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UNITEO STATES POSTAL SE~VICE 
475 L'(r,!ant ,:l.:1. SW 
Wuhiri:l;)n. OC 7C'Z!IO 

.J~e 26, 1986 

Mr. 7hc~~s A. N~ill 
In~ustrial Relations Director 
.:.."':", ~ :- j can ~.J s t a 1 h"o r k er s 

U ., i c n , .:.. F' I.. - C l 0 
817 l~t..h Street, N.W. • 
~ashin~lon, D.C. 20005-3399 

De a:- Hr., Ne i 11: 

Recently, you and Jim Lingberg met ~ith Harvey White, Labor 
~elatio~s Cepartr.;ent; Sherry- Cagnoli, Office of tabor La...,; 
and Fobert Carbonneau, Office of Selection and Evalu~tion 
to disc~~s Arbitration c~se Number HlC-~E-C 35264. The 
question in this grie~ance is whether ma~agemen~ is" properly 
ad~i~istering urinalysis tests for drugs du~ing fitness­
!or-duty' examinations. 

In full and final settlement of this c2se the parties 
mutually a9ree to the !ollo~ing: 

l. It is agreed that during a fitness-for-duty examination a 
urinalysis test may be required in the judgment of the 
examining Medical Off!cer, in accordance with the 
E:rr,ployee and Labor R~lations Manual, Section 864.33. 

2. If an employee's urinalysis i& confir~ed as positive, 
rr.anagement may refer the employee to the Employee 
Assistance Program •. 

: 
3. The ?ostal Se~vice will not discipline employees solelJ 

on the basis of a positive drug test but will give the~ 
en opportunity to overcome their drug/alcohol proole~s. 
?cstal Service policy on this issue is described fully in 
Section 871:3 of the E~ployee and Lcbor Relatio~s P.cnual. 

~. With respect to alcohol/drug abuse, it i.s underst.ooci 
th.at ::-:c:nc:<;E-::-,e:nt has t~e responsibility to prov ice. safe 

· ~orking conditions 2nd a safe vor~force as ~ell as the · 
r~sponsibility to pre:s~rve the Sc:nctity.of the ~ail.· 


