
MEMORANDUM OF UNDERSTANÐ¡NG
BETWEEN THE

UNITEÐ STATES POSTAL SERVICE
AND THE

AMERICÁh¡ POSTAL WORKERS UNION, AFL-CIO

Re: (f ) Bulk Mail Tech and Mailing Requirements Glerk PositÍon Qualification - Extension
(2) Bufk Mait TechlMailÍng Requírements GIerkfEAS Jobs Audit

The parties agree to extend the Memorandum of Understanding (MOU) Re: Bulk MaíÍ Tech and Mailing
Requírements Clerk PositÍon Qualificatían, for one yearfrom the signÍng of this agreement.

Additionally, the parties agree to conduct a joint review of the following positions for the purpose of
identiffing the work performed by each position and if work currently being performed by Fxecutive and
Administative Schedule (EAS) employees should be performed by clerk bargainÎng unit employees,
consistent with bargaining unit work Ídentified in the USPS/APWU Collective Bargaining Agreement:

e Bulk MaitTechnician
r Mailing Requírements Clerk
¡ Supervisor, [Íail & Shipping Solutions Center
o Maílíng $tandards Speciatist
r Supervisor, MailEntry

The joint positÍon review will include theAPWU identÍñying six (6) Bulk Mail Techs, and six (6) Maíling
Requirements Clerks to participate in the review, and the Postat Service identi[ting appropriate EAS
employees for participation. The identified Bulk Mail Techs and Mailing Requirements Glerks will be
released from their regular job duties, as necessary, to fully participate in the activities associated wíth the
joínt position review process. Anytraining ortravel expenses will be ænsistentwith Handbook F-'!5 and
the Emptoyee and Labor Relations Manual (ELM).

The position reviewwill start no laterthan January 27,z}zg,and conclude no laterthan May 5,2O2g.

Starting no later than January 27,2A23, and continuing until the joint position review and training program
review is complete, there will be joint bi-weekly status update meetings held via Zoom with the national
parties'representatives and the individuals ínvolved ín the appropriate revlew pro6Êss.

The parties ägree to continue discussions on any other EAS positions that may need to be inctuded as
part of the subject jobs audit.

FollowÍng condusion of the position review' the parties at the Nationaf Level will review the in-person
training program offered atthe National Centerfor Employee Devefopment (NCED), including the material
content and schedule.

This MOU wilìexpire November4,2A23, unlegs extended by mutualagreement.

Brooks
Directoq Labor Relations
Contract Administration (APWU )
United States Fostal Service

Director, Clerk Craft
American Postal Workers

Union,AFL-CIO

Date: November 4,2O22


