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“r. Gerald ~Anderson

Assistent Director

Clerk Craft Division

~merican Fostal Workers
Union, AFL-CIO

817 l4éth Street, N.W,

ashington, D.C. 20005-3399

Re:

Dear Mr. Anderson:

M. Mzenhoudt
Dyersburg, TN
Bl1C-3Fr-C 180°1

C. Jorcdan
Dyersburg, TN
B1C-3F-C 180932
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On April 23, 1985, we met to discuss the above-captioned
grievances at the fourth step of our contractual grievance

procedure.

These grievences involve the disposition of an Egual

Employ.ent Opportunity case which the union alleges was

settled in a manner contrary to t%e:prov151ons of the

Maticnel Agreement.

Zuring cur discussicn, we mutually zgreed:

Egral ZTmplcyment Cppertunity settleme
not tekxe prececence cver the contractual prcvisions

of the National Agreement.

nLs may

Accordingly, the parties at the regional level should review
the specific fact circumstances involved in these cases to
ensure the employee_ was properly plzced in the instzllztion

con51stent with the terms of the Rez

ztional Ac Agreenent.



