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Mr. James Connors 
Assistant Director 
Clerk Craft Division 
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Union, AFL-CIO 
817 14th Street, N.W. 
Washington, O.C. 20005-3399 

Dear Mr. Connors: 

Re: T. Gladden 
Charlotte, NC 28228 
HlV-3P-C 29266 

0 n s -= \I' e r a 1 o c c a s i o n s , . t ;1 e :,, o s t r e c e n t b e i n g Ju 1 y 2 5 , l 9 8 5 , 
met to discuss the above-captioned grievance at the fourth 
step of our contractual grievance procedure. 

·,,,·e 

The issue in this grievance is whether manage~ent is 
obligated to advise an. <::71ployee, in v,riting, of his right to 
file a giievance under ~rticle 15 ~hen he is restricted from 
duty for rnedic?l reasons. 

After reviewing this matter, ~e mut~ally agreed that no 
~ational interpretive issue is fairly presented in this case. 
This is a local dispute suitable for regional determination 
by application of Article 15, Sections 1 and 2 of the 

_National Agreement. Manag eme n~ has no obligation to provide 
~ritten notification to the e~ployee in this instance, 
r~garding his r ig ht to file a grievanc~ pursuant to 
-~ r t i c l e 1 5 • 

~cc=~~i~gly, ~e aG=~ed to ~e~a~d ~his case to t~e ;arties 
Ste~ 3 for furt~e~ ;~~cess:~g !~eluding arbitration, if 
necessary. 

Please sign and return the enclosed copy of this letter as 
your acknowledgment of agreement to remand this case. 
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