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Mr, Tony R. Huerta

Assistant Secretary-Treasurer

National Association of Letter
Carriers, AFL-CIO )

100 Indiana Avenue, NW

Washington, DC 20001

Re: L. J. Rogers, Jr.
Marion, OH
NB-C-1609 (N-45) 3-TOL~157

Dear Mr. Huerta:

On September 26, 1974, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

_grievance procedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful

consideration.

The recoxrd is devoid of any evidence to factually establish
that the grievant was disciplined or that failure to contact
him on February 11, 12 and 13, 1974, was intended as dis-
cipline. In this regard, we find that Article XVI of the
1973 National Agreement was not violated, and to this extent

the grievance is denied.

, ° ? - ° .
However, .there is no contractual provision, nor is it in-

tended, that part-time flexible employces be required to
femain at home Or to call the post office fo ascectatr

uhethe* their sexvices are nggﬂcd. In the instant case,
there is no indication that the grievant would not be avail-
able on any day other than February 9, 1974. Additionally,
it is apparent from the record that no prior scheduling took
place, in this instance, including Saturday, February 9, -
1974. Conscquently, the employee would not be aware ‘of "the
needs of the Service® until he was notified by local manage-
ment. As the grievant is not guacanteed 40 hours of work
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