CBR

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
AND THE
AMERICAN POSTAL WORKERS UNION, AFL-CIO

RE: Article 12

The following provisions are mutually agreed to by the
parties so that the primary principle of reassignment, "the
dislocation and inconvenience to employees in the regular
workforce shall be kept to a minimum, consistent with the
needs of the service."

The union, at the regional level, will be given notice when
technological and mechanization changes impact the bargaining
unit, no less than 90 days, but as much as 6 months whenever
possible. This notice shall be in the form of the Manpower
Impact Report (copy attached).

Any involuntary reassignments outside the installation will
require a local labor management meeting. It is in the
interest of both parties to meet as soon as practicable and
to develop an ongoing flow of communications to insure that
the principle(s) of Article 12 (reassignment) are met.

The first local labor management meeting must be held no
later than 90 days prior to the involuntary reassignment of
employees.
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