CBR

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE

AND THE

NATIONAL ASSOCIATION OF LETTER CARRIERS,
AFL-CIO

AND THE

AMERICAN POSTAL WORKERS UNION,
AFL-CIO

The parties hereby agree to the following:

1. By accepting a limited duty assignment, an employee
does not waive the opportunity to contest the propriety of
that assignment through the grievance procedure, whether
the assignment is within or out of his/her craft.

2. An employee whose craft designation is changed as a
result of accepting a limited duty assignment and who
protests the propriety of the assignment through the
grievance procedure shall be represented during the
processing of the grievance, including in arbitration, if

necessary, by the union that represents his/her original
craft.

For example, if a letter carrier craft employee
is given a limited duty assignment in the clerk
craft, and grieves that assignment, the employee
will be represented by the NALC. If a clerk
craft employee is given a limited duty assignment
in the letter carrier craft, and grieves that
assignment, the employee will be represented by

the APWU.
Anthony °J. Vegliante Lawrence % Hutchins
Mafiager Vice President
Grievance and Arbitration National Association of
Labor Relations Letter Carriers, AFL-CIO
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Executive Vice President

American Postal Workers
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The following constitutes full and complete settlement of all
grievances and unfair labor practice charges init{ated as a
result of the "Policy on Personal Portable Radio or Tape
Cassette Headphones"” contained in Postal Bulletin $21379,
dated November 25, 1982, All pending unfair labor practice
charges concerning this matter, including 5-CA-14364-P,
1-CA-20635-P, 4-CA-13428-P, 9-CA-19165-P, 15-CA-8798-P,
19-CA-15344-P, 21-CA-21826-P, and 33-CA-6319-P, will be
withdrawn,

The following applies to offrce.s which permitted radio
headset use prior to Novemder 25, 1982:

The use of radio headse:s is permissible only

for employees who perform duties while seated
and/or stationary and only where use of a headset
will not Interfere with performance of duties

or constitute a safety hazard, Employees will

not be permitted to wear or use radio headsets
under other conditions, Including but not limited
to: while walking or driving; near moving machinery
or equipment; while involved in oral business com-
monications; while in contact with, or in view of,
the public; or where the headset interferes with
personal protective equipment,

Aférican Posfal Workers ational clation of
~"/ Union, APL-CIO Letter iers, AFL-CIO
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