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Notes:
1. Bold Face Type in the icxt indicates revised or new

2.

tanguage. Bold Face Type inheadings does not necessarily
indicate change.

Lross-references 1o relevant Memorandnms of Under-
standing and Fetters of Inteni are included in the lext of
the Agreement. The location of the cross-references is
for the convenience of the reader. and in no way affects
the coatent or intent of the Agreement, the Memoran-
dams, or the Lelters of intent,

. At the conchision of pegotiations, i preparation to priat

this Agreement, the parties agreed to certain changes
including: format; headings where headings did not pre-
viously exist; printing headings in bold 1ype regardiess of
whether the heading contains new or oid language; refs
erence titles for imemorandums; updating form and hand-
hook references fo reflect current title and number. Such
“housekeeping™ changes are made solely for the con-
venience of the rcader. Thesc changes in no way by
themselves affect the substance orintent of the provisions
of this or prior Agreements.



Article 1.2

PREAMBLE

This Agreement (referred to as the $987 National Agreement}
ix entered into as of the 21st day of July 1987, by and between
the United States Postal Service thereinafter referred to as
the “"Employer’™} and the American Postal Workers Unian,
AFL-C10; and the National Association of Letter Carriers,
AFL-CIO {hereinafter referred to collectively as the
“Unions' )

ARTICLE |
UNION RECOGNITION

Section . Unions

The Employer recognizes each of the Unions designated
below as the exclusive bargaiming representative of all
emplovees in the bargaining unit for which each has been
recognized and certified af the national level:

Natioral Association of. Leltu Carriers, AFI -CI0--City
Letter Carricrs +

American Postal Wori{trs Union, AI‘ -CIO--Mainte-
nance Employees

American Postal Workers Union, AFL-CIO—5&pccial De-
Hvery Messongers

American Postal Workers Daion, AFL-C10—Motor Ve-
micle Employees

Amencan Postal Workers Undon, AFL-CIO—Postal Clerks

Section 2. Exclosions

The employee groups set forth in Section 1 above do not
include. and this Agreement does not apply to

{. Muanagerial and supervisory personnel;
Professional employees:

e

Employees engaged in personnel work in other than
a purely non-confidential clerical capacity:

4. Security guards as defined in Public Law 91375,
12082}

3. All Postal Inspection Service employees:



Artiele 1.3

6. Employces in the supplemental work force as defined
in Article 7;

7. Rural letter carmiers: or

8. Mail handlers,

Seetion 3, Facility Exclusions

This Agreement docs not apply to employees who work in
other employer facilities which are not cngaged in custamer

services and mall processing, previously understood and
¢xpressed by the parties {0 mean maill processing and
delivery. including but not Himited to Headquarters, Regions!
Offices, Postal Data Centers, Postal Service Training and
Development Institute, Oklahoma Postal Training Opera-
tions, Postal Academies, Postal Academy Training lnstituic.

btamped Envelope Agcncy Supply Centers, Mail Equipment
Shops, or Mail Bag Depositories and Repair Centers.

Section 4, Definition

Subject to the Toregoing cxclusions, this Agreement shall be
applicable to alt employecs in the regu]ar work force af the
U.S. Postal Service, as defined in Article 7, at all present
and subsequently acquired instailations. fsi\.l]ltl{.S and op-
erations of the Employer, wherever located,

Section 5. New Paositions

A. Each pewly created position shall be assigned by the
Emﬁloyer {0 the national cralt unit mest appropriate for
such position within thirty (303) days afler its creation. Belore
such assignment of each new position the Employer shal!
consull with all of the Unions signatory (o 1his Agreement
Tor the purpose of assigning the new position to the national
craft unit most appropriate for such position. The foliowing
criteria shall be nsed in making this determination:

I existing work assignment practices;

2. manpower costs;

3. avoidance of duplication of effort and *‘make work™
assignments,

4. effective utihmizon of manpower, including the Postal

Service’'s need to assign meioyus across craft lines
on & temporary bagis:

3. the ingegral nature of all dutics which comprise a
normal duty assignment;
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6. the contractual and legal obligations and reguirements
of the parties.

8. All Unions party to this Agreement shall be notified
promptly by the Employer regarding assignments made under
this provision. Showld any of the Unions dispule the assiga-
ment of the new position withis thirty £30) days from the
tlate the Unions have received notification of the assigament
of the position, the dispute shall be subject to the provisions
ﬂf the grievance and arbitration procedure provided for

erein.

Section 6. Performance of Bargaining Unit Work

A, Supervisors are prohibited Irom performing bargaining
unit work at post offices with 108 or more bargaining uni
employees, gxeepls

1. in an emergency,

2. for the purpose of training or instruction ol employees:
3. to assure the proper operation ol cquipment;

4. to protect the safety of employees; or

3. to pretect the property of the LSPS.

B. In olfices with less then 100 bargaining nit cmployees,
supervisors are probibited from performing bargaining umt
work except as enumerated in Seciion 6.A.1 Ehrough 3 above
or when the duties are included in the supervisor's position
description.

[see Memo. page 185]

ARTICLE 2
NON-DISCRIMINATION AND CIVIL RIGHTS

Section 1. Statement of Principle

The Employer and the Unions agree that there shall ‘Be no
discrimination by the Emplover or the Unionrs against em-
ployces because of race, color, creed, religion, national
Onigin, sex, age, or marital status.

In addition, consistent with the other provisions of this
Agreement, there shali be no unlawial discrimination against

3
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handicapped emplovees, as prohibited by the Rehabilitation
Act.

Isee Memo, page 183]

Section 2. Commitiees

There are established at the national and regional levels Foint
Committees on Human Rights. The commitiees will be
composed of a represeatative of cach Union and responsible
management officials, The committees may develop affien.
ative action proposals on all matters affecting minority

groups. The committecs will alse be advised of the plan for

site selection for facilities planned for national posial mail
networks and major metropolitan arcas, and review availa-
bility ol adequate housing and public transportation. The
committees shall meet as required at mutuslly agrecable
Limes.

Section 3. Gricvances

Grievances arising under this Article may be filed at Step 2
of the grievance procedure within fouricen (14} days pf when
the employce or the Union has firstlcarned or raay reasonably
have been expected to have learned of the alleged discrim-
ination, uniess filed directly at the national level, m which
case the provisions of this Agreement for initiating grievances
at that fevel shall apply.

ARTICLE 3
MANAGEMENT RIGHTS

The Employer shall have the exclusive right, subject to the
provisions of this Agreement and consistent with applicable
laws and regulations:

A. To direct cmployees of the Employer in the perform-
ance of official dunes;

B. To hire, promote, transfer, assign, aod retain employ-
ees in positions within the Postal Service and 10 suspend,
demaote, discharge, or take other disciplinary action against
such emplovees:

C. To maintain the efficiency of the operations catrisied
to it;

Article 4.2

D. Te determine the methods, means, and personnet by
which sach operations arc to be condncted;

E. To prescribe a noiform dress to be worn by leiter
carriers and other designated employees: and

I, To take whatever actions may be necessary to carry
OHt i1s mission in emergency situations, i.e.. an unloreseen
circimstance or a combination of circumstances which calls
for immediate action in a situation which is not expected to
be of a recusming natwure.

ARTICLE 4
TECHNOLOGICAL AND MECHANIZATION CHANGES

Both parties recognize the need for improvement of mail
Servige,

Section |, Advanee Netice

The Enions party to this Agreement will be informed as Tar
in advance of implemeritatiosn as practicable6¥ technotogical
or mechanization changes which affect jobs including new
or changed jobs in the arce of wages, hours or working
conditions. When major new mechanmization or equipment is
to be purchased and installed, the Unions at the national
level will be informed 4as far in advance as practicable. bit
no less than 9 days in advance.

Section 2. Labor-Management Committee

There shall be established at the national level a Joint Labor-
Management Technological or Mechanization Changes Com-
mittec composed of an equal number of represeatatives of
management and of the Union represeatatives. Notice to
said Committee shall satisfy the notice reguirements of the
preceding paragraph. Upon receiving notice, said Committee
shall atlempt to resolve any questions as fo the impact of
the proposed change upon affected emplovees and ¥ such
questions arc not resolved within a reasonable timce after
such change or changes arc operational, the unresolved
questions may be submitied by the Unions fo arbitration
under the grevance-arbitration procedure. Any arbitration
arising undcr 1his Articte will be given priority in scheduling.

5
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Section 3. New Jobs

Any new job or jobs created by technological or mechani-
zation changes shail be offered to present emplovess capable
of being trained to perform the pew or changed job and the
Employer will provide such trainisg. During trainmg. the
cmployse will maintain bis/ber rate. It is understood thut
the training hercin referred to is on the job and not o gxcead
sikty (68) duys. Certain specialized technical jobs may reguire
addional and off-site training.

An emplavee whose job is climinated, if any. and who canpo
he plaged in a job of equal grade shall receive rate profection
nntil such time as that employee fails to bid or apply o a
position in the employee’s former wage level.

The obligation hereinabove set forth shall not be construed
ta, in any way, absidge the right of the Employer to make
such changes.

ARTICLE 5
PROHIBITION OF UNHLATERAL ACTION
The Emplover will nof take any actions affecting wages,
hours and other terms asd conditiens of cmployment as
defined in Section 8(d) of the National Labor Relations Act

which viclate the terms of this Agrgement o are otherwise
inconsistent with its obligations nnder taw.

ARTICLE &
NO LAYQOFFS OR REDUCTION IN FORCE
(1} Fach cmployee who s employed in the regular work
force as of the date of the Award of Arbitrator James J.

Healy, Scptember 15, 1978, shall be protected heneelorth
against any involuntary lavoff or force reduction.

fsee Memeo. page 185]
Itis the intent of this provision to provide sccurity to cach
such employee during his or her work liletime.

6
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Members of the regular work force, as delined in Article 7
of the Agreement, mclode Fell-time regulars, part-time ¢en-
plovees assigned 1o regufar schedules and part-time employ-
ey assigned to flexible schedules,

{2} Employees who become members of the repular work
Torce after the date of this Award, September 15, 1978, shall
be provided the same protection afforded under {1} above
on completion of $ix vears of contingous service and having
worked m al least 20 pay peniods during cach of the six
years.

(3) With respect to employees hired into the regnkar work
force after the date of this Award and whe have not acquired
the protection provided nnder £2) above, the Employer shall
have the right to effect fayolls for lack of work or for ather
legitimate reasons. This right may be exercised in lien of
reassigning emplovees under the provisions of Article 12,
except as such right may be modihed by agreement. Shonid
the excrcise of the Employer's right te lay off employees
reguire the application of the provisions ol Chapter 35 ol
Title 5, United States Code, employees covered by that
Chapter with less than three years ol continncus civilian
federal service will be treated as “‘career conditional”
employees. ”

The Employer's right as established in this Scetion shall be
effective July 20, 1979,

The Toliowing terms as to the emploveces’ and Emplover's
rights and the roles and procedures to be followed in the
implementation of Articie & are a part of the September 15,
1978 Final Resolution and shall he final and binding upon
the parties:

A. Coverage

. Employees protected against any involuntary Iayoff or
force reduction,

Those emplovecs who occupy full-time, parf-fimg
regular or part-time flexible positions in the regular
work force (as defined in Article 73 on September 15,
1978, are protected against layolf and reduction
force during any period of empioyment ia the regular
work foree with the United States Postal Service or
successor organization in his or her lifetime. Such
employees are referred to as “protected employees.”’
Other employees achieve protecicd status under the
provisions of A3 below,

7



Article 6

7. Employees sabject to involuntary layoff or force re-

duction.

Except as provided in Al and A3, all employees
who enter the regular work force, whether by bire,
transfer, demotion, reassignment, reinstatement. and
reecmpioyment on or after September 16, 1978, are
subiect fo layoff or force reduction and are referred
10 as “‘non-protected employees.”

. Nen-protected employees achieving protected status.

{a} A non-protected employee achieves pl'qtected
statns upon completion of six years of continuots
service 1n their tegalar work force. The service
requirement is computed Irom the first day of the
pay period in which the employee enters the
regular work foree. To receive credit for the year,
the employee must work at least one hour of
receive a call-in guaraniee in liew of work in al
least 20 of the 26 pay periods during that anni-
versary year.

Absence Irom actual duty for any of the following

reasons will be considered as “work™ solely for

the purposes ol this reguirement:

(1) To the extent required by law, court leave,
time spent in military service covered by
Chapter 43 of Title 38, or fime speal o1
continuation of pay, leave without pay or on
OWCPR rolls becanse of compensable injury

- onduty. s :

() Time spent on paid annaal leave or sick leave,
as provided for in Articic 1 of the Agreement.

(3} Leave withont pay for performing Union busi-

" ness as provided for in Article 24 of the
Agreement. SR

. Al} other. unpaid feave and periods of snspen-

sion or time spent in Javolf or RIF status will
aot be considered work. Failure fo meet the
.20 pay period requirement. in any given angi-
versary year mearns the employee must begin
a new. §iX year continuous -service period to
achieve protected status..

(b) Temporary details outside of the regmlar work
force in which the employee’s position of record
remains in the regalar work force courdt toward

8

of me 90-d_211r notice,

Article 6

fitlfilling the 20 pay periods of work requirement
per year.

(c} if a non-protected cmplovee leaves the regular
work foree for a position outside the Postal Service
and remains there more than 3) calendar days,
upon refurn the employce begins a new service
perod for purposes of attaining six years contin-
OIS Service,

{d} K a non-protected ceployec leaves the regular
work lorce and refarns within two years from a
position within the Postal Service the emplovee
will receive credit for previoasly compieted full
anpiversary vears, for purposes of attaining the
siX vears continnous service.

B. Preconditions for Iimplementation of Layoff and Reduction
in ¥erce, :

t. The affected Elaion{s) shal be notified at the Regional

leved no dess than 90 days in advance of any layoff or
rednction in force that an excess of employees cxists
or will exist at an installation and that 2 layoff’ and
redirction in Iorce may be necessary. The Employer
will explain to tic Unignés) the basis forits conclosion
that legitimate businesssgasons requirg the excessing
and possible separation of employees.

. No employee shall be,-té:assjgned under this Article

or laid off or reduced in force unless and. until that
employze has been nofified at least 60 days in advance
that he or she may be affected by one or the other of
these actions.

3. The maximum sumber ol cxcess employees within an

instaflation shall be determined by sesiority unit within
each category of emplovees (ull-time, part-time reg-
afar, part-timc Aexible). This number deiermined by
the Emplover will be given to the Unjon(s) atthe time

. Before implemeniation of reassignment nnder this

Article or, if necessary, layoff and seduction in force
of excess employees within the installation, the Em-
ployer will, icthe fullest cxtent possible; separate all
casusls within the ¢raft and minimize the amonnt of

~overtime work. and part-time flexible hours in the
. positions of group of positions covered by the seniority

unit as défined in this-Agreemaent or as agreed to by

Y



Article 6

h
v

the parties. En addition, the Emplover shall sobici
volunteers from among employees In the swme craft
within the installation to terminate their employien
with the Employer. Employees who elect to lermenats
their employment will receive a llmp sum sevesan
payment in the amount provided by Part 41% of ¢
Employee and Labor Relations Mannal, will receive
benefit coverage to the extent provided by suct
Manual., and, # cligible, will be piven the carly
retirement benefits provided by Section $33&d17) of
Title 5, United States Code and the regubalions i
plementing that statute.

p

Ne less than 20 days prior to effecting a layoff, §
implover will post a list of all vacancies I oth
semority units and crafis at the same or lawer |
which exist within the installation and within 1
commuiing area of the losing installation. Emaias
in an affected seniority unit may, within 10 days afiey
the posting. request a reassignment under $his Artisie
o a posted vacancy. Qualified emplovees will be
assigned 1o such vacancies on the basis of seniority,
If a senior nen-preference chigible emploves within
the senifority unit indicates no interest in an availabls
reassignment, then such employee becomes exposed
to layoff. A preference eligible employee within the
seniority unit shall be required to accept such a
reassignment to a vacancy in the same level al the
installation, or, if none exists at the installation, o &
vacaney in the same level at an installation within the
commuting arca of the losing instaflation,

i

I the reassigament is to a different craft, the employ-
ee’s seniority in the new craft shall be established i
accordance with the applicable seniority provisions
of the new craft, o

. Layeff and Reduetion in Force

Definition. The term “layvofl™ as vsed herein refers to
the separation of non-protected. non-preference efi-
gible emplovees in the regular work force because of
lack of work or other legitimate, non-disciplinasy
reasons. The term “reduction in force™ as used herein
refers to the separation or reduciion in the grade of a
non-protected. veierans’ preference eligible in the
reguiar work force because of lack of work or other
fegitimale non-disciplinary reasons.

0
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. Orvder of layeff. IT an excess of employees exists at

an installation after satisfaction of the preconditions
set forth in (B} above, the Employer may lay off
employees within their respective seniority unils as
defined in the Agreement.

. Seniority units for purpeses of layoff, Senjority units

within the categories of full-time regular. part-time
regular, and part-tirne fiexible, will consist of all non-
protected persons at a given level within an established
craft at an instaliation unless the parties agree other-
wise, It is the intent to provide the broadest possible
unit consistent with the equities of senior non-pro-
tected employees and with the efficient operation of
the installation,

. Union representation. Chiel stewards and nnlon stew-

ards whose responsibilities bear a direct relationship
to the effective and cfficient representation of bar-
gaining unit employees shall be placed at the top of
the seniority unit roster in the order of their relative
craft senicrity for the purposes of layoff, reduction in
force, and recall.

. Reduction in force. I an excess of emplovees exists

at an installation afteFSatisfaction of thepreconditions
set forth in (B) above afid after the layaff procedure
hay been applied, the Employer may implement a
reduction in force as defined above. Such reduction
will be conducted in accerdance with statutory and
regulatory requirements that prevail at the time the
force reduction is effected. Should applicable law and
regilations require that other non-protected, non-
preference eligible employees from other sesiority
anits be laid oIl prier to reduction in force, such
employees will be laid off in inverse order of their
cralt senierity in the seniority unit,

In determining competitive levels and competitive
areas applicable in a force reduction, the Employer
will submit its proposal to the Union(s} at least 30
days prior t¢ the reduction. The Unionis} will be
afforded a full opportunity to make suggested revisions
in the proposal, However, the Employer. haviag the
primary responsibiity for compliance with the statute

- and regulations. reserves the right to make the final

decision with respect to compefitive levels and com-
petitive areas. In making its decision with respect to

3!



Article 6

competitive levels and competitive areas the Employer
shall give no greater rotention sceurity to preference
eligibles than to non-preference eligibics except asx
may be required by law.

B. Recall Rights

{. Employees who are Jaid off or reduced i lorce shall
be placed on recall lists within their seniority units
and shall be entitied to remain on such lists For two
years. Such employees shall keep the Fmplover -
formed of their current adidress. Emplovees on the
lists shall be notified in order of craft seniority withif
the scaority unit of all vacant assignments in the
sdme category and fevel from which they were laid
ofl or reduced in force. Preference cligibles will be
accdrded no recall rights greater thas non-preference
eligibles except as required by Jaw. Notice of vacan
assignments shall be given by certified mail. return
receipt reguested, and a copy of sueh notice shall e
furnished to the local wnian president. An emplovee
so sotified must acknowledge reeeipt ol the natice
and advise the Employer of his or her inteitions
within § days after receipt of the notice. I the
emiployee accepts the position offered e or she nst
report for work within 2 weeks after receipt of notice.
If the employee fails to reply to the notice withis 3
days after the notice is received of delivery cannot
be accomplished, the Ediployer shall offer the vacancy
to the next e¢mployee on the hist. i an employes
declines the offer oF a vacant assigninent in his or her
senionty unit or does not have a satisfactory reason
for failure to replV to a notice, the employee shall be
removed from the fecall list,

- An employee reassigned from a losing installagion
pirsuant to 3.5 above and who has retreat rights shadl
be entitled under this Article to exercise those retrest
rights before a vacancy s offeréd {o an emplovee on
the recall list whio is fanior o the reassigned enployee
m craft seniority.

E. Protective gé_neiits

I. Severance pay. Emplayees who are separatcd becinse
of a layoff or rediiction in force shall be entitled to
SEVETance pay In accordange with Part 435 of the
Emplavee and §abor Relations Mannal.

12
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Health and Life Insurance Coverage. Employees who
are separated becawse of a layvoll or a reduction in
force shall be entitied to the health insuranee and life
insurance coverage and to the conversion tights pro-
vided for in the Employec and Labor Refations Man-
ial.

¥. Union Representation Rights

i

T3

The interpretation and application of the provisions
of this Award shall be grievable under Article 15, Any
such grisvange may be miroduced at the Regional
level and shall be snbiect to prierity arbitration.

. The Employer shall provide to the affected Union(s)

a guarterly report on all reassignments, layoff and
reductions in force made under this Article.

. Preference eligibles are nat deprived of whatever

rights of appeal such empioyees may have noder
applicable faws and regulations. However, if an cm-
pioyee exercises these appeal rights, the employee
therchy waives access to any procedure uader this
agreement bevond Step 3 of the grievance-arbitration
procedure.

G. Intent e .

R -
The Employer shall not lay off, redisce in force, or take
any other action against a noa-protected employee solely
to prevent the attainment of that emplovee of protection
status. :

ARTICLE 7
EMPLOYEE CLASSIFICATIONS

Sectqon 1. Definition and iise

A,

Regular Wark Force.

The regular work force shall be comprised of two cafegories
of employees which are as ollows:

I

Full-Time. Employees in this category shall be hired
pursiant 1o such proceduwres as the Employer may
establish and shall be assigned to regular schedules

13
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consisting of five (5} eight (8} hour days in a service
week,

2. Part-Time. Emplovees in this category shall be hired
pursuant to such procedures as the Employer may
establish and shall be assigned o regular schedules

of less than forty {40} hours in & serviee week, or

shall be available to work flexible hours ay assigned
by the Emplover during the course of a service week,

B. Supplementsl Work Force.

I. The supplemental work force shall be comprised of

casnal employees. Casual employees are those who
may be utilized as & fimited term supplemental work
Torce, but may not be emploved in lick of full or part-
time employees.

2. During the course of a service week, the Emplover
will make every effort to insure that qualified and
available part-time flexible employees are utifized at
the straight-time rate prior 10 assigning such work to
casuals. ;

3. The number of casuals who may be emploved in any
peried, other than December, shall not exceed 3% ol
the total number of employees covered by this Agree-
ment.

4, Casuals are limited to two {2) sinety {903 day tenns
of casnal employment in a calendar vear. In addition
1o such employment, casuals may be reemploved
dnzing the Christmas period for not more than twenty-
one {2]1) davs.

Section 2. Employment and Work Assignments

A. Normally, work in different crafts, occupational groups
or fevels will not be combined inte ose job. However, to
provide maximum full-time employment and provide ncc-
essary fexibility, management may establish Full-time sched-
ule assignments by incliding work withia different crafts or
occupational groups alter the following sequential actions
have been taken: :

1. All available work within each separate craft by tour
_has been combined.

2. Work of different crafis in the same wage fevel by
tour has been combined.

The appropriate representatives ol the affected Lnions will
be informed in advance of the reasons for establishing the
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combnnation full-time assignments within different crafts in
accordance with this Article.

B. In the event of insufficient work on any particnlar day
or days in a full-time or part-time employvee’s own scheduled
assignment, managemenl may assign the employee to any
available work in the same wage level for which the employee
is gualified. consistent with the employvee’s knowledge and
expenience, in order ta maiztain the nember of work hours
ol the employee’s hasic work schedule.

C. During exceptionaily heavy workload penods for one
occupational group, cmplovees s an occupational group
experiencing a light workload pericd may be assigned to
work in the same wapge level, commensurate with their
capabilities, to the heavy workload area for such time as
management determines necessary.

fsee Memo, page i85}

Seetion 3. Employee Complemen(s

A, The Emplover shall staff all postal instalistions which
have 200 or more man years of employment in the regular
work force as of the date of this Agreement with $0% full-
time cmployees. . _

B. The Emplover shall fiaximize the nuniber ol full-time
employvees and minimize the number of part-time employees
who have no fixed work schedules in all postal instafiations.

C. A part-uime flexible employee working eight {8) hours
within ten (1)}, on the same five {5} days each week and the
samne assignment over a six month period will demonstrate
the need for converting the assignment to afull-time position.

D. Where a count and inspection of an auxilisry city
delivery assignment indicaies that conversion to a full-time
position is in order, conversion will be made.

Isece Memos, page 186 and 187]

ARTICLE §
HOURS OF WORK

Section §, Work Week

The work week for full-time regulars shall be forty (40} hours
per week, eight {8) hours per day witlin ten {14} consecutive
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hours, provided, however, that in all offices with more than
100 full-time employees in the bargaining units the normal
work week for full-time regular cmployvees will he forty
hours per week, eight hours per day within nine (%) consec-
utive hours. Shorter work weeks will. however, exist as
needed for pari-time regulars.

{jsef; Memo, page 185]

Section 2. Waork Schedules

A. The cmployee’s service week shall be a calendar woeek
beginning al 12:0]1 a.m. Saturday and ending at 12 midnight
the following Friday.

B. The employee’s service day is the calendar day on
which the majonity of work is scheduled. Where the work
schedule 15 distribnted evenly over two calendar davs, the
service <ay is the calendar day on which such work schedule
begins.

C. The employee's normal work week is five (37 service
days, cach consisting of eight {8) honrs, within ten (1%
coaseculive hours, except as provided in Section | ¢f this
Article. As far as practicable the five days shall be consee-
utive days within the service week,

Section 3. Exceptions
The above shall not apply 1o part-time employees.

Pari-time employees will be seheduled in accordance with
the above rules, except they may be scheduled for less than
cight {8) hours per service day and iess than forty £40} hours
per normal work week.

Section 4, Overtime Waork

A. Overtime pay is to be paid at thc rate of one and one-
hatf (1 1/2) times the basc hourly straight titme rate.

B, Overtime shall be paid to employees lor work per-
formed only alter eight (8} hours on duty in any one service
day or forty {400 honrs in any one service week. Nothing in
this Sectior shall be constroed by the partics or any reviewing
authority to deny the payment of overtime to employees for
time worked outside of their regularly schednled work week
At the request of the Employer.

(. Penalty overtime pay-is to be paid at the rate of two
(2) times-the base hourly siraight time rate, Penalty overtime
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pay will Rot be paid for any hours worked in the mentl ol
December.

D. Penalty overtime pay will be paid to full-time regular
cmpioyces for any overlime work in contravention of the
Festrictions o Seetion 5.F,

E. Excluding Deeember. pari-fime flexible employees will
Feceive penalty overtime pay for all work in cxcess of ten
£10) hours in a service day or fifty-six (56} hours in & service
week.

F. Wherever two or more overtime or preminm rates may
appear applicable to the same hour or hours worked by an
cempiovee, there shall be no pyramiding or adding together
of sueh overtime oF premium rates aad only the higher of
the emplovee’s applicabie rates shall apply.

Section 5. Overtime Assignments

When needed, overtime work for regular full-time employecs
shall be scheduied among qualificd employees doing similar
work in the work location where the employees regularly
work in accerdance with the following:

A. Two weeks prior to the'start of cach calendar guarter,
full-time regular employees desiring to work overtime during
that guarter shall place their names on an “Overtime De-
sired™ list, -

B. Lists will be established by craft, section, or tour in
aceordance with Article 30, Local Implementation.

C.l.a. Except in the Letter Carrer Cralt, when during
the guarter the need For overtime arises, employ-
ees with the necessary skills having listed their
names will he seleeted in order of their seniority
on 4 rotating basis,

b. Those absent or on leave shall be passed over.

2.a. Only in the Letter Camier Craft, when during the
quarter the need For overtime arises, emplovees
with the necessary skills having histed their names
will be selected from the list.

b, During the quarter every effort will be made o
distribute cquitably the opportunities Tor overtime
among those on the list.

¢. In order to insure equitable opportunitdes lor
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overtime, overtime hours worked and oppo
nities offered wili be posted and updated quatt

d. Reeourse.to the “Overtime Desired” bist s
neeessary in the case of a letter carrier winking
on the emplovee's own route on one of the
gmployee’s regularly scheduled days.

¥ the voluntary “Overtime Desired’ list does t‘itar
provide sufficient gualified people. qualified full-time regubsy
empieyees net on the list may be required to work ove £
on a rotating basis with the first opportunity assigned.-to thie:
Junior employee. .

E. Exceptions to C and D above if requested by the
employee may be approved by local management in excep
lional cases based on equity {e.g., anniversaries, birthdays,
illness, deaths).

F. Exeluding December, no full-time reguial melaye‘é&
will be required to work overtime on more than four ¢} of
the employee’s five (5} scheduled days in a service week or
work over ten (10 hours on a regularly scheduled day, ¢ver
eight (8) hours on a non-scheduled day. or over six (6) davs
in 2 sgrvice week.

G. Full-time employees aot oa the “Overtime Desired’
list may be requi;’cd 1o work overtime only i all available
meiuyws on the “"Overtime Desited"” list have worked up
to twelve €123 hours in a day or sixty (60) Kours in | acrm 3
week, Employees on the “Overtime Desired" list:

1. may be required to work up to twelve (12) hours in a

- day and sixty (60} hours in a service week (subject to

- payment of penalty overtime pay set forth in Section
4.D for contravention of Section 5.F): and

2.. excluding December, shall be limited to no more than
twelve {12} hours of work-in a day and no more thag
: mxty (6{3) hours. of worl\ int a ﬁervzce week.

I-lowever ‘the’ hmpi{}yer 8 ot reqmrui loatilize employees
on the “Overtime Desired"" list at the- penalty overtime rate
if qualified employees on the Overtime Desired™ Bist whao
are not yet entitled to- penaiiy overtime arg available for the
overtime assignment. - .

[see Memo; page 187}
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Section §. Senday Premjum Payment

Each emplovee whose regular work schedule includes a
period of service. any part of which is within the period
commeneing at midnight Saturday and ending at midnight
Sunday, shall be paid cxtra compensation at the rate of 25
percent of the employvec’s base hourly rate of eompensation
tor each hour of work performed during that penod of
service. An eraplovee’s regularly scheduled reporting time
shall not be changed on Saturday or Sunday solely to avoid
the payment of Sunday premitun payment.

Sectien 7. Night Shift Differential

For time worked between the hours of 6:0¢ p.m. and 6:00
a.m, employees shall be paid additional compensation at the
rate of ten percent {10%) of the base hourly straight-time
rate.

Section & Guarantees

A. An employec €alled in outside the employee's regular
work schedide shall be guaranteed a minimum of four (4)
consecutive hoars of work, or pay in lieu thereof where less
than four (4} hours-of workyis available.-Such guaranteed
minimum shall not apply to as emplovee called in who
c?zgm;]]e]:s working on into the emp]cyee s regutarly sched-

uled shilt

B. When a full-sime regnlar emﬁiqyeﬂ s called inon the
emplaoyee’s non-scheduled day, the empiovee will be guar-
anteed eight hours work or pay in liew thereof,

C. The Employer will guarantee ail employees at least
four {4) honrs work or pay on any day they are regnested
or scheduled to work in a post office or Tacility with 200 or
inore man years of employment per year. All employees at
other post offices and faellities will be guarasiteed two (2}
hours work or pay when reguested or schediled to work.

[see Memo, page 185}

Section 9. Wash-LUp Time

Installation heads shall grant reasonable wash-up time o
those employees who perform dirty work or work with toxic
materials. The amount of wash-up lime granted cach em-
ployee shall be subject to the grnevance procedure.
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ARTICLE 9 \gaiiir:jg
- s S From To eTic
SALARIES AND WAGES Step Step {in weeks)
Section 1. Basic Annual Salary i;cg Pgil(?gﬂ,des
For those grades and steps in effect during the term of the ' ] E. 34
1984 Agrcement, the basic annual salary schedules, with K L 34
proportionaf application to hourly rate employees, for those L. M 26
employees covered under the terms and conditions of this M N 26
Agreement shall be increased as follows: N 8] 24
Effective July 18, 1987-—the basic annual salary Tor each Waiting
grade and siep shall be increased by an amount equial From To Berind
{0 two percent (2%) of the base annual salary for the Step Step {in wecks)
grade and step in effect on that date, For PS Grade 4 '
Effective July 16, 1988—the hasic annual salary for each B < 9
grade and step shall be increased by $258. g} l}? 23
Effective January 14, 1989-the basic anneual salaey for o f 44
each grade and step shall be increased by $256. F G 44
Effective July 15, 1982—the basic annoal salary for cach G H 44
grade and step shall be increased by $300. iil § ii
¥ffective January 27, §990.--the basic annual satary for A K 34
cach prade and step shall be increased by $364. K I 34
Llfective July 28, 1990—the basic annual satary for cach L. M :7;6
grade and step shafl be increased by $200. M N 26
N O 24
Section 2. Salary Schedules Waiting
The step progression for ithe salary schedule shall be as From To Period
follows: Step Step (in weeks)
For PS Grades
Waiting 5,6, and 7
From To Period B C 96
. Step Step (in weeks) C D 44
For PS Grades ¥ E 44
1,2, and 3 E F 44
A B 96 F G 44
B < 85 P H 44
C |} 88 H I 44
D E 44 1 J 44
E F 44 1 K 34
F G 44 K | 9 34
G H 4d 1. M 26
H i 44 M N 26
i J 44 N 0 24
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Waiting
From To Period
Step Step (in weeks?
For PS Grades
8.9 and 18
13 £ 52
E F 44
F G 44
G H 44
Ik | 34
1 ¥ 44
J Ek 34
K i. 34
i M 26
M N 4
N 0O 24

Section 3. Cost-of-Living Adjustment
A. Definitions

I. “*Consumer Price Index™ refers to the **National
Consumer Price Index for Urban Wage Earners and
Clerical Workers,"* published by the Burean of Labor
Stafistics, United  States Department o Labor
(1967 = 100} and referred to herein as the “Indes.”

2. “Consumer Price Index Base™ refers to the Con-
sumer Price Index for the month of June 87 and is

referred to herein as the “*Base Index.”™
B. Effective Dates of Adjustments
Each employee covered by this Agreement shall receive
cost-of-living adjustments, upward, in accordance with the
lormula in Section 3.C, below, effective on the following
dates:
— the second full pay period after the release ol the
September 1987 [ndex

— the second full pay period after the release of the
March 1988 Index

— the sccond full pay period alter the release of the
September 1988 Index

— the second full pay period after the release of the
March 1989 Index

-— the second full pay period after the release of the
September 1989 Index :
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— the second full pay period after the release of the
March 1999 index

— the second full pay period after the release of the July
1990 Index.

C. The base salary schedules provided for in this Agree-
ment shall be increased 1 cent per hour for each full 0.4 of
& point increase in the applicable Index above the Base
Index. For example, if the mcrease in the Index from June
1987 0 Scptcmber 1987 is 1.2 puinis, all pay scales for
emplovees covered by this Agreement will be increased by -
3 gents per hour. In no event will a decline in the Index
below the Base Index result in a decreasc in the pay scales
provided for in this Agreement.

B). The cost-of-living adjustment shall be taken into ac-
count enly i1 computing base rates. overtime, and shil't
premiums, and g determining <all-in pay. leave pay, and
holiday pay.

E. The cost-of-living adjustment shall not become a fixed
part of the Postal Service Basic Salary Schedules.

F. Tr-the event the appropriate Index is not published on
or belore the beginning of the effective payroll period, any
adjustment required will besmade effective at the beginning
of the second payroll period*after pnblication of the appro-
prisle Index.

€. Noadjustmeni, relroactive or otherwise, shall be made
due to any revision which may later be madc in the published
figures for the Index for any mouth mentioncd in Section
3.B, above.

H. If durinyg the life of this Agreement, the BLS ceases to
make available the CPI1.-W (1967 =100), the parties agree to
use the CPL-W (1982-84 == 130) at such time as BLS ceases to
make available the CPE-W (1967 = 100). At the fime of ehange
to the CPI-W (1952-84:2166), the cost-of-living formuta in
Section 9.3.C. will be recalculated to provide the same cost-
of-living adjustment that would have been granted under the
formmula using the CPL-W (1967 = 100},

Section 4. Rolk-in of Existing COLA

A. Continuation of the 1984 National Agreement Cost-of-
Eiving Adjustment e

i. Except as set forth in Subsection B ol this Section.
the cost-of-living adjusiment of $874 per anuum for
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Steps A, B, and € and $1,26% per annum for Steps B
through O, with proportional application 1o honrly
rate employees, which was provided in Article 4.
Section 3 of the $984 National Agreement shall be
conlinued as part of the base salary schedule for the
duration of (his Agreement, and shall be taken inio
account only in computing base rates, overlime and
shift premiums, and in determining call-in pay. ave
pay and holiday pay but shall aot beeome a fixed part
of the Postal Service Basic Salary Schedule applicable
to this Agreement.

{see Memo, page 89}

B. COLA Roll-in for Employees Eligible for Optionat Re-
tirement

1. In the first full pay period i November 1987, e cost-
of-living adjnstmest of $874 per annum for Steps A,
B, and C and $1,269 per anmum for Steps D through
O, with proportional application to honrly rate em-
ployees, which was provided in Article 9, Section 3

of the 1984 National Agreement, shal become part of

the basic annual salary set forth in Seclion 1, above,
only for, and at the option of all employees who are
Eresenlly eligible for optional retirement or who wilt

ecome eligible for optional retirement before Novem-
ber 21, 1993,

2. Emplovees exercising their option under Snbsection
B, above, must do so 10 writing by Oetober 15, 1987,

€. COLA Rolkin February 1991

In the first fuil pay period. of February 1991, the cost-of-
living adjustment of $874 per annum for Steps A, B, and €
and $1,269 per annum for Steps D through O, with propor-
tional application to- hourly rale emplovees, which was
provide(i)in Article 9, Section 3 of the 1984 National Agree-
ment, shali become part of the basic annuat satagy schednle
referred (o in Section 1, above, for all emplovees not covered
by Subsection B or who have not exercised the oplioa sel
forth in Subsection B, above,

Section 3. Applicétion of Salary Rates

The Employer shall continue the current application of salary
rates for the duration of this Agreement.
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Section 6. Granting Step Increases

The Employer will contisne the program on granting sicp
increases for the duration of (his Agreement.

Section 7. Protected Salary Rates

The Employer shall continue the current salary rate protec-
tien program for the duration of this Agreement.

ARTICLE 16
LEAVE

Section 1. Funding

The Employer shall continue funding the leave program so
a8 {0 continue Lhe current leave earning level for the doration
of this Agreement.

Secltion 2, Leave Répulaiions

The leave regulations in Subchapter 310 of the Employee
and Labor Relations Martiah, insofar as such regulations
establish wages. hours and working conditions of employees
covered by this Agreement, shall remais in effect for the
life of this Agreement. '

fsee Memos, pages 190 and 191]

Section 3. Chaiee of Vacation Period

A, Htis agreed to establish a natisnwide program for
vacation planning for employees in the regular work foree
with emphasis upon the choice vacation period(s} or varia-
tions thereol.

B Care shall be exercised to assure that no employee is
required to forfeit any part of such emplovee's annual leave,

. The parties agree that the dimation of the choice
vacation period(s} in all postal installations shall be deter-
mined pursianst (o loeal implementation procedures,

- . Anaual leave shall be granted as follows:
{. Employees who earn 13 days annual feave per year
shall be granted up io fen (19} days of continnous
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annuial leave during the choice peried. The number
of days of apnual leave, not lo cxeeed ten (101, shall
be at the option of the emplovee,

2. Employees who carn 28 or 26 days annoad leave per
year shall be granted up to fifteen (15 days of
conlinnous anneat leave during the cheice period. The
number ol days of annual feave, aot to exeeed liltesn
£15), shall be at the option of the employee,

3. The subjecl ol whether ap employee may at the
cmployee’s option request two (2) selections during
the choice period(s), in uaits of enther 5 or 10 working
days. the total not to exceed the ten (14) or fificen
(i3) days above, may be determined pursnant {o local
implementation procedures.

4. The remainder of the employee's annnal leave may
be granted at other times diring the vear, as requestad
by the emplovee.

. The vacation period shalt start on the first day of the
employee's basic work week. Exceptions may be granted
by agreement among the employee, the Union representative
and the Emplover.

F. An employee who is called for jury duty during the
cmployee’s scheduled choice vacation pertod or who attends
a National, State, or Regionai Convention {Assembly) during
the choice vacation period is eligible for another available
period provided this does nol deprive any other employes
of first choice for scheduled vacation,

Section 4. Vacation Planning

The following gencral tules shall be observed inimplementing
the vacation planning program; :

A. The Employer shall, no later than November 1. pub-
ficize on billetin beards and by other appropriate means the
beginning date of the new leave year, which shall begin witly

“the first day of the first full pay period of the calendar veur,

B, The instaliation head slall meet with the representa-
tives of the inions to review local service needs as soon
after January 1 as practical. The installation head shull then:

1. Determing the amount of anmual feave acorned to
each employee's credit including that for the corrent

6

Articte W6

vear and the amonnt he/she expects ta take in the
curreat year.

[

. Determine a fingl date Tor submission ol applications
for vacalion penod(s) of the employee’s choice dwing
the choice vacalion period(s).

3. Prowvide official notice to each emplovee of the va-
cation schedule approved for each employee.

C. A provedure in each office for submission of applica-
licns for annual leave for pericds other than the choice
period may be established pursuant to the implementation
procedure above.

D All advance commitments For granting annval leave
must be honored except in serions emergency situations.

Section 5, Sick Leave

The Employer agrees to continue the administration of the
present sick leave program, which shall isclude the following
specific items:

A, Credit cimplovess with sick leave as earned.

B. Charge to annual léave or leave '\;:ithout pay {at
employee’s option) approved absence lor which employee
hags insufficient sick leave.

C. Emplovee becoming i while on annual Eeav_c'may
have leave charged to sick leave upon request,

. For periods of abscace of three (3) days or less, a
superviser may accept an employvee’s certification as reason
for an absence.

Section 4. Minimum Charge for Leave

The minimum unit charged for sick leave and annual feave
for regolar work force employees as defined in Article 7,
Section 1A, is one hundredth of an hour (.01 hour).

Employees may utilize annual and sick leave in conjunction
with: leave without pay, suhject to the approval of the leave
in accordance with normal leave approval procedures. The
Employer is vot obligated 1o approve such leave for the {ast
hour of the employee’s scheduled workday prior to and/or the
first hour of the employee’s scheduted workday after 3 holiday.
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ARTICLE 11
HOLIDAYS

Section 1. Melidays Observed

The following ten (103 days shall be considered holidays for
full-time and part-time regular scheduled employees. herein-
after referred to in this Article as “employees'’;

MNew Year’s Day

Martin Luther Kiag, Ir.’s Birthday

Washington's Birthday

Memorial Day

Independence Day

Labor Day

Calumbus Day

Veterans' Day

Thanksgiving Day

Christmas Day
Seetion 2. Eligibility
To be eligible for holiday pay, an employee must be in a
pay status the last hour of the employee’s scheduled workday

prior to or the first hour of the emplovee’s scheduled workday
after the holiday.

Section 3. Payment

A, An employee shall receive holiday pay at the employ-
ee¢’s base hourly straight tme rate for a number of hours
equal to the emplovee’s regular dadly working schedule, not
to exceed eight {8} hours,

B. Haliday pay is in lieu of other paid leave to which an
employee might otherwise be entitled on the employee’s
hohday.

Section 4. Holiday Work

A. An employee reguired te work on a holiday other than
Christznas shall be paid the base hourly straight time rate
for each hour worked up to eight {8} hours in addition to the
holiday pay to which the emplovee is entitled as above

described.

B. An employee required to work ou Christmas shall be
paid one and one-half {114} simes the base hourly straight
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time rate Tor each howr worked in addition to the holiday
pay to which the employee s entitled as above descnbed,

Section 3. Holiday on Non-Work Day

A, When a boliday falls on Sunday, the following Monday
wilt be observed as the holiday. When a holidax falls on
Satnrday, the preceding Friday shail be observed as the
holiday.

B. When an employee's scheduled non-work day falls on
a day observed as & holiday. the emplovee’s scheduled
workday preceding the holiday shall be designated as that
employee’s holiday.

Section 6. Holiday Schedule

A. The Employer will determine the number and cate-
gorics of emplovees needed for hotiday work and a schedule
shall be posted as of the Tuesday preceding the service weck
in which the boliday falis. '

B, As many fulitime and part-time regutar schedule em-
ployees as can be spared will be excused from duly on a
goliday or day designated as their holiday. Such employees
will not be required to work'en, a holiday or ‘ay designated
as their holiday unless all casuals and part-time flexibles are
utilized to the maximum extent possible, even if the paymeut
of overtime is required, and unless all Tull-time and part-
time regulars with the needed skills who wishk to work on
the holiday have been afforded an opportunity to do se.

C. An employee scheduled to work on a holiday who
does not work shall not receive holiday pay, unless such
absence is based on an extreme emergency situation and 1s
excused by the Emplover.

Section 7. Holiday Part-Time Employee

A part-time flexible schedule cmplovee shall not receive
holiday pay as such. The employee shall be compensated
for thé ten (19} holidays by basing the emplovee’s regular
straight time hourly rate on the employee’s annual rate
divided by 2,600 hours, For work performed on December
25, a part-timie flexible schedule employee shall be paid in
addition to the cmployee™s regular straight time hourly rate,
one-half{12) times the employee’s regular straight time haurly
rate for each hour worked up to eight {8) hours.
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ARTICLE 12

PRINCIPLES OF SENIGRITY, POSTING AND
REASSIGNMENTS

Section 1. Probationary Period

A. The probationary period for a new employce shall be
ninety (90} calendar days. The Employer shall have the right
to separate frow its eoiploy any probationary employee at
any time during the probationary period and these proba-
tionary employees shall aot be permitted access o the
grievance procedure in relation thereto. If the Employer
intends to separate an empleyee during the probationary
period for seheme failure, the employee shail be given at
least seven {7) days advange notice of such intent to separaie
the employcec. If the employee qualifies on the seheme within
the notice period, the employee will not be separated fou
prior scheme failure.

