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Dear Mr. Connors:

This supersedes my letter dated October 4, 1984. On

September 11, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issuve in this grievance is whether management properly
denied the union's request for iInformation under the provi-
sions of the National Agreement.

After further review of this matter, we agreed that there
was not’a national interpretive issue fairly presented in
this case.

We agreed that a union steward may reguest and shall obtain
access through the appropriate supervisor to review the
documents, files, and other records necessary f[or processing
a grievance or determining 1f a grievance exlsts. However,.
in this case, 1t 1s apparent no discipoline was ilssued. Z2a2sed
on this information, the recuest for the subject mcmorandum
by the union was not 1n accordance with the provisicns of

the Wational Ac:T

Accordingly, we agreed to remand this case to Step 3 [or
apolication of the above understanding.



