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UNITED STATES POSTAl S£RV1CE 
,11 l "Im.- P1u.a. SW 
WUIWlf tr.ft. DC :a.2tO 

JAN 2 6 1984 
Mr. J a.mes Conners 
Assistant Director 
Clerk Craft Division 
Anaerican Postal Workers 

ARTICLE J :J 

Onion, Al'L-CIO 
117 14th Street, .a.w. 
W•abington, D.C. 2000S-3399 

Dear Mr. Conners: 

s 

SECTION .3 7111! l 
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' 
AfiJ1J - toeal 
AtlMt.a GA 3030.t 
BlC-l~ 2.5704 

On January 6, 1984, we met to discuss the above-captioned 
grie~ance at the fourth step of our contractual grievance 
procedure. 

The question in'this grievance is whether management ~iolated 
Article 15 of the Rational Agreement by re.solTing grievances 
at Step 1 exclusive of the union. 

In this cas e, the s upervisor discussed and settled grievances 
with tvo employees who bad been issued letters of warning. 

The union contends that the sapervisor should be instructed 
to cease individual bargaining vith empl9yee~ • 

. 
It is tbe position of the Postal Serviei! th.a t contractual 
violation did not occur in this c 3a. Articl 15 pe rmits a 
supervisor and an employee to disco~ nd r aolv dispute3 
under the circumstances described in this eas• . 

Accordingly, we !ind no contractaal violation and the 
grievance is denied. 

Sincerely, _ 

L{'{L1-.,~ .. t (4 fij ~ 
btfQJ.i;~l:. • ~ o~~ . _.· . ~ 
~ ' RGlatiou · ;~ll"tJll~~t ) . . ~~ -