B, The parties recognize that the failure of the Employer
to discover a falsification by an emplovee it the cmployment
apphcation prior to the expiration of the probationary period
shall not bar the use of such falsification as a reason for
discharge.

C. Whep ap employee completes the probationary period,
seniority will be computed in sccordance with this Agreement
as of the fnitial day of full-time or part-timme cmployment.

D. When an emplovee who is separated from the Postal
Service for any rcason is re-hired, the employee shalf serve
a new probationary peniod. H the separation was due to
disability, the empioyee’s scalority shali be established in
accordance with Section 2, i applicable.

Section 2. Principles of Seniority

A. Except as specifically provided is this Article, the
principles of seniority are established in the craft Articles of
this Agrecment.

B. An emplovee who left the bargaining unit on or after
FJuly 21, 1973 and returns to the same craft;

1. will begin a new period of seniority if the employee
-returns from a position outside the Postal Service; or

2. will begin A new period of seniority If the employee
returns from a non-bargaining unit position within the
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Postal Service, unless the employee returns within 2
vedrs from the date the employee left the nnit.

Section 3. Principles of Posting

A. To insure a more efficient and stable work force. an
employee may be designated a soccessful bidder no mere
than five (5) times dnring the duration of this Agreement
unless such bid;

1. is to a job in a higher wage level;

2. i5 due to elimination or reposting of the employee’s
duty assignment; or

3. enables an empleyee to become assigned fo a station
closer to the cmployee’s place of residence,

B. Specific provisions for postng for each crafi are
contamned i the craft posting provisions of this Agreement,

Section 4. Principles of Reassignments

AL A primary principie in effecting reassignments will be
that dislocation and mconvenience to émployees in the
regular work force shall be kept to a minirmum, consistent
with the necds of the service, Reassigaments will be made
isn t::zcicordance with this Section and the provisions of Seetion
5 below.

B. Wben a major relocation of employees is planned in
major metropolitan areas or due to the Implementation of
national postal mail networks, the Emplover wili apply this
Articte in the development of the relocation and reassignment
plan. At least 90 days in advancce of implementation of such
plan, the Employer will meet with the Unions at the national
leved to fully advise the Unions how it intends to implement
the plan. If the Unions belicve such plan violates the National
Agreement, the matter may be grieved. .

Such plan shall include a mecting at the regional level in
advance (as much as six moaths whenrever possible) of the
reassignments anticipated. The FEmployer will advise the
Unions, based on the best estimates available at the time,
of the antieipated impact; the numbers of employees affected
by craft; the locations to which they will be reassigned: and,
ir the case of a new instafiation, the anticipated complement
by tour and.craft. The Unions will be petiodically updated
by the Region should any of the information change due to
more current data being available.
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C. When employees are excessed out of their instaflation.
the Union at the national level inay request a comparstive
work hour report of the losing installation 63 days alter the
excessing of such employees.

H a review of the report does not substantiate that business
comditions warranted the action taken, such employees shall
have their rotreat rights activated. if the retreat right is
denied, the cmployees have the right to the grigvance-
arbitration procedure.

D, in order to minimize the impact on employees in the
regular work force. the Employer agrees {o separate, {0 the
extent possible, casngl employees working in the affeered
craft and imstallation prior to excessing any regnlar employee
in that crafi out of the installation. The ganior fll-time
employec wha is being excessed has the option of reverting
to part-fime flexibic status in his‘her craft, or of being
reassigred to the gaining installation.

Section 5. Reassignments
A. Basic Principles and Reassignments
When it iy proposed to:
1. Discontinue an independent installanion;

2. Consolidate an independent instaflation {i.e. | discon
tinue the independent ideatity of an installation by
making it part of another and continning independent
installation);

3. Transfer a classified station or classified branch to the
Jurisdiction of another installation or make an inde-
pendent 1nstallation:

4. Reassign within an installation employces excess to
the needs of a section of that installaiion;

5. Reducc the number ol regular work foree employees
of an instal{ation other than by attrition;

6. Centralized mail processing and/or delivery installa-
tion (Clerk Craft onby):

7. Reassignment—metor vehicles,

8. Reassignment—part-time flexibles in excess ol quota:
such actions shall be subject to the following principles
and regirements.
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B, Principles and Requirements

t. Diglocation and inconvenznce 1o Tull-time and part-
time flexible employees shall be kept to the minimum
consistent with the needs of the service.

2. The Regional Postmasters General shall give foll
consideration to withbolding sulficient full-time and
part-time fioxible positions within the area for full-
time and part-tisne floxible emplovees who may be
involuntarily reassigned.

3. Noemplovee shall be allowed fo displace, or “bump’™
another emplovee, properly holding a position or
duty assignment.

4, Unicns affected shall be notified in advance {as much
as six {6} months whenever possiblc), such notifi-
cation 10 be at the regional level, except under A4
above, which shall be at the local fovel.

3. Fnli-time and part-time flexible employces involnn-
tarily detailed or reassigned from onc instaliation to
another shall be given not less than 6 days advance
notice, il possible, and shall receive moving, milcage,
per diem and reimbugsement for movement of house-
hold goods, as appropeiate, if legally payable, will
be governed by the standardized Goverament travel
u,Tgaidil{ms as set Torth in Methods Handbeok F-10,
“Travel.™

6. Any gmployee volunteering o accept reassipnment
to another craft or occupational groip, another
branch of the Postal Scrvice, of another installation
shall start 1 new period of seniority beginning with
such assignment, except as provided herein.

7. Whenever changes in mail handling patierns are
undertaken in an area including onc or more postal
installations with resultant successive reassignments
of clerks from those imstallations (o one or more
central installations. the reassignment of clerks shall
be (reated as details for the first 180 “ddys in order
fo_prevent inequities in the senjority lists ‘at the
eaining instaliations. The 180 days is compnited Trom
the date ol the first detail of a clerk to the central,
consolidated or new installation in that specific plan-
aing program. If a tic develops in establishing the
merged seniority roster at the gaining installation, it
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shaff be broken by total continuons service i the
regutar work force in the same crait,

In determining seniority of special delivery messen-
gers who received career status under Civil Service
Regulation 3.101, that pericd of continucus service
as a special delivery messenger prior to attaiming
carcer status shall be included.

. Whenever in this Agreement provision is made for

reassignments, it is understood that any full-time or
pari-time flexible employee reassigned must mecl
the qualification requirements of the position to which
reassigned.

. Whenever the provisions of this Section establishing

seniority are inconsisient with the provisions of the
Craft Articles of this Agreement. the provisions of
the Craft Articles shali prevail,

. his understood that any emplovee entitied kereunder

10 a specific placement may exercise such entitlement
only if no other emplovee has a superior claim
hereunder 10 the same position,

Surpius UJ.S. Postal Service Employees—Surplis
¥1.S. Postal Service employees from non-mail proc-
essing and non-mail delivery instaliations, regional
offices, the U.5. Postal Service Headguarters or
from other Federal departments or agencies shall be
placed at the foot of the part-time flexible roll and
begin a new period of semority effcetive the date of
reassignment.

C. Speciat Provisions ont Reassignments

In addition (o the general principies and requirements above
specified, the following specific provisions arc applicable:

Discontinuance of an Independent Instatiation

a. When an indepetdent installation is discontinued,
all fuil-time and part-time flexible employees shall,
to the maximum €xtent possible, be inveluntarily
reassighed to conlimiing postal positions in ac-
cordance with the following:

b. Involuntary reassignment of full-fime employees
with their seniority for daty assignments to va-
cancies in the same or lower level in the same
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craft or occupational group in installations within
140 miles of the discontinued installation, or in
more distant installattons, i after consultation
with the affected Unions, it is determined that #
1s necessary. The Postal Service will designate
such installations for the reassignment of excess
fuil-ime employees. When two or more such
vacancies are simuliancously available, first choice
of duty assignment shall go to the senior employee
entitled by displacement from a discontinued in-
staliation to such placement.

Involentary reassignment of foll-time emplovees
for whom consultation did not provide for place-
ment u#nder C.1.b above in other crafts or occu-
paticnal groups in which they meel minimum
quatifications at the same or lower level with
permanent seniority for duty assignments under
£13 and {2) below, whichever is iesser:

€1} One day junior to the semority of the junior
full-time employee in the same level and cralt
of occupation in the installation to which
assigned, or

{2) The scnlﬂritﬁihﬂe employee had in the craft
from which reassigned. The S-year rule does
not apply.

Involuntary reassignment of part-time flexible em-
ployees with seniorify iIn any vacancy in the part-
time flexible quota in the same crafl or cccupa-
ticnal group at asy installation within 100 miles
of the discontinued instailation, or in more distant
installations, if after consultagion with the affected
Unions it is determined that it is necessary, the
Postal Service will designate such instzllations for
the reassignment ol the part-time fiexibie employ-
ees.

involuntary reassignment of part-time fliexible em-
plovees for whom consultation did not provide
for. placerment under C.1.4 above in other crafis
or occupational groups in which they meet mini-
mum gqualification at the same or lower level at
the foot ol the existing part-time flexibie roster at
the receiving instaliation and begin a new period
of seniority.
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f.

Full-time employees for whom ne full-time va-
cancies are available by the time the installation
15 discontinzed shall be changed to pat-time
flexibie employees in the same craft and placed
as stich, but shall for six months retain placement
Tights to full-time vacancies developing within that
time within any installation within 100 miles of
the discontinued installation, or in more distant
installations, if alter consnltation with affected
{inions it is necessary, U.S. Postal Service will
designate such instalintions for the reassignment
of excess fnll-time employees on the same basis
as if they had remained full-time.

Employees, fell-time or part-time fexible. invo-
luntarily reassigned as above provided shatl upon
the reestablishment of the discontinued mstalle.
tion be entitled to reassignment with full seniority
to the first vacancy in the reestablished installation
in the level. craft or cccupational granp fram
which reassigned.

2. Consodidation of an Independent Installation

a.

When an independent postal instzllation is con-
solidated with anather postal installation, each
full-time or part-time fiexible cmployee shall be
involuntarily reassigned to the contlinning instal-
lation without loss of seniority in the emplayee’s
craft or cocupational grous.

Where reassignments nnder 2.a. preceding. resuit
in an excess of cmployees in any craft ar occu-
pational group in the continuing tnstaltation. iden-
tification and placement of excess employees shall
be accomplished by (he continuing installation in
accordance with the provisions of this Apreement
covering such situations.

H the consolidated. instatlation again becomes an

. independent installation. each full-time and part-

time fléxible emplovee whose reassignment was
necessitated by the previcus comsolidation shall
be entitled to the first vacancy in the reestablished
installation in the level and craft or occupational

. gronp held at the time the installation was discon-

tinned.
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3. Transfer of a Classified Station or Classified Branch fo

the Jurisdiction of Another Installatien or Made an
Independent Installation

a.

b,

junior emploved

When a classified station or classified branch is
fransforted to the jurisdiction af another instalia-
tion or made an independent installation. alt fuli-
time employees shall at their option rermain with
the classified station or classified brasch without
loss of seniarity, or remain with the installation
from which the classified station or classified
branch is being transferred.

A realistic appraisal shall be made of the number
of employees by crafts or occupations who will
be needed in the station afler transfer. and poten-
tial vacancies within these requirements created
by the niwillingness of emplovees w follow the
station to the rew nrisdiction shalt be pasted for
bid oa an officé-wide basis in the losing installa-
tion.

Il the postings provided in paragraph 3.b, preced-
ing. do not result in sufficient emplovees to staff
the transferred classified station ar classified branch,
¥ craft or oceupational group
oft an installation-wide sentority hasis in the losing
installation, shall be involntarily reassigned to
the classified stalion or ¢lassified branch and cach
employee thus involuniarily reassigned shall be
entitled to the fisst vacaney in such employee’s
level and Craft or occupationat group in the in-
stalfatien from which transferced.

. Reassignmenl Within an Tastallstion of Kmployees Ex-

cess o the Needs of a Secfien

a.

'The identification af assignments comprising for
this purpase a section shall be determined locally
by local negotiations. If na sections are established
immediately by lacal negotiations, the entire in-
stallation shall comprise the section.

Full-fime employees. excess to the needs of a
section, startimg with that employee wheo is junior
in the same ¢rafl or occupativnal group and in the
same - fevel assigned in that scection. shall be
reassigned outside the section but within the same
craft or occnpational group. They shall retain their
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schiority aml may bid on any exisiing vacancies
for which they are eligible to bid, If they do no
bid, they may be assigned in any vacant duty
assignment for which there was so senior bidder
in the same craft and instatlation. Their preference
is to be considered if more than one such assign-
meat is available.

Such reassigned full-time employee retains the
right to retreat to the scction from which with-
drawn only upon the occurrence of the first resid-
ual vacancy in the salary level after employees in
the section have completed bidding. Such bidding
in the section is limited to emplovees in the same
salary level as the vacangy, Faituye to bid for the
first avatlable vacancy will end such retreat night.
The right to retreat to the section is optional with
the employvee who has retreat rights with respect
te a vagancy in a lower salary level. Failurce to
exercise the option does not terminate the retreat
rights in the salary fevel in which the empiovee
was reassigned away from the section. kn the
Clerk Craft, an cmployee may exercise the aption
to retreat to & vacancy in a lower salary level only
o an assignment for which the employee would
have been atherwise eligible to bid.

The duty assignmeni vacated by the reassignment
of the junior full-time employee from the section
shall be posted for bid of the fufl-ime emplovees
in the section. If there are ne bids, the juaior
remaining unassigned fulk-time employee in the
section shafl be assigned fo the vacancy.

5. Reduction in the Number of Employees in an {nstallation
Other Than by Attrition

d.

Reassignments within installation. When for any
reascn an installation miust reduce the number of
employees more rapidly than is possible by normal
attrition, that instaliation:

{1} Shali determine by crafi and oecupational
group the number of excess employees;

{2) Shall; to the extent possible.. minimize the
impact on-regilar work force employecs by
separation of ali casuals:
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{3) 8hall, to the extent possible, minimize the
ampact on fuil-time positions by reducing pari~
time flexible hours:

{4) Bhall identify as excess the necessary number
of junior fll-time employees in the salary
level, craft, and occupational group affected
on an installation-wide basis within the in-
stallation; make reassignments of exeess full-
time employess who meet the minimum gual-
ifications [or vacantassignments in other crafts
in the same instaflation; involintaniy reassign
them {excopt as provided for letter casriers
and special delivery messengers and vehicle
service emplovees in Section €.5.b below} in
the same or lower level with scniority, which-
ever is the lesser of:

(a) One day junior to the seniority of the
junior full-time emplayee in the same level
and craft or occupational gronp in the
installation to which assigned, or

() The seniority the employee had in the craft
from which reassigned. The S-year rale
does notiapply.

{3y The cmployee shall be returned at the first
opportunity te the crafi from whichreassigned.

(6} When retamed, the employee retains sengorily
previonsly atfained in the craft augmented by
intervening cmployment in the other crafl.

(7} The right of election hy a semior emplayee
provided in paragraph b(3), below &5 not avaii-
able for this cross-eraft reassignment within
the installation,

Reassignments to other installations after making
reassignments within the installation:

(1} Involsntarily reassign such excess Tuli-time
employees starting with the junior with their
scniority for duty assignments to vacancics in
the same or lower level in the same craft or
occupational group in installations within 100
miles of the losing installation, or in more
distant instaiiations if after consultation with
the affected Union it is determined that it 15
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necessary, the Postal Serviee will designale
such installations for the rcassignment of ¢x-
cess full-time employees, However:

{a) Whenever full-time PS-3 letier carrier ronles
are {ransferred from one Imstallation 1o
anqiher, the full-time letier carriers whose
complete routes are transferred shalt have
the option of transfersing with their romtes
with their seniority,

b

-

Whenever full-time or pari-linle motor
vehicle craft assignments dre discontinued
in an instalation and there 1s an excess i
a position designation and salary level, the
excess shall be adjusted 1o the maxinmum
extent possible by making voluntary reas.
signments t0 vacant motor vebicle crali
positions in insiallations within 106 miles
untess. the employee applies for a vacancy
in a more distant installation. Senior gual-
ificd applicants for:such vacant positions
shall be reassigned. When reassignment is
in the same designaiion and salary level,
the reassigned employes retains bisfher
seniority. o

(c) When the cntire special delivery niessen-
ger upit is moved from one independent
mstallation to another. and alf special de-
livery terrifory is iransferred, the special
delivery messengers will be reassigned in
the gaining it with fill seaiority eredit
for all semority gained in the craft and
installagion. When less than the entirg
special delivery messengér unit is rans-
Terred and It is pDoCessary 10 reassign one
or more special delivery messengers o the
saining installation, senict special delivery
messengeTs shall be given option for reas
sighment. I ne special delivery messepger
glecis to be reassigned: the junior special

. delivery messenger shall be reassigned.

(2) Involuntarily reassigned full-time emplayees

~for whom censuliation did not provide for
placement under b{1} above in other cralts or
agecupational groups in which they meet nin-
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fmwn gualifications at the same or lower level
with permanent seniority for duty assignmenis
whichever is lesser ol

{a} onc day junior {o the seniority of the junior
full-time employee in the same level and
craft or occipationat gronp in the instal-
lation 1o which assigned, or

(b the senjority hefshe had in the craft from
which reassigned. The 3-vear rule does
not apply.

Any senior employee in the same craft or
occupational group in the same instailalion
may elect 1o be reassigned io the gaining
installation and take the sentority of the senior
full-ime employvee subject to involnniary reas-
signment. Such senior emplayees who aceept
reassignment to the gaining instaliation do not
have roiveat righis.

When two or more such vacancies are sk
tanecusiy available, first choice of duty as-
signmeni shall go to the senior employee
enfitled by disflacement from adiscontinued
installation 1o such placemeni.

A Inlk-time employee shail have the option of

changing to part-time flexible in the same craft
ar occlipational gronp in lien of involantary
regssignment.

Employees involuntarily reassigned under (1)
and €2} above, other than senior employees
who elect to be redssigned in place of junior
emplovees, shall be entitled at the iime of

- such reassignmeni 1o file a writien reguest to
“be retirned to the first vacancy in the level,

in the -crafl or accupational group in the
installation from which reassigned, and such
requesi shall be honored so0 long as the em-
plovee does not withdraw # or decling 1o
accept an opportunity to return in accordance

. with such regnest,

In tle Clerk Crafl, an employecis) involun-
tarily reassigned shall be entitled ar the time

“of such reassignment to-file a writlew request

o retnrn-to the first vacancy in the same or
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lower salary level in the installation from which
reassigned. Such reguest for retreat rights
must indicate whether the employee({s) desires
to retreat to a lower level assignment and, if
s, what salary level(s). The employee(s) may
retreat o only those lower level assignments
for which the employeel(s) wouald have been
otherwise eligible 10 bid. If vacancies are
available i a specified lower salary level and
in the salary level of the emplovee when
reassigned, the employee will be given the
opticn. Failure to exercise retreat rights to the
first available vacancy terminates such rights.
Fuarthermore, empioyes(s) electing to retreat
1o a lower level assignment are not entitled to
saglary protection.

fsee Memo, page 195}

6. Centralized Mail, Processing and/or Delivery Instalia-
tion {Clerk Craft Only)

.

When the operations at a centralized installation
or ather mall processing andror delivery installa-
tiecn resudt in an cxcess ol full-time clerks at
another installagion(s), fulitime clerks who are
excess in a losing installation{s) by reason ol the
change, shall be reassigned as provided in Section
C.5.b. Reassignments of clerks shall be treated as
details T'or the first t80 days to avoid inequities in
the selection of preferred duty assignments by
filll-time clerks in the gaining instatlation.

Previously established preferred doty assignments
which become vacant belore expiration of the
detail penod must be posted for id and awarded
to eligible full-time clerks then permaneatly as-
sigrzed in the gaining installation. Excess part-time
flexible clerks may be reassigned as provided for
in Section C 8.

All new duty assignments created in the gaining
installation and all other vacant duty assignaents
in the centeslized instaliation shall be posted Tor

-bid. One hundred cighty (180) days is computed

Irom the date ol the first detail of an employee.
Bidding shall be open to all full-time clerks of the
craft invelved at the gaiming iostailation. This
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incindes Tuli-time clerks assigned to the galning
installation,

Whes the centralized instaliation is 2 new one:

(1) Full-time clerks who apply for Teassignment
from the losing installation, shall be reassigned
Wwith their seniority.

{2} Reassignments shall be in the order of seniority
and shall not exceed the number of cxcess
fult-time elerks in the losing installation,

{3} The provisions of 5.a, above, apply 1o reRssign
Junior Tell-tiste excess clerks, with their se-
aiority, when there are excess fufl-time clerks
after the reassignment of senior full-time clerks
who apply for reassignment.

7. Reassignments—Motor Yehicle

&.

When  vehicie maintenance facility is established
to replace an auxifiary garage, full-time and past-
tme fexible craft positions in the gaining instal-
latien are to be posted in the losing installation
for applications by Tull-time and part-time fexible
employees, respegtively. Senior gualificd appli-
cants shall be reassigred without loss of seniority,
but not to exceed the number ol excess employees
in the losing instailation.

Wihen 4 vehicle maintenance facility is established
to teplace vehicle maintenance in a perimeter
office, full-time and part-time flexible craft posi-
tons i the new maintenance facility shall be
posted in the losing installation for applications
by full-time and part-time fAexibic employess,
respectively. Senior qualified applicants shall be
reassigned without loss of senIority, but not to
exceed the namber of excess cuployees in the
losing instalation.

When vehicle operations arce changed by transfer
from one instalkation te another, new full-time and
part-time flexible crall positions shatl be posted
for applications in the losing installation by furll-
time and part-time flexible employees in the craft,
respectively. Senior qualified applicants shall be
reassigned without loss of semority, but net to
exceed the number of excess employees in the
losing instatkation, :
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d.

Alter all rcassignments have been made o the
gaining instalfation, pursuant to Subsections a, b
and ¢, the new full-fime assignments in the gainioe
instaliation shall be posted for bads.

If, after establishment of a new instalfation, op-
erations resull in further excess af losing iBstal-
lation(s}. the procedures m Subsections a. b, «
ard d, abeve, apply to reassign senior apphcants
from the losing installationds} te positions it the
new instalation.

8. ReassignmentPart-Time Flexible Employees in Excess
of Quota (Other Than Motor Vebicle)
Where there are part-lime flexible emplovees inexcess
of the part-time Bexible quota for the craft For whom
work is not avaiabic, parl-time flexibles lowest on
the part-time flexible roll equal in nnmber (o such
excess may at their option be reassigned to the oot
of the part-lime fiexible rolf in the same or apother
ciaft in another instatlation.

et

d. .
- lation with the affecled Uaion. vacancies at in-

An excess employvee reassigned 0 another craft
inthe same or angther installation shali be assigned
to the foot of the part-time flexible mll and begin
a new period of seakority.

An excess part-time. flexibie employee reassigned
to the same craft i another installation shall he
placed at the ool of the part-lime ffexible rofl
Upon change 1o full-time from the {op of the part-
time flexible roll, the emplevee's seniority for
preferred dsagmnems shall include the seniority
the employee had in the losing installation ang-
menled by part-time flexible service in the gaining
instaliation.

A senior pari-lime ﬂexible in the same craft or
occupationat. group e the same Instaliation may
elect fo be reassigned in another instaliation in
the same or another ¢raft and take the seniority,
if atsy, of the senior excess part-time flexible being
reassigned, as set forth in a and b, above.

The Postal Service will designate, after consul-

stallalions in which cxcess part-time fiexibles may
request.to be reassigned beginning with vacancies
in other crafts in the. same instalation: then
vacancies in the same craff in other:installations;
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and fnally vacancies in other cralls in other
installations making the designations fo minimize
relocation hardships to the exlent practicable.

e. Part-time flexibles reassigned to another crafl in
the same installation shali be returaed to the firsi
part-time fexible vacancy within the craft and
level from which reassigaed,

f. Part-timeg fiexibles reassigned to other instaliations
have rvetreat rights fo the next snch vacancy
according 10 their standing on the part-time flexible
roli in the losing installation but such retreal rght
does not extend to pari-time flexibles who elect
to request reassignment in place of the junior past-
time flexibles. _

g. The right to return is dependent nupon a written
request made at the time of reassignment from
the losing installation and such reqpest shall be
honored nnless it is withdrawn or an opportunity

" o return is declined.

D. Part-Time Regalar melﬂyeeq

Part-time regular employeex assigned 1n the crafl units shall
be considerod to bé in 4 sefarate calegory. All provisions

of this Section apply to part-liie regilar employees within
their own calégory.

Section 6. Transfers

A. Installation heads will consider réquests for transfers
submitted by employees from other installations.

B.. Providing a written request for a voluntary transfer
has’ bem submitted, a written athnow]edgunem shall be
gwen in 4 timely manner. |

{scc Mcmo page 192}

ARTICI 13

ASSIGNMENT OF 1.1 OR INJURED REGULAR
' WOK&FORCF E__MP_LOYEES

Section 1. Introduction
A. Partdime fixed scheduie emp]oyees aselgrzed 1n the
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craft umit shafl be considered 1o be in a separate calegory,
All provisions of this Article apply 1o part-fime fixed schedule
cmployees within their own category.

B. The 17.5. Postal Service and the Unions recognizing
their respoasibility to aid and assist deserving full-time
regular or part-time flexible employees who throngh iliness
or injury are unzble (o perform their regulardy assigned
dutiey, agree to the folowing provisions and conditions By
reassignment {o lemporary or permanent Hght duty or other
assigmments. ¥ will be the responsibility of each installation
head to implement the provisions of this Agreernent wilhin
the installation, altér focal negotiations,

Section 2. Employee's Request for Reassignment

A. Temporary Reussignment
Any fulldime regular or part-time flexible employee recn-
perating from a serious 1llness or injury and temporarily
unable 1o perform the assigned duties may voluntarily sl
a writlen reguest to the installation head for temporavy
assignment {o 2 hght duty or other assignment. The request
shall be supporied by a medical statement from a licensed
physician or by a wntten siatement from a licensed chire-
practor stating, when possibie, the anticipated duration of
the convalescence period, Such employee agrees to submit
1o a further examination by a2 Public Health Service doctor
or physician designated by the instaflation hcad, # that
afficial so requests.

B. Fermanent Reassignment

1. Any ill or injhred full-time regalar or part-time flexible
employee having a minimum of fve years of postal
service, or any fulltime regular or parizume flexible
employee who sustained injury on doty, regardiess of
vears of service, while performing the assigned dnties
can submit a veluntary request for permanent reas-
signmesnt to light duoty or other assignment to the
installation head if the employee is permanently unable
to perform all or part of the assigned dutics. The
request shall be accompanied by 2 medical certificate
flom the United States Public Health Service or a
physician designated by the installation head giving
fuli evidence of the physical condition of the emploves,
the nced for reassignment, and the ability of the
employee to perform other duties. A cerptificate from
the emplovee’s personal physician will not be ae-
ceplable. - S
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. The following procedures are the exclusive procedures
for resolving & disagreement between the employee's
physician and the physician designated by the USPS
concerning the medical condition of an employee who
has requested a permanent light duty assignment.
These procedures shall not apply to cases where the
employee’s medical condition arose cut of an eccn-
pational illncss or injury. On request of the Union, a
third physician will be selected from a EHst of fve
Board Certificd Specialists in the medical field for the
condition in guestion, the list to be snpplied by the
local Medical Society. The physician will be selected
by the alternate striking of names Irom the list by the
Urion and the Employer. The Emplover will supply
the selecied physician with all relevant facts inchiding
job description and occupational physical require-
ments. The decision of the third physician will be final
as to the employee’s medical ¢ondition and occnpa-
tional limitations. if any. Any other issues relating to
the employee's entitlement to a light duty assignment
stall be resolved through the grievance-arbitration
procedure. The costs of the services of the third
physician shall be shared by the Union and the
Employer. e

e

C. Installation heads shall show the greatest consideration
for full-time regular or part-time flexible cmployecs requiring
hight duty or other assignments, giving cach reguest careful
attention, and reassign such employees to the extent possibie
in the employee’s office. When a request is refused, the
instaflation head shall notify the concerned employee in
wrlting, stating the reasons for the inability to reassign the
employce.

Section 3. Local Implementation

Pue te varied size installations and conditions within in-
stalfations, the following important items having a direct
bearing on these reassignment procedures (establishment of
light duty assigrments) should be determined by locat ne-

gotiations.

A Through local negotiations, each office will establish
the assignments that are to be considered light duty within
each craft represented in the office. These negotiations should
cxplore ways and means to make adiustments in normal
assignments, to convert them to light duty assignments
without serionsly alfecting the production of the assignment.
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B. Light duty assignments may be established fruny paet-
titne hours. o consist of 8 hours or less in a service day smf
40 hours or less in a service week. The establishment of
such assignment does not guarantee any hours 10 & vt
time flexible smployee,

C. Number of Light Duty Assignments, The nusnbs
assignments within cach craft that may be reserved |
teroporary or permanent light duty assigpments, ¢ons
with good business practices, shall be determined by §

experience as to lhe number of reassigpments that can B
expected during each year, and the method nsed in rasereieg
these assignments to ipsuge that no asmgned full-time reguae
employee will be adversely affected, will be defined through
local negotiations. The Hght duty employee™s Lfour ho
work loeation and basic work week shall be those of t
light duty assignment and the needs of the service, whether
or not the sante as for the employee’s previous duly asiighe
ment.

Section 4. Gereral Policy Procedures

A. Every effort shall be made fo reassign the c(zr_m_clrm‘.c;:i
cmployee within the emplovee's present craft or occlpationii
group, even if such assignment reduces the number of ha__mr-.«.»
of work lor the supplemental work force. After &l efforts
are cxhausied in this area. consideration will be given 1o
reassignment 1o another craft or occupational gronp withis
the same installafion.

B. The full-time regular or part-time fiexible emplovee
must be able (0 meet the qualifications of the position 14
which the ermployee is reassigned on a permanent basis. Un
a temporary reassignment, qualifications can be njsm'.{tiaée{._i
provided excessive hours zre aot used in the operalion.

C. The reassignment of a full-time regular or part-time
ficxible employee to a temporary or perruanent light dity or
other assignment shall nol be made to the detriment of any
h#E-time reguiar on & scheduled assignment or give a ey
signed part-time flexible preference over other part-tine
flexible employees,

. The reassignment of a full-time regular or part-time
fiexible emplovee nnder the provisions-of this Article to an
agrecd-upon light duty femporary or permanent or othey
assignment  within the office, such as type of assignment,
area of assignment, hours of duty, etc., will be the decisien
of the installation head who will be giided by the exanunimg
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physician’s report, employee’s ability to reach the place of
employment and ability to perform the dutics involved.

E. An additional Inli-time regular position can be anthor-
ized within the craft or occupational group to which the
employee is being reassigned, il the additonal position can
be established oul of the part-time heury being used in that
operation withount increasing the overzall hour usage. H this
cannot be accomplished, then consideration will be given to
reassignment Lo an exisling vacancy.

F. The installation head shall review cach light dnty
reassignment at least once each vear, or al any time lhe
instatlaiion head has reason to believe the incumbent is able
o perlorm satisfactorily in other than the light dity assign-
menl the employee occupies. This review s to delermine
the need for continuation of the empleyes i the ighi duty
asvignment. Such emplovee may be requested to submit to
a medical review by the United States Public Health Service
or by a physician designated by the installation head if the
instatlation head believes such examination to be necessary.

G. The following procednres are the exclusive procednres
for resolving a divagreemen! between the emplovee’s phy-
sician and the physician desigaated by the USPS concerning
the medical condition of an gmployee who i3 0n a Light duly
assignment. These procedures shall not apply to cases where
the employee’s medical condition arose oul ol an cccupa-
tional illness or injury. On request of the Union, a third
physician will be selected from a list of five Board Certified
Specialists in the medical field for the condilion in question.
the list 10 be supplied by the Iocal Medical Sociely. The
physician will be selected by the alternate striking of names
ffom the list by the Union and the Emplover, The Emplover
will supply the sclected physician with all relevint facts
including job description asd cccupational physical reguire-
ments. The decision of the third physician will be final as to
the employee’s medical condition and occupational limita-
tions, if any, Aav other issues relating to the employee’s
cotittement to a light duty assignment shall be resolved
through the grievance-arbitration procedure. The cosis of
the services of the third physician shall be shared by the
{inion and the Employer.

H. When a full-time regular employee in & temporary light
duty assignment is declared recovered on medical review,
the employee shall be returped to the employee's former
dinty assigament. if it has not been discontinned. I wuch
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former regular assignment has been discontinued, the e
plovee becomes an unassigned full-time regular emploves,

1. 1f & full-time regular cmployee is reassigned in another
craft for permanent light duty and later is declared recovered.
on medical review, the employee shall be remmed o the
first available full-time regular vacancy in complement in the
employee’s former crafl. Pending return to such former eraft,
the employee shall be an unassigred full-time regular em-
ployee. The employee's seniority shall be restored to include
service in the light duty assignment.

i. When a full-time regular employee who has been
awarded a permanent light duty assignment within the
employee's own craft is declared recovered. ou medical
review, the employce shall become an anassigned {ull-tirme
regular employee.

K. When a part-time flexible on temporary light duty is
declared recovered, the employee’s detail to light duty shall
be terminated,

L. When a part-time flexibie who has been reassigned in
another craft on permanrent light duty is declared recovergd,
such assignment to light duty shall be terminated. Section
4.1, above, does not apply even though the employee hus
advanced to full-time regular while on light duty.

Section 3. Fitling Vacanacies Due to Reassignment of an
Empioyee o Another Craft

When it is necessary Lo permancotly reassign an ill or injured
full-time regular or part-time flexible employee who is nnable
o perform the regularly assigned duties, Irom one craft to
another craft within the office, the following procedures will
be foliowed:

A. When the reassigned employee is a falltime regular
employee, the resulting fulltime regrdar vacancy in the
complement, not necessarily in the particular duty assigp-
ment of the losing craft from which the employee is being
reassigned, shall be posted to give the senior of the full-time
regniar employees in the gaining craft the opportanity o be
reassigned (o the vacancy, if desired.

B. If so full-time reguiar employee accepts the opportunity
to be assigned to the vacancy in the complement. not
necessarily in the particular duty assignment in the otber
¢raft, the senior of the part-time flexibies on the opposite
roll . who wishes to accept the vacaney shalt be assigned to
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the Foli-time regular vacancy in the complement of the craft
of the reassigned employee.

C. When the reassigned employee is a part-time flexible,
the resulting vacancy in the losing craft shall be posted to
give the senior of the full-time regular or part-dime flexible
cmployees in the gaining craft the opportunity to be assigned
to the part-time flexible vacancy, if desired, to begin & new
period of seniority at the foet of the part-time flexibie rofl,

D. The rale in A and B, above. applies when a fill-time
regniar employee on permanent hight daty is declared re-
covered and s returned to the emplovee’s fonmer eraft, to
give the senior of the full-time regular or part-time fexible
cmpioyecs in the gaining craft the opportunity, if desired,
to be assigned in the resulting full-time regnlar vacancy in
the complement, not necessarily in the particniar duty
assignrnent of the losing craft.

Section 6. Seniority of an Employee Assigned to Another
Craft

A, Except as provided for in Section 4.1, above, a full-
time regular emplovee assigned to another cralt or occupa-
tional group in the same orlower level i the same installation
shall take the seniority for preferred tours angd assignments,
whichever is the lesser of {A)«one day junior to the junior
full-time regular employee in the craft or cccupaticnal group,
{b} retuin the scniority the emplovee had in the employee’s
former craft, !

B. A part-time Hexible cmployee who is permanently
assigned to & full-time regolar or part-time flexible assignment
in another craft, under the provisions of tius Asticle, shaill
begin a new period ol senjority, If assigned as a part-tise
Eexible, it shall be at the foot of the part-time flexible roll.

ARTICLE 14
SAFETY AND HEALTH
Seclien 1. Responsibilities

1t is the responsihility of management to provide safe working
conditions in all present and future installations and to
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develop a safe working foree, The Unions will cooperate
with and assist management 1o live up Lo this respongb;t:_{y,
The Empleyer will meet with the Unions on o semiannual
bhasis and inferm the Enions of its automated systems devel
opment progzamms, The Employer also agrees to give appro-
priate cofisideration to human factors in the design and
development of automated systems, Human factors and
ergonomics of new automiated systems are a proper subject
for discussion at ihe National Joint Labor-Management Safety
Committee.

Section 2. Cooperation

The Emplover and the Unions insist on the observance of
safe rles and safe procedurss by employscs and insist on
correction of unsafe conditions. Mechanization, vehicles arl
vehicle equipment. and the work place must be maintained
in a safc and sanitary condition, inclading adequate oceu
pational health and environmental conditions. The Employer
shail make available at each instaHation forms to be used by
emplovees in reporting unsafe and unhealthful conditions.
1f an employee believes hefshe is being required to work
under unsafe conditions, sech employees may:

{a} notify such employee™s supervisor who will immedi-
ately investigate the condition and take corrective action
if necessary;

(b} notify such employee’s steward, if available, who may
discuss the alfeged unsafe condition with such emplovee’s
SUpervisor,

{c) file a grievance at Step 2 of the grievance procedure
within fourteén (14) days of notifying such employee’s
supérvisor if no corrective action is faken during the
employee’s tour; and/or

¢d) make @ written report to the Union representative
from the local Safcty and Heaith Committee who may
discuss the report with such cmployee’s supervisor.

Upon written request of the employee invelved jo an aeciglent,
a2 copy of the P'S Form 1769 {Accident Repors) will be provided.

Any grievance which has ‘as its subject a safety or health
issue directly affecting ar employec(s) which is subsequently
properly appealed to arbitration 19 ac¢cordanée with the
provisions of Article 15 may. be placed at the head of the
appropriate arbitration docket at the request of the Union.

2
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Section 3. Implementation
To assist in the positive implementation of the program:

A. There shall be established at the Employer's Head-
quagters level, a Joint Labor-Management Safety Committec,
Representation on the Committee, fo be specificaiiy deter-
mined by the Employer and the Unions, shall include one
person from each of the Unions asd representatives from
appropriate Departments in the Postal Service. Not later
than 60 days following the cffective date of this Collective
Bargaining Agreement, designated representatives of the
Union and Management will meet for the purpose of devel-
oping a comprehensive agends which will include all aspects
of the Emplover's Safety Program. Subsequent to the de-
velopment of this agenda priorities will be established and
atentative scheduie will be developed to insure full discussion
of afl topics. Meetings may aise be requested by cither party
for the specific purpose of discussing additional topics of
interest within the scope of the Committee. .

The resposnsibility of the Committee will be to evaluate and
make recommendations on all aspects of the Employer’s
Safety Program, to include program adequacy. implemen-
tation at the local cvel, and studies being conducted for

improving the work environment. "
The Chairman will be designated by the Employer. The
Union inay designate a coorditiator wha, in conjunction with
the Chairmir, shall schedule the-meetings, and recom-
mended priorities on new agenda items. In addition, the
ceordinator may assist. thé Chairman it conducting the
activities -of the Commitice, The Employer shall furnish the
Unions inforniatien refating to. injuries, i#lncss and safciy,
including the morbidity. and mortality experience of employ-
ees, This'report shall be in-form of reports furnished QSHA
on a quartery basis. e . e

The Headguarters level Committee will meet quarter]y. and
the Employer and Union Representatives will exchange
proposed ageada ifems two wecks before the. scheduled
meetings. If problems ot ifems of significant, national nature
arise between scheduled quarterly meetings either party may
request & special meeting of the Committec. Lither party
will. have the right to be accompanied fo any Committee
meeting by o more than two technical advisors.,

~B. Fhere shall bg established at the Emplover’s Regional
level, . a Regonat Joint Labor-Management Safety Commit-
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tee, which will be scheduled 10 meet guarterly. The Employer
and Union Representatives will exchange proposed agenda
items two weeks before the scheduled meetings. 1f problems
or items of a significant, regional pature arise bhetween
scheduled quarterly meetings, cither party may request a
special meeting of the Committee. Either party will have the
right to be accompanied to any Commilice meeting by no
raore than two technical advisors.

Representation on the Commitiee shall include ong person
from each of the Unions and appropriate representafives
from the Postal Service Regiomal Office. The Chairman will
be designated by the Employer.

€. The Employer will make Health Service available [or
the freatment of job related injory or illness where #
determines they are necded. The Health Service will be
available from any of the following sourecs: U.5. Public
Health Service; other goversinent or public medical sources
within the area; independent or private medical facilities or
services that can he contracted for; or in the event funds,
spaces and personncl are available Tor such purposes, they
may be staffed at the instaliation. The Emplover will pro-
miigate appropriate regulations which comply with applh-
cable regulations of the Office of Workers'Compensation
Programs, incliding emplovee choice of health services.

3. The Employer will comply with Section 19 of the
Williams-Steiger (}ccupa.tional Safety and Health Act.

Section 4. Lacat Safety Committec

At cach postal installation having 5¢ or more emp]oyma @
Joint Labor-Management Safety and Health Committee will
be established, In installations having fewer than 56 employ-
ees, installation heads are emcouraged to establish- simitar
cenpmitiees when requested by the Unions, Where no Salety
and Health Committee exists, safety and health items may
be placed on the agends and discussed at labor-management
méetings. There shall be equal representation on the Com-
mittee between the Fnions and management; The represen-
tation on the Commillee 10 be' s ﬁeufccllly détermined by
the Employer andthe Unions shali in¢lade osie person from
each of the Unions and appropriate managemeni represen-
tatives: The Chairman wil} li,)c dcmgndtcd by the Employm

Itis recognazed that under some cireumstances, the prt,senu
of dn additionat employee employed at the installatien witl be
nséful to the Jocal Safety and Health Commities because of
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that erployee’s special experlise or experience with the agenda
item being discussed. Under these circumstances, which will
not rorimaliy he applicable to mest agenda items, the employee
may, at the reguest of the Union, be in attendance only for
the time necessary to discuss that item. Payment for the acinal
time spent af such meetings by the cmployee will be at the
applicahle straight-time rate, providing the time speat is a
patt of the employee's regular workday.

Section 5. Subjects for Discussion

Individual grievances shall not be made the subject of
discussion during Safety and Health Committee meetings.

Section 6. Employee Participation

It 15 the inteat of this program to insure broad cxposure to
employees, to develop interest by active participation of
employees, to insure new ideas being presented to the
Committee and to make certain that employees in all areas
of an instaliation have an opportunity to be represented. At
the same time, 1t is recognized that for the program to be
effective, it is desirable to provide for a continnity in the
committes work from year to vear. Therefore, except for
the Chairman and Secretary, the Committee members shall
serve three-year terms andsshall at the discretion ol the
Union be eligible to suceeed themsclves.

Sectien 7. Loeal Committee Meetings

The Safety and Health Committee shall meet ag least guar-
terly and at sicli’other times as requested by a Committee
member and approved by the Chairman in order to discuss
significant probiems or items. The meeting shall be on official
time, Each Committed member shall submit agenda items
to the Secretary af least three {33 days prior to the meeting.
A member of the Health Unit will be invited to participate
in the meeting of the Labor-Management Safety and Health
Committee when agenda itemis} relate to the activities of
the Health Unit.

Section 8. Local Commiltee Rcsponsubllltles _

A. The Committee shall review the progress in &cczdmf
prevention and heakth at the instaliation; determvine program
areas which should have iscreased emphasis; and it may
investigate major accidenis which result in disabling injuries.
lems properly refating to employee safety and health shali
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be considered appropriate discnssion items. Upon a timely
request, infermation or records necessary for the lecal Salety
and Health Committee to invesfigate real er potential safety
and health issues will be made available to the Commiteee.

In addition, the Committee shall promate the cause of safety
and health ia the installation by:

1. Reviewing safety and health suggestions, safety train-
ing records and reports of unsafe conditions or prac-
tices.

2. Reviewing local safety and health rules.

3. identifying employee unsafe work practices and as-
sisting in enforcing safely work rules,

4, Reviewing updated list of hazardous materials used in
the installztion.

