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Dsar Mr. Connors:

On October 4, 1984, we met to discuss the z2bovec-cantioned
cricvence at the fourth step of our contractual grievance
procecdure, ‘
s -

The guestion raised in this arievance is whether, managcwont
violated:’the Kational Agreament by denying the union's
request involving a probationary w..ployee s periormnance
evaluation and termination. '

In this’grievance, on April 13, 1984, a probationary. emp :loyee
sproached a unlon representative because she had been
r=2fused grievance time. On the szme date, she had b=2ocn given
a notice of removal to become effective on April 18, 1934,

The union reores=entative acsked the sunervisor about the
situation and was told that probstionary employees had no
rights under the grievance crocedure, The union
representative then reguested time to investigate the
circunstences surrounding the corobationary emplovee's recent
neriormznce evaluation. The recuest was dznied

It is the position of the Postal Service that under the
circumstances described in this grievance, cenlial of the
union’'s reqguest was apnropriate, Article 12 specifically
excludes probatiorary period emplovees from coverage under
the ¢ricvence nroca2lure when ter—instion is involved. In cur
view, the seguence of events wiich led to this grievance



