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MEMORANDUM OF UNDERSTANDING 
BETWEEN 

TBE UNITED STATES POSTAL SERVICE 
AND 

THE AMERICAN POSTAL WOR~ERS UNION, AFL-CIO 
AND 

TBE NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO 

CBR 

The United states Postal Service, the American Postal 
Workers Union, AFL-CIO, and the National Association of 
Letter Carriers, AFL-CIO, hereby agree to resolve the 
following issues which remain in dispute and arise from 
the application of the overtime and holiday provisions of 
Articles 8 and 11 of the 1984 and 1987 National Agree­
ments . The parties agree further to remand those 
grievances which were timely filed and which involve the 
issues set forth herein for resolution in accordance with 
the terms of this Memorandum of Understanding. 

12 Hours In A Work Day and 60 Hours In A Service Week 
Restrictions 

The parties agree that with the exception of December, 
full-time employees are prohibited from working more than 
12 hours in a single work day or 60 hours within a 
service week. In those limited instances where this 
provision is or has been violated and a timely grievance 
filed, full-time employees will be compensated at an 
additional premium of 50 percent of the base hourly 
straight time rate for those hours worked beyond the 12 
or 60 hour limitation. The employment of this reaedy 
shall not be construed as an agreement by the parties 
that the Employer may exceed the 12 and 60 hour 
limitation with impunity . 

As a means of facilitating the foregoing, the parties 
agree that excluding December, once a full-time employee 
reaches 20 hours of overtime within a service week, the 
employee is no longer available for any additional 
overtime work. Furthermore, the employee's tour of duty 
shall be terminated once he or she reaches the 60th hour 
of work, in accordance with Arbitrator Mittenthal's 
National Level Arbitration Award on this issue , dated 
September 11, 1987, in case numbers H4N-NA-C 21 (3rd 
issue) and B4C-NA-C 27. 
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Holiday Nork 

The parties agree that the Employer may not refuse to 
comply with the holiday scheduling •pecking order• 
provisions of Article 11, Section 6 or the provisions of 
a Local Memorandum of Understanding in order to avoid 
payment of penalty overtime. 

The parties further agree to remedy past and future 
violations of the above understanding as follows: 

1. Full-time employees and part-time 
regular employees who file a tiaely 
grievance because they were improperly 
assigned to work their holiday or 
designated holiday will be compensated 
at an additional premium of 50 percent 
of the base hourly straight time rate. 

2. For each full-time employee or 
part-time regular employee improperly 
assigned to work a holiday or 
designated holiday, the Employer will 
compensate the employee who should 
have worked but was not permitted to 
do so, pursuant to the provisions of 
Article 11, Section 6, or pursuant to 
a Local Memorandum of Understanding, 
at the rate of pay the employee would 
have earned had he or she worked on 
that holiday. 

The above settles the holiday remedy question which was 
remanded to the parties by Arbitrator Mittenthal in his 
January 19, 1987 decision in B4N-NA-C 21 and B4N-NA-C 24. 
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