8. Reviewing local dog bite prevention efforts.

The Commitige shall at its-discrefion render reports to the
mstaliation head and may at #ts discretion make recommen-
dations to the installation head for action on matters can-
cermng safety and health. The installation head shall withir
a reasonable period of timc advise the Commitice that the
recommended action has becn taken or advise the Head-
quarters Safely and Health Commitice and the Presidents
of the local Unions as 1o why # has not. Any member of
the Committee may also submit a written reporl to the
Headguarters Safety and Health Committee in the event the
Committee’s recommendations are not implemented, -

Upon proper written request ta the Chairman of the Coin-
mitiee, on-the-spot - inspection of particular troublesome
areas may be made by individual Committee members ar a
Subcommitiee or the Commiitee as a whole. Such request
shtall not be unreasonably demied. When so approved, the
Commzliee members shall be on official lime whlle making
such inspection,

The Ynion representatives from the local Safety and Health
Commitiee may participaie on the annual inspcctiun._ con-
ducted by divisional safety and health services personnef in
the main facility of each MSC and BMC, provided that the
Union represents employees at the main fdu]]ly of the MSC
or BMC being inspected. ln pa case shall (bere be more
than two {2}, one {}) per Union, Union representatives an
such mspeetions. |
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The Union representatives from the local Salety and Health
Commitice may participate on ather inspections of the main
facility of each post office. MSC, BMU, or other installation
with 100 or more man years of employment in the regular
work force, and of an individual stalion or branch where the
station or branch has 100 or more man vears of emplovment
in the regular work force, provided that the Union represenis
empioyees al the main facility or stalion or branch and
provided that the Union representatives are domiciled at the
main facilily or sialion or branch ta he inspected. If such
Unicn representatives o the local Safety and Health Com-
miitee are oot domiciled 4t the main facility or station or
branch te be inspected and if such Unions represent em-
plovees at the main facility or station ar branch, at each
Union’s option, representatives from the Committee may
participate on the inspection (at no additional cest for the
Employer) or such Unions may designate representatives
domiciled al the main facility or station or branch to he
inspected to parlicipate on the inspection. En no cage shall
there: be more than iwo {2}, one (I} per Union, Unioa
repreqentatwcs on such inspeclions.

The Union rep]escntalwes from the local Safety and Health
Cammitiec may participate on the annual inspection of each
installation with less than. 19§ man years of. employment in
the regular work force, wher@ such Conumittéé exists in the
installation being mspcctcd In these installations that do
101 have a Safety and Health Corimiltee. the inspector shall
dfford the opportanity for a bargaiing nnit employce from
each Unient that represents employees in that fnstallaiion
atéompany him/ler diiring these inspections. If reglested,
these bargaining onit employees shonid be selected by the
various exclusive bargaining representatives in ibat instal-
lation. Xk ‘ne case shall there be more than fwe (2); one (1}
per Union, Union representatives on such inspections.

B. An appointed member of a facat commitiee will receive
an erientation by the Employer which will include:
L. Responsibilitics of the Committee and its members.
2. Basic elements of the Safety and Health Program.
Identification of hazards asd unsafe practices. -

3,
4. Explanation of reports. and slalistics reviewed and
analyzed by the Commitiee,

C. Where an investigation board is: étppmnled by a Regional
Pastmaster General or a Field Division General Manager/
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Postmaster to investigate a fatal or sedous industrial pos-
criminal accident and/or injury, the appropriate Union at the
instaifation will be advised promptiy. When requesied by
the Usion, a representative from the lacal Safety and Health
Commvttee wiil be permitted to accompany the board ul its
Investgabon.

B). In installations where emplayees represented by fhw
Unions aceept, handle and/or transport hazardous materials,
the Employer will establish a program of promoting salety
awarencss through communications andfor training. as ap-
propriate. Flements of sach a program would iaclude, bt
not be limited to:

1. Ioformational postings, pampllets or articles in Postal
and Regional Bulletins.

2. Distribution of Publication 32 to employees whose
duties require acceptance of and handlivg bazardous
or perishable items.

3. Osn-the-job training of employess whose duoties require
the handling and/or transportation of hazardaus o
perishable items, This training will include, but is not
limited to, hazard identification; proper handling of
hazardous materials; personal pretective eguipment
availubility and its use; cleanup and disposal require-
ments For hazardons materials.

4. All maitbags containing any hazardous materiasls, as
defined in Pehlication 32, will be appropriately iden-
tified so that the employee handling the mail is aware
that the mailbag confains one or more hazardens
‘material packages.

5. Personal protective equipment witl be made available
to. employees whe are exposed to splliw and breakage
of hazardeus materials. .

Section 9, Field Federal Safety and Health Councils

In those citics where Field Federal Safety and Health
Councils exist, one representative of the Unions who is an
the Local Safety and Hcealth Committes in an independent
postal stallation in that city and who serves as a member
of such Councils, wili be permitted to attend the meetings.
Such employee will be excused from regolarly assigned
dutics without loss of pay. Emplover authorized payment
as outlined above will be granted at the applicable straight
time rate, provided the fime speat insuch meetings is a part
of the emplovee’s regulor work day.
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ARTICLE 15
GRIEVANCE-ARBITRATION PROCEDURE

Section 1. Pefinition

A grievanee (s defined as a dispute, difference, disagreement
or complaint between the parties reiated to wages, houwrs,
and conditions of employment. A grievance shall include.
but is not limited to, the eomplaint of an employee or of the
Unions which involves the interprelation, application of, or
compliance with the provisions of this Agreement or any
local Memorandum of Understanding not i conflict with
this Agreament.

Section 2. Grievance Procedure--Steps
Step I:

(a} Any employee who feels agemeved must discuss the
grievance with the employee's unmediate supervisor within
fourteen (14) days of the date on whieh the employee or the
Linton first learned or may reasonably have heen expected
to have lcarned of its cause. The employee. if he or she so
desires, may be accompanigd and represented by the em-
ployee’s steward or a Umomeﬁprc%ematwe “Fhe Union also
may initiate a grievance at Step 1 within 14 days of the date
the Union first became aware of {or reasonably shouid have
become aware of) the faets giving rise to the grievance. in
such case the participation of an individual grievant is not
required. A Step 1 Unien grievance may involve a complaint
affecting more than one cmployee in the office.

{b) In any such discussion the supervisar shall kave authority
te setile the grievance. The steward or other Union repre-
sentative fikewise shall have anthority to settle or withdraw
the grievance in whole or in part. No resolution reached as
a rosult of such discussion shall be a precedent for any
purposc.

(c} i no resofation is reached as a result of such discussion,
the supervisor shall render a decision orally stating the
reasons for the decision. The supervisor’s decision should
be stated during the discussion, if possibie. but in no event
shaliit be given to the Union representative (or the grievang,
if no Union representative was requested} later thao five (5}
days thereafter unless the parfies agree o extend the fve
{5} day period. Within five (5} days after the supervisor's
decision, the supervisor shail; at the request of the Union
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representative, initial the standard grievance form that is
used at Step 2 confirming the date upon which the decision
wis remdered,

(d) The Union shalf be entitled to appeal an adverse decision
to Step 2 of the gricvance procedure within ten (H3) days
after receipt of the supervisor’s decision. Such appeal shall
be made by completing a standard grievance form devulum §;
by agreement of the parties, which shall include appropriate
SdeL for at least the following:

. Petalied siatement of facts:
2. Conlentions of the grievant;
3. Particalar contractual provisions involved; and
4. Remcedy sought.
Step 2:

ta} The standard grievance form appealing to Step 2 shall
be filed with the installation head or designee. 1n any associale
post office of twenty (20} or less employees. the Emplover
shall designate an offieial outside of the installation as the
Step 2 olficial, and shal} so potify the Union Step | repre-
seniative.

(b} Any grievance initiated at Step 2, pursisant to Article 2
or 14 of this Agreement, mast be fled withén 14 days of the
date on which the Unios or the employee first learned or
may reasonably have been expected to have learned of its
cause.

(c) The installation head or designee will meet with the
steward or a Uaidn representative as expeditiousty as pos-

sible, but no later than seven (7) days following receipt of
the Step 2 appeal unless the parties agree upon a later date.

In all grievances appealed from Step | or Bled at Step 2, the
grievanl shall be represented ip Step 2 for ali purpeses by a
steward or a Union representative who shall have authority
to settle or withdraw the grievance as a result of discussions
or compromise in this Step. The instaltation head or designee
in_Step 2 also shall have authority to granl or seitfe the
gr;ev‘mce in whoic or in part.

(d) At the meeting .the Union representative shall make a
fult and detailed statement of Tacts relied upon, contractual
provisions involved, and remedy sought. The Union repre-
sentative may alsoe furnish written statements from witnesses
or other-individeals. The Employer represeniative shall also
make a Tull.and detaifed statemnent of facts and contraciuo!
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provisions relied upon. The parties’ representatives shall
cooperate Tully in the effort te develop all neeessary facts,
ineluding the exchange of copies of all relevant papers or
documents in aeeordance with Article 31. The parties’
representatives may mutually agree o jointly inferview
witnesses where desirable to assure fill developmeni of all
facts and contenfions. Ia additton. in cascs invelving dis-
charge either party shall have the right to present no more
than two witnesses, Such right shali not prechide the parties
from joinily agreeing to inlerview additional witnesses as
srovided above.

(c) Any seitdement or withdrawal of a grievance in Step 2
shall be in wriling or shali be neded on the standard grievanee
forsm., but shall not be a precedent for any parpose, uniess
the parties specifically so agree or develop an agreement to
dispose of future similar or related problems,

{fy Where agreement is not reached the Employer's deeision
shall Be furnished te the Union representative in writing,
within ten {10} days after the Step 2 meeting unless the
pariies agree to extend the ten €10} day period. The decision
shall inchide a fulf statement of the Employer’s understanding
of {1} alt relevant facts, 2} rthe contractal provisions
involved, and {3) the deg;u]ed reasons {or denial of the
grievance. :

{g) If the Union represematwe helieves that the fagts or
contentions set forth in the decision are incomplete or
ingeurate, such represéntative should, within ten (10} days
of receipl of the Step 2 decision. tranrsml to the Employer’s
representative a written staiemeant setting forth corrections
or additions deemed necessary by the Union. Any such
stalement must be included in the fle as part of the grievance
record-in the case. The filing of such corrections or additions
shall not affect the time limits for appeal to Step 3.

() The LUnion may appeal an adverse Step 2 decision to
Step 3. Any such appeal must be made within filteen (15}
days after receipt of the Employer’s decision unless the
partics” representatives agree to extend the time for appcai
Any appeat mast include copies of (1) the standard grievance
form. (2} the Emplover’s written Step 2 decision, and, if
filed, {3} the Union corrections or additions to the Swep 2
decision.

Step 3:

{a}- Any appeat from an adverse decision in Step 2 shall be
in writing to the Regional Director for Human Resources,
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with a copy 10 the BEmplover’s Step 2 representative, and
shall specify the reasens for the appeal.

(by The grievant shal be represented at the EmploverTs
Regional fevel by a Union’s Regional represcniafive, or
designee. The Step 3 meeting of the pasties” representatives
to discuss the grievance shall be held within Bfteen (15) days
after it has been appealed to Step 3. Fach party's repre-
sentative shall be responsible for making certain that all
relevant facts and contentions have been developed and
considered. The Union represemtative shatl have avthorify
to settle or withdraw the grievance in whole or in part. The
Employer’'s representative likewise shall have authority to
grani the gricvancc in whele or in part. 1n any case where
the parties’ repre%ematives mutuzily conclude that relevant
facts or contentions were not developed adeqguately in Step
2, Ihey shall bave authority to rcturn the grievance to the
Step 2 level for full development of all facts and further
COI]!:ldtl'-ithl’% al that level, In such event, the parties
representatives at Step 2 shall meet within seven (73 days
after the grievance is returned to Step 2. Thereafter, the
time limits and procedures applicable fo Stop 2 grievances
shall apply.

{¢) The Emplover’s written Step 3 decision on the grievance
shall be provided to the Union’s Step 3 representative within
fifteen {13} days alter the parties have met in Step 3. unless
the pariies agree to extend the fiftcen {153 day period. Such
decision shall state the reasons for the decision in detail and
shall include a statement of any additional facts and conten-
tions not previcusly set forth in the record of the grievance
as appealed from Step 2. Such decision also shall state
whether the Employer’s Step 3 representative believes that
no interpretive issue under the National Agreement or some
supplemnent thereto which may be of general application is
invoived in the case.

{d} The Union may zppeal an adverse decision directly to
arbitration at the Regional level within twenty-one {213 days
after the receipt of the Employer's Step 3 decision in
accordance with the procedure hereinafter sct forth; provided
the Employer’s Step 3 decision states that no interpretive
issuc under the National Agreement or some supplement
1§ercm which may be of general application is involved in
the case.

() If cither party’s representative maintains that the griev-
ance involves an interpretive issuc under the National
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Agreement, or some suppicment thereto which may be of
general af)piicatiﬂn, the {inion representative shall be entitied
te appeal an adverse decision to Step 4 (National levei} of
the grigsvance procedurc. Any such appeal must be made
within twenty-one (213 days alter veceipt of the Emplover’s
decision and include copies of the standard grievance form,
the Step 2 and Step 3 decision and, i Bied, any Union
corrections and addstions fed at Step 2 or 3. The Union
shalt furpish & copy of the Union appeal to the Regional
Dircctor of Human Resonrces.

(I' Where grievances appealed 10 Step 3 involve the samc,
or substantzally similar issues or facts, one such grievance
to be selected by the Union representative shall be designated
the “‘representative’” grievance, I oot resolved at Step 3,
the '‘represeatative’ grievance may be appesled to Step 4
of the grievance procedure or o arbitraton in aceordance
with the above. All other grievances which have becn
mutually agreed to as involving the same, or s&bstamiail.y
«;imilﬁr 1ssues or facts as those involved in the “‘represent-
ative” grievance shall be held at Step 3 pending resolution
ofihc“representat;\ac grievance. provided they were tintely
filed at Step I and properly appealed to Steps 2 and 3 in
accordance with the grlevqucc procedure.

Following resolution of the * i‘epres&,ntatwc " grievance, the
parties involved in that grievance shall meet at Step 3 1o
apply the resolution 1o the other pending grievances involvisg
the same, or substantially similar issues or fagts. Disputes
over the applicability of the resolution of the “‘representa-
tive’" grievance shall be resolved through the giievance-
arbitration procedures contained in this Article; in the event
it is decided that the resolution of the ‘‘representative”
gricvance is not applicable to a particular grievance, the
mcrits of that grievance shall also be coasidered,

Step 4:

(a2} In any case properly appealed to this Step the parties
shall meet at the National level promptly, but in no event
fater than thirty (303 days after filing such appeal in an
attempt Lo resolve the grievance. The Union representative

shafl have authority to setfle or withdraw the grievance in
whole or in part, The Employer’s representative shall have
authority to grant or settle the grievance in whole or in part.
The parties’ Step 4 representatives may, by mutual agree-
ment, return any grievance te Step 3 where (a) the parties
agree that ne national interpretive issue is fairly presented
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or (b} it appears that all relevant facts have no! been
developed adequately. In such event, the partics shall meet
at Step 3 within fifteen {15} days after the gricvance is
returned fo Step 3. Thereafter the procedures and time limits
applicable 1o Step 3 grievances shall apply. Following their
meeting In any case not returned to Step 3, a written decision
by the Emplaoyer will be rendered within fifteen {15) davs
zlftcr_lhe. Step 4 mceting nnless the parties agree to extend
the fifteen {15) day period: The decision shall include an
adequate explanation of the reasons therefor. In any instance
where 1he parties have been unable (o dispose of a grievance
by settlement or withdrawal, the National President of the
Union involved shall be coliticd to appeal it to arbitration
at the National level within thirty (30) days after receipt of
the Employer’s Step 4 decisien.

Section 3. Grievance Procedure--General

A, The parties cxpect that good faith observance, by their
respective vepresentatives, of the principles and procedures
set forth above will result in settlement or withdrawal of
substantially all glievances initiated herennder at the lowest
poa‘mb]e step and recogrize their obligation to achicve that
end,

B. The failure of the employee or the Union in Step 1, or
the Union thereafter to meet the prescribed time limits of
the Sleps of this provedure, including arbitration, shall be
considered as a-waiver ol the grievance. However, if the
Employer fails {o raise the issue of imchiness at Step 2, or
al the step at which the emplovee or Dnion Tailed 0 meet
the prescribed time limits, whichever is Jater, such objection
10 the processing of the grievance is waived.

C. Failure by the Employver to schedule a meeting or
render a decision in any of the Steps of this procedure within
the time herein provided (ncluding mutually agreed to
cxtension pericds) shall be deemed to move the grievance
1 the next Step of the grievance-arbitration procedure.

B Htis agreed that in the event of a dispute between e
Union -and the Employer as to the interpretation of this
Agreement, such dispute may be ipitiated as a grievance at
the Step .4 level by the President of the Umon. Such a
gricvamce shall be mitiated in writing and must specify in
detall the facts giving rise to the dispile, the precise in-
terpretive 1ssucs to be decided and the contention of the
Union. Thereafter the partics shall meet in Step 4 within
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thirty {30) days in an effort o define the precise issies
mvolved, develop all necessary facts, and reach agreement,
Should they fait to agree, then, within fifteen {13) days of
such mecting, each party shall provide the other with a
slatement in whting of 1ts understanding of the issues
mvelved, and the facts giving rise 10 such issues. In the
gvent the partics have failed to reach agreement within sixty
{60} days of the mmitlation of the gricvanve in Step 4, the
Union then may appeal # to arbitration. within thirty (30}
days thereafier,

Section 4. Arbiteation
A. Generat Provisions

t. A reguest for arbitration shadl be submitted within the
specified time limit for appeal.

2. No gricvance may be arbitrated at the National level
except when timely notice of appeal is given the
Employer in wiiting by the National President ol the
Union mvolved. No grievance may be appealed to
arbitration at.the Regional level except when timely
notice of appeal is given in writing to the appropriate
Regional official of*the Employer by the certilied
representative of the 1hon in the particalar Region.
Sach representative shall be certilicd to appeal griev-
anges By the Nationat President of the Union o the
Emplover at the National lével.

3. Al gricvances appealed to arbitration wili be placed
on the apprepriate pending arbitration list in the order
in which appealed. The Employer, in consultation
with the particular Unions iavolved, will be respon-
sible for maintaining appropriate dockets of griev-
ances. as appealed, and for administrative funciions
necessary to assure efficient scheduling and hearing
ol cases by arbitrators at afl fevels,

4. In order to avoid loss of available hearing time. except
in MNational level cases, back-up cases shounld be
scheduled to be heard in the event of late settlement
or .withdrawal of grievances before hearing. In the
evenl that eithér party withdraws a casc less than five
{31 days prior 1o the scheduled arbitration date, and
the parties are unable to agree on scheduling another
case on that date. the party withdrawing the case
shall pay the full costs of the arbitrator for that date.
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6,

In the event that the papties settle a case or gither
party withdraws a case five (3} or more days prior to
the scheduled arbitration date, the back-up case on
the appropriate arbitration list shall be scheduted. 1F
the parties settle a case less than five (5) days prior
to the scheduled arbitration date and are unable to
agree o schedule another case. the parties shall share
the costs of the arbitrator for that date. This paragraph
shall not apply t¢ National level arbitration cases,

. Arbitration hearings normally will be held during

working hours where practical. Employees whose
at;endame as witnesses is required at hearings during
their regular working hours shall be on Employer time
when appearing at the hearing, provided the HE
spent as a witness iy part of the employee’s regular
working hours.

Al decisions of an arbitrator will be final and hinding.
Al decisions of arbitrators shall be limited to the
terms and provisions of this Agreement, algd i ne
event may the terms and provisions of this Agreement
be altered., amended, or modificd by an arbitratoes.
Unless otherwise provided in this Article, oll costs,
Tees, and cxpenses charged by an arbitrator will be
shared equalty by the partics.

. All arbitrators on the Regular Regional Panels and the

Expedited Panels and on the National Panel shill
serve for the term of this Agreement and shall continue
toe serve for six (6 mosnths thercafler, unless the
parties otherwise mutually agree.

. Arbitrators on the naticnal and on the Repular and

Expedited Regional Panels shall be selected by the
method agreed upon by the parties at the National
Level.

. In any arbitration proceeding in which a Union Tecls

that its intcrests may be affected, it shall be entitied
to intervenc and participate in such arbitration pro-
ceeding, but it shall be required to share the cost of
such arbitration equally with any or alf other Union
parties to such procesding. Any dispute as to arbitr-
ability may he submitted to the arbitrator and be
determmed by such arbitratos, The arbitrator’s deter-
minatien shall be final and binding.

B. Regional Level Arbitration—Reguiar
i. At the Regional level three (3} sepﬁratc lists ol cascs
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10 be heard i arbitration shall be maintained for each
Undon: (2) one for all removal cases and cases in-
volving siuspensions for more than 14 days, (b) one
for all cases referred to Expedited Acbitration. and
{cy one for all other cases appealed to arbitration at
ihe Regional level. Separate panels will be estallished
for scheduling {a} removal cases and cascs involving
suspensions for more than 14 days, (b for all cases
relerred to Expedited Arbitration, and (¢j for all other
cascs appealed to arbitration at the Regional level

. Cases will be schedaled Tor arbitration in the order in

which appcaled, unless the Union and Employor
otherwisc agree.

. Only discipline cases involving suspensions of 14 days

or less and those other disputes as may be mutally
determined by the partics shall be referred to Expe-
dited Arhitration in accordance with Scctien C hereof.

. Cases referred to arbitration, which involve removals

oI suspeasions for more than i4 days, shall be sched-
uted for hearing at the Regional level at the carliest
possible date in the order in which d]?p(:dfcd by the
particular Union vplved.

. If either party conclites that a cm(. referred {0

Regional Arbitration involves an interpretative issue
under the National Agreement or some supplement
thereto which may be of general application, that
party may withdraw the case from arbitration and
refer the case to Step 4 of the grievance procedure.

. The arbitrators on each Regolar Regional Panel shall

be scheduled to hear cases on a rotating system basis,
uniess otherwise agreed by the parties, The hearing
time 0 be made avalable to cach of the ‘algndiory
Unilons lor arbifration in any given Region shali b
determined on a pro-rata basis 1n light of the rel ative
size of the bargaining units represented by the Unions
in the given Region.

. Normally. there will be po transcripts of arhitration

hearings or filing of post-hearing bricfs in cases heard
in Regular Regional level arbitration. except either
party at the National level may request a transcript,
and either party at the hearing may reguest to file a
post-iearing brief. However, each party may file a
wrilten statement setting forth its understanding of
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the facts and issues and its argument at the beginaing
of the hearing and also shall be given an adequate
appertunity to present argument at the conclusion of
the hearing.

. The arbitrator in any given case should render an

award therein within thirty (30) days of the close of
the reécord n the case,

C. Regional Level Arbitration—Espedited

B

The partics agree to contitiie the utilization of an
expedited arbitration system for disciplinary cases of
14 days suspensiom or less which do not iavolve
interpretation of the Agreement and for such other
¢ases as the parties may mmtnally determine. Thes
system may be gtilized by agieement of the Union
involved through its National Presideat or designee
and the Seaior Assistant Postmaster General, Homan
Resoiirces Group, or designee. In any such case. the
FMUS or AAA shail immediately sotify the designated
arbitrator. The designated arbifrator is that member
of the Expedited Pane! whe, pursiiant to a rotation
syster, is scheduied. for the next arbitration hearing.
Immediately upon such sotification the designated
arbitrator shall arranee a place and date for the heariug
#iromptly but within 4 period of not more than ten
10y working days. If the designated arbitrator is not
gvailabie to conduct a hcaring within the ten (10
workihg days, the-next panel meiber in rotation shall
tie notified il an available arbitrator is obtained.

. 1§ efther patty concludes that the issues involved are

of such complexity or significance as to warant
reference to-the Regular Regiomal Arbitration Panel.
thiat party shall motify the other party ol such reference
at least twenty-four (24} hours prior to the scheduled
timmic for thc expedited arbitration. .

. 'i"hé hearing shall be conducted in accordance with

the following:

a. the hearing shall be informal;

b. no briefs shall be filed of transcripts made:

¢ there shall be rig Formal rufes ot" cvidence;

d, the hearing shefl normaily be completed within
one day;
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€. if the arbitrator or the parties mutualty conaclude
at the hearing that the issues involved are of such
complexity or significance as to warrant reference
to.the Reguar Regional Asbitration Panel, the
case shaft be referred to that panel; and

f. the arbitrator may issue a bench decision at the
hearing but in any event shall render a decision
within forty-eight {48} hours after conclasion of
the hearing. Such decision shall be based on the
record before the arhitrtor and may include a
brief written cxplanation of the basis for such
conclusion. These decisions will sot be cited as a
precedent, The arbitrator’s decision shall be final
and binding. An arbitrator whoe issues a bench

~decision shall furnish a written copy of the award
to the parties within forty-cight {48) hours of the
close of the hearing.

4. No decision by a member of the Expedited Panel in

such a case shall be regarded as a precedent or be
cited in any Tuture procesding, but otherwise wilf be
a final and binding decision.

. The Expedited Arbitration Panel shall he developed

by the National pai‘t‘i@_s_z on an area basis, with the aid
of the American Arbifration Association and the
Federal Mediation and Concilintion Service,

_ _!). Nati;rnai-_Lgvel Arbitration
1. Only cases involving interpretive issues uader this

Agreement or supplements thereio of general appli-

- calion wilt be arbifrated at the Natioual fevel.
. Separatc dockets of cases appealed to arbitration at

the National fevet shall be maintained for each Union.
The arbitrators on the National Panel shalf be sched-
uted 10 hear cases on 4'rotating system basis, unfess
otherwise agreed by the parties. All avaiable hearing
time at the National level shall be pro-ratéd among
the Unions on the basis of the relative size of the
respective bargaining units represented, Cases on cach
dacket will be scheduled for arbitration in the order
in which appealed, ugless the Union and Employer

fl

otheiwise agree.

Section 5. Administration _
The parties récognize. their continging: joint responsibz‘lﬁiﬁy
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for efficieni functioning ol the grievance procedure and
effective use of arbdtration. Commencing April §, 1979, and
qnarterly thereafter, the Emplover will furnish to the Pres.
ident of each Usion a copy of a quarterly report containing
the Toflowing inlormation covering operation of the arbitrs.
tion procedure at the National level, and for each Region
separately:

{a) number of cases appealed to arbifration;
{b) number of cases schednled for hearing;
{¢) number of cases heard;

(d) number of scheduled hearing dates, il any, which
were not used;

(e} the total number of cases pending but not sched-
gled at the end of the guarter.

ARTICLE 16
DISCIPLINE PROCEDURE

Section 1, Principles

In the administration of this Article, & basic prisciple shall
be that discipline shonld be corrective in nature, rather than
punitive. No employee may be disciplined or discharged
except for just cause such as, bot pot limited to, insubor-
dination, pilferage, imtoxication {drugs or alcohol), incom-
petence. failure fo perform work as requested, violation of
the terms of this Agreement, or faifure 1a observe salety
riles and regulations. Aoy such discipling or discharge shall
be subject to the grievance-arhitration procedure provided
far in this Agrecment, which could result in reinstatement
and restifulion, inclnding back pay.

{fsee Mcmo. page 196]

Section 2. Discussion

For minor offenses by an employee, management has o
responsibility o discnss such matters with the employee.
Discussions of this type shall be held in rwcm. Between the
employee and the snpervisor. Such discussions are no
considered disciphine and are not grievable. Following such
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discussions, there is no prohibition againsi the supervisor
andlor the employee making a personal notation of the date
and subject matter for their own personal record(s). How-
ever, no sotation or other inlormation per{ammg to such
discussion shall be included in the cmployee's persoanel
folder. While such discussions may not be ciled as an element
of prior adverse record in any subscguent disciplinary action
against an employee, they may be, where relevant and
umely, relied upon 10 establish thal empiovees have been
mude aware of their obligations and responsibilities,

Section 3. Letter of Warning

A letter of warning i a disciplinary notice in writing,
identificd as an official disciplinary letter of warning, which
shall include an cxplanation of a deficiency or miscoaduct
te be corrected.

[sce Memo, page 197)

Section 4. Suspensions of 14 Days or Less

In the case ol discipline involving suspensions of fourteen
{14} days or less, the employee againsl whom disciplinary
action is sought 1o be initiated shall be served with a wrirten
notice of the charges agamst, the emmployée and shall be
further informed that he/she will be suspended after ten (10}
calendar days during which ten-day period the employee
shall remain on the job or on the Liock (in pay status) at the
option of the Employer.

Section 5. Suspensions of More Than 4 Days or IHscharge

In the casc of suspensions of more 1han fourteen {14) days,
or of discharge, any emplovee shall, unless otherwise pro-
vided herein, be entitled to an advance weitten notiee of the
charges againsi him/her and shall remain either on the job
ot on the clock at the option of the Employer for & period
of thirty (3¢} days. Thereafter, the employee shall remain
on the rolls (non-pay status) until disposition of the case has
heen had either by setticment with the Union or through
exhaustion of the grievance-arbitration procedure. A pref-
erence eligible who chooses 1o appeal a suspension of more
than fourteen (14) days or hisher discharge to the Merit
Syslems Prolection Board {MSPB} rather than through the
grievance-arbitration procedure shall remain on the rolls
{non-pay status} until disposition of the case has been had
either by seitiernent or through exhaustion of histTher MSPR
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appeal. When there Is reasonable cause 1o believe an ent-
plovee is guilty of a crime for which a semtence of impris-
onment can be imposed, the Employer is not reguired to
give the employee the full thirty (30} days advance writien
notice in a discharge action, bt shail give such lesser number
of days advance written notice as under the ciroumstances
is reasonable and can be justified. The employee is imme-
dia[e;]g removed from a pay status at the end of the notice
pericd.

Section 6. Indefinite Suspension—Crime Sitnation

A. The Emptoyer may indefinitely suspend as employee
in ihose cases where the Empiover has reasonable cause to
belicve an employee is goilty of a crime for which a seatepce
of imprisonment can be tmposed, Insuch cases, the Employer
is not required to give the employee the full thirty (30) days
advance notice of indefinite suspension, but shadl give such
lesser number of days of advance written nolice as nnder
the circumstances is reasonable and can be justified. The
emplovee is immediately removed from a pay status at the
end of the notice period,

B. The jusl cause of an indefinite suspension is gricvable.
The arbitrator shall have the authority to reinstate and make
the employee whole for the entire period of the indefinite
sBspension.

C. If after further investigalion or after resolution of the
criminal charges against the employee, the Employer deter-
mines (o return the employee to a pay status, the employee
shalt be entitled to back pay for the period that the indefinite
suspension exceeded seventy (703 days. if the employee was
otherwise available for duty, and withous prejudice te apy
grievance liled nader B. above,

D. The¢ Employer may take action to discharge an em-
ployee diring the period of an indefinite suspension whether
or not the critainal charges have been resobved, and whether
OF tiot such charges have been resolved in favor of the
emplovee. Such action must be for just cause, and is sutdect
1o the recnirements of Section 3 of this Article.

Section 7. Emergency Procedure _

An emploves may be immediately placed on an off-duty
statas {withont pay} by the Employer, but remain on the
rolls where the aliegation involves intoxication (ase of drugs
or-alcohal), pilferage. or failure to observe safety ruies and
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regudations, or in cases where retaining the en FEC

dity may result in damage to U.S. I’t}&t;ﬁ Semce}pé?{y);gr;;:
lass of mail or funds, or where the employee may be ihjl'lriou‘;
to sclf or others. The employee shali remain on the rolls
{non-pay state) untit disposition of the ease has been had
II'itis proposed to suspend such an employee for more than
ng'ltr_ty ({l{{() daysdor dliscig;rge the employee, the emergcr'zc-y
action taken ander this Scction m: ade t iec

it ncen ander th on may be made the subject of

Section 8. Review of Discipline

In no case may a supervisor i 3 i i
5 SOT Impose snspension or discharge
ggoz‘z an employee unless the proposed disciplinary action
v the supervisor has first been reviewed and concurred in
by the instailation head or designee, ' '

In associate post offices of twenty {20) or less employees
or where there is no higher level supervisor thas the
supervisor who proposes to initiste suspension or discharge
the proposed disciplinary action shall first be reviewed and
doncurred in by a higher avthority ovtside such installation
?fgfém office before any proposcd disciplinary action is
‘ ‘ :

20

Section 9, Veterans’ Preference

A preference cligible is not hereunder deprived of whatev
rjlgh§s of appeal soch employee may have 1?nderthe Vcieran{:s{
Preference Act; however, if the employee appeals nnder the
Veterans' Preference Act, the employee thereby waives
access to any procedure uader the Agreement bevond Step
3 of the grievance-arhitration procedure. '

Section 10, Employee Discipline Records

The records of a disciplimary action against an cmployee
_shz_sﬁ not be considered i any subsequent disciplinary action
if there has been sio disciplinary action initiated against the
employee for a period of two years. ' '

Upen the employee's writien request, any discipli oti
pon k¢ cmpl 5 W st, any disciplinary notice
or decision letter will be removed from the cmg;oyeé’s
gf?g;a\]{ persanoel folder after two vears if there has been no
sciplinary action initiated against the i at two-
vear penon. g e cmplayee in that tweo-
fsee Memo, page 197]
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ARTICLE V7
REPRESENTATION

Section 1, Stewards

Stewards may he designated for the purpose of investigating.
presenting and adjusting grievances.

Sectien 2. Appeintment of Stewards

4. BEach Union sigaatory 1o this Agreement will certify
te the Employer in writing a steward or stewards and
alternates in accordance with the following gencral gnide-
lines. Where more than one steward is appoiated, onc shall
be designated chief steward. The selection and appointmest
of stewards or chief stewards is the sole and exclusive
function of each Union, Stewards will be certified to represent
emplayees in specific work location(s; on their tour; provided
ne more than one steward may be certified to represent
cmpioyees in & particular work location(s). The number of
stewards certificd shall not ¢xceed, but may be less than,
the number provided by the formula hereinafter set forth.

fmployees in the same craftf per tour or station

Up to 49 1 steward

30 to 99 2 stewards
100 50 199 3 stewards
200 te 499 % stewards
500 or more 5 stewards

plus additional
steward for each
100 employeces

[see Memo, page 211]

B, Af an installation, a Union may designate in writing to
the Employer onc Union officer actively cmployed at that
instailation to act as a steward to investigate, present and
adjust & specific grievance or to investigate a specifie problem
to determine whether to file a grievance. The activities of
such Union officer shall be in liew of a steward designated
under the formula in Section 2.A and shall be in accordance
with Section 3. Paymest, when applicable, shall be in
accordance with Section 4,

C. To provide steward service to installations with twenty
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or less craft employecs where the Union has not certified a
steward, a Union representative certibied to the Employer
in writing and compensated by the Union may perform the
duties of a steward.

3. At the option of a Union, representatives not on the
Employer's payroll shall be entitled to perform the funcions
of a steward or chiel steward, provided such representatives
are certified in writing o the Emplover at the regional level
and providing such representatives act in lieu of stewards
designated nnder the provisions of 2.A or 2.8 above.

E. A steward may be designated to represent more than
one oraft, or to act as a steward in 4 craft other than histher
own, whenever the Linion or Unions involved so agree, and
notily the Employer in writing. Any steward designations
across craft lines must be in accordance with the formula
set forth in Section 2. A above.

Section 3, Rights of Stewards

When it is nccessary for a steward to leave histher work
area o investigate and adjust grievances or to investigate a
specific problem to deterrmine whether to file a grievanece,
the steward shall reqrest=permission Irom, the immediate
supervisor and such request shall not be unreasonably
denied.

In the event the daties require the steward leave the work
arca and enter another area within the instalation or post
office. the steward must also receive permission from the
supelrvisor from the other area he/she wishes to enter and
such request shatl not be unreasonably denied,

The steward, chief steward or other Union representative
properly certified in-accordance with Section 2 ahove may
reguest and shall obtain access through the appropriate
supervisor to review the docnments, files and other records
pecessary for processing a grievance or determining if a
grievance exists and shall have the right to interview the
aggricved employee(s), supervisors and witnesses during
working hours. Such requests shall net be narcasonably
denied. -

While Scrviég as a steward or chief steward, an employce
may not be involuntarily transferred to another tour,
apother station or branch of the particular post office or o
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another independent post office of instaflation uniess there
is no job for which the employee Is quakified on such tour,
of in such station or branch, ar post office.

i an employee requests a steward or Qnion representative
to be present during the course of an nterrogation Iy the
Inspection Service, such request will be grantcd"A]l poly-
graph tests will continue to be on a voluntary basis.

Section 4. Payment of Stewards

The Employer wilt anthorize payment only uader the follow-
ing conditions:
Grievances:

Steps § and 2—The aggrieved and one Union steward
¢only as permitted under the formula
in Section 2. A) fortime actually spent
in grievance handling, including w0-
vestigation and meetings with the
Employer. The Employer will also
compensate & stéward for the time
reasonably necessary (0 wrilg &
grievance. In addition, the Employer
will compensate any witaesses for
the time required to attend a Step 2
meeting.

Mcetings called by the Employer lor information ex-
change and other conditions d_emgnated by the Employer
concerning contract application.

FEmployer authorized payment as outlined above will be
granted at the applicable straight time rate, pro:ndmg the
time spent is a part of the employee’s or steward’s {oaly as
srovided for under the formuia in Section 2.A) regular work
day.

Section 5. Labor-Management Committee Meetings

A, The Unions parly to this Agrecment through their
designated agents shall be entitled at £he national, regional,
andd tocal levels, and at such other intermediate fevels as
may be .appropriate, to participate in regutarly scheduled
Ioint Labor-Management Committee meetings for the pur-
pose of discussing, exploring, and considering with manage-
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ment matters of muotaal concern; provided neither party shall
attempt to change, add to or vary the terms of this Collective
Bargaining Agrecment.

B. Alf other national level commitiees established pur-
saant to the terms of this Agreement shall Tunction as
subcommittees of the national level Labor-Management
Committes.

C. Mectings at the nationa and regional (except as to the
Christmas operation levels will not be compensated by the
Employer. The Employer will compensate one designated
representative 1rom the Unios or Unions concerned with
the snbject matter of the meeting for actual time spent in
the meeting at the applicable straight time rate, providing
the time spent in such meetings is a part of the employee’s
regafar scheduled work day.

Section 6. Unjon Participation in New Employee Orientation

During the course of any employment orientation pregram
for new employees, a represenmiative of the Union repre-
senting the craft or occupational group to which the new
employees are assigned shall be provided ample opportanity
to address sizch new employé&ﬁ%‘pr{)vided that this provision
does not preclizde the Employer from addressing ecmplovees
concerning the same snbject. :

Section 7. Cheekolt

A, In conformity with Section 2 of the Act, 39 1U.5.C.
1205, without cost to the Unions, the Employer shall deduct
and remit to the appropriate Union the regulay and periodic
LInion ducs from the pay of employvees who are members of
such Union, provided that the Emplover has received a
wrilten assignment which shall be irrevocable for a peried
of not more than one year, [rom each employee on whose
account such deductions are to be made. The Emplover
agrees to remit to each Union all deductions to which if is
entitled fourteen {14) davs after the end of the pay period
for which such deductions are made. Deductions shall be in
siich amoennts as are designated to the Employer in writing
by each Union.

B. The authorization of such deductions shall be in the
following form: '
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AUTHORIZATION FOR DPEDUCTION

OF UNION DUES -

UNITED STATES POSTAL SERVICE
Date .

1 hereby assigh 10 e {Undon) e
from any salary or wages sarped of to be carned by
me as your employes (n Iny present or any Illt_uw
employiment by yos) such regular and periodic ment-
bership dues as the Union may certify as due ;mq
owing Itom me. as may be established from lime to
time by said Union. T authorize and direct you 10
deduct such amounts from my pay and 10 remit same
10 said Umion &t such times and in such munner as
may be ngreed upon between you and the Union at
any time while this anthorization 15 1n effect.

This assignment, authorization and direction shali be
irrevocahie for a period of one (1) year from the date
of delivery hercof to yoi, and I agree and direct 1hat
ihis assignment, authorization and direction shalt be
antomatcaily renewed, and shall be itrevocable for
suecessive periods of one (1) year,.vur}les;s wn!tep
notice is given by me w0 you and the Unien not more
than twenty (20) days and not less than ten (19 days
prior o the expiration of each period of one €1} vear.
This assignment is freely made purspart to the pro-
visions of the Postal Reorganization Act and 15 nol
contingent upon the existeace ol any agreement be-
tween you and my Uimon.

Signatnre of Employec Street Address
'?vpc or Print Name of Cily, State
Empioyee
Employee’s Clock 'Iil]lpiqy'ce's
Numther &:{)czai_
Security
MNuomther
ale of Signature Prate of
Date of Sig Dedivery to
Employer

{Farm to be revised to conform 1o Postal Service Machine
Requirements as on SF 1187
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€. Nolwithstanding the foregoing, employvees’ dues de-
doction authorizations (Standard Form 1187} which are
presently on fle with the Emplover on behalf of a Union
party fa this Agreement, shall continne ta be honored and
given full force and cffect by the Employer unless and until
revoked in accordance with their terms.

3. The Employer agrees that it will continne in effect,
but withouot cost to empioyees, its existing program of payreoll
deductions at the reguest and on behalf of emplovees for
remittance to financial institntions incnding credit unions,
En addiion the Employer agrees without cosi to the employvee
10 make payroll deductions on behalf of such organization
or organizations as one or more of the Unions shall designate
to receive funds to provide group aulomobile insurance for
employvees and/or homeowners/tenant Hability insurance for
employees, provided only one insurance carrier is selected
to provide such caverage,

ARTICLE 18
NO STRIKE

Section 1. Statement of Princifile

The Unions in behalf of their members agree that they will
not call or sanction a strike ar siowdown.

Section 2. Union Actions

The Unions or their local Unions (whether called branches
or by other names) will take reasonable action o avoid such
activity and where such aclivity occurs, immediately inform
striking employees they are in violation of this Agreement
and order said emplovees back to work.

Section 3. Union Liability

It is agreed that Umons or their local Unions {whether called
branches or by other names) which comply with the require-
ments of {his Article shall not be Hable for the unauthorized
action of their members or other postal employees.

Section 4. Eegal Impact

The parties agree that lhe provisions of this Article shall not
be used in any way to defeat any current or future legal
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action involving the constitutionality ol existing or fimure
legislation prohibiting Federal employees Irom engaging In
strike actions. The parties further agree tha the ebhgatons
undertaken in this Article are in no wav contingent upon the
final determination of such coastitutional issues,

ARTICLE 19
HANDBOOKS AND MANUALS

Those parts of all handbooks, manuals and published regu-
lations of the Postal Service, that directly relate f0 wages,
hours or working conditions, as they apply to employces
covered by this Agreement, shall contain nothing that con-
ficts with this Agreement, and shall be continued in effect
except that the Employer shali have the right to make
changes that are not inconsistent with this Agreement and
that are fair. reasonable, and eqnitable. This includes, but
is not limited to, the Postal Service Manval and the F-21.
Timekeeper's Instructions.

Notice of such proposed changes that directly relate (o
wages, hours, or working conditions will be furmished to the
Unions at the natioaat level at least sixty (60} days prior to
issnance. At the request of the Unions, the parties shall
meet concerning such changes. 1T the Uniony, after the
meeting, belicve the proposed changes violate the Natonal
Agreement (inciuding this Article), they may then submit
the issue to arbitration in accordance with the arbitration
procedure withia sixty £60) days after receipt of the notice
of proposed change. Copies ol those parts of all new
handbooks. manuals and regulations that directly relate to
wages, hours or working conditions, as they apply to em-
plovees covered by this Agreement, shall be farnished the
Umions upon issuance.

ARTICLE 20
PARKING

Section 1. National Study Committec

The existing parking program will remain in effect. A National
Study Commitiee on Parking will be established in order to
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npprove the parking program at existing facilities and to
recommend snch programs for new facilities.

Section 2, Security

Recogpizing the need for adegnate security for emplovees
18 parking arens, and while en route to and from parking
areas. the Emplover will take reasonable steps. based on
the specific needs of the individual location, to safeguard
employee security, including, but not limited to, establishing
haison with local police anthorities, regiesting the assign-
ment of additional uriformed police in the area, improving
Hghting and fencing, and, where available, utilizing mobiie
security force patrols,

Seetion 3. Labor-Managemeni Comumnittee

Parking is a proper sohject for discussion af local Labor-
Management Conumittee meetings, The Iocation of new, ad-
ditional, or improved parking facilities; the nmmber of parking
spaces; security and lighting in the parking areas as well as
similar subjects are praper agenda items for such mestings.
The local Labor-Management Committee may make recom-
mendations to the installation head concerning such snbjeets.

ARTICLE 21
BENEFIT PLANS

Section 1. Heakth Benefits

The Emplover will continue ity contribution to the cost of
the health insurance program of 75 percent based on the
present method of compntation. The term “present method
of computation’ refers to the following:

A. The bi-weekly contributions by the Emplover for
employees shall be an amount equal to 75 percent of the
average of the subseription charges in eflect on the first day
of the first pay period of January 1987 for cmployees of the
United States as defined in 5 1L5.C. 8901, with respett 1o
self alone or self and family ¢arollments, as applicable, for
the highest level of benefits offered hy—

{11 the service benefit plan; -
(2} the indemnity benchit plan;

81



Article 5.2

(3} the two emiployee organization plans with the largest
number of enroflments ay determined by the Office
of Personnel Management: and

{4} the two comprehensive medical plans with the Targest
number of enrollments, as determined by the Office
of Personnel Management.

RB. The amount of coniributions hy the Employer for
employees shall be readjusted beginmng on the first pay
period of Jamiary 1988 in accordance with the ananat
readjustment of the average by the Office o Persounel
Management as provided above or in other words, 75 percent
of said adjusted average.

. The amount of costributions by the Employer for
employees shall be readjusted beginning on the first pay
period of January 1989 and January 1990 1n accordance with

the annual readjustment of the average by the Office of

Personnel Management as prowvided or in other words. 75
percent of the vewly admsted average.

D. There shall be withheld from the pay of each enrolied
employvee and there shall be contribuied by the Employer,
amounts, n the same ratio as the contnbutions of the
employee and the Employer which are pecessary for the
administrative costs and reserves provided for by 5 U.S.C.
Section 8909%(h}.

£, The amount accessary to pay the total charge for
carollment affer the Employer’s contribution s deducted
shall be withheld from the pay of cach enrolled employee.

