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UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
Washingion, DC 20260

.

Mr. Richard I. Wevodau E r SEP

Director
Maintenance Craft Divisien
American Postal Workers
Union, AFL-CIO

817 14th Street, N.W. .
Washington, D.C. 20005-3399

[ 3

Re: E. Flores

El Paso, TX 79910

H4C-3A-C 18463

Dear Mr. Wevodau:

on July 24, 1986, we:met to discuss the above-captioned
grievance at the fourth step of our contractual grievance

procedure.

The issue in this grievance is whether rights of the gfievant
were violated when an employee on a 204B detail worked

overtime.

During our discussion, we mutually agreed as follows:

1. An acting supervisor (204-B) will not be
utilized in lieu of a bargaining-unit employee
for the purpose of bargaining-unit overtime.

2. The PS Form 1723 shall determine the time and
date an employee begins and ends the detail.

3. An employee detailed to an acting supervisory
position will not perform bargaining-unit
overtime immediately prior to or immediately

after such detail unless all available
bargaining-unit employees are utilized.

4, Due to the various situations that could
occur, each set of fact circumstances will be

determined on a case-by-case basis.



