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Mr. ten~cth n. Wilson 

197 AGREEMENT 

ARTICLE X J ! SECTION ..S 
SUBJECT~~~~~~ 
8Jti. Rt,; If;:;,, -:"i:,.',~ 

1\c!m~.nistrz.ti\'P. Aide, Cl<?rk CL·c1ft 
American J.·o~tal Worl.:er!. t,nior., AFL-CIO 
817 - l~th ~tre~t,·N. W. 
Washington, D. C. 2000~ 

Re: APWU Local 
Phoenix, AZ 
AC-W-196~8/W2304-i7A 
APWU 1?648 

. 
O~Ar Mr. Wilson: • 

Or. 5.:!pt.~mbc:r 15, 1978, 'W~ ~.et vith you to diSCU$S ~he 
above-caption~d grievanc~ at the fourth step of our 
contractual grievanc~ proccd'ure. · 

The ~atters presented by you as well as the applicable 
contractual pro vis ions ha V"! been re viewed and given careful 
consirleration. 

An <:itiploy~e i~ consider~J t:.o be. the successful bidder only 
after meeting the qualification standards established for the 
position. If a -deferme.nt l)Eriod ia involved and the employee 
does not qualify; · the bid should not count as one of · the 
fiw allowed during thfl' life of the ~greement. In view of 
this, the grievance. is sustained. :;·, 

.,.. : ,• , 

Sincerely, ",.,; .,,,. -
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:t-~~ :..c.L /·lfil.~ t 'rt.:,, ~·· 

ames J. F~cciola 
Labor R~lations Departm~nt . .. . 
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