F. The fimitation in 5 LJ.5.C. Section ¥906{b} upon the
Employer™s contribution for any individuat employee shall
bear the same ratio to the Service's percentage contribution,
as stated above, as 60 bears fo 75,

Sectian 2. Life Insurance

The Employer shall wmamntain the cnrrest lile insurance
program in effect during the term. of this Agreement.
Section 3. Retirement

The provisions of 5°1.8.C. Chapter 83 and any amendments
thereto, shall continue to apply to employees covered by
this Agreement.

Section 4. Injury Compensation
Employees covered by this Agreement shall be covered by
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snbchapter 1 of Chapter 81 of Title 5, and any amendments
thercto, relating ta comipensation for work injuries. The
Emplover will promnlgate apprapriate regnlations which
comply with applicable regulations of the Office of Workers’
Compensation Programs and any amendments thereio.

Section 5. Health Benetit Brochores

When a pew employvee who is eligible for enrollment in the
Pederal Employee’s Health Benefit Program enters the Postal
Service, the emplayee shall be furnished a copy of the Health
Benehit Plan brochuye ol the Union signatory 1o this Agree-
ment. which vepresents the ¢raft in which the emplovee is to
be emploved,

{sce Memo, page 197}

ARTICLE 121
BULLETIN BOARDS

The Employer shall furnish Separate bulletin hoards for the
exclusive use of cach Union party to this Agreement, subject
to the conditions stated herein, if space is availabie. If
sufficient space is not available, ar least one will be provided
Tor all 1Jnions sigratory to this Agreement. The Umons may
place their literature racks in swing rvooms, # space 18
avalable. Only suitable notices and literature may be posted
or placed v Iterature racks, There shall be no posting or
placement of literature in literature racks except upon the
zlijmh()n{y of officially designated representatives of the
nions.

ARTICLE 23
RIGHTS OF UNION OFFICIALS TO ENTER POSTAL
INSTALLATIONS .

Upon reasonable notice to the Ewployer, duty authorized
representatives of the Unions shall be pennitted to enter
postal installations for the purpose of performing and en-
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gaging in official anion duties and business related to the
Collective Bargaining Agreement. There shall be no inter-
raption of the work of employees due to snch visits and
representatives shadl adhere to the established sccority reg-
ulations.

ARTICLE 24

EMPLOYEES ON LEAVE WITH REGARD TO UNION
BUSINESS

Section 1. Continuation of Benefifs

Any emploves on leave without pay to devote full or part-
time service 10 a Union signatory to this Agreement shall
be credited with step increases as i inoa pay status,
Retirement benefits will accrue on the basis of the emplovee's
step so attaiged, provided the employee makes contributions
to the retirement fund in accordance with current procedure,
Annaal and sick leave will be earncd iy aceordance with
exisling procedures based on hours worked.

Section 2. Leave for Union Conventions

A, Full or part-time emplovees will be gramed annual
leave or leave without pay at the election of the employee
to attend National, State and Regional Union Conventions
{Assemblies) provided that a reguest for leave bas been
submilted by the employee to the installation head as scon
as practicable and provided that approval of snch leave does
not sericusly adversely affect the service needs of the
installation.

B. If the requested leave Falls within the choice vacation
period and if the request is submitted prior 1o the determi-
nation of the choice vacation period schedule, it will be
granted pror {0 making commitmenis for vacations during
the choice period, and wilf be considered part of the total
choice vacation plan for the installation, unless agreed to
the contrary at the local level. Where the specific defegates
to the Convention {Assembly) have not yet been delerminedd,
upon the request of the Union. the Emplover will make
provision for leave for these delegates prior to making
commiiments for vacations.
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C_ It the requested leave falls within the choice vacation
peniod and the request is submitted after the determinatinn
of the choice vacation period schedule, the Employer will
make overy reasomable effert to grant such request, con-
sistent with service necds.

ARTICLE 25
HIGHER LEVEL ASSHGNMENTS

Seetion . Definitions

Higher level work is defined as an assignment to a ranked
higher level position, whether or not such position has been
authorized at the installation.

Section 2. Higher Level Pay

An emplovee who is detailed to higher level work shalf be
paid at the higher level for time actually spent oo such job,
An employee’s higher level rate shalt ‘be determined as i
profoted 1o the position. Anjem ployee temporarily assigned
or detailed to a lower levet position shall be paid at the
employes™s own rate.

Section 3. Written Orders

Any employee detaited to higher level work shall be given
a wrifien management order, staling beginning and approx-
imate termination, and directing the employee to perform
the duties of the higher level position. Such written order
shalt be accepted as authorization for the higher level pay.
The faillure of management to give a written order is not
gronnds Tor denial of higher tevel pay il the employee was
atherwise directed to perfona the duties.

Section 4. Higher Level Degails

Betailing of employees to higher level bargaining unif work
in each craft shall be from those eligible, qualified and
available employees in each craff in the immediate work
area in which the temporarily vacant higher level position
exists. However, for details of an anticipated duration of
one week (five working days within seven calendar days) or
loager to those higher level ¢ralt. positions engmerated in
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the crafe Articles of this Agreement as beisg permanentiy
filled on the basis of promotion of the senior gualified
employee, the senfor, qualified, cligible, available employee
in the immediate work area in which the temporarily vacan
higher level position exists shall be selected.

Section 5. Leave Pay

Leave pay for employees detaifed to a higher level position
will be administered in accordance with ihe following:

Employees working short term on a higher level assigrment
or detail will be entitled to approved sick andd anneat paid
leave at the higher level rate for g period not to exceed three
days.

Short term shall mean ag employee hasbeen onan assignment
or detail to & higher level for a pericd of 29 consecntive
work days or less ai the time leave is laken and snch
assignment or detail to the higher level position is resumed
upon retarn 1o work. All short term assignments or details
will be automutically cancelied if replacements are reguired
for absent detailed emplovees,

Long term shall mean an employee has been on an assignment
or detail to the higher level position for & period of 3
consecutive workdays or longer at the time lcave is taken
and such assignment or detail to the higher level position is
resumed npon retinrn to work.

Terminal feave payments resulting from death will be paid
at the higher level for all employees who are assigned or
detailed to higher level assignments on their last workday.

ARTICLE 26
UNIFORMS AND WORK CLOTHES

Section 1. Uniform Centrol Committee

The partics agree that the National Joint Labor-Management
Uniform Centrol Commitiee shall be continued.

The Commiltee shall be compesed of & representative of
each Union signatory to the Agreement which represents
employees entitfed to uniforms or work clothing and an
equal number of representatives of the Emplover. The
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Chairmanship of the Committee shall alternate each meeting
hetween the Union members and the FPostal Service mem-

‘The Committee shall meet al least once cach three months
angd at such other times as may be necessary or as requested
by either of the parties.

The Committee shall have jurisdiction to consider the matters
set out below and all nor-cost matters pertaining to the
Uniform Allowance Program, including but not limied to,
the uniform items or work clothes items for which allowances
are applicable; the design, color, quality and fabrics of
anthorized reimbursable items,

All employees who are required to wear uniforms or work
clothes shall be furnished uniforms or work clothgs or shali
be reimbursed for purchases of anthorized items from duly
Hicensed vendors.

[sce Memo, page 198]

The cureent administration of the Uatforn and Work Clothes
Program shall be continued unless otherwise changed by
this Agreement or by the Employer based on recommen-
dations of the Comnittee.

“Wear-out™ periods for naiform jtems being changed or
replaced shall be determined by the Commiitee and appro-
priate recommendations made aftet giving full consideration
to the type of changes being made, thic economic effect upon
the enployees involved for replacement, and the overall
appcarance of the uniform.

The Committee shall establish its own rules of procedure.

Recemmendations of the Commitiee shall be addressed 10
the Postmaster General or his designes,

Seciion 2. Anpual Allowance

The annual allowance for cligible employees in the reim-
barsable uniform program shall be as follows:

A. Annual allowance for all eligible employees shall be
increased from present $208.00 per annum to $229.00 per
annum.; and from present $89.08 per annum to $98.08 per
annnm. The increase shall hecome effective en the employ-
ec's anniversary date,

B. A newly eligible employee entefing the reimbursable
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uniform program will reegive an additional credit (o the
employee’s allowance, as follows:

------- $52.66 if entitled to $229.00 per annum
-~ $11.00 if entitled to  $98.00 per annum.

An eligible employee canaot receive this additional credit
more than onee; however, the eurrent procodures regarding
cmplovees frapsferring from one allowance Category {o
another shall be continued.

Section 3, Uniform Entitlement Continuation

Employees who are currently furnished uniformis pursisan
to the contract program shall continne o be so entitled,
Such uniforms shall be issued in & timely manner.

Section 4. Coveralls Option

The Employer will anthorize optional coveralls in lien of
other #ems for certain presently nniformed employees who
performloxic or dirty work. The Uniform Control Cammiitee
will determine the specific categories of employees entitled
to this option, pursuant to this Section; for example. letter
oy mechanics, area mainienance mechanics, vehicle main-
tenance employees. and cmplovees in the contract prograns,

Section 5. Program Centinuation

The current Work Clothes Program will he continned for
those full-time maintenance, motor vehigle and clerical
emplovees who have heen determined to be eligible tor such
clothing based on the nature of work performed on a Tull-
tirne basis in pouching and dispatching units, parcel post
sorting units, bulk mail sacking operations, and ordinary
paper sacking units. The Employer will alter the method of
currently furnishing work ¢lothes wnder this program to
provide cligible employees with an allowance of $44.00 per
annum to obtain anthorized work clothes on a resmbnirsable
hasis from licensed vendors.

ARTHCOLE 27
EMPLOYEE CLAIMS

Subject to a $3 minimum, an employee may file a claim
withia fourteen {143 days ol the date of loss or-damage and
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be reimbursed for loss or damage te his’/her personal property
except for motor vehicles and the contents thereof faking
into consideration depreeiation where the loss or damage
was suffered in connection with or incident {o the employee’s
employment while on daty or while on postal premises. The
possession of the property must have heen reasonable. or
proper nader the circumstances and the damage or loss must
not have been caused in whole or ip part by the negligent
or wrongful act of the cmployec. l.oss or damage will not
be compensated when it resulted from normal wear and tear
associated with day-to-day living and working conditions.

Claims should be docnmented, il possible, and submuited
with recommendations by the Union steward to the Employer
at the local level, The Employer will submit the claim, with
the Employer's and the steward's recommendation, within
15 days, to the regionaf olfice for determination. The clatin
will be adjudicated within thirty {30} days alter receipt at
the regional office. An adverse determination on the claim
may be appealed pursuant o the procedures for appealing
an adverse decision in Step 3 of the grievance-arbitration
procedure. -

A decision letier denying a.glaim in whole or in part will
include notification of the Uniongs right to appedl the decision
to drbitration under Article 15.

The regional office witll provide to the Union’s Regional
Representative a copy of the denial letter referenced above.,
the chuim form. and all documentation submitted in connec-
tzon with the claim.

The installation head or designee will provide & copy of the
denial letter to the steward whose recommendation s part
of the claim form. :

The above procedure does not apply (0 privately owned
motor vehicles angd the contents thereof. For such claims.
employees may utitize the procedures of the Federal Tort
Claimg Aet in acocordanee with Part 250 of the Administrative
Support Manual.

The procedure specified therein shall be the exclusive pro-
cedure Tor such claims. which shall not be subject 10 the
grievance-arbitration procedure.

A tort claim may be filed on SF 95 which will be made
available by the installation head, or designee,
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ARTICLE 28
EMPLOYER CLAIMS

The parties agree that contiaved public confidence in the
Postal Service regtiires the proper care and handling ol the
USPS property, postai funds. and the mails. In advance of
any money demand upon an employee for any reason, the
empioyee must be informed in writing and the demand puast
inciude the reasons therefor.

Section 1. Shortages in Fixed Credits

Employees who arc assigned fixed credits or vending credits
shalt be strictly accomntabie Tor the amount of the credit. 3
any shortage occurs, the craployee shall be financially linble
unkess the emplavee exercises reasonable care o the per-
formance of his duties. In this regard, the Employer agrees
HEH

A. Continue 10 provide adequate security for all employ-
ees responsible for postal fumds;

B. Prohibit an employee from using the fixed credit or
other firancial accountability of any other employee without
permission;

C. Grant the opportunity 1o an employee to be present
wherever that employvee’s fixed credit is being audited and
# the cmployce is not available to have a witness ol the
employee’s choiee present;

D. Absolve an employee of any liability for loss from
cashing ¢becks if the emplovee follows established proce-
dures; and

E. Audit cach employec’s fixed credit no bess requently
thar once every four months.

Section 2. Loss or Damage of the Mails

An employee is responsible for the protection of the mails
enfrusted 1o the employee. Such emplovee shafl not be
hnanciaily Liable for any ioss, rifling, damage, wrong delivery
of. ar depredation on, the mails or failure to collect or remit
C. 0D fupds unless the empioyec failed 1o exercise reason-
able gare.

Section 3. Damage to USPS Praperty and Vehicles

Anemployee shall be financially Bable for any loss or damage
to praperty of the Employer ingluding leased property asd
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vehicles only when the toss or damage was the resnlt of the
willful or deliberate misconduct of such employee.

Section 4. Collection Procedure

A. 1T the employee grieves a demand in the amount of
more than $200.00 which is made pursuast to Scctions 1, 2
or 3. the Employer agrees to delay coliection of the monies
demanded il disposition of the grievance has been had
either by settlement with the Union or through the grievance-
arbitration procedure.

B. Any amount due the Employer may be collected
through payrell deductions aot to exceed 209 of the em-
ployee’s biweckly gross pay unless the Employer and the
employee agree 10 another method of payment,

ARTICLE 29
LIMITATION ON REVOCATION OF OF-346

An employee’s OF-346, Opcr:}fﬁrfs Identification Card, may
be revoked or suspended when the on-duty record shows
that the employee is an unsafe driver.

Efements of an employee's on-duty record whicls may be
nsed Lo determine whether the emplovec is an uasafe driver
inchude but are not Himited to, traffic law violations, accidents
or failure to meet required physical or operation standards.

The report of the Sufe Driver Award Committee cannot be
used as a basis for revoking or suspending an OF-346. When
4 revocallon, suspension, or reissuance of an employes's
OF-346 is under consideration, only the oa-duty record will
be considered in making a final detcrmination. An employee's
OF-346 will be antomatically revoked or suspended concnr-
rently with any revocation or suspension of State driver’s
license and restored upon reinstatement. Every reasonable
effort will be inade 10 reassign such emplovee to non-driving
duties in the employee™s crafl or in other crafis. In the event
such revocation or suspension of the State driver’s license
5 with the condition that the employee may operate a vehicle
for employment purposes, the OF.346 will not be automat-
icalfy revoked. When revocation, suspension, or reissuance
ol an employee’s OF-346 is under consideration based on
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the on~-duty record, such conditional revocation or suspen-
sion of the State driver’s license may be considered m
making a final determination.

Initial issuance——an employee shall be issued an OF-346
when such emplovee has a valid State driver’s license,
passes the driving test of the .8, Postal Service, and has
a satisfactory driving history.

An employee must mlorm the supervisor immediately ol the
revocation or suspension of such cmployee’s State driver's
license,

{see Memo, page 198]

ARTICLE 30
LOCAL IMPLEMENTATION

A. Presently effective local memoranda of anrderstanding
not incensistent or in conflict with the 1987 National Agree-
ment shall remain in effect during the term of this Agreement
unless changed by mutual agreement pursuant to the local
implementation procedure set forth below.

B. There shail be a 30-day pericd of local implementation
to commence October 1, 1987 on the 22 specific items
enumerated below, provided that no focal memorandum of
understanding may be inconsistent with or vary the terms
of the 1987 MNational Agreemendt:

1. Additional or longer wash-up periods.

2. the establishment of a regolar work week ol five
days with either fixed or rotating days off.

3, Gnidelines for the cnrtailment ot termination of postal
operations to conform to orders of local anthorities
or as local conditions warrant because of emergency
conditions., :

4. Formutation of tocal feave program.
8. The duration ol the choice vacation period(s).

6. The determinaﬁon 'é)f_ the beginning day ol an em-
sloyee’s vacation period.
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. Whether employees at their option may reguest two

selections during the choice vacation period, in units
of either 5 or 1 days,

. Whether inry duty and attendance at National or

State Conventions shall be charged to the choice
vacation period. .

. Deterannation of the maximun number of employees

who shall receive leave each week during the choice
vacation period.

The issuance of official notices to each employee of
the vacation schedule approved for such emplovee.

. Determination of the date and means of notifying

emplovees of the beginning of the new leave vear.

. The procedures for submission of applications for

annual leave during other than the choice vacation
period.

. The method of sclecting empleyees to work on a

holiday.

. Whether “Overtine Pesired’” lists 1n Article 8§ shall

be by section andior t9ur. o

. The numbcer of light dufg,: assignments within each

craft or occupational group to be reserved for tem-
porary or permancnt light duty assignment.

. The method to be used in reserving light daty

assignmenis so that ne reguiarly assigned member
of the regalar work force will be adversely affected.

The identification of assignments that are to be
considered light duty within sach crafl represented
in the office.

The identification of assignments comprising a sec-
tion, when it is proposed fo reassign within an
inglaliation emplovees excess to the needs of a
section,

. The assignment-of employee parking spaces.
. The determination 25 to whether annual leave to

attend Union activities requested prior to determi-
nation of the choice vacation schedile is to be part
of the total choice vacation plan.

‘Those other items which are. sithject 1o focal nego-
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tiations as provided in the craRl provisions of this
Agreement.

22, Local implementation of this Agreement rclating to
scniority, reassignments and posting,

C. All proposals remaining in dispute may be submitted
to inal and binding arhitralion, with the written authorization
of the aational Union President, The regoest for arbitration
must be submitted within 10 days of the end ol the locyl
implementation peried. However, where there is no agree-
ment and the matter is not referred to arbitration. the
provisions of the former local memorandom of understanding
shall appiy, unless inconsistent with or in conflict with the
1987 MNational Agreement.

faee Memo. page 200}

D. An alleged violation of the terms of a memorandum of

understanding shall be subjecl 0 the grievance-arbitration
procedure.

E. When installations are censolidated or when a new
installation is established, the parties shail eonduct z thirty
{30) day period of local implementation, pursuant te Seetion
B. Al proposals remaining in dispute may be submitied ia
final and binding arbiteation, with the written authorizalion
of the national Union President. The request for arbitration
must be submitied within 10 days of the end of fhe local
implementation period.

ARTICLE 31
UNION-MANAGEMENT COOPERATION
Seetivn 1. Membership Soficitation

The Unions may, through employees emploved by the
Employcr, solicit emplovees for membership in the Unions
and receive Umien dues from employees in non-work areas
of the Employes’s promises, provided such activity 1s carried
ol 1a g manner which does not interfere with the arderly
conduct of the Emplover's operation.

Section 2. Computer Tapes

The Employer shall, on an acecunting period basis, provide
each Union at its national headguarters with 2 compnier tape
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containing information as set forth in the Memorandum of
Understanding regarding Article 31,

fsee Memo, page 242

Section 3, Information

The Employer will make available for inspection by the
Unions all relevant information secessary for collective
bargaining or the enforcement, administration or interpre-
tation of this Agreersent, including information necessary fo
determine whether to file or to continue the processing of a
grievance under this Agreement. Upon the request of the
Union, the Employer will firnish sneh information, provided,
however, that the Emplover may require the Union fo
reimburse the USPS Tor any costs reasonably incurred in
obtaining the information.

Requests for information relating to purely local matters
shonld be submitted by the local Union representative to
the installation head or his designee. All other requests for
information shall be directed by the Mational President of
the Unton to the Senior Assistant Postmaster General for
Human Rescurces.

Nothing herein shafl waive any rights the Union o Unions

may have to obtain information inder the Nitional Labor
Relations Act, as amended.

ARTICLE 32
SUBCONTRACTING

Section 1. General Principles

_ A, The Employer will give due consideration to public
interest, cost, efficiency, avadability of eqnipment, and
guatification of employvees when evaluating the need to
stthoontract,

[see Memo, page 211}

8. The Emplover will give advance notification to Unions
al the national level when subcontracting which will have a
significant impact on bargaining uoit work 1s being considercd
and will meet to consider the Unions’ views on mizimizing
such impact. No final decision on whether of not such work
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will be contracied out will be made uutil the matter is
discussed with the Unions.

Section 2. City Letter Carvier Craft

The Employer and the Union agree that upon the request of
the NALC National President. the Employer will Furnish
relevant -cost information prior to the commencement or
rerewal of any contract delivery route which performs
service formerly performed in a particular installation by
city letter carrier. The Employer's decision as to whether
toy commence or renew the contract delivery ronte will be
made on z cost effective basis.

Seetion 3. Motor Vehicle Crafi-Highway Movement of Mait

A. The American Postal Workers Union, AFL-CIO, and
the United States Postal Service recognize the importance
of service to the public and cost to the Postal Service in
selecting the proper mode for the highway movement of
mail, In selecting the means te provide such transportation
the Postal Service will give dee consideration te pnblig
interest, cost, cfficiency. availability of equipment, aad
qualification of employees,

8. For highway contracts covered by Articke 32, Section
3, the Union will be {urnished the infermation enumerated
in Paragraph C below. This information will be farnished at
least sixty (60} days prior to the scheduled jnstallation of
the service, Within forty (40) days of being furnished such
irforration, the Union may request a meeting to discnss «
specific contracts). Within forty-five {45) days of belog
furnished such information. the parties will exchange the
basic cost analyses in order to facilitate discussions. The
parties will meet on or before the sixtieth (60thy day. At no
time will the subject highway contract(s) for which 2 meeting
has beea requested be awarded prior to the actual meeting.

C. The information will inciude the following in a congise
stmmary forn:

I. A statement of service inclisding frequency, time of
departure and amival, annual mileage, and proposed
eftective date of contrace,

2. Eguipment requircmaents, If not comparable to stand-
ard USES equipment available at that facility, the
reasons theretore along with the enbic foot justification
-are to be provided. S
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3. A statement as to whether the proposed contraet is
renewal of an existing contract and/or a partial or
completely new coatract solicitation.

4. For comtract renewals, the current contractual cost is
to be provided along with any specifics, if the terms
of the repewal are modified to whatever degree.

3. Ii the new contract solicitation replaces in part or in
whole existing Postal Vehicle Service (PVS) service,
specifics as to the existing PVS service are 10 he
provided as to the span of operating time, equipment
atilized, anmnal cost, how the PVS employees im-
pacted will otherwise be ntilized and the projected
Transportation Management Service Center (T MSC)
cost for subcontraciing the work in guestion.

. D. Should there subseguently be substantive modilications
In the information provided the Union in C above, the Union
will be sotified as soon as such decision is made.

_ E. The parties agree that the following factors will be used
m any cost comparisons of the type of transportation maode
to be sefected:

1. 'The Metor Vehicle employee costs for Motor Vehicie
Operators will be the-average cost of Level 5 Motor
Vehicle Operators ani™the Motor Véhicie employee
costs For Tractor-Trailer Operators will be the average
cost of Level 6 Tractor-Trailer Operators, as per these
employees’ straight time wagés inclusive of fringe ben-
efits, The average of each level will be a weighted
average based on the number of employees in each step
of the respective fevels and their respective wages, The
Mator Vehicle employee costs will be npdated within
30 days lollowing each salary adjustment for the Motor
Vehicle Craft, -

. The vehicle costs will be computed from the last Tour
quarters of the Vchicle Make/Model Cost Reports,
These costs will be computed separately for each
Region. The partics will consider an adiustment for
exceptional cost variances.

3. The Postal Vehicle Service will be charged 10 minutes

at the starf and I minutes at the end of each route.
regardiess of the vehicle used,

F. For all routes for which the Union submitted a cost
comparison,-if a coatract is-awarded, the Union will be
firmished the cost of such cortract. SRR
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(. These provisians shall be applicable when evaluwating
the type of service 10 be provided for romes that are:
to A fixed aannal rate contract over $75.000 per unuin,
buil nat more than 350 miles in ragnd-trip length. wud
"+

2o An annual rate o son-aniial rate contract sech s
lacal drayage, spatting ar shutde service where Ui
estimated annual compensation will exceed 545000,
and

3. Notmmore than & hoursin operating time fram terminus

Lo teriminis.

4. Being then operated by bargaining wnit employeets)
al the Motar Vehicle Craft. regardless of annual cast,
ratnd-trip length ar aperating time,

H. The information will be furnished for all rontes caverad
by this Section and subject tarenewal | extension, canversion
of existing postal vehicle service ta bighway contract service
or new highway cantract service subject (o the limitations
staled hercin. The lollowing conlracts are st encompassed
by this Secting: services invelving callection and box deliv-
ery: small cantract operations i areas where 1o Postad
Vehicle Service operation is currently aperating and wherg
Postal Vehicle Service operation is economically anfeasible:
or 4ay slar role contracts lel an g temporary or emergency
basis.

I. The parties recognize that specific canditians may justily
and require alteration of the time requirements specificid
herein.

{sec Memo, page 213)

Section 4. joint Commitict

A joint committee is established at the natianal level e stindy
the problems in this area leading (owards a meaningli}
evolationary approach 1o the issue af subcontracting.

ARTICLE 33
PROMOTIONS
Section ¥, General Principles

The Emplayer agrees ta place particular emphasis tpo
career advancement opportunities. Fist opportunity Far
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pramatians will be given ta qualified career emplayees. The
Emplover will assist employees 1o improve their awn skills
throngh training und sclf-help programs. and will conlinie
o expand the Postal Employee Develapne nt Center concepl.

{see Memo, page 2R}

Sectiom 2. Craft Prometions

When an apportunity far promoetian 1 a crafl posilion exists
i ag fnstattation, an annasncement shall be pasied on official
bulletin borrds saliciting applications from emplovees of the
apprapriate craft. Craflt emplayees meeting the gualifications
far the pasition shall be given first consideration. Quulifi-
cations shall include, but nat be limited . abitity to perfarm
the job. merit, experience, knowledge, and physical ability.
Where there are qualified appiicants, the hest qualilied
applicant shall be selecied: however, if there is noappreciubie
difference in the qualifications of the hest of the gualified
applicants and the Emplaver selects From among such
applicants, seniarity shall be the determining Factor. Written
examinations shall nat be controlling in determining guali-
Beations. If pa eraft emplayee is selected for the promotion.
the Employer will salicit applications from all other gualified
employees within the installation.
Pramations 1a positions cogmerdled in the craft Articles of
this Agreement shall be made in accordance with such
Articles by selection of the sentar qualified ernplovee bidding
for the position.

Section 3, Examinations

When an examination is given, there shall be no unreusonable
limitatian ¢n the sumber af examinations that may be taken
by an apphcant.

ARTFICLLE 34
WORK ANDIOR TIME STANDARDS
A. The principle of a Fair day's work for a fair day's pay
is recognized by afl parties 10 this Agreement.

B. The BEmployer agrees thal any work meuasurement
systems ar (ime ar work standards shall be fair, reasonable
and equitable. The Emplayver agrees thal the Union or Untans
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corcerncd through guoalified representatives will be kept
informed during the making of time or work stadies which
are e be used as a basis for changing current or instituting
new work measurernent systems or work or time standards.
The Emplover agrees that the National President ol the
Union may designate a qualified representative who may
enter postal installations for purposes ol observing the
rnaking of time or work studies which are to be used as the
basis for changing current or institoting new work measnre-
ment systems or work or time standards,

(. The Employer agrees that before changing any curremt
or institeting any new work measurement systems or work
or time standards, it will notily the Union or Unions
concerned as far in -advance as procticabie, When the
Employver determines the need to implement apy new nu-
tionaliy developed and naticaally applicable work or time
standards. it will firstconduet a test or tests of the standards
in one or more installations. The Emplover wiil notify the
Union at least 15 days in advance of any such test.

D 1f such test is deemed by the Emplover to be satisfae-
tory and it subsequently intends to convert the test to Ive
implementation in the test ¢ities, it will notify the Union at
least 30 days in advance of such intended implementation.
Within a reasonable time not to exceed 10 days after (he
receipt of such notice, representatives af the Union or Urions
and the Employer shail meet for the purpose of resolving
any differences that may arise coucerning such proposed
work measurement sysiems or work or time standards.

E. If no agreement is reached witlin Hve davs after the
meetings begin, the Union may initiate a grievance at the
vationai level. I no gricvanee is initiated, the Employer wil}
implement the new wark or time standards at its discretion.

If & grievance is filed and is noresolved within £0 days, and
the Union deeides (o arbitrate, the matter must be sehmitted
te priority athitration by the Union within five days. The
conversion from a test basis to live implementation may
proceed in the test cities, except as provided in Parograph 1.

F. The artntrator's award will be issued oo fater than 60
days after the commencement of the arbitration hearing.
During the periad prior to the issuanee of the arbiteator's
award, the new work or time standards witl not be imple-
mented beyond the test cities, and no new tests of the new
standards will be initiated. Data gathering efforts or work
or time studies, however, may be conducted during this
period in any installation.
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G. The issue before the arbitrator wilt be whether the
national concepts involved in the new work or time standards
are fair, reasonable and equitable.

H. in the cvent the arbitrator rules that the natiooal
concepts invoived in the new work or time standards are
nat fair, reasonable and cquitable, snch staadards may oot
be implemented by the Employer until they are modified to
comply with the arhitrator’s award. 1n the event the arhitrator
rules that the naticval concepts involved in the new work
or time standards are fair, reasonuble and equitable, the
Employer may implement such standards in any installation,
No further grievances concerning the ovationzl cancepts
mvolved may be initiated.

i, After receipt of notification provided for in Paragraph
£ of this Article, the Untan or Usnions shall be permitted
throngh gualified representatives to make time or work
studies inthe test cities. The Unions shall notify the Employer
within ten £10) days of their intent to conduct such studies.
The Union studies shall not exceed one hinndred fifty (153}
days, from the date ol such notice, during which time the
Emplaver agrees te postpane impiementiation 1o the fest
cities for the first minety {903 days. There shall be no
disruption of operations or of the work of employees due to
the making of such stodies.:Xpon request.. the Emplover
will provide reasonable assistance in making the study,
provided, however, that the Employer may require the Union
te reimburse the LISPS Tor any costs reasovably inenrred 1o
providing such assistavce. Upon request, the Union repre-
sentative shall be permitted te exarmive relevant available
technical information, including final data worksheets, that
were useid by the Employer in the establishment ol the vew
or changed work or fime standards. The Emplover is to be
kept informed during the making of such Union studies and,
upan the Employer’s request the Employer shall be permitted
to examine relevant available techpical information, includ-
ing final data worksheets, relied upon by the Union.

ARTICLE 35
EMPLOYEE ASSISTANCE PROGRAM

Section i. Programs

The Employer and the Unions express strong support for
programs of self-belp. The Employver shall provide and
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aintain 2 program which shall encompass 1he educatmz_]:
igg;lllgﬁltatiﬂz. Ef'efcrr.a], guidance and follow-up off lgﬂbc
employees afflicied by the disease ol alceholisr and Glrr ﬁ;g
ahuse. When an employee is referred to the EAP by 1 (I,?
Employer, the EAP staff will have a reasanable petiod o
time to evaluate the employee’™s progress In ther Hlpgran;{
This program af labor-management cooperation Shd( 31‘; ptpo
the continnation of the EAP af the current level. In addi IGI':E‘
the Employer will give full consideration to expansion of
the EAP wherc warranted.

¥ - participation in such programs will
An employee’s voluatary participation 1a su oETams Wi
be ccngidcreé favorably in disciplinary actios procecdings.

Section 1. Joint Committee

isti ay be the subject
The existing program and niew programs m‘ay‘ ibject
of §iscnssin§1 at the National Joint Labor-Management Safety
Cormbpitice meetings pursuant to Article 14, Section 3.A.

a5 having an FAP, the status and progress of th_c
;r;agzgjiiﬁudiig improving metheds for 1(icnt’1fy;|ng_‘a¥r§:u:
hohsm and drog abuse in s earliest stages ;{nd yn;muagn;;;
emplovees (o obtain treatment without cieiay._tm‘flll :?hlzcriml)*'l
agenda items for discussion at the local reg‘ul(llly\sa, e llldt:gi
Joint Labor-Management Commitice mectings as p_rgvi‘ t:il\
for in Artiele 17, Section 5. Such discussion shall not breach
the confldersiality of EAP participants.

ARTICLE 36
CREDIT UNIONS AND TRAVEL

Section 1. Credit Hnions
In the event that Unjans signatory fa {his Agreemem'i or
their local Unions (whether called branches ar hy_ ot{:eg
pames) preseatly operate or shall herealter ‘estahllsh‘ and
charter credil unions, the Emnployer shall, withont {:‘h:ii"gt.
authorize and provide space, 1f available, for 'the. operation
of such credit unions in Federal buildings, in other than
workroom space. ) \
> ; 5 2 . R f aay SHen cereg 1f
Any postal emplayee who is an employee o y Stk red
um’jc;r? or an olficer, official, or Board member (}{ (:}r%ydstith
credit union, shall, if such emplayee can be spared, be
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granted ananal leave or kegve without pay, at the option of
the employee, for up to eight (8) bours daily, to perform
crediy union duics.

Section 2. Travel, Subsistenice and Transportation

_AL The Employer shall coninue the current travel, sub-
sistence and (ranspoltation program.

B. Exceptas subsequently provided by the USPS Methods
Handbook, ¥-10 Travel, emplovees will be paid a mileage
allawance of $.20 per mile lor the use of privately-owned
atitamobiles for travel on official business when authorized
by the Emplaver.

{see Mema, page 203

ARTICLE 37
CLERK CRAFT

Section 1. Definitions %,

Section 2. Semiority

Section 3, Posting and Bidding

Section 4. Mazil Sorting Machines

Section 5. Anti-Fatigue Measures

Section 6. Scheme Committer

Seetion 7. Computerized Forwarding System

Section 8. Listing of Key and Standard Positions

Scction 9. Policy on Telephones

Section 0. Inspection of Lockers J
pa—

Section 1, Pefinitions

A, Craft Grosp, Those positions for which the Union has
secured exclusive recagnition at the natianal Ievel.

B, Duty Assignment. A set of duties and responsibilities
within recognized positions regularly scheduled during spe-
cific hours of digty,

€. Preferred Duty Assigrment. Any assignment considercd
preferred by a full-time employee.

D. Bid. A written request submitted on a PS Form 1717
or P8 Form 17174, or locally designed mrulti-hid form, which
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requires only the basic information on PS Form 1717, 10 the
installation head to be assigned to a duty assignment by a
Tull-time employee eligible tabid. In the absence of & standard
4 form, a bid submitted in writing will be accepted.

£. Application. A written request by a fulltime clerk or
part-time fexible clerk for consideration for an assignment
Tor which the employee is not entitled 1o submit a bid or
express a preference wnder Article 37, Section 2.D.5.

¥. Abolishment. A management decision {0 reduce the
anmber ol occupied duty assignment(s) in an established
section andlor installation.

G. Reversion. A management decision to reduce the num-
ber of positions in sn instaliation when such position(s) 15/
are vacant.

H. Residval Vacancy. That position that remains vacant
aflter the completion of the voluntary bidding process.

f. Conversion. The act ol changing the slatus ol a part-
time flexible emplovee ta full-time by appropriate personnel
action (Form 50},

J. Currently Qualified. An emplovee possessing the re-
quired skills including scheme and/or Uhe ability to key at the
appropriate speed and accuracy on the appropriate keyboard
to assume lhe posted duties of a full-time assignment is &
currently qualified employee.

K. Live Record. Except as provided for in 1. below, a full-
lime employee who occupied a bid assigument reguiring
guatification(s) wilhin the two (1) years prior to the posting
of a vacant full-timme asslgnment reguiring the same gnalifi-
cation(s} will be deemed to have a live record and, therefore,
currently qualified on 1hal gualification(s). An vnassigned fujl-
time, full-time flexible or part-time tlexible employee who
qualificd on a particular skifl requlrement, ¢.g., scheme, 3
keyboard al a specific speed, elc., within two (2} years prior
to the posting of o vacamt assighmenl requiring the same
qualification({s} will be decmed to have a live record and,
therefore currentiy qualified on that guatification.

1. A full-fime employvee who accupied a bid assignment
requiring the necessary gualification(s) within the five
(%) vears prior to the posting of a vacani full-iime
assignmeni listed in Scction 3.F.7 will be deemed to
have a live record apd, therefore, currently ualified.
An unassigned fuli-time, full-time flexible or part-time
fiexible employee who gualified on the skill require.
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ments, within five (5) years prior to the posting of a
vacant assigament listed in Section 3.F.7 will be deemed
10 have a live record and, Lherefore, corremtly quatified.

L. Brush-Up Training. Training provided to an employee

who is a successful bidder on  doty assignment for which the
employee is deemed to have 2 live record.

Section 2. Seniority
A, Introduction
{. The U.8. Postal Service and the APWU, Clerk Crafi
Division, A¥FL-CIO, agree to the [pllowing scniority

principles which replace ail former rales, instructions
and praciices.

%3

. This Articke will continue relative seniority standings
properly established under past instructions, rules,
and practices and the Article shall be so applied,
an emplovee requests a correclion of senionty stand-
ing, it 15 the responsibility ol the requesting employee
10 identify and restale the specific instructions, rule
o1 practice in support of the request,

B. Coverage

‘These rules apply to all employees in the reglilar work foree
when a guide is pecessary for filling vacant assignments and
Tor other purposes. No emplovee, solely by reason of this
Anticie, shalt be displaced from an-assignment the emplovee
gained in accord with former rules.

€. Responsibility
The Emplayer is responsible for day-10-day application of
the seniority provisions of this Article, The installation head
ghall post and furnish a copy of an updated seniorify kst to
the local anion on a semi-annual basis, unless otherwise
negotisted loeally. The application of this Article shall be
apen te aggotiation at the installation evel with the desig-
riated official of the Union.

. Application of Seniority

1. Seniority for full-time ermployees Tor prefemed assign-
menls and other purposes shall be applied in accord-
ance with the National Agreemeni and the following:

a. This senicrity determines the relative standing
amang full-time employees. 1t is computed Trom
the date of carcer appointment in the Clerk Craft
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and level and continues lo accrue so long as
service is uninterripted in the same craft and level
in the same installation, cxcept as otherwise spe-
gifically provided for.

. When a postal emplovee enters the Clerk Craliin
an installation where the entry level for the Clerk
Craft is higher than the emplovee’s level, the
emptoyee begins a new period of seniority . except
as otherwise specifically provided in the Agree-
raent.

¢. Semiority shall include employment in PS-5, PS-6
and P8-7 assignments which are filled on the basis
of seaior gualified.

4. Full-time emplovees assigned 10 best qualified
positions which are changed to senior gualified
will have their seniority augmented by the time
spent in (e best gualified position.

Change Between Part-Time Flexible Craft Roslers

Change by Employvee Reqnest-—When o part-time
flexibie emploves (Fansfers from one crafl 10 another
crafl, the employee shall be assigned fo the botlem
of that parl-time fexible roll and begin a new period
of seniority effective the date ol reassignment.
Relative Standing on the Part-Time Flexible Roll
a. Part-time Mexible employees are placed on the
part-time fexible roll of their respective crafts in

the order of the date of career appomntment us &
part-time flexible Irom a competitive Postal Serv-

ice cligible register or other means. [n cases of

appeintment of more than one eligible on the same
day from the same competitive register, their
positions on the part-time fiexible roster will be
i accord with thetr standing on the Postal Service
chgible register. I a tie still exists, total Federal
creditable service &s shown in the service com-
putation date will determine their standing on the
pari-time fexible roster.

b. A reinstated or translerred employee shall be
placed on the part-time flexible roll ahead of one
appointed Trom the register on the same day,

¢. The date of career appointment ir that instaliation
in the Clerk Cralt shafl be used for vacation
scheduling.
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Seniority Tie Breaker

Except as otherwise specilically provided for in this

Agreement, elfective the date of this Agreement, when

it 15 necessary 10 resoive a tie in senicrily between

two or more clerk craft employees, the following

criteria shall apply in the order set forth below;

{a) Total continuous postal career service in the Clerk
Craft within the installation.

tby Total postal career service in the Clerk Cralt
within the installation.

() Total postal career service within the installation,

{d

{e3 Total postal career service.

Tota postal career service in the Clerk Cralt.

(f} Total postal service.

(g) Total Federal service as shown in the service
compuiation date.

Canversion/Part-Time Flexible Preference

Part-time flexible employees shall be converted to
fistk-time in the manger set forth in this section. When
an vpportunity for ceiversion to a Clerk Craft position
exists employees shall, in accordance with this sec-
tion, cxercise a preference as to the duty assignment
they desire to be convertedinto bascd on their standing
on the appropriate part-time Hexible roll. The em-
ployer will continue present practice in maintaining
part-time flexible rolls.

a. When there is one or more full-time doty assign-
mentds) (¢ be filled by conversion, the full-time
duty assigniment{s} shall be matched with the
tdentical number of senior part-time flexible em-
ployeeisy eligible fo state a preference on the
appropriate pari-time flexible roll. Any part-time
flexible employee from the sbove list, currently
qualified on any of the daty assignmenis 1o be
filled, shall be converted to fll-time and placed
inte the appropriate assigmnent.

{1} When a part-time flexible is carrently qualified
on two or more availabie full-tirne assignments

and is eligible for eonversion per a. ahove, the
employee will be given an optioi based on the
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employee’s standing on the part-time flexible
rell except when it would reduce the number
of employees whe could be matched and con-
verted to fall time.

b. When there arc one or more diuty assigmment(s)
which cannot be filled by corrently gualified em-
ployees in accordance with a. above, part-time
flexible employees who have passed the appro-
priate entrance examinationds) shall be given (he
opporlunity to exercise a preference for such
vacancies in the order of their standing on the
apprapriate part-time fexible roll except as pro-
vided for in (5} below,

{1) When there are one (I} or more duty assign-
meni(s) available, part-time flexible employees
must state a preferencefs) for the assignment(s)
for which they are currently gualified. The
assigniment(s) for which they are currently gual-
ified must be listed ahead of any assignment lor
which they are not currently qualified, Part-
time flexille cinploees are mot required to
express a preference lor assigniments for which
they are nat currentdy guailified.

2

—

If not currently qualified, the senior part-time
flexible exercising a preference for a foli-time
duty assignment shall be converted and placed
mte the assignment upon snccesslul comple-
tion of the required training.

{a} Should the senior part-time fexible fail to
qualify the seaior part-time flexible em-
plovee currently qualified will be con-
verted and placed mto the assignment.

{3) When a part-time flexible is converted to full-
time due to being identified as currently gual-
ified in . or h. {2) {a} above or per Article 7,
Section 3.a. and 15 peading qealifications frowm
a stated preference on an earlier vacancy. the
ernployee has the option of remaining in (rain-
ing for the earfier vacancy or withdrawing, If
the employee does not withdraw and subse-
quently gualifies, the emplovee shall be placed
mta the duty assignment for which the em-
‘ploves was in training.
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{(a} I the employee withdraws, the serior pari-
titne Hexihle currently qualified will be con-
verted and placed im the assignment.

When a duty assignment cannot be lilled by a
currentiy guialified part-time flexible emplovee
in accerdance with 2.a. or 3.2. above, the semor
parh-time flexible on the roll having passed the
approprate eotrance examination{s} and not
presently in traming for a conversion oppor-
tunity, shall be assigned. Upon soccessful
completion of the requred (raining, the em-
plovee shall be converted and placed into the
assignment.

(5} Part-fime flexible emplovees who were ap-

(3

7

{8

Rnay

—

griv

pointed from the O/N 400 examimsution (ma-
chine} shall be entitled to, based on their
standing on the part-time flexible roll, exercise
a preference for a manual assignment, except
when a part-time flexible distribution clerk
{manual) 15 eligible for conversion per Scotion
2.D.5.a. above. In this situation, they may
exercise a preference in the order of their
standing on the rolt unless the exerase af such
preference Would deprive an-eligible manual
part-time flexible distribution clerk of an op-
portunity for conversion into a full-time man-
pal position. ‘Once a part-time flexible distri-
bution clerk (manual) has had an opportuaity
to exercise o preference amd dechaes. the
normat arder of selection shail continne.

Part-time lMexible employees who express a
preference may not withdraw from the assign-
ment or training except as specifically provided
for in {3} above. Such employees may ool express
a preference for any other assignment while in
training except for assignments for which cor-
rently qualified (h.] above).

Part-time flexible employees whe have exercised
a preference and fail to qualify shall nof be
discharged or disciplined as a result of such
tailure,

Narmatly, fhe senior part-time flexible stating
a preference will be placed iato fraining within
ter {10} calendar days.
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[

{9y When a pari-time Hexible employee is identified
as curremnily gualified or successfully completes
the training for a stated preference, the em-
plovee shoubd be converied o Full-time and
placed in the duty assignment within 28 dave
excep! in the month of December.

Full-time fexible assignments created as a result of
the Maximization Memorandum of Understanding
shall be filled in accordance with the sbove proce-
dures.

If the opportunity for conversion is to a full-time
clerical assignmens, which is to be flied by ap-
plication, the successful applicani shall be con-
verted. Applications from part-time flexible em-
ployees shall not be considered il sufficient (egual
or greater in aumber than available assignments)
full-time cmployees apply meeting the minimum
gualifications,

[see Meme, page 203}

6. {hanges in Which Sendority is Retained, Regained or
Restored

2.

