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On Juna 3C, 1982, we Let wita vou to discnss the
atova-czstioned grisvaaca at tue fourth step of our
contcacitzual grievanuce vrccedure.

The wz2tters pres:nted by ycu a5 well as the &pdlicable
conicacecual provisionzs nave bez2a reviewed aand given careful
censideration,

'he issue
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in this grievance involvas the agclication of

as provicea for in Article 8, 3ection 8,
nal Aygreeaent.

ually agreed te fnlly settle tnis case as follows:

‘/hen a part-time flexible employezs is

notified prior to clocking out that

he should return within two (2) hours,
this will be considered as a split shift
and no new guarantee applies.

Wwhan a part-tiane flexible eaployee, prior
to clocking out, is told to ceturn after
two (2) hours, that employse must b2 given
a minimum guarantee of two (2) hours work
or pay.

All part-time flexible employees wiho
complete their assignment, clock out and
leave the prernises regardless of intecvals
betwean shifts, are guaranteed four (4)
nours of work or gay if called back to
work. This guarantee is applicable

to any size office.



