in a part-time flexible posi:ion.

‘Sincerely,
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v UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
washington, DC 20260

March 28, 1980
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Mr. Gerald Andersan »
Executive Aide, Clerk Craft A@/},@
American Postal Workers Union, AFL-CIO
817 -~ 1l4th Street, NW
Washington, DC 20005
Re: APWU - Local
Cocoa, FL
H8C3WC11506 -
- 475559
Dear Mr, Anderson:
On March 25, 1980, vwe met with you to discuss the '

above-captioned grievance at the fourth s:ep of our
contractual grievance procedure. .

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. T;~x i
In this grievance, a supervisor returmed to the clerk craft :
after an absence of more than 2 years. He was given a new '
senlority date aad placed ia a full-time regular cleck-
position. The Union alleges that “he should have been placed

It is our position that no contractual provision ot y
regulation precludes management from placing an employee {n a
full-time ':craft assignment under the above circumstances.
Management's obligations as per ‘Article 12 Section 2.B,2°
were fully met with the establishment of the new seniority
date. No other obligation exists. ' Accordingly, this -
grievance is denied, L ) o g m BEEREL

R Y
’

Daniel A.: Kahn
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