Reemployment Affer Disability Separation. On
reinstatement or reemployment after separation
caused by disahilily, retirement or resignation
becausc of personal illness and the cmplovee so
stated in the resignation and furmshed satisactory
evidence forinclusion inthe emplovee’s personnel
folder, the employee receives semorily credit for
past service for the time on the disability retive-
ment or for iliness if reinstated or reemployed in
the same postal instafiation and craft and in the
same or lower P8 salary levet from which originally
separated; provided applicaiion for reinstatement
or reemployment is made within six months from
the dale of recovery. The date of recovery in the
case of disability retirement must be supported
by notice of recovery from The Compensation
Group, Office of Personnel Management, and in
the case ‘of resignation due to illnesy, by a state-
ment from the applicant’s alfending physician or
practitioner. When reinstatement is to the part-
time Aexible roli, standing on the rolf shall be the
satne a5 if employment had not been interrupted
by ihe separation.
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Restoration. On restoration in the samce craft in
the samc installation afier return from military
serviee, transfer under letter of authority or unjust
removal, the cmployee shall regain the same
seniority nghts he/she would have if not separated.

Reassignment and Return in %¢ Days. A regular
work force employee voluntarily reassigned from
one craft to another al the same instaliation with
or without change i PS salary level. and volun-
tarily reassigned within %0 days to the employee’s
former craft retains senjority previously acquired
in the crafl augmenied by the intervening em-
ployment.

Except as provided elsewhere in this Agreement,
retirn from any position for which selection was
based on best qualified will be as foliows:

£13 When a full-lime employee, either voluntarily
ot for disciplinary reasons, returss to the same
instaliation and to the last craft the employee
left, the scmiority shall be cstablished after
reassigament as lhe semiority the cmployec
had when befshe left that craft withos se-
micrity credit=lor service outside that cral't.

(23 The above ruic applies to full-time emplovees
returning from any position in the same craft
to which selection was made on the basis of
best gualified.

Upon involustary reassigament ol o [ui-lime
employee from a position for which seleclion
was based on best gualified, except for disei-
plinary reasons, il the empioyee returas to the
same instaliation and to the last craft the
cmployee lefi, the seniority shall be estab-
hished after reassignment as histher former
seniority plus senioerity for service in the po-
sitions outside the craft.

(3

i

(4} The above rale applics to full-time employeces
refpning from any position in the same craft
to which selection was made on the basis of
hest gualified,

(5} Fnil-time employces reassigned as provided
m (1), £2], {3}, and (4) above may bid on any
exisling vacancies, but shall not bump.
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7.

(6} When the change is to the craft othey than the

" pne the employee left fwhether the change 1s
voluntary, for disciplinary seasons, or arbi-
trary), the empioyee shall have senlordy [or
hidding for duty assignmenis that ol one dny
fess than the junior full-time empioyee in the
craft to which assigned or the employee’s
own, whichever is the lesser.

Changes in Which Senjority is 1.ost
Except as specifically provided elsewhere i this
Agreement, a full-time employee begins a new period
of seniority:
& When the change is:
(1) from one postal instailation to another at the
employee’s request.
{2) from ope craft to another (voluntarily or in-
voluntarily).

h. Upon reinstatement or reemployment.
¢. Upon transfer into the Postal Service.

. Chuange in Which Seniority is Modified

When mutual exchanges are made between fult-time
Clerk Craft employees from one installation to &n-
other, the exchanging emplovees shall take the se-
niority date of the jusior employee iovolved and
reassigned as an unassigned full-time cemployee.

. Excess Career Employees

Excess carcer employees from non-mail processing
and non-mail delivery installations, regional offices.
the Postal Service Headquarters or from other Federal
departments or agencies begin a new period of se-
piority effective the date of reassignment.

£. Part-Time Regulal;'Emp]uyees

i.

Seniority for part-time regular clerical employees 1s
compuied from the date of appointment as a part-time
regular In the craft and level, and continies 1o acerue
50 long as sorvice 1s umisterrupted as a part-time
regular in the same craft and level, and instaiiniion.

. Vaeant part-time regular assiguments shall be posted

for bid to part-time regular emp[qyees in the same
salary level whe are currently gualitied.
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3. Pari-time regular assignments shall not be reposted due
to 2 thange in hours, off days, or duties.

4. A part-time regulur employee whe gualified on 2 par-
ticular skilf requirement, e.g., seheme, a keyboard at
a specifie speed, ete., within two {2) years prior to the
posting of a vaeant part-time regular assignment re-
guiring the same gualification(s) will be deemed to have
a live record and, therefore, currently qualified on that
gualilication(s).

5. A part-time regular employee whe gualified on the skill
requirements, within five (5) years prior fo the posting
of -a vacant assignment listed in Seetion 3.F.7 will he
deemed to have a live record and, therefore, eurrently
qualified.

6. A part-time regular clerical emplovee who applies for
and is changed 10 part-time flexibie shall be placed at
the foot of the part-time flexible roster and shail begin
a new period of seniority. Part-time regular clerical
employees may not bl or apply for full-time clencal
vacancigs,

7. Faull-time and partgime flexible clerks may request
reassignment to a residual part-time tregular vacancy
and such request shall be considered. If granted, the
reassigned emplovee will begin a new period of seniority,

8. The instailation head shall post and furnish a copy of
an updated seniority list to the union of all part-time
regulars ol a semi-apnial basis, unlfess otherwise
negoliated locally .

F. Best Qualified Positions

L. Seniority for foll-time employees encumbered in doty
assignments-within a best qualified pesition is eomputed
from the effective date of assigament to the best qualified
position und level and continwes to scerue so fong as
service is uninterrupted in the best qualified position
and level in the same installation.

2. Vacan! doty assignments in a best qualified position
shall .be posted for bid to full-time employees encum-
bered in duty assignments in the salary level and same
best qualiked position except when the vaeant assign-
ment{s} js being considercd for. reversion or being
withheld per Article 12,

v
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b. The criteria negotiated above will also apply to
cumutative changes in starting time. Cnmnlative
changes ar¢ changes that move the starting time
oistside a circle which has the starting time as
its center and the agreed upen time as its radius.

¢. The incumbent shall have the option of accepting
the new reporting time, i negotiated at the local
level. 1T the incumbent accepts the new reporting
time, the assignment will not be reposted.

The provisions of 3, 4, and 5 abiove do not apply to
assigniments within Senior Markuep Clerk-Auntomated

3. The residual vacancy, as defined in Section 1 of this
Article, will be posted for application unless the Vacancy
meets one (1) of the exceptions in 2. above.

4. Seniority within & best gualified pesition and leve! shall
be nsed for bidding.
Section 3. Posting and Bidding

A. Newly established and vacant Clerk Craft duty assign-
ments shatt be posted as follows:

6
1. All newly established craft duty assignments shal}

be posted for filll-time craft employces eligible to
bid within 14 days. All vacant dufy assignments,
except those positions excluded by the provisions
of Article {, Section 2. shall be posted within 21
days unless such vacant duty assignments are re-
verted or where such vacancy s being held [RAFESER T
to Article 12

- When a vacant position is nnder consideration for
reversion, the tocal Union President will be given
an opportunity for iaput prior 1o a decision. The
decision to revert or not to revert the position shalf
be made pot later than 2% days after it becomes
vacant and if the vacant assignment is reverted, a
notice shall be posted advising of the action taken
and the reasons therefor. When vacancies are with-
held under ithe provisions of Article 12, the focal
Union President will be notified in writing.

b

. When it is necessary that fixed schedule day{s) aof
work in the basic work week for a craft assignment
be permanentiy changed, the affected assignment(s)
shall be reposied.

- The determination of what constitutes a sufficient
change ol duties, principal assignmenl area or scheme
knowiedge requircments to cause the duty assign-
ment {0 be reposted shall be a subject of negotiation
at the focal level,

- The determination of what constitutes a safficient
change in starting tine of a duty assignment to
cause the assignment to be reposted is negotiable
at the lecal level, provided:

a. No assignment will be reposted when the change
18 starting time 15 one hour or less;

tH4

or multicraft positions. A nulticraft position is a
position which is posted for bid o more than one (1}
craft and is awarded based on seniority.

Ip insiances where more than one daty assignment
is posted, clerks may indicate preferences on the
hid form. An employee, who has submitted a bid,
shall have the right to withdraw. in wrting, anytime
bt not Iater than the closing time ¢thour and date}
of the posting. excep! as follows:

a. II the sesior bidder is not qualificd and ¢nters a
delerment peridig, the employes.may withdraw
at anytime during the deferment period. Except
as provided in Section 3.F.7. this shall end the
deferment period and the duty assignment shall
be filled in accordance with the provisions of
this Article.

b. IT the senior bidder is not gualified and is des-
ignated the senior or snccessful bidder on a
snhsequent posting during the deferment period,
this shall end the deferment period, cxcept as
provided lor in Section 3.E.7. The dity assign-
ment shall be filled in accordance with the
provisions of this Article.

¢. if the senior bidder at anytime during the defer-
ment period relinguishes the employee’s rights
(voluntarily or involuntarily) to the assignment,
this shall end the deferment period, except as
provided for in Section 3.F.7, The duty assign-
ment shall be filled in accordance with the
provisions of this Article.

d. Such withdrawal, to be official, shall be back
stamped.
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8.

=

Clerks temporarily detailed 1o s nonbargaining-unit
position (204b) may aot bid on vacant elerk craft
duty assignments while so detaited. However, noth-
ing contained herein shall be construed to preclude
such temporarily detailed employees from volun-
Iarl]y termupating a 204b detail and returning to
their crafl position. Upon seturs to the craft posi-
tion, such employees may exersise their right 1o
bid on vacant Clerk Craft duty assignments.

The duty assignment of a full-time clerk detaifed to
& pqnbargs_:iningapnit posttion, inclnding & nonbar-
gaining-unit iraining program, in exeess of 4 months
shall be declared vacant and shall be posted for bid
m accordance with this Article. Upon return to the
craft the clerk will become an unassigned fili-time
clerk with a fixed schedule. A clerk temporanly
detailed t0 a nonbargainiag-unit position will not be
returned (o the craft solely to crrenmvent the pro-
visions of Section 3.A.8. Form 1723, Notice of
Assignment, shall be used in detailing clerks to
iemporary peshargaining-unit positions (204b). The
Employer will provide the Union at the focal leve
with a copy of Form({s) 1723 showing the beginning
and eading of all such details,

Emplovees detailed to nenbargaining-unit positions
are nof enlithed to owtside of schedule overtitie
{premium). '

Filling Upgraded Positiens

a. When an occupied clerk crafl position is up-
graded on the basis of the present dusties:

{1 The incumbent will remain i the upgraded
job provided the employee has been in that
job tor more than one vear.

{2} The job will be posted for bid or application
in accordance with the Agreement if the
incumbent has not been in the job for more
than onc year.

b. When an ocenpied clerk craft position is up-
graded on the basis of dutics which arc added
to the position: :

(1} The incumbent will remain in the upgraded
Job provided the employes has been in that

{6

Article 37.3.A. Hha 44}

lob for mere than one vear. The year of
required incipbency in the job begins when
the duty. or dutics were added which per-
mitied the job to be reranked.

{1) The job will be posted for bid or application
in accordance with the Agreement if the
incumbent has not been in the job more than
one year since the date when the duty or
duties were added which later permitted the
Job to be reranked.

10. An employee may not bid on an assignment involv-

ing a change in level except as follpws:

a. Clerical employees, PS-5, may bid for the po-
sitions listed in b, below which are to be filled
by the senior gualified bidder meeting the qual-
ihication standards established for that position.
Also_employees in assigninents listed inb. below
may bid on PS-3 seniot qualified positions within
the craft. : :

(I3 A clerical cmployee obtaining gne of the
positions listed in b. below may bid on other
positions within the list.

(2} An employee excess from a level 6 assign-
ment pot listed in b below, or from a bigher
level assignment, must hid and compete on
a senior gualified basis to be assigned in one
of the listed level 6 or level 7 assignments.
Section 2, paragraph D.6.d {3} gives the em-
plovee bidding seniority, after return to the
cralt Irom. which promoted, credit for his/

- Ber-continuous. career service in the same

- installation in PS-5 and higher fevels. This
rule also applies to an excess employee who
hids for return to level 3 in the crafl from
which promoted.

(33 A clerical emplovee in a best gualified po-
sitton (PS-6} may bid and compete Tor senior
gualified positions’ in PS-35, PS-6 and ' PS-7
utilizing the seniority the emplovee had at
the time of promotios to the hest qualified
‘position. y

(43 Clerical employees. in established positions
rattked below P5-3 may bid on an assignment
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in their salary level provided they mcet the
minimum qualification which includes the ap-
propriate examination{s} but may not bid on
an assignment involving a change in salary
level, except as Tollows:

(a} Markup Clerk-Automated. PS4, o
1. Senior Marknp Clerk-Antomated, PS.
3,

2. Extract Code Clerk, P5-3.
(b} Clerk Typist, PS4, to:
1. Extract Code Clork, PS-5,

) Al employces in the P5S-4 salary level with
more than three (3} years® seniority and
senigr to the senior level § PTF on the
rolls may bid and compete with emnployees
in the PS-5, P§-6, and PS-7 salary levels
using their PS-4 seniority for the lollowing
positions provided thoy meet the minfounn
gualification which indudes the appro-
priate examination(s) as of the dosing date
of the bid:

1. Air Records Processor:

2. Clerk Stenographer;

3. AN fell-timee, PS-5, PS-6, and PS-7
senior ¢ualified assignments requiring
typingr skiils.

{d} Successful bidders per {a), (b}, and {)
above begin a mew period of seniority as

provided lor in Section 2.10.1.a2 of this
Article,

b. Position

Number
KP 17

SP1-54 .

SP 2-3
SP2-4
5P 2-12
SP 2-29
SP 225
8P 2-26

Title

Claims Clerk Paying Olfice
Highway Transportation Clerk
Information Clerk

Scheme Examiner
Postage-Due Technician
Clerk—Finance Stafion
General Expediter

Review Clerk

R
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SP 2-28  Flat Sorting Machine Operator
5P 2-156  Stamp Supply Clork
SP 2-137 Special Postal Cleck
SP 2-158 Scheduic Clerk-Foreign Mails
SP 2-181 General Olfice Clerk-Foreign Mails
SP 2-188 Exanination Specialist
5P 2.195 Vehicle Operations-Maintenance
Assistant

SP2.217 Transfer Clerk, AMF
5P 2-218 Receiving Clerk-Foreign Air Mail
3P 2-346  Procurement, Property and Supply

' Assistant
5P 2-362 Parcel Post Distribator—(Machine)
SP 2-633 Bistribution Clerk Machine MPLSM
5P 2-634 Distribution Clerk Machine SPLSM
SP 2385 Ramp Clerk, AMF
SP 2.387 Bulk Mail Technician
SP 2-388 Window Services Technician
SP 2433 Belf-Service Postal Center Technician
SP 2-464  Mail Classification Clerk (MSC)
SP X465 Mail Classification Clerk {MSC)
SP 2-466 Mailing Requirements Clerk tMCC)
SP 2-467 Mailing Requirements Clerk (MCC)
SP 2-468 Mailing Requirements Clerk
SP 2-495 Recoids Clerk, International Air Mail
SP 2-3¢2 Sack S&iting Machine Opcrator

B. Bidding Provisions—Letter Sorting Machines

A full-fime Distrihution Clerk, Mackine, scrving under
a bidding restriction on the expiration date of the
19841887 National Agreement will be released from
such restriction effective §8¢ days Irom the date the
employec was permanently assigned o the duty as-
signment requiring the restriction.

Any employee who becames a full-time Distribution
Clerk., Machipe, far the first time will be restricted
from further bidding For 363 days.

. Former macline clerks without a ve record who bid

back to @ fuil-time Distribntion Clerk, Machine, po-
silion and require less than 12 hours training, will not
be restricied from further bidding.

Former machine clerks who bid back to a full-time

Distribution Clerh, Machine, position and reguire
formal raining will be restricted from further bidding
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for 180 days from the date of assignment except as
provided fer in 3 above,

. The bidding restrictions in L., 2., and 4. above apply

unless such bid:

4. is to another letler sorting machine assignnem
with the same scheme requirement but with dif-
fereni days or hours of duty,

4. is from a non-scheme letter sorting machine as.
signment 1o aaother non-scheme letter sorting
machine assighment or to any lelier sorting ma-
chine assignment witl & scheme requirement:

is to a job 1 a higher level;

d. is caused by the sbolishment or reposting of the
empioyee’s duty assignment. In swech case, the
employee may bid on any letter sorting machine
assignment, PS.6.

e. if converted to unassigned Distribution Clerk-Ma-
chine, PS-6, the empioyees may bid on any ietter
sorting machine assignmerd, FS-6.

f. would cnable the cmployee to be assigned to a
station closer to the employee's place of residence.

g. is caused by substantinted medical or health rea-
sens. whereby continuation in the L.SM assign-
ment would be harmful 1o the employee.

. Full-time Disteibution Clerks, Machine, may continuc

to apply for positions which are filled on the basis of
hest gualificd. inchiding other craft jobs for which
they are eligible to apply.

. Place of Posting

I

The potice inviting bids for & ¢raft ussignment shall
be posted on all official bulletin boards at the instal-
lation where the vacancy exists, including stations
and branches, to assure that it comes (o the attention
of all employees eligible to submit bids. Copies ol the
nolice shall Be given to the local snien. When absenl
employees have so requested in writing, statng their
mailing addresses, a copy of any nelice inviting bids
from their craft shall be mailed to lhem by the
installation head. :
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. Posting aad bidding for preforred duty assignments

shall be installation-wide, except as otherwise pro-
vided for 1n this Agreenwent,

D). Length of Posting

The notices shall rematn posted for 10 days, unless a different

k:gtgth for the posting period is established by focal negoli-
ations.

E. Informatien nn Notices

Information shall be as shown below and shall be specifically
stated:

The duly assigament by position, title and namber
(c.g.. key or standard posttion),

2. P8 salary level.

. Scheme knowledge fessentiat and non-gssential) and

special requirements involving (raining, where apph-
cable. When {he assignment requires scheme distri-
buition. one. ¢r more schemels) will be listed as
essential.

. Hotrs ol duty {beginning and ending), and tour.
. The principal assigthent area (c.gy parcel post,

incoming or outgoing in the main office. or specified
station, branch, or other l()cq.tlon(s} where the greater
portion of the assignmenst witi be performed),

. Qualification standards.
. Physical requiremenl unusual to the specific assign-

ment.
Iavitation to employees to submit hids.

The fixed or rotating schedule or davs of work., as
appropriate.

F. Results of Posting

Within 19 days after the closiag date for the posting
{exchiding December}, the instaliation head shall post
a notice listing the senior or successful bidder(s) and
their seniority datels). The senior qualified bidder
meeting the gual#ication standards for the position
shall be designated the “‘successlul bidder.™

The successlul bidder must be placed in the new

assignment withins 2] days except in the monih of
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December. The local agreement may set a shorter
pericd.

3. 2. When the duty assignment requires scheme
knowledge. if the senior bidder is gualified on the
essential scheme requirements of the position,
assign the employee in compliance with 2 above.
If the senjor budder is not qualifed on the esseatial
schemne requirements when posting period is closed.
permanent filling of the preferred assignment shall
be deferred untd such cmployee is qualified on
the essential scheme requirements. The deferment
period shall hegin the date the senior bidder is
scheduled to report for training and shall be com-
puted based on the following:

{1} 160-800 total iterns in the scheme or combination
of schemes—seven {7) cafendar days for each
B0 scheme items, phus three (3) calendar days
per scheme,

23 881960 totad items in the scheme or comhination
of schemes—seven (7) calendar days for each
96 scheme items, plus three (3) calendar days
per scheme,

(3 961-2,000 total items in the scheme or combi-
nation af sehemes—seven (7} calendar days for
each 126 scheme items, plus three (3) calendar
days per scheme.

h. Within 2% days after the end of the deferment
period, the senior bidder then qualified shall be
permanently assigned except as indicated below.
During the deferment period, the assignment nor-
mally should be filled by the detail of a qualified
emplovee.

4. a. When the duty assignment requires machine qual-
ifications, ¥ the senior bidder is gnalified on
machine qualifications, which means the ability
to key at the appropriate speed and accuracy on
the appropriate keyboard, assign the employee in
accordante with 2 above. H the senior bidder is
not gualified, when posting perod is closed, per-
manent filling of the preferred assignment shall
be deferred untif the senior bidder is qualified on
the machine qualilications. The hours of training
established lor machine gualification shall const-
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mte the deferment ?erind, which shall begin on
the first day of training.

{1 Normally, 1he employvee will begin the re-
guired training within 19 davs after the posting
of the senior bidder, excluding Becember,
Within 21 days aficr the cnd of the deferment
period, the senior bidder then qualified shall
be permanently assigned. A notice shall be
posted stating the successful bidder. The de-
ferment period for machine qualifications
training. the essential scheme requirements,
and scheme distribution keyboard training will
aot be concurrent. Dvring the deferment pe-
riod, the assignment normatly should be flled
by the detail of a gualified employvee. Where
scheme knowledge 1s required, the provisions
of paragraph 3 above are applicable.

Employees who have andergone training for letter
sorting machings and whe subseguently bid back
into the letter sorting machines program will be
given applicable training te allow them to meet
the appropriate speed and accuracy requirements,
No emplovec shall be denied the opportunity o
bid or qualify on any mail sorting machiee as-
signmment solely because of a previous unsaccess-
ful attemnpt to qualify on 2 mail sorting machine
assigament.

5. Whesn the posted dity assignment requires & specific
skifl{s) where the employcees most be immediately
gualificd, the senior bidder wifl be given an opporiunity
to demonstrate the skill{s). This provision applies to
the Tollowing pesitions/assignments:

a.

b.

<.

Air Records Processor, PS-5;
Clerk Stenographer, 1'S.5;
Self-Service Postal Center Technician, PS-6;

d¢. all fall-time, PS.5, PS-6 and PS.7, senior gualified

e.

assignoenis reqguiring typing skills;

an employee who, as the resalt of a hid, attempts
{0 demonstrate the skillis) for one of the above
positions/assignments and Fails, will be restricted
from bidding om positions/assignments which re-
guire the same skill{s) for a period of 120 days.
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6. Where incidental typing is required as a part of a daty
assignioent, such requirement must be reasonably
related to the efficient performance of the responsi-
bilities of the job.

- The senior bidder for any of the following positions
will eater a deferment period and be provided appro-
priatc combinations of fraining, testing and practical
demonsiration of ability to perform in the actual
position. Permanent assignment to the position will
be deferred 1ntil successful completion of the training.
H the employee does not satisfactorily complete the
traiming or withdraws, the employes will be returned
to his/her former duty assignment and the next senior
bidder wili be placed into training. An employee
bidding from one of the positions on the list to another
requiring simidar essential dutics will not be reguired
to take the training.

Window Clerk (KP 13)

Window Distribution Clerk (SP 2-1}
Dl;trlhutzon, Window and Markup Clerk (SP 2-62%)
W]llduw_$ervices Technician {5P 2-388)
Cierk—Finance Station {SP 2-20)

Bulk Mail Clerk {SP 2-44)

Bulk Mait Technician (SP 2-387)

Mail Classification Clerk {MSC} (SP 2-464)

Mail Classification Clerk {MSC) (SF 2-465)
Mailing Reqiirements Clerk (8P 2-469)

Mailing Requirements Clerk (MCC) (SP 2-466}
Mailing Requirements Clerk {(MCC} (SP 2-467)
Mailing Requircments Clerk ¢SP 2-468)
Postage-];)ue Clerk {SP 2-11} -
Postage-Duc Technician (SP 2-12)

Self-Service Postal Center Technician (8P 2-433)

& Ininstallations where 105 ormore hours of training
are required for position qualification and a full-
time duty assignment in any of the above position
designations require scheme qualification, the de-
ferment period for scheme(s) and position guali-
fication will not be concurrent,

b, An employee who is designated the senior bidder
for any of the positions fisted in F.7. above and
subsequently fails to satisfactorily complete the
tratning . or withdraws. from the Bid, will be re-
stricted from bidding on posied assignments in
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that position designation for a period of 189 days,
unkess:
{1} The empleyee’s bid assignment is abolished
" or reposted during the 180-day hidding restric-
tion. ’
{2} The employee withdraws prior to completion
- of 25% of the position gualification fraining
hours. '

. When an employee is designated as successful bidder

and remains a live bidder on other bids, the employce
shali notify management in writing within ten (10}
days of his/her election to remain’a bidder ¢n one or

‘more of thosd assignments. The notice shall identify
" . the assignment(s) by job and posting number. Failure
10 notify within ten {10} days wil cancel such other

bids. -

. Pursuyant to.the Memorandum of Understanding, dated

March 3, 1973, concerning nse ol fuli-time employees
on Relieland Pool duty assignmenis, such assigarments
i the Clerk Craft shall normally be used 0 cover:

a. Absences of employees holding full-time bid as-
signmenis in: o Lo

{1} Stations or Bran.c.:hes:
{2} Window Service:
{3} Cuastemer Service, Finance or E&LR.

b. Functions which predictably oconr at the end of
the accounting period (Timekeceper, Examination
Specialist, ete.):

10. An unassigned full-titne employee with a fixed sched-

ule shoufd bid on duty assighments posted for bids
by employees in the crafi. If the employee dogs not
bid, or is the unsuccessful bidder, such employee
shall be assigned in any residual assignment in the
same or higher salary level Tor which the employee
meets the minimum gualtlications. Assignments will
be made as follows: :

a. Involunfary assignmeﬁt of carrently qualified to
assignments in the same or higher level

b. When there is more than one {1) residual vacancy,
the vacancies shall be offered (o unassigned Full-
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time employecs subject to inveluntary assignmicit,
beginning with the senior, and their prefervace
shall be henered cxcepl as provided for in d. and
€. below, Such prefercaces must be to an assignarent
in the same or higher level.

¢. Involuntary assignment beginning with the senior
nrasslgned full-tme employee who has been in an
unassigned status for a period of not less than 90
calendar days meetlng the minkmam gualifications
to assignments in the same or higher level.

d. An ¢mployee hired from the O/N 448 register and
who has not subsequently passed machine fraining
may not state a preference for or be inveluntarily
assigned to a machine position regardless af salary
tevel. This provision dees not prohibit the Employer
from making a job offer fo an unassigned employee
in the same salary level.

e. Except for an emplovee who has already served a
tack-in, an employee hirved from the O/N 460 register
or from the (/N 4483 register, whe has subscqgeently
passed machine lraining, may not state a preference
for or be inveluntarily assigned o a manual as-
signment regardless of salary level.

f. Full-time clerks who are not encumbered in a full-
time assignment bnt are detailed to a nonbargaining
position are considered te be unavailable for as-
signment per a. anid h. above.

il. Normally, the suecessful bidder shall work the duty
assigpment as posted and shall not be displaced by
a junior employee. This does not prohibit the Em-
plover from assigning other cmployees to work the
asstgament for training purposes.

Section 4. Mail Sorting Machines
A. Letter Sorting Machines :
1. Designation
It offices (present or Tutured with letter sorting ms-
chines, the Employer will desigrate on the parl-time

flexible roster, 1hose empioyees who meel the machine
gualification requirements {whichk means the ability to

key at the appropriate speed and accuracy) for letter
sorting reachine positions.
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2. Retation
a. The application of the rotafion system for letter

sorting machine operafors as outlined in Hand-
book PO-405 15 a proper subject for the Lahos-
Management Commitiee Meetings. Discussion with
tocal Union officials shall take place with oppor-
tunity for input prior to changes in the rotalion
systen:.

The feasibility of a study for the purpose of better
understanding the environmental effects of alter-
nate rotation sysiems is a proper subject for
discussion by the Natiopal Labor-Management
Comumitice.

3. ERIT

.

An EDIT operator test will not be entered into
the Individual Performance Record and become
an official record nnless the following conditions
are met:

{1} The operatar was checked by the aperations
tabie of random numbers, and the supervisor
is able to reconstruct the random selection of
the opcramf'ffﬂ_}\\m the randomrnumber table,

{2) The supervisor is able to relate the machine
printed record to the operator and identily,
where possible, the error causes,

(3) The operator is allowed to inspect the record
including the sampled letters as soon as pos-
sible afier completion of the individual's key-
ing cyeie.

{4} The sample letlers were representative of the
general mail mix and not solely nixie mail,
mark-up mail, or 400 bin mag.

Special EDIT runs of an individual operator may
be made; however, they will be used only for
analysis of that operator’s keving problems so
that corrective training can be effectively under-
taken. Results of speciai EDIT runs shonid be
hapdled in accordance with 2,42}, £3) and {4) above.,

B. Parcel Post Sorting Machines

1. Rotatign
The application of ithe ralation system for PPSM
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operators is a proper subjact Jor discussion at the
Labor-Management Committee meetings. Piscussion
with fecal Union officiais shail take place with op-
portigity for iaput prior to changes in the rotatiosn
system.

2. SIAT
a. A SIAT operator test will not be entered info ihe

Endivides] Performance Record and become an

official record untess the following conditions are

met:

{1) The supervisor positions himself so that he
will be able le observe the operater being
lested. He will verify for the record that the
operator being lested was in fact keyingduring
the entire test.

(2} The operator was scheduled by the operations
lahie of random numbers and the supervisor
is able to reconstract the Tandown selection of
the operator from the rendom aumber table.

(3) The superviser is able to relate the machine
printed record to the operator and identdy,
where possible, the error causes.

¢4) The operatoT 1s aflowed te inspect the record,
including a record of the addresses of pieces
keved in efror as 5004 as praciicable.

€. New Mail Serting Machines

The implementation of new mail sorting machine programs
involving Flat Sorting Machines, Lettor Sorting Machines.
Bar Code Readers., Batch Mail Processors, Optical Character
Readers, and the XTRACT System will be consistent with
the contractiral requirements falling within the area of Tech-
nalogical and Mechanization Changes.

Section 5. Anti-Fatigue Measures

A. The subject of faligue as it relates to the safety and
health of an employee is a proper subject for the consideration
of the Joint Labor-Management Safety Committes as pro-
vided in Article 14 of the National Agreement. The Employer
will continue to furuish adjustable platform stoods for penods
of sustained distribution as heretofore. :

B. The feasibility of a study of seating devices, including
seats with back supports, for the purpose of improving upen
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and eventually replacing the equipment termed “adjusiable
platform stoels™ heretofore supplied, as “sit-stand®’ devices
18 & proper subject for determination by the Nationa! Labor-
Management Comsnitiee,

Section 6. Scheme Committee

A. The Employer agrees (0 having as part of the National
Labor-Management Commitiec, a junior labor-management
subconymittee on schemes for the consideration of appro-
priate matiers refating to schemes.

‘B: Subject to any criteria established in the futire by the
Natiogal Labor-Management Committee, focal level scheme
committees will continue operation as presently constituted.

C. There shall be no annual or periodic scheme exami-
nations, '

Section 7. Computerized Forwarding System

The application of a motation system for the € i2

[he appl £ ~omputerized
1 ()rwargllng System and the subjecl of fatigie as it pertains
to the Computerized Forwarding System will be consistent
with the requirements of the applicable provisions of this
Agreement, L .

Section 8. Listing of Key and Standard Positions

The Employer will continue o furnish to the Union at the
national level copies of key and standard positions including
qualification standards in the Clerk Craft,

Section 9. Policy on Felephopes

The parties recognize that telephones are for official USPS
business. However, the Employer at the local leved shall
Q';-SIE}E}]IS%] a poticy for the use of telephones by designated
Union representatives for legitimate business refated to the
administration of the National Agreement, subject to sound
business judgment and practices.

Section 10. Inspection of ockers

I'ke Employer sgrees that, except in matlers where there is
reasonable cause te suspect criminal activity, a steward or
the employee shall be given the opportunity to be present
at any mspection of employees’ fockers. For a general
mspection where employees liave bad prior notification of
at least a week, the above is not applicabie.
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ARTICLE 38
MAINTENANCE CRAFT

Section 1. Introdoction
Section 2. Definitions
Section 3. Seniority

Section 4. Posting

Section 5. Selection Metheds
Section 6. Fraining

Section 7. Special Provisions

Section I Introduection

All eraft positions histed in the P-1 Handbook assigeed to
the: Maintenance Craft shall be under the jurisdiction of the
Muaintenance Craft Division of the Ameriean Postal Workers
Union, AFL-CIO.

Section 2. Definitions

A. Maintenance Craft. All employecs in maintenance craft
positions for which the Unioa has secured recognition at the
national level,

B. Imstalfations. A main post office, asrport mal facility,
terminal, buik mail center, maintenanee overhaol and tech-
nical service center or any similar organizationsl unit onder
the direction ol one postal official, together with all stations,
branches and other subordinate units.

C. Duty Assignments. A sct of duties and responsibilities
within a recognized occupational group and level regudarly
scheduled duning specific hours of duty.

D, Preferred Dnty Assignment. A duty assignment pre-
lerred over the present duty assignment by an emplovee
eligible ta bhid for such duty assignment when It Is posted
for bid. This bidding is done among qualified employess in
the same level and occupational group as the vacant duty
assignment.

E. Service Semiority. Service Seniority is based on total
part-time or fuli-time serviee in the Maintcnance Craft,
regardless of occupational group and level, It begins with
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an appointment to the regular past-time or full-time work
force 1n the Maintenance Craft. An exception is a past-time
reganfar employee who is converted to 3 full-time regulur
position begins a new peried of service senionty. Employees
who were on the rolis before May 1, 1938, who had temporary
or indefinite appointments, which continued to career ap-
pointments, retain seniority credit for combined temporary,
mdefinite and career employment which was continious in
the sume position designation and installation.

F. Seniority for Preferred Assignments. This seniority
determines relative standing amang regular work foree em-
plovees eligible to bhid for preferred assignments. Tt is
compited from entry intc a regular work foree position in a
particilar occupational group sad levell It continues to
acerie so long as service in the same occupational groap
and level, and mnstallation s uminterrupted.

G, Occupationafi Group. in the Mainteouace Cralt, occu-
paticnal group shall be determined by position designation
and level. -

H. Arbitrary. The word arbitrary, when used in Article
38, shall mean & management initiated, non-disciplinary
redssignment of an employee.

R

Section 3. Seniority
A. Intreduction

The 11.5. Postal Servigce and the Maintepance Craft Division,
APWU, AFE.CI0, agree to the following seniority principles
whieh replace alf former vules. instructions and practices.
This Seetion of this Artiele will continue relative seniority
standings properiy established under past instructions, rules,
and regulations. Provisions of this Seetion of (his Arnicle
shall be so applied in determining those relative seniority
standings.

B. Coverage

This Seniority Section apphies to all regular work Torce
Maintznance Craft employees whea it is necessary Tor filling
vacant ussignments and for other purposes. No emplovec
solely by reason of this Article shall be displaced from an
gssigrament he gained in accordance with former rules,

{.. Responsibility

The installation head is responsible for day-te-day admin-
istration of seniority. The application of this Articie shall be
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open to negotiations at the installation level with the desig.
nated agent of the Union.

13, Seniority Lists

A current seniority list shali be posted in each installalion,
A copy ofan updated seniority list shalt be furnished quarterly
to the loeal Union. For each emplovee, it shall show:

1. Scrvice seniority.
2. Semiority for preferred assigninents.
E. Loss of Senjority

1. Employees who change Itom one eraft or occupational
group and/or tevel to another, shall begin a new periogd
of serdority for preferred assignment,

2. Chasnge from one postal installation to another; excoept
as specified nunder F and | below, will require the start
of a new period of scniority for preferred assignment.

F. Restovation of Service Seniority and Seniority for Pre-
ferred Assignments

Except as provided i Articlie 12, Sectien 2.8, seniority s
restored as if service had been continuous upon:

1. Reemployment after Disability Separation. Oa reig-
statement or reemploviment after separation caused
by disahility, retirement, or resignation becanse of
personal iliness and the employee so stated this reason
in the resignation and furnished satisfactory evidence
for inclusion in the employee™s personnel folder. the
employee Teceives seniority credit for past service For
time- on the disability refirement or for ilimess if
reinstated or reemployed in the same installation awd
in the same sulary level from which originally sepa-
rated: provided application for reiastatemnent or reem-
ployment is made withia six months from the date ol
recovery. The date of recovery in the case of disahility
retirement mmst be supported by aotice of recovery
from the Compensation Group. Offiee of Personngt
Management. and in the case of resigmation due to
iliness by statement from the applicaat’s attending
physician or practitioner.

-3

. Restoration in the same installation after military dnty.

3. Rastoration to the employee’s former position in the
same installation after wowarranted or nnjustified
separation.
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4. Voluntary return within the same installation to the
same occupational group and level from whieh vol-
untanily changed within the preceding 90 days.

5. Involuntary reassignment to another installation.

6. Arbitrary change in the same installation to a lower
PS level to the position designation and level from
which promoted.

G. Reduction of Seniority for Preferved Assignments

1. Whea an employee is voluntanly or for disciplinary
reasons changed to z lower salary level in the same
installation and the salary level is in the same oceu-
pational grouE and level from which promoted, se-
niority is established as the craployece’s former peried
of seniority withont credit for employment I any
other higher level or levels.

Z. When the change is t0 a lower salary level in the
same installation and the level is other than the
oceupational group from which promoted, whether
the change is for voluntary, arbitrary or diseiplinary
reasons, seniority will be established as one day less
than the naior regular work force employee in that
tevel and oecupational group or the gmployee’s own
seniority, whigheveriviesser. '

H. Seniority Granted by Law

Employees who are restored to 'postal duty in compliance
with law or regulation after military trainming or extended
military duty lose ne seniority.

L Change in Which Seniority is Modified

The senionty for Maintepance Craft employvees wheo are
reassigned between installations as the result of a mutuad
exchange in accordance with applicable provisions of the
Employee and Labor Relations Manual wiil be established
for both employees as that of the jnaior employee involved.

1. Seniority for Breaking Ties

When it s necessary to determine the seniority ranking for
two or more empleyees who arc reassigned or promoted to
vacancies in the same occupational group and level in the
Maintenaace Craft on the same day. the following shall be
used o break any tie that might exist

1. Total Maintenanee Craft Service in the installation
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2. Total Maintenance Craft Service

1. Total Postal Service
4. Total Federal Career Civilian Service

K. Excess Employees

Length of regular work force service in the Maintenance
Craft in the same installation governs in identifying eacess
employees within a position designation,

Section 4. Posting

A. In the Maintepance Crafl alf vacant duly assignments
shall be filled as follows:

. When a vacant or newly established duty assignment
is to be filied. the Employer shall post for a period of
seven calendar days, a notice of intent that the duty
assignmment will be filled using the appropriate pre-
ferred assignment selection register and/or promotion
eligibility register, except for newly established po-
sitions as defined ia Article 1, Section 5. Such positions
shafl be posted as they are created and assigned to
the craft gnit. A copy of the aotice of intent shali be
furnished to the local Union,

In addition, any employee on sick leave or olfssite
training on the day ol posting shall be furmished a
copy of any applicable aotice of intent. An employee
sbsent for annual leave who has requested in woting,
stating their mailing address, shall lave a copy of any
applicable notice of infent maifed to them.

When newly established positions as defined in Article
1, Section 5, are created in an installation, the Em-
ployer shali post a notice on all official bulletin boards
soliciting apphicants.

The notice shail be posted for ten (1$) calendar days.
Within thirty (3 days of the date of initial posting
the successfil applicant shall be announced and placed
in the position.

. All vacant duty assignments shall be posted by notice

of intent within 30 days from when vacancy occurs.
I & duty assignment has not been posted within 30
days, the instaliation head or designee shall advise
the Usion in writing as to the reasons the daty
assignment is being withheld.
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3. If the vacant assignment is reverted, a notice shall be

posted within 10 days advising of the action taken
and the reasons ftherefor,

When it is necessary that fixed scheduled dav(s) of
work in the basic work week TFor a craft assignment
be permanently changed, or that the starting time for
such an assignment be changed by 2 or more howrs,
the affected assignment(s} shall be reposted, by notice
of intent. An exception to the requirement to repost
an assignment where the change in starting time is 2
or more hours may be negotiated locally. If the
incumbent in the assignment has more seniority for
the preferred assignment than the senior employee on
the preferred assignment eligibility register for those
off days or henrs, the employee may remain in the
duty assignment, if the employee so desires.

The determination of what constitutes a sulficient
change of duties or principal assignment arcas, to
caitse the daty assignment to he reposted shall be a
subiect of negotiations at the local evel,

B. Place of Posting

Coa

The Emplever agrees to post on an appropriate bulletin
hoard the registers of eligible cm;ﬂnyees when snuch registers
are established.

C.

Lk

Information e Notice of Intent

The dnty assignment by position title and namber
(e.g., key, standard. ¢r individual position).

. P8 salary level,
. Honrs of duty (beginning and ending}.

. The principal assignment area (e.g., section and/er

location of activity).

. Qualification standards, including occupational code

numbers when such standards and nambers are avail-

able,

. The fixed or rotating schedule of days of work.

7. Physical or other special requirements unusual to the

specific assignments,
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Section 5. Selection Methods
A. Preferred Assignment

i

[~

6.

The Emplover will maintain and/or establish pre-
ferred assignment selection registers. During the first
fourteen days in Janusary of each vear a notice
advising the employees of the opportunity to snbemit
changes in preferted assignment selections shall be
posted on ali official bulletin bosrds at the instalintion,
including stations and branches, $o assure thal it
comes to the attention of all cmployees eligible to
submit forms.

. The emplovee shall indicate preference(s) for any

vacaney that may occur during that year, incinding
tours and days off. Change in preferred assignment
selections shall be submitted on or before January
31. If requested. an employee will be allowed o
review the preferred assignment registers and the
employee’s own preferred assignment  selection
formis}, H the employee does not submit ¢ change
in preferred assignment selections during this period,
existing preferred assignment sclections shall con-
tinne,

. Newly established or vacant duty assignments shall

be filied by senior employees on the appropriate
preferred assignment registers.

All vacant or newly established craft duty assign-
ments shail be filled from a preferred assignment
register established on the basis of assignment se-
lection forms submitted by Maintenance Craft em-
ployees.

. Where a vacant or newly established duty assignmesnt

cannot be filled from an established prefesred as-

signment register, and the assignment Is 10 be filied

by means of a premotiosn, sefection shall be made

from the appropriate promotion eligiblity register,

Anemployee may submita new or amended preferred

assignment selection form in the Following sitoatinns;

a. the employee is promoted:

b. the emplovee™s duty assignment is eliminated;

. the duty assignment wonld resulf in the employee
being assigned closer to the employee’s place of
residence;
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d. because of substantiated medical or health reasons
whereby continuation in the emplovee’s present
assignmment wonld be harmful:

c. three times doring cach calendar year, ap em-
ployee may snbmit additional preferred assign-
ment sciection forms indicating a change in tour
prefereace. The times selected for submitting the
additional preferred assignment selection forms
shall he at the option of the employee.

. When a part-time regular employee sebmits a pre-

ferred assignment form for a full-time regitdar position
within the cmployee’s salary level and occupational
greup, the emplovee will be awarded the vacant duty
assignment before promoting a full-time emplovee
Irom a lower salary level and occupational group. or
before any lateral transfer, providing that the pant-
timse regular i senior to the full-time emplovee in
the lower level.

. Any umassigned emplovee who fails to submit a

preferred assignment selection form, or who fails to
be awarded a duty assignment of his choosing may
be assigned to any.yacant duty assignment.

. Upon entry into the Maintenance Craft in an instal-

lation, an employee may request to be placed on the
appropriate preferred assignment registers,

. After all employees within' an oceupational group

and level have been assigned pursuant to a notice of
intent. consideration for filling the residual vacancy
will be given to a higher level qualified emplovee
who has previously submified a weigten reqnest for
assigniment to a lower level,

. Anemployee who is listed on the appropriate regisier

for a vacant assignment shall bave the right 1o
withdraw a preferred assignment or promotion se-
lection, i writing, at any time, but not fater than
the elesing time thour and date) Tor the posting of
the notice ¢f intent. Such withdrawal, to be effective.
should be back-stamped.

B, Promotions

The Employer shall continue to maintain all existing
promotion ehigibilty registers established under the
aew maintenance selection systern to be vsed for the
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purpose of filling vacancies in particular occupationa
groups and levels. A promotion eligihility register
shall be established for cach occupational group and
level for which there is a position existing er newly
authorized i an installation. Registers established
under the new maintenunce selection system remain in
clfect througheut the life of this Agreement., Promotion
eligibility registers developed by other than the new
maiptenance selection system shall remain in effect il
such tine as new registers are established by the new
maintenanee selection system.

[see Memao, page 214}

. The foliowing positions in the Maintenance Craft shall
be fitled on the basis of scnfority (senior guatified) in
accordance with the proecdures cstablished in Section
3, Article 38.

a. Costodian P52 (KP-1—fram any lower level

b. Cuastodial Laborer PS-3 (8P 6-13)—{rom any lower
level

¢. Laborer Materialis Handling PS-3 (8¢ -1 1 pfrom
any lower level

d. Elevator Operator PS-3 (KP-2)-from any equiv-
alent or lower leved

e. Elevator Stader PS-4 {SP 6-3)ITom Elcvator
Operator P5-3 {(KP-2)

f. CGeneral Mechanic PS-3 (5P 6-2—from Mechanic
Helper PS-4 (SF 6-1)

g Area Maintenance Tcchnician PS-8 (SP 6-774-
from Area Maintenance Specialist PS-7 {5 6-78)

h.  Materials Handling Eqinpment Operator PS-4 (8P
1-9)—fromn Laborer Matenials IHandling PS-3 (5P
1-1%}

i. Cleaner-in-Charge P5-4{SP 65 )irom Custodial
{_aborer P5-3 (5P 6-13)

i Group leader, Custodial PS-4 (8P 6-58)—from
Custodial Laborer PS-3 {8P 6-13)

. Lateral translers, that is, transfers in the same level,
but to a different occupational group shall be deter-
mined 1t the same manner as promotions.

