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MEMGRANDUM OF UNDERSTANDING

The parties =gree to the following guidelines conceming the lmpiementation of
grigvance seitiements and/or arbitration awsnds: :

Managaement shall Initiate a pay adjustmant whan ratlemente/arbitration awards require
empioyoos to be compensated. |t la underetood thai Management Is not required to
procean & pay adjustment, when Management is in. the procass of attempting to hove an
Award vacated, Management must previde writtan notice to the Union wher an Award

ls being vacatad,

The Union sgraes to work with the employes to ensure the nacessary dozcLimentatinn
-and all required paperwork not sveilable to Management, has boon provided to

Management 1o process the pay adjusiment.
Within 14 calendar days of the receipt of 8!l requiret documentation from ths employee,

Management will submit the clmim for paymant to the Postal Data Canter and provide

~ the ARWU dedighes with & copy of tha pay ndjustment form.

(n the event Management fally to submit a propeny dosumented and compieted claim to
the Postal Data Center within the 14 calendar day timeline, the Union will notify the
District Human Resources Manmgar. The District Human Resources Managsr shail
hove 18 calendsr days to get the compietad ciaim to the Postal Data Center. I the
clalm is not submitted within the 15 calendar days, the Union will notify the Rogionnl
Coordinator who will netify the Arga Mansger, Labor Retationy of (e situstion.

The Area M'anandr. Labor Relations will Intervane and ensure the matlter is as

- . expadiiously as possible roscived end the claim submittad tn tha Postal Data Center

wih priority processing requested,
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