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Dear 'v. A2:aS:

on dovoeaber 24, 1980, wo et with vou to discuss the
above-captionad grievance at the fourth step of our
sntractual grievance procudure. =

The matters presented by you as well as the appllcabln
contractual provisions have oeen reviewed and given careful
consideration.

-The guestion raised in this orievance involves uhether
employees who are on administrativ2 leave are entitled to
night differential.

Part 434.2 of the Employee and Labor Relations Eanual explains
night differential as a premium paid to eligible employees for
all wor¥ performed between 6:00 p.m. to 6:00 a.a.

Part 434.22 lists when employees are-eligible lor night
differential., They are:

13at1ng in traininay that has veen authorized ny

1. rtic
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2. u cuurt oc jury duty

3. In & “continuation of pay" stacus
~‘4, Serving on military leave
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The emsloyees in question were no% paid night differential for
those hours on July 15, 1980, that they were granted adminis-



