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On October 4, 1984, we 1;.et to discuss tho:? above:-car.-tioned 
9ricvance at the fourth step 0£ our contractual grievance 
procedure. 

The ql.!c;.st)on· ·rais~d in this 0rievance is whsther. Managc:-:lent . 
violated./trie National Agr8o;;:~nt by denyinq the union's 
request involving a prou2tion n rJ e~ployce's perfor~a~ce 
evali;ation and termination. 

In this-~;rievance, on April 13, 1984, a probationary. cr:-;:rloyee 
a~pro2c h ed a union re~resentative beca ~se she had Deen 
r-~fused grievance ti~e. On t;-:~ s ::..:n e date, she had b~~n ,:riv~n 
a notice of re9oval to b~co~e eff e ctive on April 18, 1934. 

The union reoresentative 2~~e~ the su/ervisor ahout the 
situation and '-'as told that ?rot..:;tion2ry e::-.ployees h.:ic no 
rights un der the grievance procedure. The union 
re~re s c ntative th e n r e 1ues ted time to investigate the 
ci rc~~sta nces s urro unding th ~ orobationary employee's rec~nt 
:1-= r : 0 ~2 nc e e v a lu a tior.. 7h e r t-0uest H~s denie~. 

It is the ?osition of the Postal S2rvice that ~ncer the 
circu~s~ances ~~scribed in this grievance, denial of the 
union's request was apnropriatc. Article 12 specifically 
excl~des pro~atior.ary ~eriod e~~loyces from c o vera0e under 
t ~ c 1,. r i 2 ..... 2. n c e :' r o c 2 -~ u r ~ .,., h:- n t : ~- i n s t i on i s i ;-iv o 1 v e d • ! n cu r 
view, the sequ2nce of events which led to this grievance 
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