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EMPLOYEE ANO LABOR REL.A TIONS QAOUP 
~DC2Dat0 

ARTICLE 8 

SECTION 5 

~I 00 I :' -

AU8 11 fl17 

Mr. 'l'b:maa O. Riley 
Aaailtant Secretary-TrG&I\.IIU 

NOTIFICATION FOLLOWI:;1 

LEAVE 

Naticml Association of tatter 
carriers, APirCIO 

100 Wiana Avenue, NW 
Washio;tat, OC 20001 

Dear Mr. Riley: 

Re I !. San:kae 
Drexel Bill, PA 
IC-&-7425/13-0V-1245 

en Au:JUs t 23 , 19n -we met with you to discuss the above-ca:pticaed 
grievance at the fourth step ot our con ~actual grievance procedure. 

'!!le matters presented by l'Ql as wall aa tbe applicable O':l'ltractual 
prO'lisions have been 1::evie'wed an:! given careful ccnsiduation. 

Based oo the evidence presented in this gr ieva.nce, we !ind that 
the grievance was procedurally defective because it was not filed 
within fourteen of the all ed incideri • 
tbe untimeliness o gr evance, management vill in the 
future "1benewr possible contact the~ "tmO were ai sick 
leave or annual leaw tbe day prior to their oon.sdleduled dZl'f 
1-lhen ewer time duties are ava i J able tor thoGe employees. 

'l!lerefore, it is our ccmcluaica that DO violation of the National 
b;reerent occurred an:! tbl grievance is &mied. 
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