M 004z~

EMPLOYEE AND LABCA RELATICNS GROUP
Weshingten, OC 20290

Y
woy 18 877 STETION
SU3HCT
Mr. Thomas D. Riley NIERY it
Y ‘ L]
Assistant Secretary-Treasurar “*212%5?235142&&2&ﬁ§15
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Washington, D. C., 20001

Rea: Branch 1477
St. Petaraburg, PL
NC-8-8463/N5-PL~-13148

Dear Mr, Riley:

-On Octobar 25, 1977, we mat with you to discuss the above-
captioned grlaevance at the fourth step of our contractual
grievance procedure.

The mattars presented by you as well as the applicable
contractual provisions have been reviewed and givaen careful
consideration.

The dalivery of disciplinary notices to employses as cited
in this griasvance file is not per se bargaining unit work.
This aspact of tha grievancs is danied.

Articla XVII, Section 3 of ths National Agreemont Stitas CHAE

interviews with aggrieved employeaes, suparvisors and witnssses
shall not be unrsasonably denied. It im anticipated that super-

visors will raspond to reasonable and garrana quastions duriag
fin

tha iavestigation of a grisvanca. this Inatance tha spacific
paturs o wrd quascions and/or reasons for the rasponse or lack
tharoof is pivt known,
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