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EMPLOYEE ANO LABOR RELATIONS GROUP 
Wunlngron. DC 20260 

MAY 2 0 1977 

Mr. Thomas o. Riley 
Assistant Secretary-Treasurer 
National Association of Letter Carriers 
100 Indiana Avenue, NW 
Washington, DC 20001 

ARTICLE __ /~?.__ __ 
SEGT!~N -----
SUS.JECT --------
()_ R/£,vr&rhA/ 

Rm l'i.£ 7L;614 

Re: NALC Branch 

Dear Mr. Riley: 

San Jose, CA 
NC-W-5872 W2364-86N 

On May 12, 1977, we met with you to discuss the above­
captioned grievance at the fourth step of our contractual 
grievance procedure. 

The matters presented as well as the applicable contractual 
·· provisions have been reviewed and given careful consideration. 

l 
• ,J 

Based on the evidence presented.in this grievance, we find that 
local management will in future ' instances allow "ample" time for 
the local union to participate in new employee orientation in 
conformance with Article XVII, Section 7 of the National Agreement. 
Therefore, the issues raised are resolved and this grievance is 
closed. 

Sincerely, 

~~-/;~ «Ira el J. . r d:f; 
Labor Rel ons Department 

NC)"i!. l 
• Ma.nage!Tent infon.ed the local 

~on ~t tirre to speak to ne11 errployees cur ..... 
orientation wO.ild be only 15 mi:1Utes. 

<XM1ENI': Webster 's Dictionary def i.nes "jlirple '' 
as generous or rrore than adequate, enouch to 
satisfy; m:>re than enough. ~ 


