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UNITEO ST A TES P6sT AL SERVtCc 

,11 L ~ Ptua. SW 
. ~ DOmNO 

Kr. Jue• CoMO 
~•1st.ant Director 
clerk Ct f.t Divi ion 
American Poatal Workers 

Onion, AFL-CIO 
817 l~th Str t, N.W. 
Washington, o.c. 20005-3399 

Rei Claes Action 
Jacksonville BMC, FL 32099 
B1C-3W-C ,4345 

De r Mr. Connor• i 

On May ·,, 1985, ve m•t to di cusa th above-captioned· 
grievance at th• fourth tep of our contr ctu&l grievance 
procedure. 

The issue in this grievance i1 whether management violated ~ 
Article 17 by·allowing tho union steward to meet wi;h 
affected grievanta for ap citied amount of time only. 

DJring our discussion, it vam mutually agreed that the· 
following would repros nt & full settlement of thin casez 

} 
Employee should be pecaitted, under normal 
circumatancea, to hav a reaaonable &a1ount of 
tise to coniult vith their atevard. Reasonable 
time cannot be measured by a predetermined factor. 

Pieaa ign and r turn the nclosed copy of thio l tter as 
your acknovledtplent of agreement to settle thi1 caae. 

Tiliw lillit• were extendod by mutual consent. 

Sinc•r•ly, 

~~&~ 
Lisi• Baylla;r/ 
Labor Relationa Department 

• Connor• 
A.laiatant Director 
Clerk Craft Division 
American Postal Workers Union; 

AFL-CIO 
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