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The partieg hereby agree to the following:
l. By accepting a lirnited duty assignment, an employee
doeg not waiwe the opportunity to contest the propriety of
that assignment through the grievance procedure, whether
the assignment is within or out of his/her craft.

2. An empJ.oyee whose craft designation is changed as a
resuJ-t of accepting a limited duty assignment and who
protests the propriety of the aaaignment through lhegriewance procedrrre shall" be represented durilg the
processing of the grievance, including in-arbitration, if
neces=ary, Uy ttre union that represent,s his./her original
craft.

For exampl.e, if a letter carrier craft ernpJ.oyee
is giwen a 1imited duty assignment in the cJ.erk
craft, and grieves ttrat agsLgnment, the empJ.oyee
wilJ. be represented by the NALC. If a cJ.erk
qraft emp1-oyee is given a limited duty assignment
in the J.etter carrier craft, and griewes that
aesignment, the employee will be represented by
the API{U.

MEMORANDUM OF UNDERSTANDING
BETV{EEN THE

UNITED STATES POSTAI, SERVICE

AND THE

NATIONAI, ASSOCIATION OT' I,ETTER CARRIERS,
AFL-CIO

AND TIIE

AMERTCAN POSTAL WORKERS UNION.
AFL-CIO

Hu
a-

er
Griewance and Arbitration
Labor Rel-ations

Date:

s
Vice Pregident
Nationa]. Agsocia.tion of

IJetter Carriers, AF'L-CIO

Da.te:

am rrust
Executiwe Vice President
American Postal Workers

Union, A.FL-CIO

Page 58

Date: 1 -

January-February 2008



CBR

The following constltubes full andl complete settlemenb of all
grlevances and unfair labor practlce charges !nitlateil as a
result of the iPolicy on Personal Portable Radlio or Tape
Cassetle Headphones' conbained in PostaI Bulletin l213?9,
dat,ed Novenber 25, 1982. All pending unfalr labor practlee
charges concerning thts natterl including 5-CA-1{96{-P,
l{A-20635-p, t{A-I3428-p, g-cA-I9165-p, l5{A-8799-p,
l9{A-153{{-P, 2l-CA-21826-P, and 33-CA-5319-P, ul11 be
wltbdrarn.

The following applies to of.$ce.5 rlhlch pernitted radlo
headsel use prlor to Noven0er 25, 1982r

The use of radio beadsel:s ls permissible only
for employees who perforn duties nhlle seatedl
and/ot statlonary and only where use of a headse!
wlll not lnLerfere vlth perfornance of dlutler
or constitute a safety hazard. Ernployees nlll
not be perrnitled to near or use radlo headseLa
under other condlt lonsl lncludlng but not llrnlteil
tos while valtlng or drivingi near noving nachlnery
or eguipment; while lnvolved ln oral buslness con-
nunications; while ln contact withl or ln vleu o[1
the publlci or where the headset lnLerferes vlth
personal protectlve egutpment.
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