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D~r Mr. Riley1 
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~ March 10, 19n, we iret witt you to discuss th'! abcve-ai9tioned 
grievance at the f~th step of our co11,tractual grievance procedure. 

The matte.rs presented by you as well as· the applicable contr~al 
provisions hav~ been rev!~ and given careful consideration. 

During our dh1cussion, we agreed «:Mt light dut-r assignna,ts for 
full-time employees ~Y be established from part-time hours to 
consist of eight (8) hours or less 1n a servic:? day and forty 
hours or l.es!I in a ~rvice week. In additioo, we agreed t.~t the 
installation head inay d1af'\98 an GC!ployee•s regular s<±edule in 
ordu to a!tord light duty work to an etyloyee without incurring 
an overtirr.a obligatioo. Eased upon the foregoinq, this c;,,ise is 
considered resolved and the grievance closed. 

Sincerely, 

:(sipod)~ 

o;.;illaim J. Downes 
t.abor Relations Departr.:eit 
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