138

A

4.

Article 385 B8

When an occupied position is upgraded on the basis
of duties which are added to the position:

a. The incumbent will remain in the upgraded job
provided the mcumbent has been m that job for
more than one vear. The vear of required incom-
beney in the job hegins when the duty or duties
were added which permitted the job to be rer-
anked,

b. The job will be awarded in accordance with the
Agreement if the incumbent has not been in the
job more than one year since the date when the
duty or duties werc added which later permitted
the job to be reranked,

. To Nl & vacant doty assignment at tevels PS-6 and

above, a notice of intent will be posted to fill the
vacancy and all residoal vacancies using the prelerred
assignment eligibility registers andfor promotion eli-
gibility registess, as necessary, uatil a leve] PS-5
Maintenance Craft vacancy occurs. To fill a vacant
duty assignment at levels PS-4 and P'S-5 a notice of
intent will be pasted to fill the vacancy and all residual
vacancies using the preferred assignment eligibility
registers and/or promotion cligibility tegisters, as
necessary, until a level PS-3 vacancy ocenrs. To filk
a vacant duty assigninent at levels PS-3 and below, a
notice ol intent will be posted to fill the vacancy and
all residnal vacancies using the. preferred assignment
registers andfor promotien eligibility registers.

. Upen entry inte the Maintenance Craft in an instalta-

fion, an employee may request to be placed on the
appropriate promotion eligibility register.

. Within 90 days of the effective date of this Agreement,

maintenance crafi emplovees who are not en a pra-
motional cligibility register(s), may apply for inclosion
un the apgrapriate promotions) eligihility register(s).
Notlce will he provided employees of this opporfunity.

The. Emplﬂyer will open for appilcatmn promstional
eligibility register(s) for the period Janunary ¥, 1989, to

- January 30, 1989, for those maintenance crai‘t employ-

¢es who have not previously applied for promotional
consideration. for the register 1 question during the
open season in-this Agreement. Successful applicants
will be placed on the promotional eligibility registers
consistent with their achieved score.
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. Successful Applicant(s)

1. Within 8§ days after the clasing aof the origingl notice
of intent to fill a vacancy, the installation head shadi
post 4 notice stating the successful applicant and the
applicant’s senierity date.

2. The suceessful applicant shall be placed in the new
assignment within 14 days after the snnouncement of
the successful applicant. Normally. the successiul
applicant shall work the duty assignment as posted.

3. An exception to 1 and 2 above shall be when the nofice
of infent has stated that promotion is contimgent spos
satisfactory completion of training. fn these cases,
within 14 days the applicant shall be reassigned as an
upassigned regutar in ksther current eccupational group
and level and placed on the tour and non-sebeduled
days of the duty dss:gnment for which the trainimy is
infended. Upon satisfactory completion of the requira)
fraining, the employee shall be:

a. declared the successtul applicant and premofed,
with-a preferred assignment sendority dale maode
refroactive to the date the cinplayee was reassigned.
and

b. compensated retroactively for the dilference be.
tween the rates of pay of histher current and new

occupational group and level from the dale of

reassignment to the date of promotion.

4. In the event the emplovee fails to complete salisfacterily
the reguoived fraining discussed i parsgraph 3, fhe
eiplovee shall remain as an unassigned regufar in his/
her current orcupational gronp and level,

D. Promotion Eligibility Update

Lipon notification from an employee of the acquisition of

new or additional training, education, or experience pertinen:
to the qualifications for the position, the Bmplover will
request from NTAC the necessary testing material within 7
catendar days of receipt of such potfication. The cnplover
shall have an additional 30 days to complete the update
process, such emplayvee natification must be furnished within
tharty {30} davs of the acquisition-of such additional training,
education. or experience. The pramation eligibility regisier
shall not be updated during the pertod of time a vacunt
position is 0 the process of being filled. Emplayecs shall be
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hsted on this register in order of qualifications, and ali
pasitions for promotion shall be awiarded 1o the best gualified
applicants, except those positions set forth in Sectior 5. B.2
of this Article.

Section 6. Training
A, Maintenznce Training

1. All job related Maintenance Craft training opportu-
pities in levels 1 through 7 intended to increase skills
m an employee's present assignment, will be offered
lirst to the senior qualified volunteer within the og-
cupational gronp, level and tour where the need far
the skills exists,

For jab related trasmng in levels 8 9, and 19 the
emplovee selected will be chosen fram among val-
unteers within the occupational group. level and tour
where the need far the skills exist. The Emplayer
may choose pot 1o select a volunteer who has attended
traiung for 6 or more weeks during the previons 12
manths.

=

. All Maintenance Craft developmental training which
pravides an meioyw,wnh additianal skills for poten-
tial promotion or reasSignment will be offered o
gualified valunteers who are first an the appropriste
promation eligibility regisiers,

3. As soan as appraved training dlocations are received
at the mstallation, advance wrtten notices will be
published saliciting volunteers. A st of those vl
unteers shall be posted and a copy furnished to the
focal Union.

4. Only when there are no gnalified volunteers as pro-
vided for in 1 of 2 above, will involuntary selections
be made for training.

5. Employees selected far alf-site training will be given
as much advance notice as is reasonably possible.

&, Unon the completion of a traising conrse of three ()
of more weeks duration, an employee may be placed
i a duty assignmen! for which the training was
intended. The emplovee may be required 0 remain
in such an assignigent for a period of six (6) months.
Fer a training course of siX {0) or more weeks duration,
the empiavee nay be required to remain in such an
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assignenent for a period of nine {9} months. The ubove
applies unless:

a. the employee advances to an assignrment in higher
level;
the duty assignment is eliminated;

becanse af substantiated medical or health reasons
wherchy continuation in the assignment wonid be
“harmful te the employee: or

d. the employee has been required to remain in such
an assignment(s} for twebve (12) cumidative months
during the life of this Agreement.

7. Tae Union, at the nationat level, will be Furmished
g.:_}i?uai]y a copy ol the yeardy allocation of training
Hiefs.

[séc Memo, page 218]

Section 7. Special Provisions
A. Tools

The Employer will provide adequate tools, tool Kits, and
cguipment on a charge-out basis to those employees who
require such Ttems for the performance ol their assigned
function. Where the Emplover détermuges the tools are
chsodete, suchi tools will be recalled and removed fram the
employee’s accountability. Under ao circeumstances will the
emplover be required to use perscnal toods and equipment,
Where necessary, the Emplover will provide training on the
use of required fools and equipment.

B. inspection of Lockers

The Employer agrees that, excep! in matters where there is
reasonable cause to suspect criminal activity, a steward or
the employee shall be given the opportunity to be present
at any inspection of employees’ lockers. For a general
inspection where emplovees have had prior notiication of
at least a week, the above is not applicable.
C. Policy on Telephones o

The parties recognize that telephoenes are for official USES
business. However, the Employer at the local level shall
establish a policy for the vse of telephones by designated
Union representatives for legitimate business related to the
administration. of the Natipaal Agreeiment, subiect to sound
business judgment and praciices. e
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B. Overtime
An overtime desired list in the Maintenance Cralt shall be
established for each occupational group and level showing
special qualifications where necessary.

E. Relief Assignments

. When management determines that work coverage is
necessary, reliel assignments in the Maintenange C rafy
may be established only to provide coverage far
absences of five working days or more for scheduied
annnal feave, sick leave, military leave, and national
olf-site and on-site raining pregrams,

2. Relief assignnients, which shall be kept to a minimum,
will be posted by a notice of intent which, in addition
to the informatios sequired in Section 4.C (Information
on Notice of Intent}, will alse show the days and
hours of the specific duty assignment(s) being relicved.

F. Fuli-time regnlar Maintenance Craft employees are
entitled to bid on the positiuns of Examination Specialist SP
%‘—3288 and Vehicle Operations-Maintenance Assistant SP 2-

G: Supervisory Position Detail (204b)

Maintenance employeey temperarily detailed to a supesvi-
sory position {204b) are inchigible to accept-any preferred
duty assignment(sy while so-detailed. However, nothing
contained. herein. shall be construed to preclude such ten-
porarily detailed employees from valuntarily terminating a
204b detail and retnrning ta their craft position. Upon return
to the craft positian. sich employees are gligible to accent
any preferred duty gssignment(s) for which they have prop-
erdy bid, - o . o

The duty assignment of a full-time maintenance employes
detailed t0 a supervisory positioi, including a supervisory
traiing program, in excess of Jour {4} months shall be

declared vacant and shall be pested and $iled in accordance

with the provisions of this Ariicle.. Upon retimm to the
Maintenance Craft, the employce will become an mnassigned
regular. An employee detaled o & supervisory position will
not be retuined to the craft solely fo circumvent the intent
of 1his provision.. T L
Form 1723, Notice of Assignment. shall be used in detailing
empleyees fo temporary supervisor positions (204b). The
Employer will provide the Unien at the Jocal level a copy of
Form(s) 1723 showing the beginning and ending time and
date of all such details. BT
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ARTICLE 39
MOTOR VERICLE CRA¥FT

Section b, Seniority

Section 2. Posting
Section 3. Special Provisions

Sectior ). Seniority
A, Introduction
1. The 1.5, Postal Service and the Motor Vehicle Crafl

T

Division, APWU. AFL-CI10. agree to the following
seniority principles which replace alt former rules.
mstractions and practices.

This Article continnes relative seniority standings
properly established under past mstructions, rmies.
practices and agreements and this Article shalt be so
applied. Seniority standings so established shall not
be changed except Lo cotrect an error. I an employes
reguests a correction of seniorily standing. 1t is the
respensibility of the requesting c,mpioyu o identify
and restate the specific instructions, rule or praciice
i suppert of the request.

B. Sendority for Preferred Assignments

b

. This determines relative standing among eligible full-
time regular enployees. 1t is computed from the
assignment. of a full-time regular or part-time flexikie
employee 10 2 particular position desiznation in the
Motor Vehicle Craft and accries while the cmployes
continues in the same installation. salary level ano
position designation. See BS and B6 below,

Emplovees who change, or have changed. from one
designation to ancther and who diring continuous
employment in the Motor Vehicle Service and in the
same Installation return 10 the former position des-
ignation and salary level regain the semiority they

had in that possion, without seniorty credit for

intervening employment in other position designa-
tions, except as provided for in paragraphs 4 and 5
helow.

b4

Article 39.0.3.5.8

. Except as specifically provided for elsewhere in this

Agreement, fulldime regulars. npon eptering the
Motor Vehicle Crafl from another cruft or instaila-
tion. begin a2 new period of seniority.

. When two or more employees in the same instalin-

ton, salary level, and positon designation have
seniority for preferred assignments fom the same
date, the tic will be broken:

4. By standing on the part-time flexible roli when
both were appointed as a part-time flexible in the
same instaliation, position designation, and salary
tevel.

b. By tetal length of full-time regular or parl-titne
fianible Motor Vehicle Service ia the installaton
if the tie is not broken by the preceding e,

¢. When a Moior Vehicle Service caployvee’s casual
appointment is converted to a carcer appoi niment
the samme day there 15 2 new career appointment,
reinstatement. reassignment, transfer or prome-
tion 1o the same salary level and position desig-
natien, the converted emplovee is senior and
precedes the other on the part-lime flexible rofl.

4. When two or mordemployees from other crafts
cnter the Motor Vehicle Craft on the same date,
therr seniorty will be determined by their tofal
continuous postal servige.

. Servority is restored nnder the following conditions;

a. Reempleyment After Disability Separation. On
reinstatement or reemployment after separation
caused by disability, retirement or resignation
because of persenal illness and the emplovee so
stated in his resignation and furnished satisfactory
¢vidence for inclusion in his personnel folder, the
employee recel ves seniority credit for past service
for the time on the disability retivement or for
itiness If reinstated or reemployed in the same
postal installation and craft and in the same or
tower PS salary fevel from which originally sep-
arated; provided application for reinstatement or
recitployment is made within six months from the
date of recovery. The date of recovery in the case

~of disability retirement must be supported by
aotice of recovery fram the Burean of Retirement
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5.

Insurance and Occupational Health, Office of
Personnel Management, and in the case of resig-
nation due 1o illaess, by a statement From the
applicant’s attending physician or practitioner.
When reinstatement is to the part-time Hexible
roil, standing on 1he roli shall be the same as if
employment had sot been interrupied by the
separation.

b. Restoration. On restoration in the same craft in
the same installation after retarn from military
service, transier sader letter of authority or ungist
removal, an employee shall regain the same se-
piority rights such employec would have if not
scparated,

¢. Reassignment and Return in 99 Days, A full-tine
regular or part-time flexible employee, volunturily
reassigned from one craft to another at the same
instailation with or without change in PS salary
level, who is veluntanly reassigned within 90 days
back to the former craft, position designation, and
salary level, retains seniority previessly acquired
in the craft augmenied by the intervenisg em-
pkovment.

Metor Vehicle Operators and Tractor-Trailer Opor-
ators:

#. Full-time regular tractor-trailer operators bidding
for PS-6 tractor-trailer assignments shall be as-
signed before posting any vacanl level 6 assign-
ment for bids by full-time regular level § operators,

b. Remaining PS-6 tractor-trailer assignmenis shall
be filled by promoting the senior gualified PS-5
motor vehicle operator who bids,

c. A PS-6 tractor-trailer operator may bid in com-
petition with a PS-5 motor vehicle operator for a
PS-5 motor vehicle operalor assignment.

d. Seniority Tor cheice assignments is retained upon
change {rom a motor vehicle operaior to d tractor-
trailer operator, or the reverse,

. Motor Vehicle Operations New in Installation, In an

instaflazion which has had pe motor vehicle opera-
tions assignment, any such newly established motor
vehicle operator or tractor-trailer Operator assign-
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ments shall be awarded to gualified vehicle maine-
nance service applicants who are employed in the
same installation. The provisions of Article 12, Sec-
tion 5.C.7, shall be complied with before application
of this paragraph,

. When tractor-trailer assignments are established,
motor vehicle operstors who are not qualified 1o
drive tractor-trailers, will be given on-the-clock train-
ing, starting with the senior motor vehicle operator.

. When filling Motor Vehicle Craft assignments othor

than shose identified in C.3. below, the service
seniority of Motor Vehicle Craft employecs who
submit an application and meet the qualification
standards established for thal position will be con-
sidered in keeping with the provisions of Articie 33.

- Auxiliary garages bevond the normal commuting
area of the home Vehicle Mainienance Facility shali
be treated as independent facilities for the purposes
of administering this Agreement, except for the
application of the provisions of Article 1, Section &;
Articie 7, Sccfion 3; and Article 8, Section 8.

11. Changes in Whick Seniority is Modified. Mutaal

exchanges may be made valy between full-time Motor
Vehicle Service employees who are the same level and
have the same occupational code. The seniority for
Motor Vehicle Craft employees, who are reassigned
petWeeu installations as a result of a mutual exchange
in accordance with applicable provisions of the £m-
ployee and Laber Relations Manual (ELM), will be
established for beth employees as that of the junjer
empioyee involved,

. Definitions
L. Service Seniority. Motor Vehicle Service employees

on the rolis May 1, 1958, for service seniority pur-
poses, were crediled with all indefinite and temporary
employment continuous to career appoiniment. The
use of the service seniority was limited to breaking
tics among cqually qualified candidates for promotion,
the temporary employment is not credited toward
semority for preferred assignments.

Craft Group. The crali group is composed of those
positions for-which the Union has secured recognition

- at the national levet.
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3. Aa emplovee may not bid on an gssigmment imvolving
4 change in lovel, except for the following positions
which are (o b filled by the soneyn quabified bidder
meeting the guabificuticn standards established o
tha! position from the approprigte craft as Bereld
indicated. Totul service semority 1 the Motor Vebele
Cratt will be nsed ior promotional prrposes.

i, Position To be Filled by Senior Qualiind
Junior Garageman, KP 9, P54
Mechanic,

Automotive,

SP 5520 PS-S
Tire Repairmun.  Garagewran, KPP G, PS.4

SP 553, P53 Junior Mechanic,

Automotive, 5P 551 PSS
Tructor-Trailer  Motor Vehicle Opertor,
Operatoy, KF 10, PS5

SPA3-22. PS4

Tooks and Parts Al Molor Vehicle Cralt
Clerk, 5P 1-31 Employvoes

PS-3

Clerk, Vehicle Motor Vehicle Operator,

Dispatcher, KP 0, PS5,

5P 5.10. PS5 Fractor-Trailer Operator,
5P 522 PSs

Storekeeper AlL Motor Vehicle Craft

Atomotive Esiptovees

Parts,

SP 546, P56

Vehicle Fractor-Trailer Operator.

Opergtions SP 322 PS6

Assistant-Tulk

Muils,

SE 369, PS5

4. Appleation, A writicn request by a fll-time Moler
Vehicle Craft emplovee For consideration for an us-
signment for which such employee Is notl entiticd 10
spbmid o bid.

fn

. Bide A written reguest submitted 1o the insiaEE e
heud o be gssigned 10 o duty assignment by o fall-
time Motor Vehicle Craft cmployee r,E;ybEc, 8] EmE 0
g vacancy or newhy estublished duty assignment.
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. Duty Assigmment, A duey assignment is a set of duties
and responsibilities within recognized positions reg-
ularty scheduted during specific hoss of duty.

7. Preferred Dnty Assignment. Auy gssignment preferred
by a fulbtime regular

8. Eligible Bidder. Fulb-tine Motor Vehicle Craft em-
plovees are eligible to bid only within the Motor
Yehicte Craf m_ihc‘ same instalflaton. sakary tevel,
agd position designafion except 48 specihically pro-
vided For in Section C. paragraph 3,

9, Abolishinent. A management decision to reduce the
number of occapied dity assignments in an established
section andlor instabiation.

B, Excess Employees
Length of full-time segiur or part-time flexible service
{service seniority) in the Motor Velrcle Craft in the same
installntion governs in identifving excess employees within
a position designation.

E. Responsibiliey

The instaflation head is respoysible for day-to-day admin-

istration of seniority. The upplication of this ,:”_ur.‘i_'zcie shall be

open 10 negotiation gt the frstatiation level with the Union.
¥. Posting Senjoriy List

A current preferred assignment and duty lonr seniority list

showing the sentority of cach employee by designation shall
be posted on the bubletin board in each instattation.

Transfer From Other Instaflation

b, When it 3s proposed to open g new facility, prior (©
Management hiring new cmployees in the Motor
Vehicte Cralt. ail requests for trunsier of Motor
Vehicle Craft emplovees from other installations shall
be given first consideration.

2. Consideration will be given for transfers to [l Maotor
Vehiele Craft vacancies af established instatlations 10
those gualified employvees requesting transfers, where
it has been determinad. that no emplovees gualified
to bid. or desiring the position are avasEaEaEc 4t the
completion of the posting pertod.

L. Multi-Craft Pesitions
All tevel 3 and 6 fulbtime regubyr Motr Vehicke Craft
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ernployees are eligible to bid for the positions of Examinatian
Specialist (SP 2-188) and Vehicle Operations—Maintcrance
Assistant (SP 2-195),

k. Vacation Scheduking

Part-time flexible motor vehicle operators (PS-5 and PS-6)
may cxercise their preference by use of their seniority for
vagation scheduling.

J. Temperary Holddowns

Urnassigned Fall-time regular and part-fime fiexible Tractor-
Traiter Operators (SP 5-22; P5-6) and Motor Vehicle Oper-
ators {P-10; PE-3) in seniority order who meet the gaalifi-
eations of the temporary vacant assignnient may exelcise
their prelerence at the unit to which they are assigned for
available temporary motor vehicle driving duty assignments
of antieipated diration of ten (10} days or more utilizing the
following principles:

1. The employees utilizing their seniorty to select a
temporary holddown assignment as above, shall work
that assignment for its duratios unless: they are
otherwise assigned to a permanent duty assignment:
it is clearly demonstrated that the employee cannot
perform the assignment; the assigned work heing
performed by a pari-time flexible in accordance with
the above is needed to provide a full-time regular
employee work to satisfy the 8-hour work ginarantee;
and unless that individual is otherwise needed to £l
& vacant assignment far which there arc no qualified
employces,

2. Tractor-Trailer Operators and Motor Vehicle Opera-
tors on detall, absent and/or on any type of leave at
the time of the tecmporary holddown bidding will be
considered as being unavailable.

3. The posting and awarding of temporary holddowan
bids shall not exceed 72 hours,

4. Selection of a part-time flexible for a holddown as-
signment in no way modifies the part-time flexible™s
employment Statns as (o benefits and rights under the
National Agreement not otherwise modified as above.

5. All present and existing procedures for filling tem-
porarily vacant motor vehiele assignments at the logal
level arc automatically negatéd in favor of the fore-
going holddown procedure.
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Section 2. Posting

A. Vacant Motor Vehicle Craft dinty assignments shafl be
pasted as follows:

L. All vacant or newly established craft duty assignments
shall be posted for craft employees eligible to bid
within 10 days after a determination has been made
the position (s not to be reverted. 1f a vacant duty
assignment has not been posted within 30 days the
instalfation head or the designee of the installation
head shall advise the Union in writing of the reason
the positions are being withheld and the anticipated
fength of time such positions will remain vacant.

© Uniess mutual agreement is reached on an extended
withholdilig period the installation head shall advise
the Union each 30 day period,

2. If a vacant assignment is reverted, a notice shall be
posted within 10 days advising of the action taken
and the reason therefor.

3. When it is necessary that fixed scheduled dayis) of
work in the basic work week for a craft assignment
be permanently changed, the affected assigninentis)
shall be reposted. =%, S

4. The determination of what constitutes a sufficient
change of duties, or principal assignment area. to
cause the duty assignment to be reposted shall be a
sabject of negotiation at the local level,

3. No assignment will be posted becausa of change in
starting time wnless the change exeeeds an hour.
Whether to post or not is segatiable at the local level,
if it exceeds onc hour.

6. An unassigned full-time regular employee may bid on
daty assignments posted for bids by employees in the
craft, Absent such bid, the employee may be assigned
fn any vacant duty assignment for which there was
no senjor bidder in the craft and installation. Prefer-
cice of snch an emplovee is 1o be considered if more
than one such assignment is available,

7. When requested by the Union, all fell-time regular
Maotor Vehicle Operator and Tractor-Trailer Operator
craft assignments shall be posted for bid once each
calendar year.
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8. Al fuli-time regular Motor Vehicle Maintenance Craft

dnty assignments may be posted for bid once each
calendar year upon mtual agreement between the
parties at the local level. Absent such local agreemeni.
Motor Vehicde Maintenance Craft duty assignments
shall be posted for bid every sccond calendar vear,
when requested by the Union.

4. Moter vehicle craft employees temporarily detailed to

a supervisery position {204h} may not hid on vacani
maotor vehicle craft duty assignments while se detailed,
However, nothing contained herein shall be consiroed
to preclude such temporarily detailed employecs Irom
voluntarily ferminating a 20db detail and returning fo
their eraft position, Upon return to the craft position,
sneh employees may exercise their right to bid on vacant
motor vehicle craft duty assignments. The duty assign-
ment of a fuli-time motor vehicle craft employvee detailed
{0 4 supervisory position, includiag a supervisory train-
ing program in exeess of four menths shalf be declared
vacant and shall be posted for bid in accordance with
this Article. Upon returs to the craft, the employee will
become an wnassipned regular. A motor vehicle craft
employee temporarily detailed fo a snpervisory position
will not be returned to the craft solely {o circumvent
the provisions of Section 2.A. %, Form 1723, Nelice of
Assignment, shall be used in detailing motor vehicle
craft empleyees {0 temparary sopervisor positions {204b).
The Employer will provide the Enion at the local levd
with a copy of Fermis) 1723 showing the beginning and
ending of all such details.

B, Place of Posting

B

The notice inviting bids For a craft assignment sbhall
be postad on all officiaf bulletin boards at the instal-
fation where the vacaney exists, where vehicle oper-
ations and/or maintenance emplovess work s0 as 1Q
assure that it comes to the attention of all eraplovees
eligible to submit bids. Copies of the notice shalf be
given to the Union. When an absent employee has so
reqiiested - writing., and provided a persenal mailing
address, a copy of any notice inviting bids from the
craft of the emplovee shall be mailed to the employee
by the installation head.

2. Posting and bidding for preferred duty assignments

shall be installation-wide without exception.
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C. Length of Posting

The notice shall remain posted Tor 10 days. nnless a different
length for the posting period 15 established by local negoti-

ation.

D, Iaformation on Notices

Irformation shall be as shown helow and shall he specifically
stated:

i

fRe]

B

6.

. The duty assignment by position title and anmber
{e.g., key, standard, or individnal position}.

. PS salary level.

. Bours of duty {begianing and ending).

. The principal assignment area {e.g., section and/or
location af aclivily).

. Qualification standards, including ability to drive
certain types of vehicles such as tractor-tradler and

gccupational code number when such standards and
pumbers are available.

Physical requirement unusual (o the specific assiga-
memn. s

.

. Invitation o employe'g's to sibmit bids.

. The fixed or rotating schednle of days of work, as
appropriaie, '

. Motor vehicle and tractor-trailer ronte numbers (a
copy of the scheduale should be made available o
interested employees),

. All bids in the Motor Vehicle Craftare (o be submitied
first by Motor Vehicle Craft employecs on » standard
bid form. if such bid form is not available, a bid
submitted in writing is acceptable. An employes who
has submitted a bid may withdraw the bid ar any
time before the closing date and/or time of posting,
provided the withdrawal is submitted in writing and
is back-stamped.

E. Suceessful Bidder

1

. Within 10 days after the closing date for the posting
{inclading December). the installation head shall post
a notice stating the snccessful bidder and his senjority
date. The senior goalified bidder meeting the quali-
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fication standards established for that position shall
be designated the “successfol bideder,™

2. The siiccessful bidder must be placed i the new

assignment within 2} days except in the month of

December, The local agreement may sel a shorter
period.

3. Normally, the successful bidder shall work the duty
assigament as posted.

Section 3. Special Provisions

A, The Emplover will provide adeguate tools, tool kits,
and eguipment o & charge-cul basis to those employees
who require such items for the performance of their assigned
functions. The Emplover will seek the advice of the Union
at the national fevel in determining adeguacy and/or obso-
lescence of the tools o be provided. Where tools are
determined to be obsolete they will be recalled and removed
from the employee’s accountability. Replacement tools may
be purchased locally by the Fleet Manager, who will seek
the advice of the focal Union in determining the adequacy
of the tools fo be furnished.

B. 1nthe interest of safety and health and other appropriate

considerations, properiy certified national representatives ol

the Union wifl be given an opporlunity lo cxamiae and
comment on new type vehicles during the developmental
stage.

¢. The parties recognize that telephones are for official
USPS business, However, the Emplover at the local level
shail establish apolicy for the use of telephones by designated
Union representatives lor legitimate business related to the
administration. of the National Agreement, subject to sousd
business judgement and practices.:

D. Any time that 100l Kits or fockers of employees are to
be inspected, the Employer agrees that, except in matters
where there {s reasonable cause to suspect criminal activity,
a steward or the employee shafl be given the opportunity to
be present at any inspection of empleyees’ lockers. For a
general inspection where employees have had pror notifi-
cation of at least a week, the above is not applicable.

E. All motor wehicle cralt postions listed in the Pl
Handbook, designated to the motor vehicle craft, shall be
under the jurisdiction of the Motor Vehicle Division of the
American Postal Workers Union, AFL-CI{.
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E. When filling details to bargaining unit work in the
Motor Vehicle Cralt, the Employer shali give first consid-
eration to the assigoment of available and qualified motor
vehicle craft employees from the immediate work area In
which the detail exists.

(. Employees eligible for night dilferential who paticipate
in on-the-clock training will be paid the applicable differential
they would have earned for service normally scheduled
hetween 6 p.m. and 6 a.m. had they not been temporarily
rescheduled by management 10 attend sach training.

H. To improve the comlort level in existing U5, Postal
Service bulk mail hauling and service vehicles, directional
fans will be installed in the driver compartment during the
life of the collective-bargaining agroement.

1. Training for motor vehicle mainienance employees will
be provided on g fair and equitable basis n accordance with
service needs. First consideration will be given w those
employees who volunteer for such training.

J. AR hiring announcements for TTO positions will be
posted an the official bulletin board at the installation where
fhe vacancy exists, where vehicle operations and/or mainte-
nance empioyees work. Such anneuncements will be posted
until the closing date 3purﬁtd in the amnouncement for
submiiting applications.

ARTECLE 40
SPECIAL DELIVERY MESSENGER CRAFT

Section 1. Seniority

‘Section 2. Posting

Section 3. Special Provisions
Section 4. Miscellaneous Provisions

Section 1. Seniority
A. Introduction _
i. The U. 5. Postal Service and the APWE, Special
Belivery Messenger Craft Division, AFL-C30, agree
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to the fallowing seniority principles which replace all
former rukes, instructions and practices.

This Article will continue relative seniarity standing
properly established under past instractions. rules and
practices and this Article shafl be sa applied. IF an
employee requests a correctian of senianty standing,
it 15 the responsibility aof the requesting cmplayee Lo
identify and restate the specific instmctions, rele or
pracuce i support of the request.

B. Coverage

ra

These rules apply 10 all Special Delivery Messengers of the
regutar work force when a guide is necessary for filling
vacant assigmments and for other purpases. No employee,
salely by reason of this Article shall be displaced fran) an
asingnment the employee gained in accordance with former
Tiles.

C. Responsibility

The installation head is responsible for day-ta-day admin-
istration of semonty. Installation heads where practicable
witl post and firpish a copy of an updared seniority list to
the local Union ar a gnarterty hasis. I not practicahle. sneh
infarmation will be made available. The application af this
Agticle shalt he npen (o negotiation at the installation level
witl the designated agent of the Union,
D. Definitions

1. Special Delivery Craft Graup: A craft group s com-
pased of thase positions for which the Usion has
secured recognilion al the national level.

fsee Memo, page 214]

Z. Craft Senjority: Seniority is for full-time regulars for
preferred assignments and for ather purposes for
application af the terms of the Natiosal Agreement
and any {.ocal Memerandnm of Understanding.

a. This seniority determiines the refative standing
amnag lil-time regiiar emplayees. B is computed
from dar¢ of regular work force appointnentin a
particular eraft and level and continnes 1o accrie
56 long a5 service 1s uninterrupled in the same
craft and level in the same iastallation. except as
otherwize specifically provided.

k. Seriority shail include employment in PS-3 and
P56 assignments Hsted in paragraph 3.c. belaw,
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An employee may notbid on an assignment involving
a chagge in level excepl for the Tollowing positions
which are ta be flled by the seniar gualified bidder
meeting the quahification standards egstablished for
thut position from the appropriate crafl as berein
indicated. Also emplovees in assignments listed 1n
¢. below, may nd aa PS-5 postians within their
craft. _

a. An emplovee obtaining one of the pasitions listed
betow may bid on another position in the employ-
ee”s eraft and within the dist.

b. An emplayee excessed from a level 6 assigmnent
not lisled in c. below or from 2 higher level
assignment, must bid and campele pa a senior
qualified basis 1 be assigned in ooe of the listed
level 6 assignments. Paragraph F.4.¢, gives the
employees bidding seniarity after retnming to the
craft from which promoted, credit fer their con-
tinzous fll-ume regular or part-time flexible sery-
ice in the same instaflation m PS-3 and higher
levels. This rufe also applies tn an excessed
employee who bids far return 1a tevel 5 in the
crafl from which pramoted,

¢. Full-time regula@special delivery.megsengers are
entitted o bid an the positions af Examination
Specialist SP 2.188 and Vehicle Operations—
Maintenance Assistané SP 2-195,

. Puty Assignment; A duly assignment is a set of duties

and responsibilities within recognized positions reg-
alarty scheduled during specific bours of duty.

. Preferred Duty Assignment: Any duty assighment

preferred by o fulltime regular.

. Bid: A written regnest submitted te the installation

head ta be assigned 1o a dety assigament by a [k
time regular eligible o bid on a vacancy or newly
established duty assignment.

. Application: A wrillen request by a fll-time regular

for consideration for an assignment for which the
employvee is not entitled o subnut a hd,

. Installation: An installation i a main post affice.
“airport mait Tacility, terminal ar any similar organ-

zation unit under the direction of one postal official.
together with all stations, branches, and other sub-
ardirate units.
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0

9. Reversion: Reversion is o management decision 1o
reduce the aumber of positions within the araft aud
installation when sueh position{s} islare vacant.

Change Between Partl-Time Flexibie Crafe Rosters:
Change by Employee’s Request. When a part-time
flexible wansfers from ane craft 1o another cruft.
such employee shall be ussigned ta the foot of that

pari-time flexible roll and begin a new period of

seniority effective the date of reassignment.

11. Reative Standing on the Part-Time Flexible Roll:

4. Part-time Hexibles are placed on the part-tinwe
flexible roll of the Speciai Pelivery Craft in the
order of the date of career appoiniments as o
regtslar work Torce employee fram a competitive
Postal Service eligible register or other meszns. B
rases of appointment of more than one eligible om
the same day from the same compelitive register.
their positions an the part-time flexible roster will
be in accordance with their standings on the Postal
Service eligible register.

b. Part-time flexible employees shall be changed to
full-time regidar positions of the sane designation
and P8 salary level in the order of their standing
on the part-time Bexible roll.

12. Excess U. 8. Postal Service Emplovees: Excess 118,

E.
|

i

Postul Service employees from noen-mail processing
and non-mxail delivery installations, regional offices.
the U.S. Pastal Service Headguarters or fron other
Federal departments or agencies begin a new period
of seniority effective the date of reassignment,

Special Benefits to Certain Veteran Employees

. Emplovees whose names were within reach on an

eligible register between May 1, 1940, and Octoher
23, 1943, and who los{ opportunity for career appoint.
ment by reason of military service. who subseguentiy
received career appointgient based on restored eligi-
hility, and were granted the benelits of Publie Law
577, wnended by Public Law 492, are entitted to
seniority from the date the lower eligible an the same
list of eligibles received a career appointment.

Employees whose names were within reach on an
eligible register and who lost opportunity for career
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appoaintment hecanse ol service m the military service
atter Jupc 30, 1950, whoe subscquently received a
career appointment based op restored eligibility, and
were granted the benefits of Public Law 121 are entitled
to senionty from the date the lower ¢eligible on the
same list of clignbles reccived a career appointment.

F. Changes in Which Senfority is Refained, Regained, or

Restored

1. Reemployment After Disability Separation: On rein-

statemen! or reemployment afler separdtion cansed
by disability, retirement or resignation becanse ol
persenal illness and the emplovee so stated in a
resignation and furaished satisfactory evidence lor
inclusion in the employee’s personnel folder, the
erplovee receives seniorily credit for past service For
time o the disability retiement or for ilness iff
remmstated or reemploved in the same postal insgalbla.
tion and craft and o the sume o lower PS salary lovel
from which onginully separated: provided application
for reinstatement or reemplovment is made within six
monihs from the date of recovery. The date of recov-
eiry in the case of disubility retirement or disability
separation murst be supported by notice of recovery
from the Compensation Gronp., Office of Persennel
Management, or the Office of Workers™ Compensation
Programs respectively; and in the case of resignation
due to fliness, by a statement from the appheant’s
attending physician or practitioner. When reinstate-
ment s o the part-timme fexible roll, standing on the
roll shall be the same as i eniployment had pot been
interrizpted by the separation.

. Restoration: On restoration in the same craft in the

sqme installation after return from military service,
transfer inder letter of authority or uniasi removad,
employvee shall regain the same scniority rights the
employee would have if not separated.

. Reassignment and Return in 90 Days: A regular work

force emiployee, voluntarily reassigned from one crafl
1o anather 1t the same instaliation with or without
change in P8 sulary level, and voluntarily reassigned
within 90 davs to the employee’s former cralt reqains
seatorily previonsly acgnired m the ¢raft augmented
by the intervening emplovinent.
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4. Return From Any Position For Which Selection Was
Based on_ “‘Best Qualified’™:

L
¥

&,

o~

When full-time regular employees, cxcept as pro-
vided in Article 12, Section 2.8, either voluntarily
or for disciplinary reasons, returp to the swmnc
installation and to the tast crall they left. they
shall have their sentority established after reus-
signment as the senjority they had when they lelt
that craft wiihout seniority credit for service
outside that crafl,

The same rule dpplies to full-time regular empioy-
ees returning from any position in the same craft
Lo which seléction was made on the basis of best
gualified. : :

Uposinvoluntary reassignment of fli-time regular
emplovees from positions for which selection was
based on best qualified, -except for. disciplinary
rcasens, if the employvees return to the same
mstabiation and to the last craft left |, the cmployees
shall have their senjorily established after reas.
signment as their former senfority plus. scniority
for service in the positions outside the craft,

The same tule applies to fuli-time regular employ-
ecs returming from any position in the same cralt
to which selection was made o the basis of best
quakified. S

Full-ime regular employees reassigned as pro-
vided in a.. b., and d. above mayv bid on any
existing vacancy. but shall not bump.

When the change is to a craft other than the one
the cmployee Jeft (whether the change is volan-

lary,. tor disciplinary reasons, or arbitraty), the

empleyee shall kave seniority. for bidding for dury
assigaments that of one day less than the juaior
full-time regplar in the craft to which assigned or
the emsployee’s own, whichever is the lesser.

Change in- Which Sentority s Modified: When mutmal
exchanges are made between Special Delivery Mes-
sengers fronr one installation W another, the Special
Debvery Messengers will retain-their seniority or shall
I{a__ke.. the seaionity of the exchaggee, whichever is the
esser. . :
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G. Changes in Which Seniority is Lost

Hxcept as specifically provided elsewhere in this Agreement,
a full-time regutar cmployee beging a new period of senjority:

I. When the change i$ at employee™s own request:
a, From one postal instalistion to another.

‘t. From one craft to. another,

2. Upﬁm _'reirz'st&temen-{.or reemployment.
3. Upon transfer into the Postal Service.
H. Filling Positions Reevaluated as One of the Positions
Reserved for Biddiog by PS-5's and PS-6's
i When.an ocoupied level S position is upgraded on the
basis of the present duties:

E:l_..
,
.
b.
I. Re

The incumbent wifl remain in the upgraded job

- provided such employee has been in that job for
- gyore than one .

+ "Fhi job will be '-ﬁosi_cﬂ- for bid in accordange with

V.

A

ihe Agreement IF the incumbent has pot been in

L _i'ghe'jéb-'_fp_r' mtj[;:-_;:'_than '{_3:]__{:: year, _
. Whn an occupied Tevel 5 position s upgraded on the

hasis ol daties which are addéd to the position:

The incumbent will remzin in the upgraded job
provided such employce has been in that job for
more than onc year, The year of required incum-
bercy in the job begims when the duty or duties

.were added which permitted. the job to be re-

ranked.

The job will be posted for bid in accordance with
ihe Agreement i the incumbent has not been n

the job more than one year singe the date when
the duty or dufies were added which later per-

dtted the jobto be: re-ranked.

Whest o’ Special Delivery Messenger is involuntarily reas-
signed: to:any . crafi ‘or-position ‘within the U.S.P.S. the
employee hes the option of retirning {o-the first’ available
Special Delivery Messenger vacancy and when 5o reassigued
through the exercise of the employee's eption, retainy {ull
seniority, inctuding intervening employmend in any other
crafl orposition within the U, 5. P.5. I
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J. Conversions from Temporary to Regular Work Furce
Appointment

4,

Under Civil Service Regulations 315,703 (formerly
L 19F: When two or more employvees are converted
under this regulation, effective the same dale, their
seniority on the fexible rolls will be determined by
the date their names came within reach on the register.
If their names were reached on the same date, standing
on the flexible roll shall be determined by order of
standing on the register,

. Under Public Law 836 and Bxecntive Orgder 10880,

When two or more emplovees are converted under
these authorities, on the same date, entry on the
flexible rolls will be determined by the total tength of
postal ficld service,

. When an employee ts converted to the regular work

force the same day an employvee is appointed from
the register, the converted employes stands first on
the part-lime flexible roll. The employee alsa is placed
ahead of any emplovee reinstated or transicrred on
the same day except for those employees given a
higher standing by specific provisions in this Agree-
meat. In like manner, a reinstated or transforred
employee shall be entered on the part-time flexible
Eoll ahead of one appointed from the register the same
ay.

First preference for filling vacancies shall be given ta
quatified regular work force employees.

K. Disability Incurred in Military Service, PL 739 of June
22, 1948

1.

3

No full-time regular employee shall be redaced to a
part-time flexible emplovee 10 accord the benefits ol
the Act to another employee.

- When the Postal Service approves the restoration of

senionty to employees under .. 739 and the em-
ployees are pari-time flexibles, such employees shall
be placed on the part-time flexible rell according to
the position the employees sheuld have attained thereon
had they onginally been appointed to that part-time
fiexible rol from the register,

Section 2. Posting
A. In the Special Delivery Messenger Craft, newly estab-
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lished and vacant cruft duty assignments shall be posted as
Tollows:

L.

AN newly established Special Delivery Messenger Craft
duty assignments shalt be posted for full-tihme craft
employees eligibie to hid within 30 days except for
newly established positions as defined in Article 1,
Section 5. Such pesitions shall be posted as they are
assigned fo the craft mnit.

- Al vacant duty assignments, except those positions

excluded by the provisions of Artiele 1, Section 2,
shall be posted or reverted within 38 days after the
duty assignment becomes vacant vnless such vacaney
is belng held pursuant to Article 12. When vacancies
are withheld, the local Union President will be notified
in writing,

- When a vacant position is veder consideration for

reversion, the local Union President will be given an
opportanity for input prior to a decision. The decision
te revert or not to revert the position shall be made
not Later than 38 days after it becomes vacant. I the
vacant assignment s reverted, a notice shalt he pasted
advising of the acticn taken and the reasons therefor.

When a vacancy occurs in the Special Delivery
Messenger Craft, two (2} regular Special Delivery
Messengers will be assigned scheduled nop-work
days according to their preference and in order of
seniority before the position is posted; provided the
reassignments of nog-work days are consistent with
the needs of the service. The unassigned basic work
week remaining after reassignment under this policy
will become the schedule of the vacant position.
Special Delivery messengers who bid on vacant or
newly-created duty assignments in the employees’
ctaft can, at the employees’ option, retain previonsly
acquired non-scheduled work days, except the right
o retain previously aeguired non-scheduled work days
shall be limited to the original vacancy and the first
residual vacancy, .

.-n the Special Delivery Messenger Craft a perma-

nentty changed scheduled pon-work day shall be
posted. The Special Delivery Messenger whose fixed
schedule non-work day was necessarily changed
retains present assigned route. The senior cligible
Special Dellvery Messenger who applies for the
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10

changed non-work day in the craft involved shali he
assigned to the new basic schedule without changing
from present ronte. Special Delivery Messengers
cligiblc to bid are thosc within the sections as
established with the cralt by Iocal negoliation, which
negotintion shall be for the specific pirpose of im-
plementing 1his subparagraph as o applies {0 the
Special Delivery Messenger Cralt. In the absence of
such designation of sections by local negotiation. all
Tult-time regilar special delivery messengers may bid
for the changed non-work day within their craft on
an installation-wide basis.

. The determination of what constitutes a sufficient

change of duties, or principal assignment area, to
cause the duty d%ﬁlgnmcm 1y be reposted shall be a
subject of negotiation st the local level.

. Mo assignment wilt be posted because of change in

startifig time unless the change exceeds an honr
incliding all cumulative changes in the starting fime
diring the life of this Agreement which total more
than one howr from the original starting time. Whether
to post or not is negotiable at the local leved, 1 it
exceads one hour,

. An unassigned full-time regular special delivery em-

ployee may bid on dnty assignments posted for bid
by employvees in the Special Delivery Messenger
Craft. If the emplovee does not bid, the employee
may be assigned in any vacant duty assignment Tor
which there was no sensor bidder in the same craft
and installation. The employee’s prelcrence by se-
niority shonid be honored If more than one snch
assignment 1s availlable,

. Position currently designated in the Special Delivery

-

Messcnger Craft:
RP i1 Special Delivery Messenger, 8.3

Special delivery messengers temporscily detailed 1o a
supervisory pesition (284h) may not hid on a vacant
special delivery messenger craft duty assignment while
s0 detailed. Hewever, nothing contained herein shall
be construcd to preelude such temporarily detailed
employees from vohuntarily terminaling a 204b detail
and returning to their cralt assignment. Lpon return
to the craft assignment, sech employees may exercise
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their right to hid on vacunt special delivery messenger
craft doty assignments.,

The duty assignment of a foll-time special delivery
messenger detailed to a supervisery position, including
4 supervisory training pregram, i excess of lour (4)
raonsths shalt be declared vacant and shall be posted
for bid in accordance with this Article. Upen return
to the Special Pelivery Messenger Craft, the employee
will become an unassigned regular and asswme the
residaal duty assignment. An employee tempeorarily
detailed to a supervisery position will rot be retirned
to the craft selely to circumvent the intent of this
provision,

PS Form 1723, Notice of Assignment, shall be used in
detailing speciat delivery messengers o fermporary
supervisory positions (204b). The Employer will pro-
vide the Union st the local level with a copy of PS
Formi{s) 1723 showing the beginning and ending of all
such details,
B. Place of Posting
The notice inviting bids for a Special Delivery Messenger
assignent shall be posted-osn all official bullgtin boards at
the mstallation where the vadancy exists, inchiding stations
and branches, as to assure that it comes to the atfention of
emplovees eligible to submit bids. Copies of the notice shal
be given to the local Union. When an absent employee has
s0 reguested in writing, stating emploved’s mailing address,
a copy ol any notice inviting bids from the employee's craft
shall be maiicd to the emploves by lhe iastallation head.
Fosting and bidding for preferred duly assigaments shall be
installation-wide unless the local agreement or established
past practice specifically limits bidding to sections defined
iz compliance with the reassignmernd dgreements. {Article
12, Section 5, C.d.0.}

C. Length of Posting

The notice shall remain posted Tor 10 days, uniess a differcat
length for the posting period is established by local zzﬁ.smtl—
ation.

