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UNITED STATES POSTAL SERVICE 
475 I. "Entana '1aza. SW 
WaahinglOft. OC 2030 

Au 111 at 2 0 • 19 8 2 

Mr. Kenneth D. Wilson 
Administrative Aide, Clerk Craft 
Allericu Postal Worker• Onion, APL-CIO 
117 - 1~th Stre•t, R'lf 
Washington, DC 20005 

ARTICLE IS 
SECTION .J 7,# /1 J 

~~~::-p~-

Re: Class Action 
Wilson, RC 27893 
BlC-JP-C-6922 

Dear Mr. Wilson: 

On August 4, 1981, we met to discuss the above-captioned 
1rievance at ~he fourth step of our contractual grievance 

· procedure. 

The matte~s presented by you as well as the applicable 
contractual provisions have been reviewed and given careful 
consideration. 

The question in·this grievance is whether or not management 
violated Article 17 of the National Agreement when management 
would not allow a local Onion steward time to write up a 
grievan~ on the Onion's standard grievance outline work 
sheet. Local management• a position was that no form should 
be completed until the employee and supervisor have discussed 
the grievance. 

Article 15, Section 2, of the National Agreement entitles an 
employee to discuss a grievance with his immediate supervi­
sor. It also entitles the employee to be accompanied and 
represented by the employe • • steward or & anion 
represent ti • - · 

articl 17, Section 3,' of th tional Agre nt entitl •. tb• 
atevard to . inv tig t .and jun 9rieT~c or .·to - · · .. 
·.a•••t1gate a apecif ic pcoblea to &at D[line .. whether to fll• a 

i. p:~e .. anc • . r• - .. 


