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Re: R. Sharp 
Little Rock, AR 72201 
HlC-3F-C 43497 

On June 27, 1985, an' again on July 18, 1985, we met to 
discuss the above-captioned grievance at the fourth step of 
our contractual grievance procedure. 

The issue in this grievance is whether management violated 
the National Agreement by denying the grievant additional 
time to process grievances when overtime was called. 

During our discussion, we mutually agreed to settle this case 
based upon the following understanding: 

1. Requests for additional time to process 
grievances should be dealt with on an in­
dividual basis and shall not be unreasonably 
denied. 

2. Management will not delay a union steward 
time to perform union· duties based solely 
on the fact that the employee is in an over­
time status. 

,..::L~o.se sign and return the enclosed copy of th5.~ ,h~cision as 
_.;our acknowledgment of agreement ;:o setclt: :..11_;__.:, ca:::.rJ. 

T{me limits were extended by mutual consent • 

Sincerely, 

~;_pa;~ 
Muriel Aikens 
Labor Relations D9part~ent 

. 

or~~~ 
f~s Connors 

Assistant Director 
Clerk Craft Division 
American Postal Workers Union, 

AFL-CIO 


