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Cear Mr. Anderson: =

On ﬁprif 23, 1985, we met to discuss the above- ccptioned
grievance at the fourth sgep of our contractual grievance
procedure. '

The question in this grievance is whether an administrative
EEO case can be settled in a manner that is contrary to the

provisions to the National Agreement.

Curing our discussion, we mutually agreed:

Touel Zmanleyment Cpoprortunidty settlesents may
not tzere p:eced—nce cver the ilancuzge cconteinzd
in the collective-betgaining agreement.

tccordingly, the perties at Step 3 ere to cdetermine if the
employee was properly cdetailed to the subject pcsition in
accordance with the contractual provisions of the National
Agreement, :

Please sign and return the enclcsed copy of this letter as

!)your acknowledgment of agreement to settle this case.