I3. Imformatiom on Notices

Information shall be as shown below and shall be specifically
stated;

I, The duty assignment by position title and pumber
{e.g.. key, standard. or {ndividual position}.
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PS5 salary level.
Hours of duty {beginning and ending).

The principle assignment area (€.g., section andior
loeation of activity).

Quatification standards. including eccupatioral code
number when such standards and numbers are avail-
abie.

. Physical requirement nausuzl to the specific assign-

ment.

. Invitation to cmployees to submit bids,
. The fixed or rotating schedule of davs of work, as

presently established. No further rotating schedules
will be created.

. The Postal Service shall provide a standard form for

use by bidders who are members of the Special
Delivery Messenger Cralt. Posted notices shall in-
form bidders of convenient locations from which to
obtain bid forms.

The posted potice shall inform Speeial Delivery
Messenger Craft bidders of their right to withdraw,
in writing, bids before closing dates of the posting.
Such withdrawal, to be effcctive, must be “hack
stamped'’ and dated by & responsiblec supervisor.

E. Successful Bidder

i

Within 10 days after the closing date for the posting
(including December), the installation head shall post
a potice stating the successful bidder and seniopty
date, The senior qualified hidder meeting the qualif-
eation standards established for that position shall be
desigrated the *'successful bidder,™

. The successful bidder must be placed in the new
assignment within 21 days except in the month ol

December. The local agreement may set a shorter
period.

. Normaily, the suceessful bidder shall work the duty

assignment as posted.

¥. Transfers

I

Consideration will be given to unsolicited reguests
for transfer to other installations before hiring new
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emplovees to Bl residual vacancies in the Speeial
Delivery Messenger Craft. Employees voluntarify
transferring uader this provision shall be solely re-
sponsible tor all travel, transportation, relocation and
other expenses incurred pursuant to the transfer.

Section 3. Special Provisions

A. When a sufficient number of Postal Service owned
vebickes are not available for the needs of the Special Delivery
Service, Special Delivery Messengers may be given an
opportunity to provide their privately owned vehicles. Spe-
cial Delivery Messengers who voluntarily agree to furnish
their privately owned vehicles shall be reimbursed in ac-
cordance with postal regulations at the rate of $2.20 per
hour. Where avaitable and practical the Emplover will
provide parking l'or messengers using their own vehicles for
the above purpose.

B. No special delivery messenger shall be coerced into
the use of a privately owned vehicle for Postal Service
business. Such uzse shall be voluntary,

C. Inthe interest of safety and health and other appropriate
considerations. properly designated national representatives
of the Union wili be givéd_an oppertusity to cxamine,
comment ard submif recommendations on new vehicles
during the developmental stage, belore and after the com-
pletion of manufacturing of vekicles.

Section 4. Miscelianeous Provisians
A. Policy on Telephones

The parties recognize that the telephones arc for olficial use
for USPS business. However, the Emplover at the local
level shall cstablish a policy for the use of telephones by
designated Union representatives for legitimate business
related to the administration of the National Agreement,
subject {0 sound business judgment and practices.

E. Inspection of Lockers

The Emplover agrees that, except in malters where there is
reasonable cause to suspect ¢criminal activity, a steward or
the emplovee shafl be given the opportunity fo be present
al any inspection of employees’ lockers. For a general
inspection where cmployees have had prior notice for at
least a week, the above is not applicable.
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Article 49.4.C

C. The Emplover will not assess ar hald 4 Special Delivery
Messenger responsible for incorrect fees collected on mail
gnproperly rated prior (o being distributed to the messenger.
who s expected to exercise reasonable care and jidgment
in the matter.

D. When the Emnplayer requires the use of certain supply
items and equipment for the proper performance of a Special
Pelivery Messenger's functions, such ilems shall be supplied
by the Empiover,

ARTICLE 41
LETTER CARRIER {URAFT

Section 1, Posiing

Section 2. Senfority

Section 3. Miscellaneous Provisions i

Section 4. City Carrier Transportation {Driveont)
Agreement

Section 5. National Joint City Delivery Committee

Section 1. Posting

A. In the Letter Carner Craft, vecant craft duty assign-
ments shail be posted as follows;

i. A wvacant or newly established duty assignment not

under consideration for reversion shall be posted
within five working days of the day it becomes vacant
ot 15 established.
All city letter carrier craft full-time duly assignments
other than letter routes, utility or T-6 swings, parcel
post routes, coliection routes, combination routes,
official mail messenger service. special carrier assign-
ments and gight routers, shall be knows as full-time
Reserve Letter Carrier duty assignments, The term
“unassigned regulars is 1o be used only in these
instances where full-time letter carriers are excess te
the needs ol the delivery unit and nat holding a valid
bid assignment.
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Positions cirrenlly designated in the Letter Cartier
Crafi:

KP-11 City Carrier, PS-3 (inclndes the duty assign-
ment of Official Mail Messenger Service in the
Washington, D.C. Post Oflice}

KP-11 Special Carrier, P5-5
SP 2-261 Carrier Technician, PS-6

Positions that may in the future be designated in
the Letter Carrier Crafl,

Changes in the foregoing position titles shall not affect
the application of this provisian.

When a position is under consideration {or reversion,
the decision 10 revert or not (o revert the position
shall be made nat later than 30 days after if becomes
vacaal. If the decision is made not fo reveri. the
assignment must be posted within 30 days of the date
it becomes vacant. The Employer shall provide writtea
notice to the Union, at the loval level, of the assign-
ments thal are being considered for reversion and of
the results of sueh consideration,

{see Memos, Pisecs 214 and 216}

. Letter cagriers temporanily detailed to a supervisory

pasition (204b) may not bid en vacant Letter Carrier
Craft duty assignments while so detailed. However,
nothing contalned terein shall be construed to pre-
clude such femporarily detailed employees from vol-
nntarily teéfminaling a 204b detail and returning o
their craft position. Upon return to the craft position,
such employees may exercise their right to bid on
vacani Letter Carrier Crafi duly assigaments.

The duty assignment of a full-time carrier detailed fo
& supervisory position, including & supervisory Lrain-
ing program in excess of faur months shall be declared
vacant and shall be posted for bid in accordance with
this Article. Upon refitrn fo the ceaft the carper will
become ‘an anassigaed regular. A letter carrier fem-
pararify detailed to a supervisory position will nat be
refurned to the craft sofely to circumvent the provi-
sions of Section 1.A.2.

Form 1723, Noiice of Assignment, shall be used in

detaiting letter carriers 10 temporary supervisor po-
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Article 41.1.A.3

sitions (204b). The Employer will provide the Union
at the local level with a copy of Form(s} 1723 showing
the beginning and ending of all such details.

. The existing focal progedures for scheduling fixed or

rotating non-work days and the existing local method
of posting and of installation-wide or sectional bidding
shall remain in effect uniess changes are negotiated
locally.

. No asgsignment shall be posted because ol a change

in starting time or in non-scheduled days {except as
provided in Section 1.A.5 below}. No overtime pay-
ment will be made for a permanent change in starting
fime.

- Whether or not a letter carrier route will be posted

when there is a change of more than onc {1) honr in
starfing time shall be negotiated locally.

. When a fixed scheduic nen-work day is permanently

changed, the new non-work day shalf be posted.

. An unassigned foil-fime carrier may bid on duly

assignments posied for bids by employees in the crafl.
I the emplovec does not bid, assignment of the
employee may be made to any vacant duty assignment
For whieh there was no sestor bidder in the same craft
and instaliation. In the cvent there is more than one
vacaney due to the lack of bids, these vacancies may
be filled by assigning the unassigned fudl-fime carriers,
who may exercise their preference by use of their
seniority. In the event that there are more unassigned
full-time carriers than vacancies, these vacancies may
be filled by assigning the umassigned employees by
Janiority.

B. Method of Posting

The notice inviting bids for Letter Carmer Crafl
assignments, and to such other assignments fo which
a fctter carmier is eatitled to bid, shall be posted on
all official bulletin boards at the installation where the
vacancy exists, including stations and branches, as {o
assure that it comes tp the aftention of emplovees
gligible to submit bids. Copies of the notice shall be
given 0 the local Union. When an absent employvee
has s0 requested in writing, stating a mailing address,
a copy of any notice inviting bids Hom the craft
empiovees shall be mnailed fo the cmpleyee by the
installation head.
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Articie 41.1.(0.2

. Posting and bidding Cor duty assignmenis and/or per-

manent changes in fixed non-work days shall e
installation-wide, unless Jocal agreenients or estab-
lished past practice provide for sectional bidding or
other focal method currently in use.

. The notice shall remain posted for 10 days, unless a

different length Ior the posting period is established
by local negotiations.

. Inlermation on notices shall be shown as below and

shall be specifically stated:
{n) The duty assignment by positiod title and nurmber
{e.g.. Key or Siandard}.

{t) PS sulary fevel.

{c} Hours of duty (beginping and ending), including,
in the case of a utility or T-& duty assignment, the
hours of duty Tor ¢ach of the component routes,

{¢} The fixed or rotating schedule of davs of work,
as appropriate.

(¢} The principal assignment area (e.g., section and/
or location of activityk-

(N Invitation to employees to submit bids.
{g) Physical requirement ynusual to the assignment.

th) If city carrier roete is involved, the carrier route
numbey shall be designated. I a utility or T-6 duly
assignmen! s involved, the route number of the
atility or T-6 duty assignment and the rowle
aumnbers of the componeni routes shall he desig-
aaled.

(i} Date of lastinspection and date of last adjustment.
{see Memo, page 215]
Successful Bidder

- The senior bidder meeting the qualification sldriddrdb

established for that position shall be designated the
“successful bidder,™

Within ten (10) days after the closing date of the
posting, the Emplover shall post a notice indicating
the successful bidder, seniority date and nomnber.
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-
2

1>

- The successtill bidder must be placed in the new
dssignment within 15 days except in the month of

ecember.

The snceessful bidder shall work the dinty assignment
as posted. Unanticipated cironmstances may reqitire
4 temporary change in assignment. This same e
shall apply to T-6 and utility assignments, nnless the
focal agreement provides otherwise,

(Other Positions

City Jetter carriers shall continne to he entitled 1o hid or
apply for gl other pasitions in the 15 §. Postal Service for
which they have, in the past. been permitted 1o bid ar apply.
meinding the positions listed befow and any new positions
added 10 the Jist: ’

5P 2-I88 Examination Specialist

SP 2-195 Vehicle Operations-Maintenance Assistant

Section 2. Seniority

A. Coverage

IR

b

This seniority section applies to all regniar work foree
Letter Camier Craft emplovees when a guide is nec-
essary for flling assignments and for other purpases
and will be so used 0 the maximum extent possible.

. Seniority is compoted from date of appointment in

the Letter Carrier Craft and continues fo accrue so
tong as service is anintermpted in the Letter Camer
Craft in the same instaBation, except as otherwise
specifically provided.

No employee salely by reason of this Article shall be
displaced from un assignment the emplovee gained in
accordance with former niles, '

B. Definitions

t.

ba

Seniority for bidding on preferred Letter Carvier Craft
duty assignments and for other piposes For appli-
cation of the terms of the Nutionul Asreement shall
be restricted to all full-time regular city letter carriers.

. Part-tine regnlar letter carriers are considered to be

4 separate category and seniority lor assignment and
other purposes shall be restricred to this category.

. Foli-time reserve letter carriers, and any nnassigned

full-ime letter carmiers whose dity assignmest has

e

"

£

Article 41.2.8.7.40}

Peen eliminated in the particeiar delivery umit, moy
eacrcise their preference by ise of their senionity for
wvailable craft duty assignments of anticipated dura-
tion of five (3) days or more in the delivery nait within
their Did assignment areas, cxcept where the local
pust practice provides for a shorter period,

Part-time flexible etter carriers oy exercise their
preference by use of thewr semority for vacation
schednling and For available full-time craft duty as-
signments of anticipated durgtion of five (5) days or
more ia the delivery amid (o which they are assigned.
A letter carrier who. pursuant to sibsections 3 and 4
above, has selecled a croft duty assignment by exercise
ol seniority shall work that duty assigament for its
dnration.

Relstive Seniorily Standing

(a2} In cases of appointment on the same day, where
there s a tie In seniority, the relative standing on
the appointment register will deternvne the more
Semor cartier,

{b} Part-time flexible lettor cariers shall be converted
to fll-time positions of the same designation and
IS salary level in the order of their standing on
the part-time Hexible roH.

. Beniority Tie Breaker

Except as otherwise specifically prosvided for in this

Agreement, effective the date of this Agreement, when

il 3% Mecessary to resolve a te in seniorily between twe

or more Carvier Craft empioyees, the following critena

shiall apply in the order set forth helow:

{a) Fotal continuous postal eareer servicein the Cuarrier
Craft within the instalation.

iby Fotal postal career service in the Carrier Craft
within the instatlation.

{¢y Total postal career service in the Carrier Craft.

{d

(&) Total postal service,

Toeal postal career service.

(11 Total federal service as shown in the service com-
pidation date on the emplovee’s Form 50,
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C. Responsibitity for Adminisiralion

‘The Employer shall be responsible for the day-to-day admin.
Istration of senianity rules. Every imstallation. station, branch.
and’or delivery nrdt shall have a tosler pested in an appro-
priate place listing all carriers in arder of seniority tumber.
Said roster shall be updated during the months of Jnly and
January of every calendar vear,

D, Transfers, Separations, clc,

Changes in which seniority is restored as iF serviee had been
CONNBOUS:

L On reinstatement or reemployment after separation
coused by disability, retitement or injury on duty or
resignation becanse of personal dlness, and the ‘em-
plovee so stated in the resignation and firnished
satisfactory evidence For incinsion in the personnel
folder, the e ployee shall reccive seaiority credit for
past service and for time on the disahility retirement
or for the injury or the illness if reinstaled or reem-
ploved in the same postal installation and in tie same
or lower PS salary level from which originally SC P
raled: provided application for reinstatement or reem-
plovinenl 1s made within six meaths from (he date of
recovery. The date ol recavery in the case af disahility
must be supparted by notice of recovery from ihe
Borean of Retirement. Insmrance and Ocenpational
Health, Office of Personnel Management. or the Office
ol Warkers™ Compensalion Programs: and in the case
of injory on duty or resignation due ta illness. by a
statement firom Lhe applicant’s altending physician or
practitiones.

3%

- Letter carriers who enter the military shall not have
their sentonty hroken or interrepted becanse ol mil
itary service.

3 Leiter carriers in leave withent pay slatus while
serviag as Union officers on either pare-time or Mil-
lime basis shalt retain their former senionty and have
their semionity computed as though they had remained
it an aclive dnty stalns.,

4. Letter camiers who are restored (o dity in (e same
instaltation after unwarronted or unjustified separation
shall have (heir senfonity computed as though they
had rermained in an active daty statns.
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5. Letler cargers who are changed from g higher E{:xfci
position within the Letter Camier (_.I“;Eff W oa lower
level position in the Letter Carvier Craft, whether
volunlary orinvolnatary, shall not have their senionty
brisken.

k. Change in Which Sentority s Modified
When mutngl exchanges are made belween leller crriers
From one installaion to another. the CATTIErs witl relain thedr
~enivrity or shalk take the seniority of the other exchangee,
whichever iy the lesser.

¥, Retarr From Any Position for Which Selection Was

Baved on Best Quatified

Fflective July 21, 1978 when an employee, e%illcx‘1V(3§L||1tar|E}'
or mvoeluntarly retnms to the Lelter Carrier Crafl at lille
same instadlation. seniority shall be established aﬂ'm_‘ reus-
siznment as the seniorily the employee had when Eca\-'z_rlthg
the Letier Carmier Crafl without senfority credie for service
enttsile the crafi.

t:. Changes in Which a New Period of Seniority & Begun:

. When an caployee fron asother agency ransfers (o
the Letler Carrier Craft.

1. Exceptasatherwise provided in this Agreement, when
an employee from another USPS cralt i reassigned
valmarily or involuatanly to the Letter Carrier Crafl,

3. When a letter carrier transfers Itom one postal iﬂ_~
stallation to another al the carner’s own reynest
fexcept as provided in snbsection I3 of this Article),

4. Any Tormer employee of the U.S. Postal Service
enlertng the Letter Camrier Craft by reemployment Or
reinstaternent shall begin & acw peried of senionty,
except as provided i sibscctions .1 and D4 above,

S. Any surplus employees [Tom non-processing and non-
mail delivery instajations. regional offices or (he
United States Postal Service Headgnarters, begin a
new period of seniority effective the date of reassign-
tent.

section 3, Miscellaneons Provisions

A The carrier may nse stools while casing mail aud
polorming other ofhice dutics, provided the use of such
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Article 41.3.83

stoals dogs matiaterfere with or alfect elficiency and standard
job performance,

B. The Employer will nat assess or hold a carrier respon-
sible far incorrect fees callecred on mal improperly rated
prior to being distnbnted 1o the carrier. who is expected to
exereise reasonable care and jndgment in the matter.

(. The Employer will not azsess or hold 2 carrier respon-
sible for fauity checks sccepted in payment for postal Tees
or postal charges provided the carmier follaws regulations
governing the acceptance of checks,

I3, The USPS may initiate the T-6 program in those offices
it which the pragram las not been implemented. 1o sich
cases, the Union will be notified,

~ B, When the Emplover regquires the use of certain supply
items for the praper performance of 4 camier’s functians,
snch items will be supplied by the Emplover.

Fo A newly appointed carmmer or & carmer permanently
assigned toa rante with which the carrier is not famiiar will
be allowed 3 ressonable period to hecame farniliar with the
rente and o become proficient.

fsee Memo, page 116}

;. The Employver will advise o carvier who has properly
submitted 2 Carmier Aoxiliary Contral Form 3996 of the
disposition of the request promptly after review of the
circumstances 9t the tme. Upon reqiest. o dnplicate copy
of the completed Form 3996 and Form 1571, Report of
Undelivered Mail. etc.. will be pravided the carmier.

Fl. The Postal Service recognizes that representatives of
the NALC shauld be permitied to nse available telephones.
Accordingly. the Emplover at the local level shall estabiish
g reasanable policy regarding the nse of tefephones by
authorized Union officials and stewards for calls relating to
the administration of the Natonal Agreement. The palicy
will be made known to the President of the NALC Branch.

Lo Carvers shall not finger mail when driving. ar when
walking up or down steps o curbs, when crossing streets.
or gt any time it wonld create a safety hazard to the carriers
af the public. Consistent with the efficiency of the opersgon,
mai shall be placed i the delivery segnence ina bindle{s;
durnng srapping out. The Bmplover shall not be regoired o
candiet a special connt or route inspectian ss a resnlt of
this Agrecment.
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A0 The BEmplover apees that. except in matters whare
there s reasonable canse fo suspect eriminal activity. postal
mansgement ar inspectars shall pot inspect lackers nnkess
the esplovee or the Hnion represenfative has been given
e uppariuaity 1o be present. For 2 general inspection. in
which o rmber of lackers are ta be inspecled. where
cmplovees kave had priar natification of at least a week, the
above is not apphicable,

K. Supervisors shall not regnire, nor permit, employees
tor work off the clack,

£ intheinterest of safety and healthand ether appropridte
vonsiderations representatives desipnated by the NALC will
he given dn opportimily & examing, comment and ta submit
recommendations ol pew vehicle specifications dnring their
developient and before the specifications are transmitted
to potential contractors. belore manufactnring and npon
sompletion of velngles,

M. The NALC wili be infarmed cancerning changes in
extsting regalations relating 10 the dinties and fitnctians of
city letier egrviers, Purther, itis sgreed that when changes
of o substantive pstire are made they will only be made in
aecordance with the contractmal obligations already hinding
upen the parties nnder Article 34, "Waork andior Time
Standards.”™

N Lettercarriers may cross lawns while making deliveries
ifenstomers danot objectand there are no particular hozards
oy the curvier,

0, Fhe fallawing provisian withant maodificstion shail be
made @ part of 2 logal agreement when regnested by the
local Tranch of the NALC doring the peried of local imple-
mentatian: provided. however. that the local hranch may on
a ene-time basis doring the life of this Agreement elect ta
delete the pravision from its {oeal agreciment:

“Whenalettor carier ronte or Ill-time dotv assignment,
other than the letter carmer romfeis) or full-time doty
assgnenentis) of the jumior employec(sy, s abolished at
a debvery nmit as o residt of, bit not limited to. ronte
adpstments, highway, housing projects, all routes and
bl-ome doty assignnents at that wnt held by letter
carriers who are junior ta the carrieris) whase ronte{s)
or fall-ome doty assigamentts) was abalished shall be
posted Tor hid inaccordance with the posting pracedores
e this Article.”
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Article 41.0.9

That provision may, at the bocal NALCT Branchk’s regnest
during focal implementation, be made applicable Gacluding
the nght ta delete ity ta selected delivery nnits within an
mstallation. For purposes of applving that provision, a
delivery unit shall be a postal station. branch ar ZIP code
arca. Any letier carrier in a lugher level craft pasition wha
foses bisfher duty assignment due salely (o the mplemen-
tation af that provision shall be entitled ta the protected
salary rate provisians (Article 9, Section 7iaf this Agreement.

P. The Employer shalt promptly notify the local Uinion
President of any job-relaled velicle accidents invalving city
letter carriers.

Q. The Employer agrees ta cominne efforts ta improve
the camlort and temperatare fevel in postal vehicles.

R. A seasanal route s a rante oa which the weekly honrs
al required service are substantialiy increased as a result of
an Increase @ the nimber of customers served during o
specific perad cach year. These rantes are generally located
1z Tesort o vacation areas. The follawing steps will be taken
m regatd 1o the service of those romtes during the abparmal
periad or periods: '

(a) The duration of the seasanad periods shall he
deterrmined by management after discussion with
the kocal Unios.

(b} During those periads, auxiliary assistance if re-
quested shall be provided to the maximmm extent
possible.

5. Cily letter carrier mail caxnts and route inspectians
and adinstments shall be candneted in accordance with
Methads Handbook M-39, Management of Delivery Serve
ces, as modified by the parties’ Memarandums of Under-
standing dated July 21, 1981 and October 22, 1984 (incar-
porated iata December 24, 1984 Awards,

Section 4. City Carrier Transportation (Privecut)
Agreements

1135 agreed by and between the United States Postal Service
and the National Association of Letter Carriers, AFL-CIO,
that the follawing terms and canditions represent the basic
understanding of the parties as (o the administration of
transpartation agreements {drveoutd of aty carriers [or the
period of this Agreement.

t. The furpishing of a vehicle by a city carmier for
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Arsicke 41.4.5.b

transpariation to and fram the route shall be voluntary:
na carrier may be coctoed inte furnisiing a vehicle
or carrving passengers ar relays without the carmner’s
cansent. A written anthorizaton (Fogm 1311 shall be
executed by the installation head o every nstance,
with a capy of said awthorzatian to be retained by
the installation head and the carrier. Carriers shadl
not drive their cars 10 and from the raute far their
own persondl convenience.

. Remmbursement 1a a carrier who provides a vehicle

shalt be determined locally by writlen agreemest
between the carrier and installation head and shall be
aad less mor mare than the som of the amaunts
camputed nnder cach of the factors listed helow, as
applicable ta the ndividual case.

. AH cartiers Inrashing a vehicle for transporting them-

selves, passengers and mail ta and fram the assigned

rotles shall be reimbursed on & mileage-zone basis as

follows:

a. Far transportation of carrier and earry-on swing
fram delivery unit to begipaing of raute when
distance is 12 mile ar more or fram end of route
i route begins less than, bt ends more than 172
mile from delivery umnit, :

REIMBURSEMENT RATES

Mileage Daily Rate

0516 1.8 $1.85

{10 1.5 $2.10

1.6 ta 2.6 $2.20

2810 3.0 $2.35

Jito40 $2.40

4§t 5.0 $2.76

Over 5 $2.78 plus 20¢ per each

additional mile (one way}
aver ive miles a begin-
ning af raiste.
An additianal increase of 5¢ will be added o each
of the above mileage reimbursement rates effective
July 21 in each subsequent vear of this Natianal
Agreement.

k. When carriers nse their vehicles as traaspariatian
far distances of mare than B2 mle beiween
scgments of a ratite or ravtes, they widl be relm-
bursed sisty cents far each snch mavement:
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Article $1.4.3.¢

¢ Sixty cents for e 1@"1 malt refay camied. ap ooa
maxermgn of $3.00 duaby

d. Bixty cends por authorized ride for eoch curier or
supervisory passenger: sk,

e. Thirty cents for each article transported larger
than the size required {0 he deliverad by oot
jetler carrrers (2 Hhgh

{0 Par-time floxihles providing auxibary assistance
on ane or moee routes shall be pud gt mileage-
o rates mdicated above for the fivst ronte
sprvadd, ples ghxdy cents for each additional -

wived move of V2 oodie or nare,

M

Ths

4. Carrier Agresments in offecy which provide abow-
anees more bl fE‘uln thove provided by the
scheditle in subaection 3 above shailt continye in force
for the duration of this Agreement saless terminaled
by either party upon thirty dovs writien gotice, or
reassignmoent of the cartier,

Seciion £, Mational Joint Oty Belivery Commities

There will he established at the mutional level a Joint Clry

Delivery Comuwiliee. The Committce will he comprised of

representatives of the Lmp
fmives annointed by the B

or amd fi vo Linlon represens
sicent of the NALC and wil
meet tor the purpose of advising on rmmiun affecting ¢ity
delivery service aml to present suggesied changes and
mprovements o opaersting procedares. Boch mectings wil
he held semi-aoamaally a1 Posad Sorvice Headguarter

Agenda Bems shalbbe oxchanged | Sworking davs madvinge
uf the sehedubed mecring, ard writien miries shall be k R
of all such Committes meetings. The City Delivary (omv
gyitlee shall reg s pelice of any pro poved changes in any
instrictional hooklet reparding the madl count and route
inspoction und adiustment sy C Regommendaiions of the
NALU reprosentatives wiil be considered and may boe stopted
By bl agreomeni of the Commitice provided they urg
nod i conflict with the Nationu! Agrecment,

fl

Article 42

ARTICLE 42
ENERGY SHORTAGES

Boahe eventl of an energy onsis. the Emplover shall make
cvers reasomable attempl to secure achigh priorty from the
appropriaty Federal agency (o o%viam the fuel necessary for
Hio waisfctory maintenance of postal aperations. In such a

:i el o i the event of any \uaom widespread en rEY
sherlugne, the Emplover and the Unilons shoall meet and
diwiss the problems and proposed solulions Iha‘oiagh the

: :a Eabor Managemen! Commitlee provided in Articie 17,

fa—
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Articte 43.1

ARTICLE 43
SEPARABILITY AND DURATION

Section 1. Separability

Should any part of tbis Agreement or any provision contained
herein be readered or declared invalid by reason of apy
existing or subsequently epacted legisiation or by a court ol
competent jurisdiction, siech invalidation of such part or
provision of this Agreement shall not invalidate the remaining
portions of this Agreement, and they shall remain in full
torce and effect.

Section 2. Duration

This Agreement shall be cffccrive July 21, 1987 and shall
remair in full force and elfect f0 and inclnding 12 midnight
November 20, 1990, and unless either party desires to
termipate or modily it, for successive annual periods. The
parly demanding such terminztion or modjlication must serve
writtca notice of such inteat ta the other party, not less than
99 or more than 120 days before the expiration date of the
Agrecment.

In witness whereof the parties hereto affix their signatures
below this tenth day of September, 1987,

For the United States

Postal Service For the Unions
-
O Py .
Preston R. Tisch Moe Biller
Pastmaster General Pregident
U.5, Postal Service American Postal Warkers

Union, AF1-C10

AP A

Vincent R. Sombrotto

President

Nafional Association of
Letter Carriers, AFL-CH}

1987
MEMORANDUMS OF UNDERSTANDING
AND LETTERS OF INTENT

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
(Americam Postal Workers Unton, AFL-CIQ, and
National Assaciation of Letter Carriers, AFL-CI()

Rp: Hearing lmpaired

The U.5. Postal Service and the American Postal Workers
Union, AFL-CIQ), and the National Association of Letter
Carriers, AFL-CIO, agree that the following will be included
in the Persoanel Operations Handbook., P,

REASONABLE ACCOMMODATION FOR THE
BEARING IMPAIRED

MANAGEMENT’S RESPONSIRILITY -

Management has an obligation to reasonably accommadate
hearing Impaired employees asd applicants who request
assistance in cobunuhicating with or understanding others
in work related situations, such as:

4. Dunng investigatory interviews which may lcad to
discipline. discussions with a supervisor on job per-
formunce or conduct, or presentation of a grcvance.

k. During some aspects of training.
c. Dnring portions of EAP programs and EEQ counselings.

d. Ip critical elements of the selection process such as
during testing and interviews,

e. During employee orientations and safety tatks.
f. During the fifing br meetings concerning an emplovee’s
OWCP claim.
IMPLEMENTATION

This obligation is mctl by selecting an sppraprisfe resource
from the variety of resources available. {n selecting a resource,
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the following, ameng others, should be considered, as appro-
priafe:

—TFhie ability of the hearing impaired cmplovee B0 winler-

stand various melhods of commuonication and the abifity

ol athers {0 nederstand the hearing impaired employee.

—{he imporiancee of the situntion as i redates 1o work
Fequirernents, job rights, and beactits.

~The availabiliy and cost of the alterpative resources
under consideration.

—Whether the situafion reqisres confidentizbily.
Avatlable resources which should be considered include:

a. Instadiation heads are awthorized to puy for certified
interpreters. Every effort will he made lo provide certified
interpreters when deemed necessary by an apphication of
the principles set forth herein.

B in some states, the Division of Vocatonal Rehabil
iation {DVR) provides interpreters af no charge.

©. Veolunieer interpretess or ndividuals skilled in signing
may be obtained from the work force or from the
CORNRNMLY.

. In some stuations, written commupications may ke
UporoprIate.

e Supervisors. training specialists. EAP. and REBEO
counselors may be trained in sign fanguage.

. Hearing Impaired applicants should  vormally be
scheduled for o spocific examination (e when an
injerpreier will be available.
Tianagernent witl provide the foliowing assisiance for hearing
impaired emplovees:

a. Al Blms or videotapes designed for the iraiping or
imstruciion of regeiar work {orce emiplovess developed on or
after October §, 1987, shali be ppened or cesed captioned.
Tothe extent practicable, existing Glms or videotapes developed
nufionalfy that will contine (o be vsed by 1he hearing impaired
with sesne freguengy, will be spened or closed eaptioned.

b. Special telccommunicativns devices For the hearing -

paired will be stalled in all pestat mstaflations emploving
iw&nﬂw bmpaired employees i the regutar work {arce, These

devices will be avatlable hearing mpaired employees for
offcial business and in the case of personal ernergencies.

184

FOUNT LABORJMANAGEMENT MERTINGS

Piscussion of problem arcas with regard to the use of certified
sign inierprelers. enhancement of job opportpaities for the
bearing impaired, and instaliation of visual alarms are appro-
prieie maliers for consideration a1 Joint Labor-Management
mwetings, DHscussion of such matters al Labor-hanagemoent
muclings is nof 8 prerequisite o the fling or processing of a
f‘!‘%i’\'iiﬂl'_l’c

Phate: July 21, 1987

EMEMORANDUM OF UNDERSTANDENG
BETWEEN THE
™ 3 RTATES POSTAL SERVICE AND
l{)l‘\é BARGAINING COMMITTEE
{American Pasinl Workers Undon, AFL-CIO, and
Natiowal Assoctation of Lefter Casri iers, AFL-CIOn

R fayof! Protection

fack cmplovee who s emploved in the reguisy work force as
of Jubv 28, 1987, and whe hay nof acouired the protection
pravided ander Article ¢ shall be protecied henceforth against
amy Hiveinstary lavolt op force reduction during the term of
this Agrecment. 8 is the inten! of this Memorandum of
Understanding to provide job security to each such emplovee
unEl Nevember 24, 1990 Nething it this Memorandum of
Understanding shall diminish ihe rights of any bargaining-
i cmployees ander Article 8.

Prter Judy 2§, JURT

RMEMORANDUM OF i'\‘-
BETWE
LMITED STATHS MY .
JOINT BARGAIN @ {.mmsny )
{Nasi‘.émm Assoviation of Lettor Carvlers, AFL-CEO and
Aunerican Posial Workers o, AFL-CI(H

}E‘EL%{S'I"ANE}iNG

RVICE AND

Rer Aviicde 7, 83 and 83Cress Uraft and Ofioe See
At understood by the parties that i applying e
ovisions of Arlwcles 70052 and 13 of the 1987 Notwnal
FeCIBeii, o Falt wssignments of emplovecs, on both
: and porompent basis, shall contivoe s they
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ARTICLE 7
MEMORANDUM OF UNDERSTANDING
BETWEEN THE

were made among the six cralls under the 1978 National

Agl'cc ment., g;_,uuwgn -

B. 1tis also agreed that where the 1987 Agreement mauljgsi
relerence 1o offices/facilities/installations with a ?E?Ii}dl'?:giude
her of employees or man years, thal mambc{r_b ah ‘l{)fﬁccf
all calegorics of bargaining aait employees ;19‘7% ;Jationai
Facility/lastallazion who were covered by the j
Agrecment.

Date: July 23, 1987

@2 sk %

ARTICLE 7 . .
MEMORANDUM OF UNDERST ANDING
BETWEEN TH{}RV]C}: D
ITED STATES POSTAL SEX VICE ANDY
AME%TC&N POSTAL WORKERS ENON, AFL-CIO0

Re: Maximization/Full-time Flexible—APWE _
i i as performe tzes within his
cre a part-time flexible has performed duties witiin hi
W?ﬁfigﬁj %f:cupﬁtio;zal group within an installation at Iti;fd-sii
ﬁ) hours a week (§ within 9, or 8 within 10. as E?.;)p_hpd 'ct:
5 days a week, over a peried of 6 months, IhL senior par
lime flexible shall be converted (o full-time status. ;,
. TN
This eriteria shall be applicd to postal installations with 12
or morc man vears of employment,
It is further understood thal parl-lime ﬁqxzbleﬂs con\fel;lic;gct‘,g
full-limme under (his critetia witl gaﬁac ﬁlcf?}:-g;{:r?i?g?(imioﬁé
lexible nonscheduled days, and flexibie reporiing locations
\Elcl:;m the installation depending upon ({rf"r"t{{;f‘ii reglire
menls as established on the preceding chnes,{‘a, -
The parties will implement this in accordance with their past
practice.
{Inte: July 21, 1987

UNITED STATES POSTAL SERVICE AND
NATIONAL ASSOCIATION OF LEFFER CARRIERS,
A¥L-CIO

Re: Maximization/Full-time Flexible—NALC

Where a part-time fexibic has performed letter carrier duties
i snstallation af feast 40 hours u week {8 within 9, or 8
within 19, as appiicable), 3 davs a week. over a period of 6
months {excliding the duration of seasonal periods on
scdsonal rowes, defined in Article 41, Section 3R of the
Nutivnal Agreement), the seaior part-time flexible shall he
converted o full-time carrier status,

This criteria shali be applied to postal instailations with 125
or more man years of employment,

1t is further understood that part-time Sexibles converted to
full-lime under Lhis criteria will have flexible reporting limes,
Hexible nonscheduled days. and fiexible reporting locations
within the installation depending wpon operational require-
meals as eslablished on the preceding Wednesday.

The parties will implement this in aceordance with their past
prraclice.

Date: July 21, 1987

B & K

MEMORANDUM OF UNDBERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Union, AFL-CICx, ant
Nationat Association of Letter Carriers, AFL-C{Q}

Re: Arficle §

Recognizing that excessive nse of overtime is inconsistent
with the hest interests of postal employees and the Postal
Service, it is the intent of the parties in adopting changes to
Article 8 to limit overtime, 10 avoid excessive mandatory
evertime, asd 10 protect (he interests al empioyees who do
not wish 10 work overtime, while recognizing that bona fide
operational requirements do exist that necessitate the vse of
overtime from time (0 time. The parties have agreed to
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certain additianal restrctions an overtime work, while ugree-
ing to continue the use of overtime desired lists 1o protect
the interests of those emplovees who do aod wand 0 work
overtime. and the interests of those who seek to work lnited
overtime. The partics agree this memorandnm does nof give
rise (0 dny contraciual compdtpent bevaml the pravisions
of Article 8. bt is mended o set forth the underfving
principles which brought the parties o agreement,

The pew provisions of Article 8 contain different restrictions
than the old language. However, the new language is not
intended to change oxisting practices refaling o use of
emplovees not on the overtime desied list when there we
insufficient employees on the Hst avalable o meet the
overtime needs, For example. if there are five available
emplavees on the overtiime destred list and five ot on 1.
and #H 10 workhours are needed (o pet the mall oul within
the next hour, all ten employees may be reguired 10 work
dvertimme. Bt if there are 2 howurs within which (o get ihe
mail out, ther anly the five on the overtime desired st may
be required o work,

The parties agree thut Article 8, Section 5.001., does nof
pernizt the emplover (o require emplovees on the overtime
desired list to work overtinie on more than 4 of the ermployes s
5 schedufed davs inoa service week, over 8 hours on oz
nenschediled day, or over § days in o service week,

Normallyv. emplovees on the avertime desired st who don's
want to work more than 1 bonrs a day or 536 hours 4 woek
shatl not be reguired to Jdo so as long ds emplovees whe do
want o work more than 14 hours a day or 56 haurs a v
are avdilable to do the nesded work without exceading
12-honr and 60-bour Himitations.,

in the Letter Carrer Crafl, where muanagement deterpinas
that overtime or auxiliary assistance is geeded on an oo
plovee’s ronte on one of the emplovee’s regulorly seheds
davs and the employees is nol ou the overtime desired bisi,
the emplover will seek to mtihze auxiliary assislance. wheo
availabie, rather than requirmg the employvee 1o work man-
datory overtime,

in the event these principles are contravened. 1he approptiuie
correction shall not obligate the employer W any monsiary
obligation. bt instead will be reflecied in a concction o
the apportanities avaituble within the st In order & uchiove
e abectives of this memeorgudum, the method of imple-
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ecrtalin of these principles shatl be w provide, during the
Teaeh peried prior 1o the start of euch calendar guarter, an
vty Tor cmployees placing their name on the Hst to
deciie their avatlability for the duration of the quarter to
ok rseess of 10 hours in g day. Duoring the quarter the
cimphywart iy pequire emplovees on the overtime desired
st (o wark these extra howrs if there 1s an insaficient
it of eniployees available wha have indicaled such
avantahifity wf the begineing of the agnarter.

Fho peoally overtime provisions of Article 8.4 are not
micoded to eneotirage or result in the use of any overtime
i wess of the restrictions cantained in Article .5 F

B & B3

MEMORANBUM OF
. BETWE THE
UNETED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEER
{\.a\r_zza::'ican Pastal Workers Uinion, AFL-CH)., and
Nulionol Assectation of Letter Cavriers, AFE-CHY)

I}EEES?A NDING

$ Reo Annuity Protection

Thiv will confirm our sgreement that the Pastal Serviee
prarantees that po emplovee, whose basic pay is nat -
credsed by ibe amount of $878 for Steps A through € and
$426% for Steps D through O {the ansualized cost-ol-lving
wdigstments accumilated doring the life of the 1984 National
Apreement) before the frst fill pay period of Febraary 1991,
due w tie provisions set forth in Article 9, Section 4. of the
1987 MNutional Agreemont, wili sulfer any diminution of
anmnty feop o optionad. disability, or survivors benefits), by
reasenr thereof, -

Sich annity protection is subject to the right of the Postal
service to offset the employee contribitions that would have
beca made had the COLA amonnt been added 1o basic pay
i the hirst full pay period o November 1987, Such protection
shall be aftorded by eitber supplernental 4NIELY payrients
of by uosingle limp sa discounted payment. at the option
of the Postal Service. ’

Pate: Juiy 21, 1987
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
INITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTER
{American Postal Workers Union, AFL-CI10, and
National Asseelation of Letter Carriers, AFL-CI0)

Re: FEF Court Leave

L

2

.
by

Effective September 26, 1987, pari-time flexible employees
who have completed their probationary period shali be
eligible for conrt leave as defined in Employee and Labor
Relations Manual Part 516.) and Part 516.31,

Appropriste pravisions of the applicable handbooks and
manuails shall be amended to carry out these changes
consistent with the principies expressed in paragraphs 3,
4, and 5 helow. The handhooks and mianvaly, inchnding
Part 516 of the Employee and Labor Relations Manual,
shall he amended parsnant to Article 19, except that the
sixty (60 day notice of suck changes shail be waived.

. A part-tinte flexibie ermployee will be éligihie l'&r--éﬂurt lewve

if the employee wonld otherwise have been in a work status
or annazl leave status. If there is a guestion concerning
the status, the part-time flexible emplayee will be eligible
if the employee was in work status or annual leave stafus
an any day during the pay period inmediately preceding
the perwd of court leave,

I eHgibility &s established umler paragraph 3, the specific

“amount of court leave for an eligible part- tlme flexible

emplgyee shall be determined on a daity basis us set forfh
helow:

a, If previously scheduled, the number of straight-tinwe
hours the Employer schedaled the pari-time Hexible
employee (¢ work; -

b. ¥ not previously scheduled, the numtber of hours the
pari-tinte fexible employee worked on the same service
day during the service week inunediately preceding the
period of court leave;

¢. Ifnot previously schednled and it no work was performed
on the same day in the service week immediately pre-
ceding the period of court leave, the guarantee us
provided in Artick 8, Section 8, of the National Agree-
ment, provided the part-time flexible would otherwise
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have been requested or seheduled to work on the day
for whick court leavc is requested.

3. The amount of court leave for part-time fexible employees
shall not exceed 8 hours in a service day or 40 hours in a
service week,

Brage: July 21, 1987

MEMOQORANDIUM OF UNDERSTANDING
BETWEEN THE .

UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Union, AFL-CIO, and
Nuationul Association of Letter Carriers, AFL-CI))

Re: Anmuat Leave Carryvover

The parties agree that, as soon as practicable alter the signing
of the 1987 Nafional Agreement, the applicable handbooks
and maomals will be modified to provide revised regidations
for annual leave carryover as follows:

(u} Regular work force empli}ji%iésmcovered hy this agreement
may carry over 320 hours of accumulated ammpual leave
beginning in leave year 1988,

(b} Ertployees who lall under the provisions of Public Law
83-102 and who have maintained a carryover of more than
326 hours cannot increase their present ceiling.

(€) Fhe parties agree that TLM 512.73d shall be chunged
to reflect that any employee covered by the APWU/NALC
National Agreement is not paid For annaal leave in excess
of 49 days. In 2l other respects, the ELM provisions for
payment of accumulated leave are not changed becanse of
Ehis Memﬂrandum

Date: July 21_ 1987
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MEMORANDEM OF UNDERSTANDING
BETWEEN THE
UNTFED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{Asmerican Pustal Workers Cinjon, AFL-CY0, and
National Association oF Letter Carriers, AFL-LI0)

Re: Fransiers

The parties agree that the fotinwing procedares will be fobinwed
when carcer Pustal Emnployers request reassignment froem
Pustal instailations in npe peographical area of the couniry to
Postat instatlations in anether gevgraphiral area, Encal reas-
signments {reassignments within the same MSC, Division, or
tn adjacent MSCs or Divisions) are covered By the provisions
of Seetion 2 of this memorandum,

Section 1. Reassignments (Transfers) to other geographical
areas.

A Installation heads may continue w il amthorized vi-
cancies first through promeation, internal reassigiiment
changze ta Jower fevel, transfer from nther agencies, rein-
statements, etc.. consistent with existing regulations ani
applicable provisions of the Natinnal Agreement.

B. installation heads will afford full consiteration to all
reassignment requests from employees wiher geographical
arcas within the Postal Service. The requests will be cansideruil
in the nreder received consistent with the vacancics being liljert
and type of positions requested. Sich requests from gualificd
emplnyees, consistent with ihe provisions uf this memnran-
Wam, will not be uureasonably fenied. Local economic and
unemployment conditions. as well as BEEO) factors, are valid
coacerns, When hinmg from entrance registers 1% qustified
haserd on these local conditions, an attempt should be male
1o fll vacancies from both sources. Except in the o
nasnal of circumstances, if there are sufficient gradified
applicants for reassignment uf leasl one oyl af gvery four

cancies will be filled by granting reguests for reassignment

i all offices of 180 vr more man-years if sufficient reguests
Criem fyuatified applicants have been reccived. In offices of less
than 160 man-years & cumuistive ratio of T out of 6 for the
dueation of the Natinpal Agreersent will apply.

