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1:r. ?~nneth D. Wilson 
A~si~tant Director 
Cler!: Division 
A~~~ican Postal Workers 

Vnion, AFL-CIO 
817 14th Street, N.~. 
Washington, o.c. 20005-3399 

Dear Mr. Wilson: 

Re: Class Action 
Largo, FL 33540 
HlC-3W-C 21550 

On July 26, 1983, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

We failed to find an interpretive dispute in this case. 

Discussions held pursuant to Article 16, Section 2, shall be 
held in private between the employee and the supervisor, and 
constitute the corrective action for the minor offense 
involved. Discussions which involve fact-finding 
(investigatory interview) and which may lead to discipline 
entitle the employee to representation, if requested. 

Please sign and return the enclosed copy of this decision as 
your acknowledgment of agreement to remand this case. 

Sincerely, 

.. ' -... 
// . ( . . -..:_ ---

Robert L. E~ene 
Labor Relations Department 

enneth D. W1lson 
Assistant Director 
American Postal Workers 

Union, AFL-CIO 


