached im grievance no. B8C-SF-C 9602. The 
settlement provides imparts 

1. While t.her• i• no contractual obligation 
for th• Bapaoyer to pay out-of-schedule 
premiua to ea.ploy•• in a training situa­
tion, th• ptartiea recognize the need for 
the employlfAls to be informed aa far in 
advance•• ;,osaible when a schedule change 
for traininc;g purposes is needed. 

2. Therefore, when it ia possible, the employees 
should bet na:>tifled of the sch dule change by 
Wednesday o~ th prec ding voek. 

Please sign and r•turm the enclosed copy of this letter as 
your acknovledgment Oif agreel\ent to remand this case • 