¢, MSCs will maintain a reeord of the requests for rras-
signment received in the offices within their area » pespost-
sibility. This rerard may be reviewed by the Uninn o an

92

a&sisa_msﬁ frasis npen regsest. Additienafly, on a2 semiznmual
baay focal Unions may reguest inforimation necessary fo
determing if & Foont of 4 ratio is being met between i‘i*aq‘;ign—
ments and hives from the entrance registers in all offices uf
HHE or more man-years. \ I

B Managers wil ghve ol consideration te the work
attendance, and safety records of all empluyees whe are
cotsidored for reassighment. An emploves s h:/;\'e 28
seceplable work, attendance, and safety record and meet the
minimum gualifications fur alt positions to which they regnest
veassignnent. Boih the gaining and losing instalfation head
sust be {3t In their evaluations, Evatuations st be valid
and $o the poing, with uosaiisfoctory work records accurately
docmenied, :&m employee must have sf teast ‘(me»vear of
servive in thelr presest installation prior o requesting reas-
signment to anpiher installation. Ewployees reassigned o
nstaibations vnder the provisions of this memorandum mnst
resnate in the new instailation for a perind of one year unless
refeased by the instaliation head earlier, before bring ‘sﬁigibfﬂ
tn be considered Tor reassignment zgain, except in the case of
;se}(s—rmgkie)yc'ﬁ who requests fo rriurs fo the instaflation wlhere
be/shir proviously worked. Employees serving under craft lock-
in periads per the provisions of-the National Agreerﬁeni must
:;j;;f; these lock-ins prior to beiag reassigned to nther in~
SLAINHEIGES ., i .

E. Iustalathon heads considering emphovees for reassign-
ment will contact the installation head of the losing instaikation
awtt arvange for mutually agreeable reassignment snd report-
iyt dates. A minimum of thirty days’ netice tn the losing office
wilt he afforded. Hacept in the event of nnusunl circomstances
ai the tosing instaliatiomns, reasonable time will be prm-ésied o
abtow the instafiation fine o 61) vacancies, however, this time
should ot exceed ninety days. ' T

F. Reassignments granted €0 o pasition in the same grade
will be at the same grade and step. Stepincrease ABAIVETSATIES
will be maintained. Where voluntary reassigoments are to a
position at a lower level, employees will he as;s;igﬁcd 1<) mﬁ:
step b the fower grade consistent with Part 20 of the
Emiploves and Labor Relations Manual.

. Emplovees reassigned under these provisions will be
reassigned consistent with the provisions of the approprizte
critf article contained in the Nationod Agreement }%ﬁ}pi{wem
will ot be reassigned to full-ime regular positions o the
deirkment of career patl-time flexible employess who are
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available for conversion al the gaining installation. Sealonty
for employees transfesred per this memorandum will be
cstablished consistent with the provisions of the Nattonal
Agreement.

. Relocation expenses will net be paid by the Postal
Service mcident to vohintary reassigament. Sneh expenses,
as well as any resulling interview expenses, must be borne
by employees.

1. Under na circumstances will employees be reguested
or required 1o resign, asd then be reinstated in order to
circumvent these pav provisions, or o provide for an
additional probationary period.

Section 2. Local Reassignments (Translers)

A, For local reassigmnentis), managers will give {ull con-
sideration to the werk, attendanee, ang safety recards ol zlt
employees who are considered for reassignment. An employce
must have an acceptable work, attendance, and salety recard
and meet the minimun qualifications for all positions to which
heishe requests reassignment. Roth the gaining and lesing
instaliation head niust be fair in their evaluations. Evaluations
must he valid and to the point, with unsatisfactory work
records aceurately documented, An employee must have al
least eighteen meonths of service in his/her present instaflition
prior to requesting reassignment to another installation. Em-
plovees reassigned to installations under the previsions af this
paragraph nigst remain in the new installation for a period
af cighteen months (unless refeased by the installation head
carlier) before being eligible to be considered for reassigniment
again, except in the case of an employee who requests ta return
to the jnstatlation where heishe previously worked. Emplayees
serving under eraff Iock-in periods per the pravisions of the
National Agreement must satisfy these lock-ins priov te being
reassigned ta other insiallations. Local transfers are inclnded
in the i out of 4 ratie.

B. The provisions of Section 1, paragraphs A, C, E, F, G,
H and | are applicable to local reassignmenis.

{". {n thase instances where an cmployee can substantially
increase the nimber of hours (8 hours ar mere per week) by
transferring to another installatian and the employee moects
the other criteria the lock-in period will be 12 manths.

Date: July 21, 1987
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
LINITELD STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Unian, AFL-CI0), and
Nalional Association of Letter Carrviers, AFL-CI()

Re: Retreat Right to Lower Grade

The parties agree that effective October 1, 1987, through
Ovtabor 31, 1987, clerk craft employees who were invaluntarly
rewssigned prior fo the offective date of the 1984 Natianal
Aprecment and who ag the time of sueh reassignment filed a
wiillen regnest 1o be relurned (o the first vacancy in the
levelsmd the crafl, in the installation Trom which reassigned,
pur the provisions of Article 12, Section 5C5(bie of the
National Agreement. shall be entitled to file 2 npew writtcn
request to return o the first vacancy in the same or lower
subury devel in the installation from which reassigned. Such
reqaest lTor retreat rights must indicate whether the em-
ploveelst desires 10 retreat (o a lower level assignment and,
il so. what salary level(s). The employee(s) may retreat fo
only those lower level assignmcnts for which the emplovee(s)
worlld have been olherwise cligible to bid. If vacaneies are
avaituble n a specified jower salary level and in the salary
fevel of the employee when reassipaed, the employee will
he given the option. Failure 10 exercise retreat rights to the
first available vacancy terminates such rights. Furthermore,
cmployee(s) clecting to retreat to a lower level assignment
are not enditled to salary protectian. Einployees who have
previsusly been afforded a retreat opportunity and whe did
not avail themselves of that opportunity are not eatitled to file
a request per this memoranduem. Emplayees who Lai to file a
reqiest during the tme Hmits proseribed by this memorandum
will nat be entitled to do se ai a later date.

Iater Juky 21, 1987
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED SFATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
fAmerican Postal Workers Unien, AFL-CEQ, and
National Association of Lelfer Carviers, AFEL-CHN

Re: Piscipline Task Farce

The partics agree to confinie af the national level the " "Vask
Farce on Disciphine.” The Task Force shall have two
representatives af the NALC, two represenimtives of the
APWEH and fonr representatives of the USPS, and shall be
chaired by an individual setected by the parties and subjecs
to the direction of the parties. The fees and expenses menrred
by this iadividual shall be paid as Fallows: One-fonrth hy
NALC, oncfaurth by APWLUL and one-half by USPS.

The purpose of the Task Force shall be to stisdy the mannes
in which discipline is administered by the USPS, the manner
i which disputes abont discipline are bandled by the parties.
andl £ recommend changes and improvements which can he
made in the disciphne and dispute resalution systems.

The Task Force is antharized, at #s discrction, to condua
tests of alternative discipline and dispute resolation systems
i various Tacilities.

The Task Foree is further asthorized to continue te test pilots
of a modified grievance/arbitration procedire. as well as
alicraative discipline systems as are presently being tried by
the parties in several locations. The resulls of the pilots wilt
be reviewed by the pardies af the national level by October 1.
1988, IF the parties then mutuslly determine that a piloted
gricvance/arbitration procedore or alternative discipline sys-
tem has demonstrated satisfaclory results, the parties have
agreed in the 1987 Negotiations Lo negotiate a change to fhe
existing Article 15 Grievance/Arbifration Procedurs hased oo
the procedyres used in the siccesstnl pilot siteish,

The Task Force shall convene periodically but gt eas
gnarterly, af such times and at snch places as it deemns
sppropriale during the lerm of the $987 Natianal Agreement.
No action ar recommendations may be tuken by the Fask
Force except by a consensis of its parties.

Nothing herdin shall peechnde any of the parties from exercising
the rights which they may otherwise have.

Dade: July 21, 1987
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MEMORANDUM QOF UNDERSTANDING
BITWEEN TIIE
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Union, AFL-CEO, and
National Association of Letter Carriers, AFL-CH)

Ret Purge of Warning Letters

The parties agree that there will be a one-Ume purge of
Oflicial Disciplinary Letters of Warning from the personnel
folders of all emplayees represented by the Joint Bargaining
Conmgittee, Fo gualify 1o be purged. a Letter of Warning
#ist meet the following conditions:

1. An issue date prior ta the effective date of the 1987
National Agreement between the parties:

2. The Letter of Warning has been in effect for 6 months
and has not been cited as an clement of prior discipline
in any subseguent disciplinary action:

A The Letter af Warning was nat issued in licw of o
SNSPEnSIon or 3 removal acton,

Bate: July 21, 1987

MEMORANDUM OF INDERSTANDING
BETWEEN THE -
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
tAamerican Postal Workers Union, AFL-CLO, and
National Associztion of Letter Carpiers, AFL-CIO}

Rer Benefits Siructure Committee

It is hereby recognized and acknowledged by the L S, Postal
Service, 1he American Postal Workers Union, AFL-CHO, and
the National Association ef Letter Carriers, AFL-CI10), that
the benefls structure in many industries in the private seotor
is changing and cvolving. In keeping with these cirenmstances,
the parties agree to the establishment of a national level
commitiee to study the current henelits structire as sel forth
in Article 21 of the 1987 National Agreement. As a part of
{his study, the parties will also consider the feasibility of other
bencfit plans such as:

{at Growp legal services; and
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(b} Long-term and short-term disability insurance,

During the term of the 1987 National Agreement, the Comp-
mitiee on Bentfits will meet {o stxdy and discuss these subjects
and, il muduat agreement is reached by the parties on any
changes copcerning the current benelit sfructure, appropriate
amendments (o Articte 21 could be negosiated. H s nnderstood
such implementatien could take the form of pilot or fest sites
at mutnally agreed upon installations or divisions where a
madified henefits structure could be further assessed.

The parties undersiand and agree that benefit plans which are
currenily mandated by statute will pot be discussed by this
cornmitfee.

Date: fuly 21, 1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNETED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTER
{American Postal Workers Union, AFE-CH3, and
Nationaf Asseciation of Letter Carriers, AFL-CIO)

Re: Fooftwear/Uniform Allowance

The parties agree that, dfective July 21, 1987, foetwear will
be anthorized for reimburseinent o nder the Uniform Allowaace
Program for those employees cligible for the work clathes
allowance or the cotract nnikory o Bowance, Hems must meed
USPS luotwear specifications.

Date: Jnly 21, 1987

MEMORANDUM OF UNDERSTANDING
BRETWEEN THE
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Unton, AFL-CH), and
National Association of Letter Carriers, AFL-CIO)

Re: Reipstatement of OF-346

It is hereby agreed by the United States Postal Service! the
American Postal Workers Union. AFL-CI0: and the Na-
tional Association of Letter Carriers. AFL-CHQ, thau
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- The safety and health of employees is of significant
concem 1o the parties sigaatory to this Memoraadin
of tladerstanding, Accordingly, the patties further
agree that the following is not intended Lo provide
driving privileges 1o an employvee when such privilege
n;oz_li(a place the safety of the pablic or the employee
at risk.

20 The mere foct that an emplovee was involved in g

vehicle secident is not snificient to warrant antomatic
SUspension or revocation of driving privileges or the
antomane appheation of discipline.

- When an employee™s OF-346 s temporarily sispended
as a result of a vehicle accident, a full review of the
accident will be made as soon as possible, bt not
fater than fourteen (14} days, and the emplovee's OF.
340 and driving priviteges must either be roinstatod,
suspended for a specified period of time not to exceed
sixty (68 days, or revoked as warranted. Hihe decision
is & suspend or revoke the employee’s OF-346, the
employee will be provided, in writing, the reasonts)
for such action,

. Il an @uployee requests that 2 revoked or saspended

OF-346 be reinstated, Management will review the
request and make a decision as seon as possible but net
later than 45 days fron the date of the empluyee's
request, IF the decision is Lo deny the request, the
employee will be provided with a written decision stating
the reasons for the decision, )

The Management review mist give carefil consideration
1o

— the nature, severity and recency ol the ineidentis)
which led o (he revocation or suspension;

- any driver’s {raining or relrzining conrses com.
plcted from private sehools, state sponsored courses,
or Postal Service fraiming programs, especially
when direclly relevamt w0 the imckdentds) that led to
the revocation;

- siecessful participation in an EAP program, when
relevant Lo the reasons for revocation;

~ the e ployee’s state driving record consistent with
the criteria for initial issuance of an OF-346 ag
staked Tn Handbook EL-827, Driver, Selection,
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L3

Date:

Training, Testing and Licensing. The Employer
may watve these criteriz if warranted in light of
the other factors listed above,

This Memorandum of Understanding is not intended
to define the conditions or circumstances for which
an emplovee’s OF346 may be suspended on revoked.

July 21, 1987

MEMORANDIM OF UNDERSTANDING
BETWEEN THE
LINITED STATES POSTAL SERVICE AND
JCINT BARGAINING COMMITTEE
{American Postal Weorkers Lnton, AFL-CH), and
National Association of Lefter Carriers, AFL-CIO)

Re: Local Implementation

It is hereby agreed by the United States Postal Service: the
Natwonal Association of Letter Carniers, AFL-CIO and the
American Postal Workers Union, AFL-CIO that the follow-
ing procedures will apply to the implementation of Article
3 during the 31987 local implementation period.

i

2

. 1987 locul implementation will commence on Geteber
1, 1987 and terminate on October 30, 1987,

. An the event that any tssueis? remain in dispute at the
end of the thisty (30) day local implementation peniod,
the parties shall jointly identify such issneds) in writing.
Initialed copies of this docunient and copies of all
proposals and connter-proposals pertinent ta the is.
suefs) it dispute will be furnished by the Iocal Union
{o the Regional Director, Human Resources, ol the
Emplover with copies o the Postmaster and the
Linion™s Regional Representative within fifteen ¢15)
days of the expiration of the local implementation
peried. Inclusion of any matter in the written statement
does not necessarily reflect the agreement of either
of the parties that such matter is properly subject to
tocal Implementation.

. The Regional Representatives of the Emplover and
the Umon shall astempt to resolve the matters in
dispute withia seveniy-five (75) days after the expi-
raton of the local mmplementation period. The Re-
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gional Representatives of hoth the Union and the
I-:pap}oygr will have full authority to resolve all issues
st in dispnte,

4. II' the parties arc unable to reach agreement at the
Regional level by the end of the seventy-five (75) day
pertad provided for above. the issue(s) may be ap-
pealed to final and binding arbitration by the National
Union President within twenty-one (213 davs of the
erd of the seventy-five (7%} day period.

% Where there is ne agrecment and the matter is not
relerred to the Regional level or to arbitration, the
provision(s}, if any. of the former Local Memorandum
of Understanding shall apply unless inconsistent with
or @ conflict with the 1987 National Agreement,

6. Where & dispnte exists as to whether an item in the
former Local Memorundbm of Understanding is in-
consistent or 1n conflict with the 1987 National Agree-
ment, such dispute will be processed in accordance
with the procedures outlined in two (2) through four
{4} above. "

This Memorandium of lJnderst'ﬁhding expires at 12 midnight
November 20, 1990, ’

Drater July 21, 1987
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MEMORANDLUM OF UNDERSTANDBING
BETWEEN TIHE
UNITED STATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Linion, AFL-CI0), and
National Asseciation of Letter Carriers, AFL-CI(})

Re: Bargaining Information

Pursnant to the provisians of Article 31 of the Natianal
Agreement, as soon as practicalile alter the ratification of the
I987 Natienal Agreemeni between the United States Postal
Service and the Joint Bargaining Commitiee {JBC), the Em-
player shall. on an accounting perind hasis, provide the Linion
with s comper tape cantaining the followiag infarmation an
those in their respective bargaining units:

E. 88N . Rate Schedule

2 Lasi Nome 15, Nature af Action

3. First Name (Fully 16, Effective Date

4. Middle Initial 17, Pay Grade

3 Address 18, Pay Sep

. City 19, Health Benclit Plan
7. State 2. Designalion Activity
8. Z1P Code 21. Enter on Duty Date
9. Past Office Name 22. Retire oz Date
El. PO State 23, Layafl
EE PO ZIP 24, Oecupation Code

12, P Finanee Nuniher 25,
13, PO CAG

Pay Lacation

As a result af the Joint Bargaining Commitiee’s request o
have the Foll frst name mcladed, each Undon will pay 30
percent of the actus! systems and programming cost assecipted
with this change, nat ta exeeed a total cost ol S16,000.
Sabsequently, the Pastal Serviee will pravide the Unions with
the infarmation above withont charge.

Date: July 21, 1957
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MEMORANDIM OF UNDERSTANDING
BEFWEEN THE
UNITED STATES POSTAL SERVICE AND
AMERECAN POSTAL WORKIERS UNION, AFL-CIO

Be: Use of Privately Gwned Vehickes

The partics agree that the fallowing represents the policy of
{he LLN. Postal Service and the American Postal Warkers
Uston coneerndng the Furnishing of privately owned vehicles
(POV) iy employees of the crafts represented by the APWL:

No eralt employee represented Iy the APWU may be coereed
into Turnishing a vehicle or carrving passengers without the
employee’s cansent. The uge ol a personal vehicle is the
decision of the empleyee and it is not the infent of the parties
te disconrage sucl: use of persunal vehicles when transpartatian
is peeded from one postal facilily to anather or In the campletion
al the employee's assipnment. When an employer hegins his!
her wark day at oue postal unit and is provided trayporiatian
{a anather unil g complete his/her tour of duty, that employee
will be provided transportatian back to the unit where hisfher
tour began i (ranportation is seeded. ¥ the employee cnds
tour a the pew location the return trip will net he an the
clock but {ransportation will be provided promptly by man-
Apement upan reguest,

Prate: July 21, 1987

MEMORANDBUM OF UNDERSTANIDING
BETWEEN THE
ENITED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIQ
CLERK CRAFT

Re: FTF Preference

The pariies agree that the rewritten provisions of Article 37,
Section 2.3.5., Conversien/Part-Tine Flexible Preference,
which inclade the Memorandum of Understanding (page 198~
200 of the 1983 National Agreement}, provide hasically the
sapie procedure with the ollowing exceptions:

L Part-time flexible enipluyees shoukd state a preference
for duty assiguments for which dliey are cerrenily
gualified and such preferences should be listed priar to
assignments for whieli they are net qualiied. The
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employees” prefercnces will be bonared except as limited
by See. 2.I.5 of Article 37, Faihnee to staie o preference
for the duty assignments for which the employee is
correrdby gnalified will resiult in the emplover choosing
petween the duly assignments.,

2. A e frame has heen provided in Seetion 2.D.5.b.48)
for placing the senior pari-time Hexible stating a pref-
erence inte training.

3. A time Irame has been provided in Scetion 2105149
when an employee showld be converted to {ulb-time and
pMaced in the duty assipnment npon seccesstolly cons-
pteting the required trainig or being dentified as the
serdor currently gualilied part-time Hexible.

Date: July 21, FORY

MEMORANDUM 8 UNDERSTANDING
BETWEEN THE
UNLTED STATES FOSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIO
CIERK CRAFT

Re: Bids With Reguired Compnter Skills

The following procedore will be Followed when sentor bidders,
meeting the mindmnn goaliications (gualification standard).
ave assipned to administrative clerk craft assivaments, P5-5.
which require running of or inferaction with compnter pro-
grans:

t. The sendor hidder will assume the howurs and days of

the assigament aned be provided with on-the-joh eraining
HLTY for o period of five working days. No out-ol-
schedole premivm will he paid as a result ol this action,

ot

By no later than the end of the five-day period, the
bidder nanst demonstrate the abilily to successfully rin
thase programs/procedires For which he/she will be
respansibie in Lhe performance of (he doties of the
assignment. The specific programs/procednres will be
identitied ot the beginning of the perind. and instruaclion
wiil be provided for each during the five davs of QFT.

3o B the bidder is naable to successfully dewmonsirate tle
shility Lo ron the programs. the employee will be
returned fo his/her previons assignment and the assign-
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ment will be awarded to the pext senior corrently
gnatified bidder whe can immediately dergonstrate the
abitity to run the programs,

£ B the evend that the semior Bidder 38 ot syceessfal,
the emplovee may reguest a schedule change o adfain
a reasoaable amonnt of Bime between the end o the
temporary assigmmnent and the beginning of the em-
plivves’s next repmiarly scheduled reparting time. Fhis
reqguest is subject (o the prior approval of the employee’s
supervisor and Linion stewnrd.

Whewn an esployee does not regnest o schednke change
aml Lhe cnd of the assigmnent period previded for in
item | shove s within ten haurs of the emplovee’s
regitlar schedeuled tonr, managers will (prior to the
qualilication period) wentify the schedule of the gual-
Heation perind as extending threugh (he empboyee’s
first non-schedided day following the end of the quali-
hicatien peried. This provision will net serve o extend
the time allowed for goabification as provided lor in
items 2. The employvee will not he cligible Tar ont-of-
schednle premism as a resull of these schednle chanpes,

5. 'Fhe parties recagnize that the Employer may develap
campuier aptitode tests or olhier measures for vse in
deterrpining minimum qualifications,

&, The provisions of this memerandmn do not apply Lo
operations assignmoents.

trafe: July 21, 1987

MEMORANDUM OF UNDERSTANDING

UNITED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIO
CLERK CRAFT

Kot Bensh-up Traiming

The parties agree that the appropriate Hondbooks will he
changed 1o reBect the fellowing:

L For the porposes of this memorandum, brush-up {raining
is delined as that training provided (0 emplovees whoe are
successful Didders on g duly assignment and who are
doeemed te have a live record, Live Recerd is delined in
Article 37, Section 1. of the Natienal Agreement.
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11, To pruvide besh-up teaining for thiese employees with &
live recierd as fallews:

A Maneal Schemse {mameal separatinng of mail into a
distrillution case)

L Less than 90 days—nae.

2. B0 o I8} days—ap (o 60 calendar rdays productive
distribution,

X 181 days tx 2 years—ap 1a 60 calendar days prideetive
distpibution ples np Gy ume (1) honre of stady (brush-
np) time Fir cach 208 scheme ems,

R. Letter Surting Machines—Nuyseheme Assignment {1ma-
chine distribuion af ;mig:ﬁnﬁ primary, state ard heaming
primary distributions msing L1 Codes)

1. Less than 60 duvs—aone,

2. 60 11 99 shays—up tn one {1) hour Kevhourd raining.
3. 96 10 188 days——ap tx twn {2) hours keyboard {raining.
4. 181 13 365 days—up tn faar (4) hours keyboard (yaining,
366 10 540 davs—up {0 six (6) bonrs kpvbaard training,

W

6. 541 days te 2 years—ap tn eight (8) baars keyvlmard
{ratning.

€. Letter Sorting Machines—Scheme Apphicatizn (marugl
scheme knnwledge applind te machine distribution)
I, Manual scheme {actnal scheme kmvledge)
4. Less than Y days—none,

b, 90 {0 IS0 save—up {1 len (10) huyprs predoctive
distributing prioy to kevbaard brush-up traineg,

e, J81 ta 365 days—up ty twelve {12) huurs prodintive
disteibation priar ta keyikeaed hrush-up raining,

d. 366 (0 530 days-.qip to sixiecs {16} hanrs prodmetive
distributinr prinr to hevboard Erush-up (raining,

e S41 alavs tr 2 years—iep b8 twerly (200 Imnrs
productive ilistributiim prior & keyboard broshe
up leaining,

[, In additing fo tee aloove, ap 1w une (1} ke of
sindy time fur each 280 scheme items will be
provided fur ¢ and e,

206

- -y

NOTE: Geeeerally, an emplavee why is assigned 1 the
Lifter sorting machine wil] have his praficiency mumi.
tred by use af the EDIT svetem. Huwever, if this
cmplievee will be ussipned tir manuy) seheme distribintizn
e a reguiay basis, Be must be provided with produetive
distribilion €me 23 shown fir Manual Scheme,

2. Scheme Distribution an Lelter Surting Muarhine
# Less than 60 days—mme.
. 661020 davs—up 1o one {1} ke keyhoard (rainiog,

€ 91 e 180 days—up Lo two {2) haurs keyboard

{rwining,

d. 181 1n 365 days—ep e four (4} hiurs kevhoard
training.

¢ 366 1y 540 days——up to six {6} haers keyhourd
traiping.,

{0 541 davs fo 2 yrurs—aup to eight {81 honrs kevhaanl|
{raining.
1% Flat, Bandle, 2d Pareel Sarting Machines
Less than 66 davs—aine,
66 to 180 days—up ta one (1) hinre keypad (raining.
. 18 40 365 days—up i {wie {2) hours kevpal iraining.
366 tar 54 duys—up tn three (3) hiears keypad training,

th & ) w

541 days {0 2 vears—up 1 Feur (4) lours kevpad
Iratning,

E. Machine—Mermory Ftems

. Ome (1) 10 1268 davs——mine.

2. 121 49 368 days—up te une (1) hexe study time,

3o 306 days t 2 vears—ap o twn {2 hiers siudy time,
F. In addition ta the abave, training will be provided when:

L Seheme rhanges execed 19 percent—at the rate af one
{1) honr fr each 16 items ehanged.

2. Mewmry e cleanges exeeed 25 pereent—at the rafe
of geee (1) hiear fier cach 16 items changed.

G Sectime 37,7 Assigninents

1. e (1)t 548} days—nnne excepl when there has been
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a significant change in services offered, rates, or duties,
¥ a significant chanpe has sccurred, the appropriate
portien of the training will be repeated; however, the
emplayee witl not he tested.

2. 541 days to } years—-up to 16 houwrs triining. If
significant chauge has occurred, appropriate training
is mandatory; however, the empliyee will not be tesied.

3. 3 years to § vears—repeat formzl {raining, not OF);
however, employee will not be tested.

AN bresh-up training is b be givén pn-the-clock and
cmplyyees will not be required to pass an examination
fallowing the {raining.

NI Tp pravide employees with training fime for MPLSM
keyheard training on & graduated honr scale hased on
the number of scheme items, up to the hours listed by
scheme size as follows:

164 to 299 scheme items up to 2% hours
M6 1o 399 scheme items up to 34 hours
400 {o 499 scheme Hems up tn 31 hours
300 1y 699 scheme items up to 32 hours
T046 to TOY scheme items up ts 33 hours
RO0O to 899 scheme items ~ up 1o 34 houors
500 to 00 scheme items up to 35 howrs

il a machine scheme is the first assignment, an employee
will he provided up to 47 henrs of training. The above
range is (br suhsequent assigmments, i nonschewne ap-
plication is the sulisequent assignment, an employee wil
be provided up i 32 hours uf {raining.

IV. Provide for seqguence of training for machine assignments
requiring more than one (1) scheme as follows:

1. 1st munual scheme deferment; then
2. scheme to machine deferment; then

. 2nd manaal scheme deferment; then
4, scheme io machine deferment.

In addition, the Memorands of Understznding on pages 193,
198200, 200 and 201 of the 19841987 National Agreemont
are rescmded : .

Date: July 21, 1987
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS IINION, AFL-CIO
CLERK CRAFY

Re: Mail/Bundle Sorter Machine Training

The parties agree that part-time flexible clerks hired from
the G/N 440 { Distribution Clerk KP-12, PS5} register before
July 21, 1987, will be given the opportunity to qualify on
maif or bundle sorting machine training, if reguested. based
on the TLS. Postal Service™s needs. Such traming will be
madée avaidable on an as-needed basis off-the-clock. i the
employee successfully completes the training, the employee
will he mmpemated for the time spent in training. Reguests
for training must be submitled to the installation head or
designee. within 90 days foilowmg the 'alg,nmg of Lhe F9R7
National Agreement.

Date: Juiy 21, 1987

-

MTMORA’\I[)UM OF UVDERSTA’\ZDE\IG
BETWEEN THE
UNIFED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIG
CLERK CRAFT

Re: Productive Distribution

It s agreed that, when the senior bidder completes 80% or
more of the allotied training fime Yor scheme gualification,
the emplovee will have the opportunity to be tested on the
items stedied. This test may be taken at the option of the
employcc.

If the senior bidder scores at Ieast 90% on the above test, the
senior bidder may request ussignment to pmdmtwe distri-
butien duripg the remainder of the defermient permd Such
ret;uests inchiding a voluntary request for' a change in schedule
in Birded £ provide séch productive distribution, will be granted
i 1aperatmnally feasible.

This. test is taken 0n!y for. the purpme of bemg assigned to
productive. distribution and. does not count as an attempt 10
quaiify. Employees will be afforded the same npportunities
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for scheme qualifications as thase estahlished in the 19841987
National Agreement.

Appropriate visual aids shall he provided during this perisd
of praductive distribution,

Date: Judy 21, 1987

LETTER OF INTENT
BETWEEN
INTIED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIG
MAINTENANCE CRAFYT

Re: Maintenance Career Guidance

Recognizing that seme postal instaflations may have seme
difficulty in Biling promotion <ligibility registers (PERs) i the
more technical areas, the parties agree to establish a nationad
jolid cormnittee within sixty (64) days of the effective date of
the National Agreement to study and develop as necessary o
pragram to pravide career guidance and conmseling for selected
maintenance emplovees relutive to the USPS' maintenance
selection systemn, The foregoing in pe way diminishes the 1.5,
Postul Service’s existing commitments & career gaidance,

Eyage: July 21, 1987

MEMORANDUM OF UNDLRSTANDING
BETWEEN THE
UNTFED STATES POSTAL SERVICE AND
AMERKCAN POSTAL WORKERS UNION, AFL-CHO
MAINTENANCE CRAFT

Re: Alfocation of Training Billets

It is agreed that beginning with Fiscal Year 1988, a «ix (6}
uccounting periad review wil be undertaken by the 1.3, Postal
Service at five {5) divisiensl offices te evaleate the ongoing
application and effectiveness of the enroitment and billet
allocatian system as it relates to timely employee nolifieation.
The data collected will be provided to the Director, Mainte-
nance Craft Division, American Postal Workers Union, AFL-
€30, on an accounting pericd hasis, At the conchisian of the
sk (61 acepunting period data eollection peried, the material
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witl he jointly reviewed hy a representative of the |18, Pastal
Servicy and the Dirccior, Maintenanee Craft Division, Amer.
ican Prastal Workers Enen, AFL-CEO.

Date: July 21, 1987

LETTER OF INTENT
BETWEEN THE
INITED STATES POSTAL SERVICL AND
AMERICAN POSTAL WORKERS UDNION, AFL-CHO
MAINTENANCE CRAFT

Ke Stewards/Maintenance Overhauol Centers

Since emplayees of the Maintenance Overhaul and Techmical
Service €enters (MOTSCs) may be in a travel status a
significant portien of the work year, the parties agree that the
Union may designate in welding to the Employer, for cuch
maintenanee traveling team, an alternate steward who is a
member of that team to investigate, present, and adjust
grievances only while the team is in a travel status,

Date: July 21, 1987

# oW ®

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES PGSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFE-CIO
MAINTENANCE CRAFT

Re: Subcontracting Cleaning Services

‘The parties agree thut the following langusge will be incor-
porated w10 paragraph 533,261 of the Administrative Support
Munual und that such lusguage will not be changed during
the life of the 1987 National Agreement.

26 Cleaning Services
261 Authorization

a. When a vacancy as a result of an anployee's
voltmtary attrition is idenliied in an independent
instattatian with 24 hours or Iess of enstodial clean-
ing, the following scguential actions will be taken:
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MEMORANDUM OF UNGERSTANDING
BETWEEN THE
UNITED STATES POSTAL: SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIO
MOTOR VEHICLE CRAFT

A cost ascertainment study will be undertaken fo

determing if # is mere economical fo utilize a

contract cleaning service ar a career mainterance

employvee to perform the reguoired work.

— For parposes of the comparison, the safary and
benefits of the ernplover whe vaeated the position
will be ulilized.

— H the determination is made to utilize a contract
cleaning service, the lecal APWU President will

Res Highway Confracts

n furtherance of engoing application of Article 32, Section
Folthe National Agreement the parties agree to the following
principles:

be provided 2 copy of the cest comparison and
management's determination.

The LS. Posta} Service reaffirms its commitment to
require complianes with the highway contraet speci-

. a vacancy as a result of an employee's
O elamtany witeition & identifed in a station sadior i';;gt';;g Jnciuding the Service Coniract Act. Con-
"an i ins i iith 2 K ¢ e i " ,
branch of an indepondent mstalation with 24 bours ol 63ch e achised by Amerian Posi Workers
actions will be takem: - Lsp;pn oifzclf'lls of compiaints and/or provided infor-
mation concerning atleged violations of a specific

— Before proceeding to ascertain whether custodial contractish, especially those that relate to vehicle
cleaning services can be subconiracted, local schednies, wage rates, and safety violations will.in a
management shall ascertsin whether, consistent bisiness-like manner, acknowledge to the interested
with the nceds of the Service, the work henrs al American Postal Workers Union official, receipt of
the vacated position can be combined with that said information and the action taken in resposse to
of anether career service maintenance ermployee’s the sitvation identiffed. Backgroeund information con-
pesition to constitute etther a fufl-time regular cerning schednled routes will not be unreasonably
or expanded part-time regular mainfenance po- deniad.
sition.

— If the vacated work hours eannet be combined - The Postal Service recagnizes the reguirement o ac-
as discussed above, then manageinent ay pro- curately reflect vehicle equipment needs when devel-
ceed to develop a cost ascertainment study fo oping ransportation service requirements. Reason-
dotermine if it & more economical to wtilize a able efforts will continue to be made at the Transportation
contract cleaning service or a career maintenance Management Serviee Center (TMSC} level to reconcile
employee to perfarm the required work, vehicle requirements to existing postal vehicle sizes,

s . fn those situations where it is determined that the
~ For purposes of the comparisan, the satary and vehicle needed substantiafly differs from that which
benefits of the empleyee whe vaeated the position is wvailable in the U.S, Postal Service fleet, justifi-
wilk be utilized, cation wilt be provided the Office of Tranportation
= If the determination is made to utilize a contract and Intermational Services for those routes that other-
cleaning service, the local APWU President will wise meet the criteria of Articke 32,

be provided a copy of the cest comparisen aid N i . ] )
management’s determination. e Office of Transportation and International Serv-
oy o, . co e ices will cantinue to encourage all contraclors io
¢ The foregoing is not intended to modily existing display clearly and conspicuously on all vehicles,
cleaning services contracts. while \,ngdg,t,d in the wansport of mail, their company
Date: July 21, 1987 name, address and the fact that they are contract

8w ow vehicles,
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4. When the Union is advised of the decision to award
andior rencw & highway contract(s}, the 1.8, Postal
Service will provide a reasonable explanation ol its
decision,

Date; July 2%, 1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE AND
AMERICAN POSTAL WORKERS UNION, AFL-CIO
SPECIAL DELIVERY MESSENGER CRAFT

Re: Speciat Delivery Unif Review

A review will be conducted in each special delivery unit on
an anpual basis to determine appropriate scheduling and
stalfing. This review will include, but not be hmited to, an
analysis of total workload assigned to the Special Delivery
Messenger Craft in that anit, service requirements, and
overtime. The results of the review will be shared with the
appropriate unien representative, and the employer will make
adpustments if appropriate.

Delivery of expedited mail will be consistent with Mathods
Handbook, DM-281, Express Mail Service, the Postal Op-
crations Manual and the Domestic Mail Manoal, The totwl
workload assigned to Special Delivery Messengers will nos
be decentralized or adjusted for the sole purpose of removing
work from the Special Delivery Messengers.

Date: July 21, 1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNETED STATES POSTAL SERVICE
AND THE
NATIONAL ASSOCIATION OF LETTER CARRIERS,
AFL-C10

Re: Design, Evahation, Compensation of Letter Carrier Rowtes

The parties agree to establish a Task Force at the National
levet whose purpose shall be to study the manner in which
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tetivy carricr assignments are designed, ¢valuated and com-
prasated . and 1o reeotmnend changes and improvements, One
f The specifie studies may be an expeditious method of
permanenily relieving letter carrier assignments determined
Ies be overburdened.

Fhe Fask Force shall convene initially ne fater than 20 days
alter (he exccution of the 1987 National Agreement and at
leanit guarterly thereafter.

$he Fusk Foree is authorized at its discoretion, to conduct tests
or pilat programs.

No actions may be taken by the Task Force nor recommen-
hdions implemented witheut a consenses of the parties to this
Apreement,

Nogliing herein shall exclude the parties frem exercising the
cizhds which they may otherwise have,

Blate: Juby 21, 1987

MEMORANDUM OF UNDERSTANDING -
BETWEEN THE
UNITED STATES PPOSTAL SERVICE
AND TIE
NATHONAL ASSOCIATION OF LETTER CARRIERS,
AFL-CIC

Re: Special Count 2od Inspection—Cily Delivery Routes

Thie Lindted States Postal Service 2nd the National Association
ol Leiter Carriers, AFL-CIO, agree that it is in the best
interests of the Postal Serviee for lefter carrier routes to be in
proper adjustment.

Fherefore, where the regolar carrier has reguested a special
mail count and inspection, and the criteria set forth in Paré
2N g of the Methods Handbook, M-39, have been met, sucly
inspection must be ecompleted within fonr weeks of the request,
andl shall ot be delayed, If the results of the inspection indicate
that the route is to he adjosted, such adjusiment must be
placed i elfect within 52 calendar days of the completion of
the it connt in accordance with Seetion 211.3 of the M.39
Muothads andbook. Exceptions may be granled hy a Divisien
General Manager only when warranted by vadid operstional
vircemstances, sebstantiated by a detailed written statement,
215
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which shall be submitted ta the local union withis seven days
af the grant of the exception. The union shall then have the
right to appeal the granting of the exception directly 10 Step
3 af the grievance procedure within 34 days.

Date: July 21, 1987

MEMORANDIUM OF ENDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
NATIONAL ASSOQCIATION OF LETTER CARRIERS,
AFL-CIO

Re: Training Program for New Letter Carriers

The parties agree the NALC will participate in 2 USPS sindy
team designed {o develop the best approach for a new stundard
National Training Program for newty appoinfed carriers.

Date: July 21,1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNETEB STATES POSTAL SERVICE
AND THE
NATTONAL ARSOCIATION OF LEFTER CARRIERS,
AFL-CIO

Re: Romter, Carrier Craft
I. Router is o level 5 city letter carrier assigmment,

2, Ronter duties consist of casing, routing and sequencing
af mait for u specilic group of rostes. Assignments may
include specific sireet duties as reflected in the assign-
rment posting.

3. Router assignments shall be formed and bid as futl
time duly assignments. Part-time router work assign-
ments ey be utilized consistent with 4 below,

4, The number of fulltime router assignments shall be
determined eansistent with Articke 7, Section 3 of the
Natiopal Agreement,

216

& The natice inviting bids shall include 1 listing of routes
for which rauter’s dutics will be performed hy the
pasted assigament.

6. A ramter may be temporurily moved from histher bid
assigmnent only in Curanticipated circuomstances,”’
mirsuaant ti the provisions of Artiele 41, Section 1.C.4,
uf the National Agreement.

7. A level 5 peplacement ronter may be utilized where
pructical ta cover the nanscheduled days of other router
ASSIEAMEns,

Bt July 21, 1987

MUEMQOQRANDBUM OF ENDERSTANDING
BETWEEN FHE
LNI'FED STATES POSTAL SERVICE AN
JOGINT BARGAINING COMMIUTTER
{American Postaf Warkers Lnion, AFL.CIQ, and
NMutiomal Asseciation of Letter Carriers, AFL-CH)

ke: Child Care Task Force

The parties agree to establish at the natianal Ievel a “Task
Force am Child €Care.” The Task Farce shall have {wo
vepresentatives of the American Postal Wosrkers Linion (AIMWTU),
AFE-CIO, twe representatives of the National Association of
Letter Carriers (NALC)L AFE-CIO, and four representatives
ef the LS, Postal Service (LSPS).

The purpose af the Task Force shall be to evaluate and study
the Teasibidity of providing child cure assistance for LISPS
vimplavees, Such study will assess the bhenehits of child care
pragrams {e emplovees and the LSPS regarding issues such
#8 iImprovements in attendance, productivity, wmorale, furn-
over, cte, (ther issues to be cansidered inclade, but are not
timited to, Hability, usage, and cquity.

The Task Force will explore a full range of aptions including,
bt not limited to, child care centers, relerral services,
parenting seminars, cemsortiumy, and isfornmation services,
The Tusk Forece may 2lso consider piloting child care services
shiosld the studies conducted above justily if, sehject to the
approval of the National Presidents of APWLU, the NALC,
amf the Senior Assistant Postmaster General, Humzn Re-
suarees Groap, USPS,
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The Task Force shall also explore the feasibility of applving
Section 129 of the Feonome Recovery Tax Aet of 198%
regarding a dependent vare assistance program fo the USPS,
The Task Force will evaluate the benelits to be derived from
such v program and shall consider ather matters aftendant
apan implementation of such a program, such as, but not
himited to, administrative costs, and lability,

Fhe Task Force shall convene pertodically but at least quar-
terly, at such times and a2t such places as if deems appropriate
during the term of the 1987 Agreement, No actions or
recommundstions may be taken by the Task Foree except by
eonsensus of ifs parties subject to the approval of the Natiunal
Presidents of the APWU and NALC and the SAPMG of
Human Resources, USPS,

Should the Task Force decide te hire or contruct for profes-
sional expertise to assist them or should (he Task Force decide
to conduct surveys uny such fees or expenses incurred shull
be paid a5 follows: One-fourth by NALC, one-fourth by APWL,
and ene-hall by the USPS, The apportionment, il any, of other
cests incarred threugh the action of the Tusk Force shall be
by consensis of the Task Foree,

Date: July 21, 1987

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED $TATES POSTAL SERVICE AND
JOINT BARGAINING COMMITTEE
{American Postal Workers Linlon, A¥VL-(HO, and
National Asseciation of Letfer Carriers, AFL-CI))

Re: Training Committee

The Postal Service reaffirms ifs commiiment (0 provide
employees with training consistent with organizational needs.
Addimonally, the Postal Service recognizes the desirability
of sffording employees opportunities for self-development
and will make training programs available to meet such
needs.

The Postal Service will afford the Unions, at the pational
ievel, the opporfunity to discuss concerns about specific
traming opportunities or programs. A Joint Committee on
Training is hereby established at the national level which will
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comsist of represeniatives of both parties. The Committee shull
meet o discuss matters of mutual interest and benefit redating
fo temiing pragrams and opportunifics. The Assistant Post-
master General, Training and Development Department, shall
?1.{- llle_l I*.mgiuyer’s chief representative on such Committee,
Flie Committee may consider and develop pilot pregrams
hpvoved fraining motheds and strategies, and other matters
related ta employee training und educational apportunities.
Issnes concerning local training and educational apportunities
chiding the use of postal facilitios for noncompensable
riiming ie coflege accredited conrses, publicity of self-devel
opwcit training oppertanities, and other {raining and edu-
cxtional matters of mutual interest and bencfit are appropriaste
.mh,u:cts' for resolution at local labor-manzgement committes
nreetings,

(iuniisfmt with established regulations and operational needs,
the Pustal Service will give consideration 1o requests for leave
withon! pay by employees for trafning and educational op-
portunities.

the parties agree to consuit at the national leve! 1o define
which specific training courses apdior programs are job-
related und those which are self developmental, inclyding
the conditions in which a particular course O sef OF CoUMSEs
could be either. The parties further agree to initiate such
g::t(,ms;otrll: at the aaticnal level within 90 days of the effective
¢ of this agreement, 2nd fo joi '
strategies and inttiatives, Jointly pursuc agrced upon

Pate: July 21, 1987
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MEMORANDUM OF UNDERSTANBING
BETWEEN TNE
UNITED STATES POSTAL SERYICE AND
JOINT BARGAINING COMMITTEE
(American Postal Workers Union, AFL-CIQ, il
National Assoctation of Letter Carriers, AFL-CIO}

The parties agree that no later than ninety {90) days from the
effective date of the 1987 Natwmal Apreement, Mamsgement
will issue the following clarilying instractions regarding Op-
eration $16-129 and 180189 of Kegional Inslruclton 399. The
Postat Service will not make any changes in R.1 399 doring
the {tle of this Agreement withomt the apreement of the Unions,

The Following provides adeditioral guidelines to determine the
apprepriate crafl designation and assignmenl for distributn
and separation activities for Gperations Numbers 10-129 and
186189 unit activities,

The current tanguage in Regional Instraction 399 for Opera-
liens 110~-529 and 180-189 contains imsiructions fo assign
elerks {0 **Distribution of ewigoing IPP's, newspapers, rolls,
feller or Fat bumdles, slegs, Special Delivery or Special
Handling parcel post.”

Additional instractions are cantained in the document Lo assign
mail handlers 1o “Culliseparale mail by type/charaeteristics
and make basic locablamt-of-town splits lo trays, hampers,
gurneys, conveyers, nusting trocks, ar other coutainers’ in
Operations 110129 and 180-189.

There lkas been same confusion as ta lhe distinction belween
“hasic localiout-af-town splits,”” which & assigned lo mail
handlers, and distribulion, which i assigned o clerks.

The term distribulion, as defined in Section 321.2 of the M-
32 Handbaok, includes 2 sortalion of mail to ADCs, states,
seclional centers, cilies, forelgn countries, olficial mail, asso-
ciate offices, stations, branches, carrier routes, holdaats (e.g.,
firms, addresses, inslilutions, boxes}, box sections, ZIP Codes,
ancaded mail, nixie, AMO, FPO, or similar separations,

Al distribution of mait iw Operations 110129 and 180-189 is
the werk of the clerk craft.

The Unions signatary to this Memorandum of Understanding
are nol bound by any olher agreemen] or Letfer of Intent
between the Emplayer and any other Union.

Dale: July 19, 1987
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